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AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSATION 
TO  BE  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  AND  NON-CERT  IF  I CATED 
EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT,  WHOSE 
OFFICES  AND  POSITIONS  ARE  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED 
HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER,  ESTABLISHING  WORK 
SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT,  AND  METHOD  OF  PAYMENT  FOR 
VARIOUS  WORK  SCHEDULES,  PROVIDING  THAT  THE  SAID  SCHEDULES  OF  COM- 
PFNSATION  SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  1970. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO— 

SECTION  1.  SCHEDULES  OF  COMPENSATION-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER,  THE 
SALARIES  AND  WAGES  SET  FORTH  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TIONS OF  EMPLOYMENT,  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  OF 
COMPENSATION-  SHALL  RE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
UNDER  NORMAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF,  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF 
EMPLOYMENT  IN  THE  SAN  FRANCISCO  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHEN  THE  COMPENSATIONS  FOR  SUCH 
POSITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  151 
AND  151.1  OF  THE  CHARTER. 

THE  COMPENSATIONS  SPECIFIED  HEREIN  ARE  GROSS  COMPENSATIONS  AND 
ON  A MONTHLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FOR  ANY  AND  ALL  MAINTENANCE,  SUCH  AS  HOUSING,  MEALS, 

LAUNDRY,  ETC.,  FURNISHED  TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE 
INDICATED  AND  MADE  ON  TIME  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED 
IN  THE  ANNUAL  SALARY  ORDINANCE. 

SECTION  II.  WORK  SCHEDULES- 

(A)  NORMAL  WORK  SCHEDULES-  WITH  THE  EXCEPTION  OF  THOSE  CLASS- 
IFICATIONS WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SECTION  V, 

PARAGRAPH  B OF  THIS  ORDINANCE,  A NORMAL  WORK  DAY  FOR  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  CF  COMPENSATION 
SHALL  CONSIST  OF  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED  WITHIN 
NINE  HOURS  AND  A NORMAL  WORK  WEEK  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN  ON  A MONTHLY  BASIS  SHALL  CONSIST  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  DAYS  A WEEK  EXCEPT  AS  HEREIN 
PROVIDED. 

U)  EMPLOYEES  UNDER  REGULAR  PERMANENT  CIVIL  SERVICE  APPOINTMENT  UPON 
APPLICATION  MAY  BE  ASSIGNED  WITH  PAY,  NOT  TO  EXCEED  TWENTY  HOURS  IN  ANY  ONE 
WEEK,  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  IN  EDUCATIONAL 
INSTITUTIONS  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION,  AND  FOR  THE  PURPOSE 
OF  PREPARING  FOR  PROMOTION  TO  A HIGHER  CLASSIFICATION  SUBJECT  TO  THE  FOLLOW- 
ING PROVISIONS- 

1.  PFRMISSION  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  MUST  BE 
RECOMMENDED  BY  THE  APPOINTING  OFFICER  AND  APPROVED  BY  THE  GENERAL  MANAGER, 
PERSONNEL,  SUBJECT  TO  THE  AVAILABILITY  OF  FUNDS  FOR  REPLACEMENT  WHERE 
REPLACEMENT  IS  REQUIRED. 

2.  THE  CLASS  OR  CLASSES  TO  WHICH  THE  EMPLOYEE  WOULD  BE  PROMOTED  WILL 
BE  AS  LISTED  BY  THE  CIVIL  SERVICE  COMMISSION  AND  MUST  BE  IN  PROMOTIVE 
CLASSES  WHERE  THERE  IS  A CONTINUING  SHORTAGE  OF  QUALIFIED  EMPLOYEES  TO  FILL 
ALL  VACANCIES. 
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3.  SUCH  ASSIGNED  TIME  WITH  PAY  FOR  EDUCATIONAL  PURPOSES  SHALL  ONLY  BE 
GRANTED  WHEN  THE  CLASS  SESSION  IS  DURING  A REGULAR  WORK  SHIFT  AND  THE 
EMPLOYEE  CANNOT  BE  REASSIGNED  TO  ANOTHER  WORK  SHIFT. 

SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  SHALL  NOT  BE  GRANTED  IF 
THE  COURSE  IS  AVAILABLE  AT  T I MF  OTHER  THAN  THE  EMPLOYEES*  REGULAR  WORK 
SHIFT. 

5.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  WITH  PAY  SHALL  NOT  RE 
GRANTED  TO  EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OTHER  BENEFITS  THROUGH  THE 
VETERANS*  ADMINISTRATION,  THE  STATE  DEPARTMENT  OF  VETERANS*  AFFAIRS  OR 
OTHER  BENEFIT  PROGRAMS. 

6.  THE  DEPARTMENT  HEAD  WILL  BE  RESPONSIBLE  FOR  REVIEWING  AND  CHECKING 
THE  ATTENDANCE  OF  THE  EMPLOYEE  IN  CLASS  DURING  THE  SPECIFIFD  ASSIGNED 

TIME  AND  THE  EMPLOYEE  ON  SUCH  ASSIGNED  TIME  MUST  RETURN  TO  WORK  STATUS  WHEN 
SCHOOL  IS  NOT  IN  SESSION. 

7.  EMPLOYEES  GRANTED  SUCH  TIME  TO  ATTEND  CLASSES  WHO  lEAVE  THE  SERVICE 
BY  RESIGNATION  OR  RELINQUISHMENT  PRIOR  TO  A TWO  YEAR  PERIOD  FOLLOWING 
COMPLETION  OF  THE  EDUCATIONAL  COURSE  OR  COURSES  SHALL  RE  SUBJECT  TO  WITH- 
HOLDING FROM  THEIR  FINAL  PAY  CHECK  OR  RETIREMENT  CONTRIBUTIONS  AN  AMOUNT 
EQUIVALENT  TO  THE  PAYROLL  COST  OF  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL 
PURPOSES . 

8.  THE  CIVIL  SERVICE  COMMISSION  IS  AUTHORIZED  TO  PROVIDE  BY  RULE 
FOR  THE  ADMINISTRATION  OF  THIS  SECTION. 

(B)  OTHER  NORMAL  WORK  SCHFDULES- 

(1)  WORK  SCHEDULES  ON  OPERATIONS  AT  REMOTE  LOCATIONS,  CHANGE 
OF  SHIFTS,  FTC,-  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS  WHERE 
REPLACEMENTS  ARE  NOT  AVAILABLE,  OR  ON  OPERATIONS  INVOLVING  CHANGES 
IN  SHIFTS,  OR  WHEN  OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER  WITH  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION 
may  arrange  work  schedules  averaging  FIVE  DAYS  PER  WEEK  OVER  A 
PERIOD  OF  TIMF  BUT  CONSISTING  OF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
PER  WEEK  AND  THE  ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN  AT  A 
LATER  DATE,  AND  WHEN  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION  SUCH 
SCHEDULES  SHALL  BE  NORMAL  WORK  SCHEDULES  FOR  SUCH  OPERATIONS. 

(2)  SATURDAY  MORNING  WORK  SCHEDULES-  IN  DEPARTMENTS  WHICH 
ARE  REQUIRED  TO  BE  OPEN  ON  SATURDAY  MORNING  FOR  THE  CONDUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  RF  THE  DUTY  OF  EACH  DEPARTMENT  HEAD  TO 
ARRANGE  AND  ASSIGN  THE  WORK  OF  HIS  DEPARTMENT  SO  THAT  SUFFICIENT 
EMPLOYEES  WILL  BE  ON  DUTY  ON  SATURDAY  MORNING  TO  PERFORM  THE 
REQUIRED  SERVICE.  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MORNING 
SERVICE  SHALL  RE  GRANTED  EQUAL  TIME  OFF  IN  ACCORDANCE  WITH  the 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  END  THAT  WORK  SCHED- 
ULES OF  SUCH  employees  SHALL  NOT  EXCEED  AN  AVERAGE  OF  FORTY  HOURS 
PEP  WEEK  OVER  A PERIOD  OE  TIME.  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES. 

(3)  EMPLOYEES  WHOSE  POSITIONS  ARE  ALLOCATED  TO  CLASSES  IN  CODE 
3600  LIBRARY  GROUP  MAY  ON  A VOLUNTARY  BASIS  WORK  A FORTY-HOUR  WEEK 
IN  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OE  THE  EMPLOYEE. 

WORK  SCHEDULES  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (AS- 
SIGNED TO  EMERGENCY  HOSPITAL  SERVICE),  SHALL  BE  AS  DETERMINED  BY 
THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION. 

(C)  PART  TIME  WORK  SCHEDULES-  EXCEPT  AS  OTHERWISE  PROVIDED 
HEREIN,  A TOIJP  OE  DUTY  OF  LESS  THAN  EIGHT  HOURS  PER  DAY  FOR  EMPLOY- 
EES WHOSE  COMPENSATIONS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CON- 
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0 SIDERED  PART  TIME,  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  ON  A -PER 
CALL-  BASIS,  OR  ON  A REGULAR  CONSULTANT  BASIS  OR  TO  CONSULTANTS 
EMPLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  RECORDED  AS 
SUCH  BY  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION  AND  WHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SUCH  ON 
TIME  ROLLS,  BUDGET  ESTIMATES,  SALARY  ORDINANCE  AND  SIMILAR  DOC- 
UMENTS. 

(01  INTERMITTENT  WORK  SCHEDULES-  INTERMITTENT  SERVICE  IS 
SERVICE  REQUIRING  EIGHT-HOURS  WORK  PER  DAY,  BUT  LESS  THAN  FIVE  DAYS 
PER  WFEK. 

SECTION  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEOULES- 

(A|  NORMAL  WORK  SCHEDULES-  THF  COMPENSATIONS  FIXED  HEREIN  ON 
A PER-DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DEFINED  IN  SECTION 
II,  SUBDIVISON  (A)  HEREOF.  COMPENSATIONS  FIXED  HERFIN  ON  A MONTHLY 
BASIS  ARE  FOR  A CALENDAR  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II,  SUBDIVISION  (A)  AND  (BI  HEREOF. 

(B)  PART-TIME  WORK  SCHEDULES-  WHEN  SALARIES  FOR  PART-TIME 
SERVICES  ARE  NOT  SPECIFICALLY  ESTABLISHED  HEREIN,  THEN  COMPENSA- 
TIONS FOR  PART-TIMF  SERVICES  SHALL  RE  BASED  AND  CALCULATED  UPON  THE 
COMPENSATION  FIXED  HEREIN  FOR  FULL-TIME  OR  NORMAL  WORK  SCHEDULES 
FOR  THE  CLASSIFICATION  AND  WITH  REGARD  TO  SENIORITY  OF  SERVICE, 
lH  PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED  BY  THE  PART-TIME 

EMPLOYEES,  AND  AS  RECORDED  ON  TIME  ROLLS.  PHYSICIANS  EMPLOYED  ON 
A PER-CALL  OR  CONSULTING  BASIS,  AND  CONSULTANTS  EMPLOYED  TO  RENDER 
A CONSULTING  PROFESSIONAL  SERVICE  SHALL  BE  COMPENSATED  FOR  SUCH 
SERVICE  AS  SPECIFICALLY  PROVIDED  ELSEWHERE  HERFIN. 

(Cl  INTFRMITTENT  WORK  SCHEDULES-  WHEN  A RATE  OF  PAY  IS 
ESTABLISHED  HEREIN  FOR  INTFRMITTENT  SERVICE  FOR  A CLASSIFICATION, 
EMPLOYEES  SHALL  BE  COMPENSATED  FOR  SUCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE,  PROVIDED, 
HOWEVER,  THAT  NO  EMPLOYEES  SHALL  BE  PAID  MORE  FOR  INTERMITTENT 
SERVICE  THAN  IS  FIXED  HEREIN  FOR  A FULL-TIME  OR  NORMAL  WORK 
SCHEDULE. 

(D)  MINIMUM  HOURS  OF  WORK  FOR  SCHOOL  LUNCHROOM  HELPFRS- 
EMPLOYEES  IN  CLASSIFICATIONS  2614  SCHOOL  LUNCHROOM  HELPER,  FEMALE, 
AND  2616  SCHOOL  LUNCHROOM  HELPER,  MALE,  SHALL  BE  PAID  NOT  LESS 
THAN  AN  AVERAGE  OF  TWO  HOURS  PFR  DAY  IN  EACH  PAYROLL  PFRIOD.  WORK 
TIME  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 

SECTION  IV.  ADDITONAL  COMPENSA TI ON- 

(A»  FOR  SERVICES  REQUIRING  CONTINUOUS  PERSONAL  EXPOSURE 
TO  CONTAGIOUS  DISEASE-  EMPLOYEES  OTHER  THAN  PHYSICIANS 
ASSIGNED  TO  POSITIONS  IN  THF  HASSLER  HOSPITAL,  ISOLATION 
DIVISION,  CHEST  CLINIC,  OR  TUBERCULOSIS  WARDS  OF  THE  SAN 
FRANCISCO  GENERAL  HOSPITAL,  OR  THE  MORGUE  OF  THE  SAN  FRAN- 
CISCO GENERAL  HOSPITAL,  OR  THE  MORGUE  OF  THE  CORONERS  OFFICE  WHOSE 

•DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
SUFFERING  FROM  CONTAGIOUS  DISEASES  SHALL  RE  PAID  TWENTY  ($20) 
DOLLARS  PER  MONTH  MORF  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
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FNTITLFn.  THF  FXTRA  COMPENSATION  REFERRFO  TO  SHALL  BE  PAID  ONLY 

UPON  RECOMMENDATION  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  OR  BY  THE  CORONER, 

AS  TO  EMPlOYFFS  IN  THE  MORGUE  OF  THE  CORONER'S  OFFICE,  THAT  EMPLOYEES 
ARE  PERFORMING  DUTIES  WHICH  ENTITLE  THEM  TO  THE  EXTRA  COMPENSATION  AS 
PROVIDED  IN  THIS  SECTION.  EMPLOYEES  WHO  REQUEST  EXTRA  COMPENSATION,  AS 
PROVIDED  IN  THIS  SECTION,  AND  SUCH  BEQUEST  IS  NOT  RECOMMENDED  BY  THE 
APPOINTING  OFFICER  MAY  APPEAL  TO  THE  CIVIL  SERVICE  COMMISSION. 

(R)  FOR  NIGHT  TOUR  OF  DUTY-  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
HOURS  WORK  completed  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  AND 
PRIOR  TO  6 A.M..  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARF  REQUIRED  TO  WORK  ON  A NIGHT  TOUR  CF  DUTY  OF 
EIGHT  HOURS,  SHALL  BE  PAID  6 MORE  THAN  THE  BASE  MONTHLY  RATE 

EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  HEREIN  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO  EMPLOY- 
EES IN  CLASS  2D2D  REGISTERED  NURSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
NURSES  OR  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE).  this  provision  SHALL  APPLY  TO  PART-TIME  EMPLOYEES  OF  THE 
JUVENILE  COURT  IN  THE  CLASSIFICATION  OF  8B20  COUNSELOR- JUVEN ILE  HALL 
WHO  WORK  FOUR  HOURS  OP  MORE  BUT  LESS  THAN  EIGHT  HOURS  AND  WHOSE  TOUR 
OF  DUTY  ENDS  AT  8 O'CLOCK  P.M.  OR  LATER,  AND  TC  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AMD  7372  STATIONARY  ENGINEER,  SEWAGE  PLANT, 

IC)  FOR  SHIFT  WORK-  A SHIFT  IS  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  NINF  HOURS.  WHERF  MORE  THAN  ONE  SHIFT  IS  WORKED,  THE 
SHIFTS  SHALL  BE  DESICNATED  AS  FIRST,  SECOND,  AND  THIRD.  A SECOND  SHIFT  SHALL 
BE  CONSTRUED  TO  MEAN  A SHIFT  THAT  REPLACES  A 

FIRST  SHIFT.  A THIRD  SHIFT  SHALL  RE  CONSTRUED  TO  MEAN  A SHIFT  THAT 
REPLACES  A SFCOND  SHIFT,  REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH 
SHIFTS.  NO  SHIFT  SHAIL  BE  CONSIDERED  TO  BE  A SFCCND  OR  THIRD  SHIFT 
UNLESS  SERVICE  IS  PROVIDFD  FOR  THE  PARTICULAR  CLASSIFICATION  ON  A 
24-HOUR  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  A SECOND  OR  THIRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  ft  1/411  MORF  THAN  THE  AMOUNT  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TC  EMPLOY- 

EES WHOSE  compensations  APE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2223  PHYSICIAN  (ASSIGNED  TO  EMER- 
GENCY HOSPITAL  SERVICE),  PROVIDED,  HOWEVER,  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  IV  OF 
ORDINANCE  NO.  fta-ft?,  THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE 
FISCAL  year  IQ62-I9ft3,  SHALL  CONTINUE  TO  BF  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  FXTRA  COMPENSATION  HEREIN  PROVIDED,  PROVIDED  FURTHER 
THAT  THF  PROVISIONS  OF  THIS  SECTION  SHALL  APPLY  TO  FMPlOYEES  IN  CLASSES 
7334  STATIONARY  ENGINFER  AMD  7372  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

(D)  FOR  A SPLIT  SHIFT-  A TOUR  OF  DUTY  OF  FIGHT-HOURS  WORK 
COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER  MOPE  THAN  NINF 
HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT,  PROVIDED  THAT  EMPLOYEES  OF 
CAMP  MATHER  WHO  APE  SUBJECT  TO  SPLIT-SHIFT  WORKING  CONDITIONS  ^AY, 

DURING  THE  SUMMER  SEASON,  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  TO  RE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT  IN 
ANY  SHIFT.  FMPLOYEES  ASSIGNED  TO  CAMP  MATHER  WHO  ARE  REQUIRED  TO 
WORK  A SPLIT  SHIFT  SHALL  BF  PAID  $1.50  PER  DAY  ABOVE  COMPENSATION 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEES,  IN  SERVICES  CTHEP 
THAN  CAMP  MATHER,  REQUIRED  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  BE  PAID 
FOR  TIME  NOT  WORKED  BUT  SHALL  BE  PAID  AN  ADDITIONAL  50T  ABOVF  THEIR 
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NORMAL  HOURLY  RATE  AFTER  THE  NINTH  HOUR* 

PROVIDED  THAT  SUCH  ADDITIONAL  PAY  SHALL  BE  NOT  LESS  THAN  $1.50  PER 
DAY.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPEN- 
SATIONS ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY  BASIS  OR  TO  EM- 
PLOYEES IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE! . 

(E!  EMPLOYEES  IN  THE  CLASS  OF  CRIBBER  SUB-FOREMAN  WHEN  WORKING 
WITH  CRI8BERS  WHO  ARE  PAID  THE  SEWER  CLEANER  DIFFERENTIAL  RATE  AS  PRO- 
VIDED FOR  IN  THE  LABORERS  COLLECTIVE  BARGAINING  AGREEMENT  AND  INCLUDED 
IN  THE  SALARY  STANDARDIZATION  ORDINANCE  GOVERNING  EMPLOYEES  SUBJECT  TO 
SECTION  151.3  OF  THE  CHARTER,  SHALL  RE  ENTITLED  TO  HAVE  THEIR  WAGES 
ADJUSTED  TO  REFLECT  SUCH  DAILY  DIFFERENTIAL. 

(F)  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  APPROVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 

TO  AN  EDP  PROJECT  STAFF  PERFORMING  WORK  COMPARABLE  TO  THE  EDP  PROJECT 
STAFF  UNDER  THE  DIRECTION  OF  THE  CONTROLLER  AND  HAVE  SATISFACTORILY 
COMPLETED  THREE  MONTHS  ON-THF-JOB  TRAINING  AS  A MEMBER  OF  A PROJECT  STAFF 
SHALL,  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE  APPROVAL 
OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  7 1/2?  ABOVE  THE  AMOUNT  TO 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED 
TO  AND  ACTUALLY  WORK  (1!  ON  CONVERSION  OF  EXISTING  PROCEDURES  TO  ELEC- 
TRONIC COMPUTER  PROCESSING,  OR  (2)  WHILE  ASSIGNED  TO  AND  ACTUALLY  OPERATING 
ELECTRONIC  COMPUTER  EQUIPMENT  OF  NOT  LESS  THAN  THE  IBM  lAOl  CLASS,  PENDING 
ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE  LISTS  FOR  ELECTRONIC  COMPUTER  EQUIP- 
MENT OPERATORS.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  OR  PROJECTS 
PREVIOUSLY  APPROVED  FOR  PREMIUM  PAY  IN  ACCORDANCE  WITH  REQUIREMENTS 
SET  FORTH  IN  PRIOR  FISCAL  YEARS. 

PROVIDED  FURTHER  THAT  NO  NEW  PREMIUM  PAY  ASSIGNMENTS  FOR  EDP  SHALL  BE 
AUTHORIZED  AFTER  JULY  1,  1969,  IF  EDP  CLASSIFICATIONS  ARE  AVAILABLE  FOR 
REGULAR  OP  LIMITED  TENURE  PERMANENT  APPOINTMENTS. 

(G)  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMENTATION  OP  GRIT 
TANKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  BE  FURNISHED  FREE  OF  CHARGE 
WITH  PROTECTIVE  CLOTHING  OR  UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY 
CONNECTED  WITH  THIS  EMPLOYMENT. 

(HI  EMPLOYEES  IN  CLASS  3284  RECREATION  DIRECTOR,  CLASS  3286  SENIOR  RE- 
CREATION DIRECTOR  AND  CLASS  3257  SENIOR  PHOTOGRAPHY  INSTRUCTOR  WHOSE  SHIFT  BE- 
GINS ON  OR  AFTER  1 P .M . SHALL  BE  PAID  6 1/4?  MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS. 

(II  EMPLOYEES  WHO  WITHOUT  CHANGE  IN  CLASSIFICATION  ARE  ASSIGNED  TO  WORK  IN 
THE  NEW  CAREERS  PROGRAM  AS  COORDINATORS  OF  THE  PROGRAM,  IN  THE  DEPARTMENT  OF 
PUBLIC  HEALTH,  SOCIAL  SERVICES  DEPARTMENT,  THE  PUBLIC  LIBRARY,  THE  BOARD  OF 
EDUCATION  AND  SUCH  OTHER  DEPARTMENTS  AS  MAY  PARTICIPATE  IN  THE  NEW  CAREERS 
PROGRAM  SHALL,  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE 
APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  5?  ABOVE  THE  AMOUNT 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO 
AND  ACTUALLY  WORK  WITH  NEW  CAREERISTS.  EMPLOYEES  IN  THE  PARTICIPATING 
DEPARTMENTS  WHO  ARE  ASSIGNED  AS  IMMEDIATE  REGULAR  FULL  TIME  SUPERVISORS  OF 
TWO  OR  MORE  NEW  CAREERISTS  SHALL  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING 
OFFICER  AND  THE  APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  5?  ABOVE 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE 
ASSIGNED  TO  AND  ACTUALLY  WORK  IN  THIS  CAPACITY. 
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(J»  ADOITinNAL  CQMPFNSATION  OF  $15.00  PER  MONTH  MAY  BF  GRANTFD  TO  FiJLL- 
TTMF  PERMANENT  OR  TEMPORARY  EMPLOYEES  WHO  HAVE  EITHER  REGULAR  CIVIL  SERVICE, 
LIMITED  TENURE  OR  EXEMPT  APPOINTMENT  STATUS  AND  WHO  ARE  REQUIRED, 

ON  A REGULAR  BASIS,  TO  TRANSLATE  TO  AND  FRCM  A FOREIGN  LANGUAGE.  (REGULAR 
BASIS  IS  DEFINED  AS  A MINIMUM  OF  20  HOURS  PER  MONTH.!  SUCH  ADDITIONAL 
COMPENSATION  SHALL  BE  SUBJECT  TO  SUBMISSION  TO  THE  CIVIL  SERVICE  COMMISSION 
BY  the  department  HEAD  OF  THE  NEED  FOR  SUCH  SPECIAL  SERVICE  AND  APPROVAL  BY 
THE  CIVIL  SERVICE  COMMISSION. 

(K)  EMPLOYEES  WHO  ARE  CONTINUALLY  ASSIGNED  TO  DEAL  WITH  EMOTIONALLY 
DISTURBED  PERSONS,  WHERE  SUCH  CCNTACT  IS  NOT  A NORMAL  DUTY  OR  CHARACTERISTIC 
OF  THE  CLASS,  SHALL  BE  PAID  2 1/?%  MORE  THAN  THE  MONTHLY  BASF  RATE,  EXCLUSIVE 
OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS.  SUCH  PAYMENT 
SHALL  BE  SUBJECT  TO  CERTIFICATION  BY  THE  APPOINTING  OFFICER  AND  APPROVAL 
BY  THE  GENERAL  MANAGER,  PERSONNEL. 

SECTION  V.  OVERTIME- 

(A)  OVERTIME  AND  COMPENSATION  THEREFOR  FOR  POSITIONS  SUBJECT 
TO  SECTION  151-  WHEREVER  CIRCUMSTANCES  OR  EXIGENCIES  OF  THE  SER- 
VICE DEMAND,  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  OF  THIS 
SECTION,  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER  THAN  FIGHT  HOURS  PER 
DAY  OR  LONGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES,  PROVIDED  THAT 
ONLY  THOSE  EMPLOYEES  FOR  WHOM  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHORIZED 

TO  BE  MADE  IN  THE  ANNUAL  BUDGET  OF  THE  CITY  AND  COUNTY  EFFECTIVE  JULY  1,  1970 

SHALL  PERFORM  REGULARLY  SCHEDULED  WORK  BEYOND  THE  WORK  SCHEDULES  HEREIN 
AUTHORIZED,  AMD  PROVIDED  FURTHER  THAT  AS  PRESENT  POSITIONS  BECOME  VACANT  FOR 
WHICH  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHORIZED,  SUCH  EXTENDED  WCPK  WEEK  SHALL 
BE  DISCONTINUED  UNLESS  REQUEST  FOP  THE  EXTENDED  WORK  WEEK  IS  RECOMMENDED  BY 

THE  APPOINT ING  OFFICER,  SUBJECT  TO  THE  APPROVAL  OF  THE  CIVIL  SERVICE 

COMMISSION,  AND  AUTHORIZED  IN  THE  ANNUAL  BUDGET,  AND  PROVIDED  FURTHER  THAT  NO 
EMPLOYEE,  SUBJECT  TO  THIS  SECTION,  SHALL  RECEIVE  OVERTIME  PAY  UNLESS 
SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SITUATION,  AND 
THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS 
REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING 
OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS 
HEREIN  PROVIDED.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  BY  AN  EMPLOYEE,  EXCLUSIVE  OF  PART-TIME  EMPLOYEES, 

EMPLOYEES  IN  CLASS  2220  PHYSICIAN,  (ASSIGNED  TO  THE  EMERGENCY  HOSPITAL 
SERVICE!,  EMPLOYEES  IN  THE  CLASSIFICATION  9220  AIRPORT  OPERATIONS  SUPERVISOR 
AND  EMPLOYEES  ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING 
THE  PERIOD  OF  SUCH  TRAINING,  OR  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINIS- 
TRATIVE OP  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY 
ORDINANCE  WHOSE  COMPENSATION  IS  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151 
OF  THE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A MONTHLY, 

HOURLY  OR  DAILY  BASIS,  IN  EXCESS  OF  THE  REGULAR  OR  NORMAL  WORK  SCHEDULE 
OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVERTIME  AND  SHALL  BE  COMPENSATED 
AT  ONE  AND  ONE-HALF  TIMES  THE  RATE  OF  COMPENSATION  FIXED  HEREIN  FOR  THE 
NORMAL  WORK  SCHEDULE,  PROVIDED  THAT  AN  EMPLOYEE  RECEIVING  OVERTIME  PAY 
AS  PROVIDED  UNDER  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT  BE  COMPENSATED 
FOR  ADDITIONAL  PREMIUM  PAY  AS  PROVIDED  IN  SECTION  VI  (A!,  PARAGRAPH  5, 

UNLESS  THE  EMPLOYEE  WORKS  IN  EXCESS  OF  EIGHT  HOURS, 

BUT  AN  EMPLOYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY  SHALL  BE  PAID 
AN  AMOUNT  WHICH  IS  REPRESENTED  BY  A CALCULATION  OF  TIME  AND  ONE-HALF 
MULTIPLIED  BY  TIME  AND  ONE-HALF  OR  2.25  OF  THE  BASE  PAY, 

AND  PROVIDED  THAT  THE  CIVIL 

SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK  IN  EXCESS  OF  8 HOURS  A DAY 


PERFORMED  WITHIN  A 16  HOUR  PERIOD  FOLLOWING  THE  END  OF  THF  LAST  PRFCEDING 
WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL  BE  DEEMED  TO  BE  WORK 
SCHEDULED  ON  THE  NEXT  WORK  DAY,  PROVIDED  FURTHER  THAT  EMPLOYEES  OCCUPYING 
EXECUTIVE,  ADMINISTRATIVE,  OR  PROFESSIONAL  POSITIONS  AND  EMPLOYEES  IN  CLASS 
9220  AIRPORT  OPERATIONS  SUPERVISOR  ARE  EXPECTED  TO  WORK  SUCH  HOURS  AS  MAY 
RE  NECESSARY  FOR  THE  PROPER  AND  FULL  PERFORMANCE  OF  THEIR  DUTIES  AND 
SUCH  EMPLOYEES  SHALL  NOT  BE  PAID  IN  CASH  FOR  OVERTIME  WORKED  BUT  MAY  BE 
GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK 
SCHEDULES  WHEN  AND  AS  CONVENIENT.  SUCH  POSITIONS  DESIGNATED  AS  EXEC- 
UTIVE, ADMINISTRATIVE,  AND  PROFESSIONAL  TO  WHICH  THIS  PROVISION  APPLIES 
SHALL  BE  ENUMERATED  IN  THE  ANNUAL  SALARY  ORDINANCE. 

ALL  OVERTIME  WORKED  BY  EMPLOYEES  WHICH  IS  AUTHORIZED  BY  THE 
APPOINTING  OFFICER  SHALL  BE  RECORDED  ON  SEPARATE  TIME  ROLLS  FOR 
MONTHLY  EMPLOYEES. 

WHEN  WORK  IN  A DEPARTMENT  MUST  BE  COMPLETED  WITHIN  TIME  LIMIT- 
ATION FIXFD  BY  LAW  AND  THE  CIVIL  SERVICE  COMMISSION  DETERMINES  THAT 
NO  UNEMPLOYED  PERSON  OR  PERSONS  IN  THE  CLASSIFICATION  INVOLVED  ARE 
AVAILABLE  TO  PERFORM  THE  WORK  AND  APPROVES  THE  ASSIGNMENT  OF  EM- 
PLOYEES OF  DIFFERENT  CLASSIFICATIONS  IN  THAT  DEPARTMENT  OR  FRCM 
OTHER  DEPARTMENTS  TO  PERFORM  THE  WORK  UNDER  SECTION  141  OF  THE 
CHARTER,  SAID  EMPLOYEES  MAY  BE  COMPENSATED  FOR  SUCH  OVERTIME  WORKED 
AT  RATES  OF  PAY  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

EMPLOYEES  SERVING  UNDER  PERMANENT  APPOINTMENT  MAY,  DURING  THE  FIRST 
YEAR  OF  SERVICE,  WHEN  THEY  ARE  NOT  ENTITLED  TO  VACATION,  WORK  OVERTIME  ON  A 
VOLUNTARY  BASIS  AND  NOT  BE  PAID  PREMIUM  PAY,  BUT  MAY  USE  SUCH  TIME  AT  A 
LATER  DATE  AS  COMPENSATORY  TIME  OFF  SUBJECT  TO  THE  APPROVAL  OF  THE  APPOINT- 
ING OFFICER  AND  THE  CIVIL  SERVICE  COMMISSION.  SUCH  COMPENSATORY  TIME  OFF 
MUST  BE  TAKEN  WITHIN  AND  SHALL  NOT  EXCEED  FIVE  (51  DAYS  DURING  THE  FIRST 
ANNIVERSARY  YEAR  QF  THE  EMPLOYEE • E M PLOYE E S SERVING  UNDER  PERMANENT  APPOINTMENT 
MAY  DURING  THE  FIRST  SIX  MONTHS  OF  SERVICE  WHEN  THEY  ARE  NOT  ENTITLED  TO  SICK 
LEAVE  WITH  PAY,  WORK  OVERTIME  ON  A VOLUNTARY  BASIS  AND  NOT  BE  PAID  PREMIUM  PAY 
TO  MAKE  UP  SICK  LEAVE,  SUBJECT  TO  APPROVAL  OF  THE  APPOINTING  OFFICER  AND  THE 
CIVIL  SERVICE  COMMISSION.  SUCH  COMPENSATORY  TIME  OFF  MUST  RE  TAKEN  WITHIN  AND 
SHALL  NOT  EXCEED  FIVE  DAYS  DURING  THE  FIRST  6 MONTHS  OF  SERVICE  OF  THE  EMPLOYEE. 
IF  THE  EMPLOYEE  SHOULD  SEPARATE  FROM  THE  SERVICE  AND  IF  SUCH  OVERTIME  WORKED  IS 
NOT  SUFFICIENT  TO  MAKE  UP  FOR  THE  AMOUNT  OF  COMPENSATORY  TIME  OFF,  THE 
DIFFERENCE  SHALL  BE  DEDUCTED  FROM  FINAL  COMPENSATION,  RETIREMENT  CONTRIBUTIONS, 
OR  BY  TIME  ROLL  ADJUSTMENT. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS  SECTION 
SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL  SERVICE  COMMISSION 
SHALL  CAUSE  A SCHEDULE  OF  HOURLY  RATES  TO  BE  ESTABLISHED  FOP  THE 
PURPOSE  OF  COMPUTING  HOURLY  RATES  OF  PAY  AND  THIS  SCHEDULE  SHALL  BE 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  151  OF  THE  CHARTER 
AND  SHALL  BE  THE  BASIS  FOR  COMPUTING  COMPENSATION  IN  CASH  FOR  OVER- 
TIME WORKED. 

COMPENSATION  FIXED  IN  THE  SCHEDULES  CF  COMPENSATION  ON  A PER- 
DIEM  BASIS  AND  CONVERTED  AND  INCLUDED  IN  THE  ANNUAL  SALARY  ORD- 
INANCE ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS  CF 
THIS  SECTION. 

PER  DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  COST  OF  OVERTIME 
REPORTED  AND  COMPENSATED  THEREFOR. 

(B)  OVERTIME  FOR  POSITIONS  RELATED  TO  CLASSES  UNDER  SECTION  151.3- 

PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS  WORKED  AND 
DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  AND  COST  OF  LIVING  AD- 
JUSTMENTS FOR  CLASSIFICATIONS,  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  UNDER  SECTION  151  OF  THE  CHARTER,  BUT  IN  A DEFINED  RELATICN- 
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SHIP  TO  A RATE  FOR  A RELATFO  CLASSIFICATION  COMPENSATION  FOR  WHICH 
IS  FIVFO  UNDER  SECTION  151.3  OF  THE  CHARTER,  PREMIUM  PAY  FOR  OVER- 
TIMf,  SHIFT  WORK,  AND  HOLIDAYS  WORKED  AND  DESIGNATIONS  CF  HOLIDAYS 
AND  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN, 

FOREMAN,  AND  GENERAL  FOREMAN  OF  CRAFTS  AND  OTHER  C L A S S I F IC AT  I CNS 
THF  COMPENSATIONS  FOP  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS  OF 
SECTION  151  OF  THE  CHARTER,  BUT  FIXED  THEREUNDER  AT  AN  AMOUNT  IN  A 
DEFINED  RPLATIONSHIP  TO  A RATE  OF  PAY  FOP  A CRAFT  THE  CCMPENSATION 
FOR  WHICH  IS  FIXED  UNDER  SECTION  151.3  OF  THE  CHARTER  (E.G.,  -10? 
ABOVE  THF  RATE  FOR  CLASS  . . . -OR-  6C?  OF  THE  RATE  FOR  CLASS  . .- 

AMD  -^0?  OF  THF  RATE  OF  CLASS  . . .-)  AND  INCLUDED  HEREIN  ON  A PEP- 
DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  FIXING  RATFS  OF  PAY  UNDER  THE 
POOVISIONS  OF  SECTION  151.3  0^  THF  CHARTER  FOR  THF  CRAFT  TO  WHICH 
TtIF  COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED,  PROVIDED  THAT 
NO  EMPLOYFE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIME  PAY 
UNI  ESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SIT- 
UATION AND  THF  APPOINTING  OFFICER  CERTIFIES  ON  THF  TIMEROLL  THAT 
THF  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH 
emergency,  appointing  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WCRK 
BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THF  RATE  OF 
PAY  FOR  SUCH  CLASSIFICATION  IS 

FIXED  UNDER  SECTION  151  OF  THF  CHARTER  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  THF  PATE  OF  PAY  FIXED  UNDER  SECTION  151.3  OF  THE 

chaptfr  for  mope  than  one  craft,  then  the  premium  pay  for  overtime, 

SHIFT  WORK  AND  FOR  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND 
WORK  SCHEDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS 
OF  SECTION  151.3  OF  THF  CHARTER  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THF  PATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DER  IVFD. 

WHFNFVER  a COST  OF  LIVING  ADJUSTMENT  IS  MADE  UNDER  AUTHORITY 
OF  THF  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS  CF  SECTION  151. 
3 OF  THF  CHARTER,  THE  ADJUSTMENT  SHALL  BE  APPLIED  ALSO  TO  RELATED 
CLASSES,  THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS 
OF  SECTION  151  OF  THF  CHARTER  AND  FIXED  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  AS  DESCRIBED  HEREINABOVE  FOR  THE 
CLASS  RECEIVING  THE  COST  OF  LIVING  ADJUSTMFNT. 

SECTION  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN- 

(A)  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V IB)  HEREOF,  AND 
except  when  normal  operations  REQUIRE  OR  IN  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
ADOPTED  BY  THE  BOARD  OF  SUPERVISORS  PURSUANT  TO  THE  PROVISIONS  OF 
SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER  SHALL  NOT  BE  REQUIRED 
TO  WORK  ON  THE  FOLLOWING  DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOB 
SUCH  EMPLOYEES-  JANUARY  1,  FEBRUARY  12,  FEBRUARY  22,  MAY  30, 

JULY  A,  SEPTEMBER  9,  OCTOBER  12,  NOVEMBER  11,  DECEMBER  25,  BUT  IN 
THE  FVFNT  ONE  OF  THESE  DAYS  FALLS  ON  SUNDAY,  THE  MONDAY  FOLLOWING 
SHALL  BE  OBSERVED  AS  A HOLIDAY  THE  FIRST  MONDAY  OF  SEPTEMBER 
(LABOR  DAY),  ANY  DAY  APPOINTED  BY  THE  PRESIDENT  OF  THE  UNITED 
STATES  OR  THF  GOVERNOR  OF  CALIFORNIA  AS  THANKSGIVING  DAY,  TWELVE  M. 
TO  THREE  P.M.  ON  GOOD  FRIDAY,  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
PROCLAMATION  OF  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN 
DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF  CALIFORNIA  OP 
THF  PRESIDENT  OF  THE  UNITED  STATES,  AND  ANY  DAY  ON  WHICH  AN 


FLECTION  IS  HELD  THROtJGHOUT  THE  STATE,  WITHOUT  LOSS  OF  COMPENSATION 
THEREFOR. 

EFFECTIVE  JANUARY  1,  1971,  THE  FOLLOWING  DAYS  SHALL  BE  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  THOSE  HOLIDAYS  ENUMERATED  ABOVE—  JANUARY  1,  FEBRUARY  12 
(LINCOLN'S  BIRTHDAY),  THE  THIRD  MONDAY  IN  FEBRUARY,  THE  LAST  MONDAY  IN  MAY, 

JULY  A,  FIRST  MONDAY  IN  SEPTEMBER,  SEPTEMBER  9(ADMISSI0N  DAY),  THE  SECOND 
MONDAY  IN  OCTOBFRICGLUMBUS  DAY),  THE  FOURTH  MONDAY  IN  OCTOBER (VETER AN* S DAY), 
DECEMBER  25,  GOOD  FRIDAY  FROM  12  NOON  UNTIL  3 P.M.,  EVFRY  DAY  ON  WHICH  AN 
ELECTION  IS  HELD  THROUGHOUT  THE  STATE,  EVERY  DAY  APPOINTED  BY  THE  PRESIDENT 
OR  GOVERNOR  FOR  A PUBLIC  FAST,  THANKSGIVING  OR  HOLIDAY.  PROVIDED  FURTHER, 

IF  JANUARY  1,  FEBRUARY  12,  JULY  A,  SEPTEMBER  9,  OR  DECEMBER  25  FALLS  UPON 
A SUNDAY,  THE  MONDAY  FOLLOWING  IS  A HOLIDAY. 

IN  THE  EVENT  THAT  THE  STATE  LAW  IS  AMENDED  TO  PROVIDE  FOR  THE 
FRIDAY  OBSERVANCE  OF  LEGAL  HOLIDAYS  WHICH  FALL  ON  SATURDAY,  THEN 
THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

PROVIDED  THAT  THE  BOARD  OF  EDUCATION  MAY,  FOR  ITS  CWN  EMPLOY- 
EES AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER  DEPARTMENTS,  SUBSTITUTE  FOR 
THE  HOLIDAYS  DECLARED  ABOVE  AN  EQUAL  NUMBER  OF  DIFFERENT  HOLIDAYS. 

PROVIDED  THAT  IF  ANY  OF  THE  FOLLOWING  HOLIDAYS  (FEBRUARY  12,  THE  THIRD 
MONDAY  IN  FEBRUARY,  THE  LAST  MONDAY  IN  MAY,  OCTOBER  12,  NOVEMBER  11)  FALL 
ON  THE  SECOND,  THIRD  OR  FOURTH  WORK  DAY  OF  THEIR  WORK  WEEK, 

EMPLOYEES  MAY  WORK  ON  SUCH  HOLIDAYS  SUBJECT  TO  THE  FOLLOWING 
CONDITIONS- 

1. THF  EMPLOYEE  MUST  VOLUNTEER  TO  WORK  ON  SUCH  HOLIDAY. 

2.  THE  APPOINTING  OFFICER  MUST  APPROVE  AND  CERTIFY  THAT  USEFUL  WORK  CAN  BE 
PERFORMED,  THAT  ONE  OTHER  EMPLOYEE  WILL  BE  WORKING  IN  THE  SAME  AREA  AND  THAT 
SUPERVISION  WILL  BE  PROVIDED. 

3.  THAT  THE  EMPLOYEES  WILL  NOT  BE  PAID  PREMIUM  TIME  FOR  WORK  ON  SUCH  DAY, 

BUT  WILL  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  OF  SUCH  HOLIDAY,  SUCH  IN  LIEU 

DAY  TO  BE  TAKEN  WITHIN  THE  FISCAL  OF  CALENDAR  YEAR  IN  WHICH  THE  HOLIDAY  WORKED 
OCCURS. 

A. THAT  NO  FUNDS  WILL  BE  AUTHORIZED  FOR  REPLACEMENT  OF  EMPLOYEES  ABSENT 
ON  SUCH  IN  LIEU  DAYS  OFF. 

PROVIDED  FURTHER  THAT  HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL  BE  AS 
determined  by  the  director  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING  OFFICERS  TO 
WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR  SUBSTITUTE  HOLIDAYS,  INCLUD- 
ING EMPLOYEES  IN  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR,  SHALL  BE 
PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY  AT  TIME  AND 
ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF  12  HOURS  PAY  FCR  8 HOURS 
WORKED  OR  A PROPORTIONATE  AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

PROVIDED  FURTHER  THAT  OCCUPANTS  OF  EXECUTIVE,  ADMINISTRATIVE 
AND  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY  ORD- 
lANCE  WHO  ARE  REQUIRED  BY  APPOINTING  OFFICERS  TO  WORK  ON  SUCH 
HOLIDAYS,  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION,  BUT  MAY  BE  GRANTED 
TIME  OFF  EQUIVALENT  TO  THE  TIME  WORKED,  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNED  TO  DEPARTMENTS  WHERE  THE  SERVICES  OF  THEIR  POSITIONS  ARE 
REQUIRED  FOR  A SEVEN-DAY  OPERATION,  OR  EMPLOYEES  WORKING  A FIVE  DAY  WORK  WEEK 
SCHEDULE  OTHER  THAN  MONDAY  THROUGH  FRIDAY  INCLUSIVE,  AND  EMPLOYEES  OF  THE 
department  OF  PUBLIC  HEALTH  ASSIGNED  TO  THE  LAUNDRIES  OF  THE  SAN  FRANCISCO 
GENERAL  HOSPITAL  OR  LAGUNA  HONDA  HOSPITAL  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  A 
HOLIDAY  SPECIFIED  HEREIN  FALLS  ON  THE  DAY  IMMEDIATELY  PRECEDING  THAT  DAY  WHICH 
BEGINS  THEIR  TOUR  OF  DUTY,  PROVIDED  THAT  EMPLOYEES  WHO  WCRK  IN  SERVICES 
CONDUCTED  ON  A 24-HOUR,  7-DAY  WEEK  OR  16-HOUR,  7-DAY  WEEK  BASIS,  WHOSE  WEEKLY 
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HOLIDAYS  ARE  CHANGED  BECAUSE  OF  SHIFT  ROTATIONS,  SHALL  BE  ALLOWED  ANOTHER  DAY 
OFF  IF  A LEGAL  HOLIDAY  SPECIFTED  HEREIN  FALLS  ON  ONE  OF  THEIR  DAYS  OFF,  PROVIDED 
THAT  IF  THE  PROVISIONS  OF  THIS  PARAGRAPH  OPERATE  TO  ALLOW  AN  EMPLOYEE  LESS  THAN 
THE  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  WHO  WORKS  ON  A WORK  WEEK  BEGINNING  ON 
MONDAY  AND  ENDING  ON  FRIDAY  WILL  RECEIVE  DURING  THE  FISCAL  YEAR  1970-71,  HE 
SHALL  BE  GRANTED  ADDITIONAL  DAYS  OFF  AS  HOLIDAYS  TO  EQUAL  SUCH  NUMBER  OF 
HOLIDAYS.  SUCH  ADDITIONAL  DAYS  OFF  SHALL  BE  AS  SCHEDULED  BY  THE  APPOINTING 
OFFICER. 

AN  EMPLOYEE  WHOSE  SERVICES  ARE  TERMINATED  THE  DAY  BEFORE  A 
HOLIDAY  ENUMERATED  HEREIN  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  CON- 
SECUTIVE WORK  DAYS  NEXT  PRECEDING  TERMINATION  OF  EMPLOYMENT  SHALL 
BE  PAID  FOR  SUCH  HOLIDAY. 

(B)  EXCEPTIONS-  PROVIDED,  HOWEVER,  THAT  PERSONS  EMPLOYED  FOP 
HOLIDAY  WORK  ONLY  OR  PERSONS  EMPLOYED  ON  AN  INTERMITTENT  WORK 
SCHEDULE  OR  PERSONS  ON  LEAVE  WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY 
PRECEDING  AND  IMMEDIATELY  FOLLOWING  THE  LEGAL  HOLIDAY  OR  EMPLOYEES  IN 
CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL 
NOT  RECEIVE  THE  EXTRA  COMPENSATION  REFERRED  TO  HEREIN. 

(C)  TIME  OFF  FOR  THE  PURPOSE  OF  VOTING-  IF  A REGISTERED  VOTER 
DOES  NOT  HAVF  SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN 
WHICH  TO  VOTE  AT  ANY  GENERAL,  STATEWIDE,  DIRECT  PRIMARY  OR  PRESI- 
DENTIAL PRIMARY  ELECTION,  HF  MAY,  WITHOUT  LOSS  OF  PAY,  TAKF  OFF  SO 
MUCH  WORKING  TIME  AS  WILL,  WHEN  ADDED  TO  HIS  VOTING  TIME  OUTSIDE 
HIS  WORKING  HOURS,  ENABLE  HIM  TO  VOTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTE, 

EITHER  BETWEEN  THE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OE  HIS 
REGULAR  WORKING  SHIFT,  OR  BETWEEN  THE  END  OF  HIS  REGULAR  WORKING 
SHIFT  AND  THE  CLOSING  OF  THE  POLLS,  HE  SHALL  BE  DEEMED  TO  HAVE 
SUFFICIENT  TIME  OUTSIDE  OE  HIS  WORKING  HOURS  WITHIN  WHICH  TO  VOTE. 

IF  he  has  less  than  said  four  consecutive  hours,  HE  MAY  TAKE  CFF  SO 
MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VOTE  BUT  NOT  MORE  THAN  TWO  HOURS  CF 
WHICH  SHALL  BE  WITHOUT  LOSS  OF  PAY,  PROVIDED  THAT  HF  SHALL  BE 
ALLOWED  TIME  OFF  FOR  VOTING  ONLY  AT  THE  BEGINNING  OR  END  OF  HIS 
REGULAR  WORKING  SHIFT,  WHICHEVER  ALLOWS  HIM  THE  MOST  FREE  TIME  FOR 
VOTING  AND  LEAST  TIME  OFF  FROM  HIS  REGUIAR  WORKING  SHIFT,  UNLESS 
OTHERWISE  MUTUALLY  AGREED. 

IF  THE  EMPLOYEE  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  THE  DAY  OF 
THE  ELECTION,  KNOWS  OR  HAS  REASON  TO  BELIEVE  THAT  HE  WILL  NEED  TIME 
OFF  TO  ENABLE  HIM  TO  VOTE  ON  FLECTION  DAY,  HE  SHALL  GIVE  HIS  EM- 
PLOYER AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  OFF 
IN  ACCORDANCF  WITH  THE  PROVISIONS  OF  THIS  SECTION. 

SECTION  VII.  METHOD  OF  PAYMENT- 

(A)  APPLICATION  OF  SCHEDULES  CF  COMPENSATION-  OFFICERS  AND 
EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE 
COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  ARE  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  SHALL  BE  PAID,  BEGINNING  JULY  1,  1970,  THE  AMOUNT  SET  FORTH 
HEREIN  FOP  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
AND  OFFICES  ARE  CLASSIFIED  AND  ALLOCATED,  AND  IN  ACCORDANCF  WITH 
THE  PROVISIONS  THEREOF,  AND  WITH  THE  PLAN  OF  SENIORITY  INCREMENT  AS 
SET  FORTH  HEREIN,  PROVIDED  THAT  AN  EMPLOYEE  OR  OFFICER  WHO  IS  A 
PERMANENT  APPOINTEE  FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD 
OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND  WHO  IS  APPOINTED  TO  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TO  BE  PROMOTIVE  BY  THE 
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CIVIL  SERVICE  COMMISSION  AND  WHO  RECEIVED  OR  HAD  COMPLETED  THE 
REQUIRED  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  HIS  EORMFR  POSITION 
A SALARY  EQUAL  TO  OR  MORE  THAN  THE  ENTRANCE  SALARY  PROVIDED  UNDER 
THE  SAID  SCHEDULES  OF  COMPENSATION  FOR  SUCH  PROMOTIVE  CLASSIFICA- 
TION SHALL  ENTER  SUCH  PROMOTIVE  CLASSIFICATION  AT  THAT  SALARY  FIXED 
FOR  SUCH  PROMOTIVE  CLASS  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
ONE  STEP  HIGHER  THAN  THAT  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE 
SALARY  STEP  WHICH  THE  EMPLOYEE  RECEIVED  UNDER  PERMANENT  APPOINTMENT 
IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  PROMOTIVE  CLASSIFICA- 
TION RUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE,  AND  PRCVIDED 
THAT  ANY  SUCH  EMPLOYEE  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IN  A 
PROMOTIVE  CLASSIFICATION  WHO  RECEIVED  IN  HIS  FORMER  POSITION  A 
SALARY  LESS  THAN  THE  ENTRANCE  SALARY  FOR  SUCH  PROMOTIVE  CLASS  SHALL 
RECEIVE  NOT  LESS  THAN  THAT  STEP  IN  THE  SALARY  RANGE  OF  THE  PRCMO- 
TIVE  CLASS  WHICH  REPRESENTS  THE  INCREASE  OF  7 1/2!^  OR  10%  OVER  TEE 
SALARY  RECEIVED  BY  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TO  SUCH  PRCMOTIVE 
APPOINTMENT,  BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE  OF  THE 
PROMOTIVE  CLASSIFICATION,  AND  PROVIDED  THAT  AN  EMPLOYEE  SO  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  COMPLETED  THE  ONE 
YEAR  OR  SIX  MONTHS  OF  REQUIRED  SERVICE.  EXCEPT  AS  PROVIDED  IN  PARAGRAPH  (C)  OF 
THIS  SECTION,  AN  EMPLOYEE  OCCUPYING  A POSITION  UNDER  LIMITED  TENURE  APPOINTMENT 
WHO  ACCEPTS  APPOINTMENT  TO  A PROMOTIVE  POSITION  FROM  HIS  STANDING  ON  A REGULAR 
CIVIL  SERVICE  PROMOTIONAL  ELIGIBLE  LIST,  SHALL  HAVE  HIS  SALARY  IN  SUCH  REGULAR 
PROMOTIVE  APPOINTMENT  SET  IN  ACCORDANCE  WITH  THE  PROVISIONS  OE  THIS  PARAGRAPH 
BASED  ON  HIS  SALARY  IN  HIS  REGULAR  CIVIL  SERVICE  NEXT  LOWER  RANK  POSITION  FROM 
WHICH  HE  GAINED  PROMOTIVE  ELIGIBILITY. 

PROVIDED  THAT  IF  THE  FOLLOWING  CONDITIONS  ARE  MET,  THE  SALARY  IN  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN  THE  SALARY  RECEIVED 
UNDER  LIMITED  TENURE  APPO I NTMENTS- 

(11  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT  LIMITED  TENURE  APPOINTMENT 
FOR  AT  LEAST  SIX  MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH  REGULAR 
PROMOTIVE  APPOINTMENT. 

(?)  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABOVE  THE  ENTRANCE  RATE  OF  THE 
COMPENSATION  SCHEDULE  IN  THE  PERMANENT  LIMITED  TENURE  APPOINTMENT. 

(3)  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE  CLASS  AND  THE  REGULAR 
PROMOTIONAL  CLASS  DO  NOT  MATCH,  THEN  THE  EMPLOYEE  SHALL  RECEIVE  THE  SALARY 
STEP  WHICH  IS  immediately  IN  EXCESS  OF  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT,  RUT  NOT  TO  EXCEED  THE  MAXIMUM  OF  THE  COMPENSATION  SCHEDULE. 

(A)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE  IN  THE  REGULAR  PROMOTIVE 
CLASS  SHALL  BE  BASED  UPON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO  THE  REGULAR 
PROMOTIONAL  APPOINTMENT, 

PROVIDED  FURTHER  THAT  WHEN  AN  APPOINTEE,  WHO  IS  A PERMANENT 
APPOINTEE,  OCCUPYING  A PERMANENT  POSITION,  FOLLOWING  COMPLETICN  CF 
THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND 
DESIRES  TO  ACCEPT  A NON-P ROMO T I VE  APPOINTMENT,  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW 
POSITION  AT  THAT  SALARY  FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS  IMMEDIATELY  IN 
EXCESS  OF  THE  SALARY  WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR  TO 
HIS  APPOINTMENT  TO  SUCH  POSITION.  PROVIDED  FURTHER,  THAT  WHEN  AN  AP- 
POINTEE WHO  IS  A PERMANENT  APPOINTEE  OCCUPYING  A PERMANENT  POSITION 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OE  PER- 
MANENT SERVICE,  DESIRES  TO  ACCEPT  A NON- PROMO T I VE  APPOINTMENT  IN  A 
CLASSIFICATION  HAVING  THE  SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY 
SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
STEP  WHICH  IS  the  SAME  AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  OR 
IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE  SALARY  STEP  WHICH  IS  IMME- 
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niATELY  IN  EXCESS  OF  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  PROVIDED  THAT 
SUCH  SALARY  SHALL  NOT  EXCEED  THE  MAXIMUM  OF  THE  SALARY  SCHEDULE. 

FURTHER  INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY  INCREMENT  ANNI  - 
VERSARY  DATE  IN  THE  PRIOR  APPOINTMENT. 

PROVIDED  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  BEEN  EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  BY  THE  PROVISIONS  THEREOF  AND  BECOMES  SUBJECT  THERE- 
TO OR  WHERE  A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  BY  REASON  OF  THE  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL,  FOR  THE  PURPOSE 
OF  DETERMINING  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHEDULES  OF  COMPENSATION,  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITION,  PROVIDED  THERE  WAS  NO  INTERRUPTION  IN 
THE  SERVICE  OF  THE  EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE 

status  of  the  position. 

(BI  COMPENSATION  ADJUSTMENTS-  COMPENSATIONS  OF  ALL  EMPLOYEES 
UNDER  permanent  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  SALARY 
STANDARDIZATION  PROVISIONS  OF  THE  CHARTER  SHALL  BE  ADJUSTED  ON 
JULY  1,  1970,  TO  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARF  ENTITLED  TO 

RECEIVE  UNDER  THE  SCHEDULES  OF  COMPENSATION  ADOPTED  BY  THE  BOARD 
OF  SUPERVISORS  AND  IN  EFFECT  ON  JULY  1,  1970  IN  ACCORDANCE  WITH  THE 
PROVISIONS  CONTAINED  HEREIN,  AND  SHALL  THEREAFTER  BE  IN  ACCORD 
THER  EW  ITH. 

WHEN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROMOTED  IN 
THE  SAME  CLASS  DURING  1970-71,  HIS  SALARY  SHALL  BE  ADJUSTED  ON 
JULY  1,  197^  TO  THE  RATE  HE  WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOT- 
ED IN  196Q-70,  PROVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  CCMMISSICN 
IS  hereby  AUTHORIZED  TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT 
DATE  OF  ANY  EMPLOYFE  PROMOTED  FROM  OMF  CLASS  TC  A HIGHER  CLASSI- 
FICATION WHO  WOULD  RECEIVE  A LFSSER  SALARY  THAN  AN  EMPLOYEE  PROMO- 
TED AT  A LATFR  DATE  TO  THE  SAME  CLASSIFICATION  FROM  THE  SAME  BASE  CLASS 
FROM  WHICH  THE  PROMOTIONAL  EXAMINATION  WAS  HELD,  AND  SAME  SALARY  STEP 
IN  SUCH  BASE  CLASS. 

WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT  LOWER  RANK  IN  A 
regular  civil  SERVICE  PROMOTIONAL  EXAMINATION  RECEIVES,  THROUGH 
salary  STANDARDIZATION,  A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
SCHEDULE  OF  thE  CLASSIFICATION  TO  WHICH  IT  WAS  FCRMFPLY  PROMOTIVE, 

THE  CIVIL  SERVICE  COMMISSION  SHALL  AUTHORIZE  A RATE  OF  PAY  TO  AN 

EMPLOYEE  WHO  WAS  PROMOTED  FROM  SUCH  LOWER  CLASS,  EQUIVALENT  TC  THE 

SALARY  HE  WOULD  HAVF  RECEIVED  HAD  HE  RFMAINED  IN  SUCH  LOWER  CLASS,  PROVIDED 

THAT  SUCH  employee  MUST  EILE  WITH  THE  CIVIL  SERVICE  COMMISSION  A REQUEST 

FOR  REINSTATEMENT  TO  THE  FIRST  VACANCY  IN  HIS  FORMER  CLASSIFICATION,  AND 

PROVIDED  further  THAT  THE  INCREASED  PAYMENT  SHALL  BE  DISCONTINUED  IF 

THE  employe*"  waives  AN  OFFER  TO  PROMOTION  FROM  HIS  CURRENT  CLASSIFICATION 

OR  REFUSES  AN  FXEMPT  APPOINTMENT  TO  A HIGHER  CLASSIFICATION.  THIS 

PROVISION  SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD  INVOLVE 

A CHANGE  OF  RESIDENCE,  AND  PROVIDFD  FURTHER  THAT  THE  SPECIAL  RATE  OF  PAY 

HEREIN  PROVIDFD  SHALL  BF  DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TC  FILE  AND 

compete  in  any  PROMOTIONAL  EXAMINATION  FOR  WHICH  HE  IS  OTHERWISE  QUALIFIED,  AND 

WHICH  HAS  A COMPENSATION  SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF  THE 

EMPLOYEE  . 

PROVIDED  FURTHER  THAT  NO  EMPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
TION BY  THE  APOLICATION  OF  THESE  SCHEDULES,  OR  RECEIVE  A SMALLER 
INCREMENT  THAN  PROVIDED  BY  THE  1969-70  SCHEDULES,  AND  THAT,  IF  AN 
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EMPLOYEE  wnULO  RE  SO  AFFECTED,  HF  SHALL  BE  ADVANCED  TO  THE  NEXT 
HIGHER  STEP  IN  THE  1<)70-71  SALARY  SCHEDULES.  SAID  EMPLOYEE'S 
ANNIVERSARY  DATE  FOR  INCREMENTS  SHALL  NOT  BE  CHANGED  BY  THE  APPLI- 
CATION OF  THIS  PARAGRAPH,  WITH  THF  EXCEPTION  THAT  EMPLOYEES  IN  CLASS 
2320  REGISTERED  NURSE,  WHO  ON  JUNE  30,  1967,  WERE  AT  THE  ENTRANCE  STEP 
FOR  THE  SCHEDULE  FOR  THE  CLASS  2320  REGISTERED  NURSE,  SHALL  ON  JULY  1, 

1967,  CONTINUE  TO  RECEIVE  THF  SAME  RATE  OF  PAY  AS  RECEIVED  IMMEDIATELY 
PRIOR  TO  JULY  I,  1967,  UNTIL  THE  SENIORITY  INCREMENT  YEAR  OF  SERVICE  IS 
CnMPLETEO,  AT  WHICH  TIME  THEY  SHALL  ADVANCE  TO  THE  SECOND  STEP  IN  THE 
SALARY  SCHEDULE  FOR  REGISTERED  NURSE  FOR  1967-68.  AN  EMPLOYEE  APPOINTED 
TO  A POSITION  IN  THE  FISCAL  YEAR  1969-70  AT  A FLAT  RATE  WHERE  NO  SALARY 
SCHEDULE  WAS  PROVIDED,  EXCEPT  WHERE  THE  FLAT  RATE  FITS  AN  INCREMENT  STEP 
WITHIN  THE  SCHEDULE,  SHALL  BE  ADVANCED  ON  JULY  1,  1970  TO  THE  NEXT 
STEP  IN  THE  1970-71  SALARY  SCHEDULE  AND  SHALL  BE  OTHERWISE  GOVERNED 
BY  THE  PROVISIONS  OF  THIS  PARAGRAPH.  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  TO  SCHOOL  TERM  ONLY  POSITIONS,  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  OF  THE  SPRING  TERM  IN  1969  AND 
WHO  WERE  RFHIRED  AT  A LOWER  RATE  ON  A NEW  PROBATIONARY  PERIOD  IN 
THE  FISCAL  YEAR  1969-70,  SHALL  BE  ADVANCED  ON  JULY  I,  1970  TO  THAT 
STEP  IN  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOUS 
PROBATIONARY  PERIOD. 

WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY  CERTIFICATION  TO  A 
HIGHER  CLASSIFICATION  DURING  A PRIOR  FISCAL  YEAR,  AND  SUCH  TEMPORARY 
CERTIFICATION  EXPIRES  IN  THF  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION  OF 
THE  AUTHORIZED  TIME  OF  THE  REQUISITION,  AND  SUCH  EMPLOYEE  IS  IMMEDIATELY 
RECERTIFIED  WITHOUT  A BREAK  IN  SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFI- 
CATION DURING  FISCAL  YEAR  197C-71,  SUCH  CERTIFICATION  SHALL  BE  IN 
ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  ORDINANCE  PROVIDED  THAT  THE  SALARY 
SHALL  NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY  SCHEDULE  THE  EMPLOYEE 
RECEIVED  IN  THE  IMMEDIATELY  PRIOR  TEMPORARY  CERTIFICATION. 

WHEN  THE  GENERAL  MANAGER,  PERSONNEL  RULES  THAT  RECRUITMENT  IS  DEMONSTRABLY 
UNSUCCESSFUL  FOR  FULL  OR  PART-TIME  EMPLOYMENT  AT  THE  FIRST  STEP  OF  THE  SCHE- 
DULE OF  COMPENSATION  FOR  A PARTICULAR  CLASSIFICATION,  APPOINTMENT  MAY  BE  MADE 
AT  A STEP  NO  HIGHER  THAN  THE  THIRD  INCREMENT  STEP,  SUBJECT  TO  THE 
FOLLOWING  PROVISIONS  — 

m ADJUSTMENT  OF  THE  STARTING  SALARY  OF  A ONE-POSITION  CLASS  IS  SUBJECT 
TO  THF  APPROVAL  OF  THF  GENERAL  MANAGER,  PERSONNEL,  AND  RATIFICATICN  OF  THE 
CIVIL  SERVICE  COMMISSION. 

(2)  ADJUSTMENT  OF  THE  STARTING  SALARY  OF  A CLASS  INVOLVING  MULTIPLE 
POSITIONS  IN  THE  SERVICE  IS  SUBJECT  TO  THE  RECOMMENDATION  OF  THE  GENERAL 
MANAGER,  PERSONNEL  AND  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION  AND  THE 
BOARD  OF  SUPERVISORS  BY  NOT  LESS  THAN  A TWO-THIRD  MAJORITY  VOTE. 


(C)  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT-  AN  EMPLOYEE 
TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL  SERVICE  COMMISSION  RULES  FROM 
ONE  DEPARTMENT  TO  ANOTHER,  BUT  IN  THF  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  AND  IF  HE  IS  NOT  AT  THE  MAXIMUM 
SALARY  FOR  THE  CLASS,  FURTHER  INCREMENTS  SHALL  BE  ALLOWED  ON  THE 
FIRST  DAY  OF  THF  MONTH  FOLLOWING  THE  COMPLETION  OF  THE  REQUIRED 
SERVICE  BASED  UPON  THF  SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE 
FORMER  DEPARTMENT. 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A POSITION  AND 

WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR  FUNDS  AND  IS  RE-EMPLOYED 

•IN  THF  SAME  CLASS  AFTER  SUCH  LAY-OFF  SHALL  BE  PAID  A SALARY  OR  WAGE 

WHICH  SHALL  INCLUDE  CREDITS  FOR  ACTUAL  SERVICE,  EITHER  PERMANENT  OR 
TEMPORARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER 
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STATUS  FROM  HATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS. 

AN  EMPLOYEE  HERETOFORE  UNDFR  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION»  WHO,  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENCAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  IS  CONTINUED  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNDER  ANY  TYPE  OF  APPOINTMENT 
SHALL  HF  PAID  DURING  THF  PFRIOD  OF  SUCH  APPOINTMENT  A COMPENSATION 
BASED  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  QF  NOT  MORE  THAN  30  CALENDAR  DAYS  IN 
SERVICE  TO  A POSITION  IN  THE  SAMF  CLASSIFICATION  FROM  A LIST  OF 
FLIGIHLES  ESTABLISHED  BY  REGULAR  EXAMINATION  PRCCEDURE  PURSUANT  TO 
THF  PROVISIONS  OF  SECTION  145  OF  THE  CHARTER,  SHALL  BE  CERTIFIED  TO 
SUCH  APPOINTMENT  AT  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE 
OF  LIMITED  TENURE  APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH 
CLASS,  AND  THF  ANNIVERSARY  DATE  FOR  FURTHER  INCREMENTS  UNDER  SUCH 
APPOINTMENT  WHFN  EFFECTED  WITHIN  30  CALENDAR  DAYS  OF  THE  DATE  OF  LAYOFF 
FROM  THE  PRIOR  PERMANENT  LIMITED  TENURE  APPOINTMENT,  SHALL  RE  CALCULATED 
FROM  THF  ORIGINAL  DATE  OF  THE  LIMITED  TENURE  PERMANENT  APPOINTMENT, 
PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  MEETS  THE  SERVICE  REQUIREMENTS  OF 
SECTION  VII  ID)  OF  THIS  ORDINANCE. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION  WHO  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALFNCAR  days  in  THE  CONTINUITY  OF  EMPLOYMFNT  IN  SUCH  CLASSIFICATION 
HAS  BEEN  OR  IS  APPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM 
A LIST  OF  ELIGIBLES  ESTABLISHED  BY  A REGULAR  EXAMINATION  PRCCEDURE 
PURSUANT  TO  THF  PROVISIONS  OF  SECTION  145  CF  THE  CHARTER,  SHALL  BE 
PAID  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE  OF  LIMITED  TENURE 
APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH  CLASS,  AND  THF  ANNIVERSARY 
DATE  FOP  FURTHER  INCREMENTS  UNDER  SUCH  APPOINTMENT  SHALL  BE  CALCULATED 
FROM  THF  ORIGINAL  DATE  OF  THF  LIMITED  TENURE  PERMANENT  APPOINTMENT, 
PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  MEETS  THE  SERVICE  REQUIREMENTS  OF 
SECTION  VII  ID)  OF  THIS  ORDINANCE. 

THE  PROVISIONS  OF  THIS  PARAGRAPH  SHALL  ALSO  APPLY  TC  A PERMAN- 
ENT LIMITED  TENURE  EMPLOYEE  IN  ONE  CLASS  WHO  HAS  BEEN  LAID  OFF  FOR 
A PERIOD  OF  NOT  MORE  THAN  THIRTY  CALENDAR  DAYS  DURING  WHICH  LAY-OFF 
HE  IS  REACHED  FOR  ANOTHER  APPOINTMENT 

IN  ANOTHER  CLASSIFICATION  DEEMED  COMPARABLE  BY  THE  GENERAL  MANAGER, 
PERSONNEL. 

THF  PROVISIONS  OF  THE  PRECEDING  TWO  PARAGRAPHS  DO  NOT  APPLY 
TO  LIMITED  TENURE  ELIGIBLES  OR  EMPLOYEES  WHOSE  CONTINUITY  CF 
SERVICE  WAS  INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR  UNSATIS- 
FACTORY SERVICE. 

(D)  EXCEPTIONS-  NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING  MILITARY, 

EDUCATIONAL,  OR  INDUSTRIAL  ACCIDENT  LEAVE, 

FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED  SERVICE  IN  THE  ANNIVERSARY 
YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  BE  DENIED  TWO  SUCCESSIVE 
SALARY  INCREMENTS  IF  THE  AGGREGATE  TIME  WORKED  SINCE  HIS  PREVIOUS 
INCREMENT  EQUALS  OR  EXCEEDS  THE  SERVICE  REQUIRED  EOR  THE  INCREMENT 
LOST,  WITHOUT  CHANGING  HIS  ANNIVERSARY  DATE,  PROVIDED  THAT  ABSENCE 
OE  AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE,  OR  THE  ABSENCE  OF  AN 
EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL  SERVICE  POSITION  BY 
REASON  OF  HOLDING  A PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY 
AND  COUNTY  SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AND  PFRIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENOFREDv  AND  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO 
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A HOLDS  AN  APPOINTIVE  POSITION,  WHOSE  SERVICES  ARE  TERMINATED  TEROUGH 
^ LACK  OE  EUNDS  OR  REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHED- 
ULE, SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATIONSHIP  OF  THE  DUTIES  AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR 
CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE  CCWMISSICN. 

IE  DURING  FISCAL  YEAR  1970-71,  RECORDS  OF  SERVICE  REQUIRED  FOP  ADVANCEMENT 
IN  THE  STEP  INCREMENTS  WITHIN  A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND 
MAINTAINED  BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL  APPLY- 


AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR  APPOINTED  TO  A PERMANENT 
POSITION  EXEMPT  FROM  CIVIL  SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH 
APPOINTMENT  AT  THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN,  UNLFSS 
OTHERWISE  SPECIEICALLY  PROVIDED  FOP  IN  THE  SALARY  STANDARDIZATION  ORDINANCE. 
EMPLOYEES  UNDER  PERMANENT  CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THROUGH  THE  STEPS  OF  THE  COMPENSATION  SCHEDULE  PLAN  BY  COMPFLF- 
TION  OF  ACTUAL  PAID  SERVICE  IN  TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YRAR 
(OR  SIX  MONTHS). 


PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS  EXCLUSIVE  OF  ANY  TYPE  OF 
OVERTIME  BUT  SHALL  INCLUDE  MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY. 


ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE  COMPENSATION  ECHEDULES  SHALL 
ACCRUE  AND  RFCOME  DUE  AND  PAYABLE  ON  THE  FIRST  DAY  OF  THE  NEXT  WEEKLY 
TIMEROLL  REPORTING  PERIOD,  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS  A 
PERMANENT  APPOINTEE  IN  THE  CLASS.  PROVIDED  THAT  THE  ABOVE  PROCEDURE  FOR 
ADVANCEMENT  TO  THE  COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MCOIFIED  AS 
FOLLOWS- 

AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVERSARY  YEAR  PRIOR  TO 
JANUARY  1,  1970  IS  ABSENT  WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF 
THE  TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  HAVE  SUCH  ABSENCE 
CREDITED  AS  IF  IT  WERE  PAID  SERVICE  FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE 
OF  THE  INCREMENT  DUE  DURING  CALENDAR  YEAR  1970. 


AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVERSARY  YEAR  PRIOR  TO  JANUARY 
1,  1970  IS  ABSENT  WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  BE  CREDITED  WITH  ACTUAL  PAID 
SERVICE  PRIOR  TO  JANUARY  1,  1970. 


IE)  EMPLOYEES  OF  THE  BOARD  OF  EDUCATION,  APPOINTED  TO  -SCHOOL 
YEAR  ONLY-  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT  TO 
INTERUPTION  BECAUSE  OF  SCHOOL  VACATION,  SHALL  BE  CONSIDERED  TO  HAVE 
COMPLETED  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  FOP  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE  DATE  OF  APPOINT- 
MENT TOTALS  SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHGCL  VACA- 
TION. TO  QUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR  MORE  THAN  ONE 
MONTH  OF  THE  AGGREGATE  WORKING  TIME,  EXCEPT  AS  PROVIDED  IN  PARA- 
GRAPH (D). 


(F)  AN  EMPLOYEE  WHO  IS  CERTIFIED  TO  A PROMCTIVE  POSITION  ANOTHER 
DEPARTMENT,  OR  TO  AN  ENTRANCE  POSITION  AT  A HIGHER  RATE  OF  PAY  IN 

•ANOTHER  department,  BUT  WHO  MUST  REMAIN  IN  HIS  FORMER  POSITION  IN  HIS 
FORMER  DEPARTMENT  FOR  A SHORT  PERIOD  OF  TIME  BECAUSE  OF  EMERGENCY  WORK 
THAT  MUST  BE  COMPLETED,  MAY  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
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COMMISSION,  REMAIN  IN  HIS  FORMER  DEPARTMENT  FOR  THE  PERIOD  CF  TIME 
APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION,  AND  HE  SHALL  RECEIVE  DURING 
THAT  PERIOD  OF  TIME  A PREMIUM  RATE  WHICH  SHALL  MAKE  HIS  SALARY  EQUIVA- 
LENT TO  THF  SALARY  OF  THE  POSITION  TO  WHICH  HE  WAS  CERTIFIED  IN  THF 
OTHER  DEPARTMENT. 

(G)  WHPN  AN  EMPLOYFi^  WHO  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR  YEARS 
UNDER  REGULAR  CIVU  SERVICE  OR  EXEMPT  PERMANENT  APPOINTMENT  IS  INVOLUN- 
TARILY RELEASED  FROM  SUCH  POSITION  FOR  REASONS  OTHER  THAN  DISCIPLINARY 
ACTION,  AND  RETURNS  TO  A LOWER  CIVIL  SERVICE  CLASSIFICATION,  HE  SHALL 
CONTINUE  TO  RECEIVE  THE  RATE  OF  PAY  EQUIVALENT  TO  THF  RATE  CF  PAY  RECEIVED 
IN  the  higher  CLASSIFICATION  PROVIDED  THAT  HIS  SALARY  THEREAFTER  SHALL 
NOT  BF  INCREASED  AS  LONG  AS  SUCH  SALARY  IS  BEYOND  THF  MAXIMUM  OF  THE 
SCHEDULE  FOR  THF  CLASS  TO  WHICH  HE  WAS  RETURNED,  PROVIDED  FURTHER  THAT 
THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE  DISCONTINUED  IF  THE 
EMPLOYEE  WAIVES  AN  OFFER  TO  A PROMOTIVE  APPOINTMENT,  CR  REFUSES  AN  EXEMPT 
APPOINTMENT  TO  A HIGHFR  CLASSIFICATION  TO  A POSITION  WHICH  WOULD  NOT 
REQUIRE  A CHANGF  OF  RESIDENCE,  AND  PROVIDED  FURTHER  THAT  THE  SPECIAL 
RATE  OF  PAY  HFREIN  PROVIDED  SHALL  BE  DISCONTINUFD  IF  THE  EMPLCYEE  FAILS 
TO  FILE  AND  COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FCR  WHICH 
HE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPENSATION  SCHEDULE  HIGHER 
THAN  THE  PROTECTED  SALARY  OF  THF  EMPLOYEE. 

ATTORNEYS  AND  PHYSICIANS  UNDER  EXFMPT  APPOINTMENT  WHO  RESIGN  FROM  THE 
SERVICE  AND  WITHDRAW  THEIR  CONTRIBUTIONS  FROM  THE  RETIREMENT  SYSTEM  UNDER 
AUTHORITY  OF  SECTION  16. A2  OF  THE  ADMINISTRATIVE  CODE,  AND  WHO  ARE  RE-APPOINTED 
TO  THEIR  POSITIONS  WITHIN  THIRTY  (30)  DAYS  OF  THE  DATE  OF  RESIGNATION,  SHALL 
RECEIVE  A SAl  ARY  UNDER  SUCH  APPOINTMENT  WHICH  SHALL  INCLUDE  CREDIT  FOR  PRIOR 
SERVICE  IN  THE  SAMF  CLASS  AND  DEPARTMENT,  PROVIDED  THAT  THE  GENERAL  MANAGER, 
PERSONNEL,  CERTIFIES  THAT  THERE  IS  A SHORTAGE  OF  QUALIFIED  PERSONNEL  TC  FILL 
VACANCIES  IN  SUCH  CLASSES. 

SECTION  VIII.  METHODS  OF  CALCULATION. 

(A)  MONTHLY-  AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HFREIN 
ON  A MONTHLY  BASIS  SHALL  BE  PAID  ONE-HALF  OF  THE  MONTHLY  SALARY 
HEREIN  PROVIDED  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  OF 

A HALF  MONTH,  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN  THF  NCRMAL  WORK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTION  IN  THE  AMOUNT  CF  ONE  DAY  S 
PAY  SHALL  BE  MADE  FOP  EACH  WORK  DAY  IN  SAID  NORMAL  WORK  SCHEDULE 
FOR  EACH  SUCH  WORK  DAY  NOT  WORKED,  PROVIDED  THAT  NO  DEDUCTION  SHALL 
BF  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY,  MILITARY  LEAVE 
WITH  PAY,  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT  OF  A DAY'S  PAY 
SHALL  RE  DETERMINFD  BY  DIVIDING  THF  NUMBER  OF  WORK  DAYS  (INCLUDING 
SPECIFIED  HOLIDAYS)  IN  A NORMAL  WORK  SCHEDULE  IN  THE  PAYROLL  PERIOD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOR  THE  POSITION. 

(B)  BI-WEEKLY-  (WHEN  ENACTED  INTO  LAW  BY  ORDINANCE  OF  THE 
BOARD  OF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY)  AN 
EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN  ON  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IF,  DURING 
THE  BI-WEEKLY  PAYROLL  PERIOD  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN 
THF  NORMAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTIONS  IN  THE 
AMOUNT  OF  ONE  DAY'S  PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID 
NORMAL  SCHEDULE  FOR  EACH  SUCH  DAY  NOT  WORKED,  PROVIDED  THAT  NO 
DEDUCTION  SHALL  RE  MADE  AS  PROVIDED  IN  THIS  SECTION  FCR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY, 

MILITARY  LEAVE  WITH  PAY,  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT 
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OF  A DAY'S  PAY  SHALL  BE  I/IOTH  OF  THE  COMPENSATION  OF  A NORMAL  WORK 
SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLIDAYS. 

(Cl  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  OR 
RI-WEEKLY  RATES-  WHEN  RATES  OF  COMPENSATION  PROVIDED  ON  AN  ANNUAL 
OR  MONTHLY  BASIS  ARE  CONVERTED  TO  SEMI-MONTHLY  OR  BI-WEEKLY  RATES 
FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT  INVOLVES  A FRACTION 
OF  A CENT  THE  CONVERTED  SEMI-MONTHLY  OR  BI-WEEKLY  RATE  SHALL  BE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF  A CENT  ON  THE  FOLLOWING 
BASIS-  WHEN  THE  FRACTION  IS  LESS  THAN  ONE-HALF  (1/2)  IT  SHALL  RE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT.  WHEN  THE 
FRACTION  IS  ONE-HALF  (1/21  OR  MORE  THE  AMOUNT  SHALL  BE  INCREASED  TO 
THE  NEXT  FULL  CENT. 

(D)  RATES  OF  COMPENSATION  PROVIDED  ON  OTHER  THAN  BI-WEEKLY  BASIS  MAY 
BE  CONVERTED  BY  THE  CONTROLLER  TO  BI-WEEKLY  RATES  FOR  PAYROLL  PURPOSES. 

SECTION  IX.  SENIORITY  INCREMENTS-  ADVANCEMENT  FROM  THE  FIRST 
STEP  TO  THE  FIFTH  STEP  OF  THE  SCHEDULES  SET  FORTH  HEREIN  SHALL  BE 
ON  THE  BASIS  OF  SERVICE  IN  THE  CLASS  AND  IN  ACCORDANCE  WITH  THE 
FOLLOWING  SCHEDULE  OF  INCREMENTS,  SUBJECT  TO  THE  FOLLOWING  PROVISIONS- 

CAI  ENTRY  AT  THE  FIRST  STEP- 

(1)  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS  PARAGRAPH, 

WHETHER  APPOINTED  TO  PERMANENT  POSITIONS  BEFORE  OR  AFTER  JULY  I, 

1963  SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  PLAN  IN  THE 
FOLLOWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPCN  COMPLETION  OF 
SIX  MONTHS  SERVICE  IN  EACH  STEP. 

THIS  PARAGRAPH  RELATES  TO  THE  FOLLOWING  CLASSES-  1932  ASSISTANT 
STOREKEEPER,  2302  ORDERLY,  2308  SURGICAL  AIDE,  2312  LICENSED  VOCATINOAL 
NURSF,  2506  CENTRAL  SUPPLY  ROOM  AIDE,  2514  ORTHOPEDIC  TECHNICIAN,  2602 
KITCHEN  HELPER,  2608  VEGETABLE  MAN,  2612  CAFETERIA  HELPER,  2622  SPECIAL  DIET 
AIDE,  2702  JANITRESS,  2704  SCHOOL  CUSTODIAN 

(FFMALE),  2714  JANITOR,  2724  SCHOOL  CUSTODIAN  (MALE),  2736  PORTER, 

2738  PORTER  SUB-FOREMAN,  2744  INTERIOR  WINDOW  CLEANER,  2750  LAUNDRY 
UTILITY  WORKER,  2752  SENIOR  LAUNDRY  UTILITY  WORKER,  2754  LAUNDRY  MACHINE 
OPERATOR,  2756  WASHER,  2762  PRESSER  OPERATOR,  2764  SENIOR  PRESSER  OPERATOR, 
2768  LAUNDRESS,  2772  SEAMSTRESS,  2778  LAUNDRY  MARKER  AND  DISTRIBUTOR, 

3410  ASSISTANT  GARDENER,  7331  INSTRUMENT  MAKER,  7343  MAINTENANCE 
MACHINIST,  7426  ELEVATOR  OPERATOR,  7434  MAINTENANCE  MACHINIST  HELPER, 

7530  STREET  CLEANER,  9102  TRANSIT  CAR  CLEANER. 

(2)  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  (1) 

WHO  WERE  APPOINTED  TO  PERMANENT  POSITIONS  ON  JULY  1,  1963  AND 
THEREAFTER  SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  ONE  YEAR  OF  SERVICE  IN  EACH  STEP. 

(3)  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TO  THE  SECOND 
STEP  IN  ACCORDANCE  WITH  PROVISIONS  OF  SECTION  VII,  PARAGRAPH  (E). 

THEY  SHALL  ADVANCE  TO  THE  THIRD  STEP  THE  FIRST  OF  THE  MONTH  AFTER 
REACHING  THE  ANNIVERSARY  DATE  OF  APPOINTMENT,  PROVIDED  ABSENCE  ON 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTION  VII,  PARAGRAPH  (0)  FOR  THE  ANNIVERSARY  YEAR.  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  OF  THE  MONTH  FOLLOWING  ANNI- 
VERSARY CATE  OF  APPOINTMENT  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS 
REFERRED  TO  IN  THE  PRECEDING  SENTENCE,  PROVIDED  THAT  IF  THE  ANNI- 
VERSARY DATE  OF  EMPLOYMENT  IS  THE  EIRST  DAY  OF  THE  MONTH,  THE 
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INCREMENT  SHALL  ACCRUE  ON  THAT  DATE,  AND  PROVIDED  FURTHER  THAT 
employees  IN  CLASS  2602  KITCHEN  HELPER  SHALL  ADVANCE  TO  INCREMENT  STEPS 
BEYOND  THE  THIRD  STEP  UPON  COMPLETION  OF  SIX  MONTHS  SERVICE  IN  EACH  STEP. 

(B)  ENTRY  AT  RATE  ABOVE  1ST  STEP-  AN  EMPLOYEE  WHO,  IN  ACCORD- 
ANCE WITH  THE  PROVISIONS  OF  SECTION  VII  ENTERS  A CLASSIFICATION  AT 
A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP,  SHALL  BE  ADVANCED  CNE  STEP 
FOLLOWING  completion  OF  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE.  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  SIX  MONTHS  OP  ONE  YEAR  OF  SERVICE 
AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP  UNTIL  THE  5TH  STEP  IS 
REACHED.  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  A RATE  OF  PAY  IN  EXCESS  CF  THE  1ST  STEP 
SHALL  ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCF  WITH  THE  PROVISIONS  OF 
SECTION  VII,  PARAGRAPH  (E),  I.E.  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR 
OF  SERVICE  FOR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  MONTHS  OR  ONE 
YEAR  EXCLUSIVE  OF  SCHOOL  VACATION.  SUCCESSIVE  STEPS  SHALL  BE  GIVEN 
AFTER  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  AT  EACH  STEP  INCLUSIVE  OF 
SCHOOL  VACATION,  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS  OF  SECTION 
VII,  PARAGRAPH  (0). 

(C)  WHERE  A CLASSIFICATION,  THE  COMPENSATION  FOR  WHICH  HAS 
HERETOFORE  BEEN  SFT  UNDER  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER,  IS  TRANSFERRED  TO  SECTION  151  OF  THE  CHARTER,  AN  EMPLOYEE 
OCCUPYING  A PERMANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE  ANNIVERSARY  DATE  OF 
APPOINTMENT  UNTIL  THE  MAXIMUM  COMPENSATION  IS  ATTAINED. 

ID)  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 

THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR  1969-70 
PURSUANT  TO  SECTION  71  OF  THE  CHARTER,  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAR  A COMPENSATION  WITHIN  THE  SALARY  RANGE  FIXED  IN  THIS 
ORDINANCE  BASED  UPON  THF  EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION. 

CF)  WHENEVER  THF  RATE  OF  PAY  HAS  BFEN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SFT  BY  THE  BOARD  OF  SUPERVISORS  AS  OF 
APRIL  I UNDER  SECTION  151.3  OF  THF  CHARTER,  AND  SUBSEQUENT  THERETO 
NO  LONGER  MEETS  THE  TEST  OF  THE  PROVISIONS  OF  SECTION  151.3,  THE 
RATE  SHALL  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE 
RATE  CERTIFIED  AS  OF  APRIL  1. 

(F)  WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN  THIS 
ORDINANCE  IS  SET  BY  REFERENCE  TO  A RATE  OF  PAY  FOR  A CLASSIFICA- 
TION, THE  COMPENSATION  OF  WHICH  IS  FIXED  UNDER  SECTION  151.3  CF  THF 
CHARTER,  SUCH  REFERENCE  SHALL  BE  TO  THF  SALARY  STANDARDIZATION 
ORDINANCE  ADOPTED  PURSUANT  TO  151.3  OF  THE  CHARTER  FOR  FISCAL  YEAR 
1970-71. 

INCREMENTS  AS  PROVIDED  IN  PARAGRAPHS  (A)  AND  (B)  ABOVE,  SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  CF  THF  MONTH  FOLLOW- 
ING COMPLETION  OF  REQUIRED  SERVICE  AS  A PERMANENT  EMPLCYFE  IN  THE 
CLASS,  UNLESS  OTHERWISE  PROVIDED  HFREIN.  REQUIRED  SERVICE  SHALL  BE 
CONSIDERED  COMPLETED  IF  THE  EMPLOYEE  REPORTS  FOP  DUTY  ON  THE  FIRST 
WORKING  DAY  (EXCLUSIVE  OF  LEGAL  HOLIDAYS)  OF  THF  MONTH.  THE  SCHED- 
ULE OF  SENIORITY  INCREMENTS  AS  SET  FORTH  BELOW  IS  HEREBY  MADE  A 
PART  OF  THE  SCHEDULES  OF  COMPFNSATI 0N-- 

BI-WFEKLY  compensation  SCHEDULE  PLAN 
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FISCAL  YEAR  1970-71 


SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

2 

96.00 

101.00 

106.00 

111.00 

2.5 

98,00 

103.00 

109.00 

1 14.00 

3 

101.00 

106.00 

111.00 

117.00 

3.5 

103.00 

109.00 

114.00 

120.00 

4 

106.00 

111.00 

117.00 

122.00 

4.5 

109.00 

114.00 

120.00 

125.00 

5 

111.00 

117.00 

122.00 

129.00 

5.5 

114.00 

120.00 

125.00 

132.00 

6 

117.00 

122.00 

129.00 

135.00 

6.5 

120.00 

125.00 

132.00 

138.00 

7 

122.00 

129.00 

135.00 

142.00 

7.5 

125.00 

132.00 

138.00 

145.00 

8 

129.00 

135.00 

142.00 

149.00 

8.5 

132.00 

138.00 

145.00 

153.00 

9 

135.00 

142.00 

149.00 

156.00 

9.5 

138.00 

145.00 

153,00 

160.00 

10 

142.00 

149.00 

156,00 

164.00 

10.5 

145.00 

153.00 

160.00 

168.00 

11 

149.00 

156.00 

164.00 

172.00 

11.5 

153.00 

160.00 

168.00 

176.00 

12 

156.00 

164.00 

172.00 

180.00 

12.5 

160.00 

168.00 

176.00 

184.00 

13 

164.00 

172.00 

180.00 

189.00 

13.5 

168.00 

176.00 

184.00 

194.00 

14 

172.00 

180.00 

189.00 

199.00 

14.5 

176.00 

184.00 

194.00 

204.00 

15 

180.00 

189.00 

199.00 

209.00 

15.5 

184.00 

194.00 

204.00 

214.00 

16 

189.00 

199.00 

209.90 

219.00 

16.5 

194.00 

204.00 

214.00 

225.00 

17 

199.00 

209.00 

219.00 

230.00 

17.5 

204.00 

214.00 

225.00 

236.00 

18 

209.00 

219.00 

230.00 

242.00 

18.5 

214.00 

225.00 

236.00 

248.00 

19 

219.00 

230.00 

242.00 

254.00 

19.5 

225.00 

236.00 

248.00 

260.00 

20 

230.00 

242.00 

254.00 

266.00 

20.5 

236.00 

248.00 

260.00 

273.00 

21 

242,00 

254.00 

266.00 

280.00 

21.5 

248.00 

260.00 

273.00 

287.00 

22 

254.00 

266.00 

280.00 

294.00 

22.5 

260.00 

273.00 

287.00 

301.00 

23 

266.00 

280.00 

294.00 

309.00 

23.5 

273.00 

287.00 

301.00 

316.00 

24 

280.00 

294.00 

309.00 

324.00 

24.5 

287.00 

301.00 

316.00 

332.00 

25 

294.00 

309.00 

324.00 

340.00 

25.5 

301,00 

316.00 

332.00 

349.00 

26 

309.00 

324.90 

340.00 

357.00 

26.  5 

316.00 

332.00 

349.00 

366.00 

27 

324.00 

340.00 

357.00 

374.00 

27.5 

332.00 

349. 00 

366.00 

384.00 

28 

340.00 

357.00 

374.00 

393.00 

STEP  5 

117.00 

120.00 
122.00 

125.00 

129.00 

132.00 

135.00 
13B.00 
1A2  .'^O 

145.00 

149.00 

153.00 

156.00 

160.00 

164.00 

168.00 

172.00 

176.00 

180.00 

184.00 

189.00 

194.00 

199.00 

204.00 

209.00 

214.00 

219.00 

225.00 

230.00 

236.00 

242.00 

248.00 

254.00 

260.00 

266.00 

273.00 

280.00 

287.00 

294.00 

301.00 

309.00 

316.00 

324.00 

332.00 
340.^0 

349.00 

357.00 

366.00 
374  .00 

384.00 
393  . jO 

403.00 

412.00 
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28.5 

349.00 

366.00 

384.00 

403.00 

423  .00 

29 

357.00 

374.00 

393.00 

412.00 

433.00 

29.5 

366.00 

384.00 

403.00 

423.00 

444.00 

30 

374.00 

393.00 

412.00 

433.00 

455.00 

30.5 

384.00 

403.00 

423.00 

444.00 

466.00 

31 

393.00 

412.00 

433.00 

455.00 

477.00 

31.5 

403.00 

423.00 

444.00 

466.00 

489.00 

32 

412.00 

433.00 

455.00 

477.00 

501.00 

32.5 

423.00 

444.00 

466.00 

489.00 

514.00 

33 

433.00 

455.00 

477.00 

501.00 

526.00 

33.5 

444.00 

466.00 

489.00 

514.00 

539.00 

3 A 

455.00 

477.00 

501.00 

526.00 

552.00 

3A.5 

466.00 

489.00 

514.30 

539.00 

566.00 

35 

477.00 

501.00 

526.00 

552.00 

580.00 

35.5 

489.00 

514.00 

539.00 

566.00 

595.00 

36 

501.00 

526.00 

552.no 

580. CO 

609.00 

36.5 

514.00 

539.00 

566.00 

595.00 

624.00 

37 

526.00 

552.00 

580.00 

609.00 

640.00 

37.5 

539.00 

566.00 

595.00 

624. on 

656.90 

3 8 

552.00 

580.00 

6C9.00 

640.00 

672.00 

38.5 

566.90 

595.00 

624.00 

656.00 

689.00 

39 

580.00 

609.00 

640.00 

672.00 

705.00 

39.5 

595.00 

624.00 

656.00 

689.90 

723.00 

40 

609.00 

640.00 

672.00 

705.00 

741.00 

49.5 

624.00 

656.00 

689.00 

723.00 

759.00 

41 

640.00 

672.00 

705.00 

741.00 

778.00 

41.5 

656. CO 

689.00 

723.00 

759.00 

797.00 

42 

672.00 

705.00 

741.90 

778  .09 

816.00 

42.5 

639.00 

723.00 

759,00 

797.00 

837.00 

4 3 

705.00 

741.00 

778.00 

816.00 

857.00 

43.5 

723.00 

759.00 

797.00 

837.00 

878.00 

44 

741.00 

778.00 

816. 30 

857.90 

900.00 

44.5 

759.00 

797.00 

837.00 

878.09 

922.00 

45 

778.00 

816.00 

857.00 

900.09 

945 .00 

45.5 

797.00 

837.00 

878.00 

922.00 

968.00 

46 

8 16.o-> 

857.00 

900.00 

945.00 

992.00 

46.5 

837.03 

878.00 

922.00 

968 .90 

1017.00 

47 

857.00 

900.00 

945.90 

992. ''O 

1042.90 

47.5 

878.00 

922.00 

968.00 

1017.00 

1068.00 

48 

900 . 00 

945.00 

992.90 

1042  .00 

1094.00 

48.5 

922.00 

968.00 

1017.00 

1068.00 

1121.90 

49 

945.03 

992.00 

1042.09 

1094.90 

1149.00 

49.5 

968.00 

1017.00 

1 068.00 

1121.00 

1177.00 

50 

99?. 00 

1042.00 

1094.00 

1149 .90 

1206.00 

50.5 

1017.00 

1^68.00 

1121.00 

1 1 77.00 

1236.00 

51 

1042  .00 

1094.03 

1149.00 

1206.00 

1266.00 

51.5 

1068.00 

1121.00 

1 1 77.00 

1236.00 

1298.00 

52 

1094.00 

1149. 00 

1296.00 

1266.09 

1329.90 

52.5 

1121.00 

1177. 00 

1236.00 

1298.00 

1 363.00 

53 

1149.00 

1206.00 

1266.00 

1329.00 

1 396.09 

53.5 

1 1 77.00 

1236.30 

1298.00 

1363.90 

1431.90 

54 

1206.00 

1266.00 

1329.00 

1396.00 

1466.00 

54.5 

1236.00 

1298.30 

1 363.00 

1431.90 

1503.00 

55 

1266.00 

1329.00 

1396.00 

1466.90 

1539.00 

55.5 

1298.00 

1363.00 

1431.00 

1503.00 

1578.00 

56 

1329.00 

1396.00 

1466.00 

1539.00 

1616.00 

20 
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378.00  39A.OO  413.00  426.00  444.00 


SECTION  X. 

FOR  FISCAL  YEAR  1970-71,  THE  PROVISIONS  OF  THIS  ORDINANCE  WHICH  GOVERN 
THE  METHOD  OF  ADVANCEMENT  OF  PERMANENT  EMPLOYEES  ON  THE  BASIS  OF  SERVICE 
FROM  THE  1ST  STEP  TO  THE  5TH  STEP  IN  THE  COMPENSATION  SCHEDULE  PLAN,  SHALL 
RE  MODIFIED  AS  FOLLOWS  — 

(1)  FOR  EVERY  CLASSIFICATION  NOTED  BY  SYMBOL  ( ♦! I , WHERE  THE  COMPENSATION 
SCHEDULE  FOR  FISCAL  YEAR  1970-71  IS  THE  SAME  AS  FOR  1969-70,  PERMANENT 
APPOINTEES  WHO  ARE  AT  THE  MAXIMUM  STEP  IN  THE  COMPENSATION  SCHEDULE  SHALL 
RECEIVE  AN  INCREASE  TO  THAT  STEP  WHICH  REPRESENTS  A 5t  INCREASE  OVER  THE 
MAXIMUM  OF  THE  COMPENSATION  SCHEDULE  ESTABLISHED  FOR  THE  CLASS  UPON  COMPLETION 
OF  SERVICE  SIMILAR  TO  THAT  REQUIRED  FOR  ADVANCEMENT  WITHIN  THE  COMPENSATION 
SCHEDULE. 

C2I  FOR  EVERY  CLASSIFICATION  NOTED  BY  SYMBOL  (♦2»,  EMPLOYEES  APPOINTED  ON 
JULY  15,  1970  AND  THEREAFTER,  SHALL  BE  APPOINTED  AT  A SALARY  THAT  IS  REPRE- 
SENTED BY  THAT  STEP  IN  THE  COMPENSATION  SCHEDULE  PLAN  WHICH  IS  5%  BELOW  THE 
ENTRANCE  STEP  ESTABLISHED  FOR  SUCH  CLASSIFICATION. 

(3)  FOR  EVERY  CLASSIFICATION  NOTED  BY  SYMBOL  (♦3),  EMPLOYEES  APPOINTED  ON 
JULY  15,  1970  AND  THEREAFTER,  SHALL  BE  APPOINTED  AT  A SALARY  THAT  IS  REPRE- 
SENTED BY  THAT  STEP  IN  THE  COMPENSATION  SCHEDULE  PLAN  WHICH  IS  lOT  BELOW  THE 
ENTRANCE  STEP  ESTABLISHED  FOR  SUCH  CLASSIFICATION. 

(4)  FOR  EVERY  CLASSIFICATION  NOTED  BY  SYMBOL  <♦4),  WHERE  THE  FLAT  RATE  FOR 
FISCAL  YEAR  1970-71  IS  THE  SAME  AS  FOR  1969-70,  PERMANENT  EMPLOYEES  SHALL 
RECEIVE  ON  JULY  15,  1970  AN  INCREASE  TO  THAT  STEP  IN  THE  COMPENSATION  SCHEDULE 
WHICH  REPRESENTS  A 5?  INCREASE  FOR  THE  CLASS.  EMPLOYEES  APPOINTED  ON  JULY  15, 
1970  AND  THEREAFTER,  SHALL  BE  APPOINTED  AT  THE  ESTABLISHED  RATE. 

(5)  PROBLEMS  OR  QUESTIONS  OF  PROCEDURE  WHICH  MAY  ARISE  IN  CONNECTION  WITH 
THE  ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  SECTION,  SHALL  BE  RESOLVED  BY 
ACTION  OF  THF  CIVIL  SERVICE  COMMISSION  IN  ACCORDANCE  WITH  THE  PURPOSES  AND 
INTENT  STATED  ABOVE. 

SECTION  XI.  SAVINGS  CLAUSE— IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE 
SCHEDULES  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER,  OR  OF  ANY  PROVISIONS  OF  THE  CHARTER,  OR  LAW,  SUCH  DETER- 
MINATION SHALL  NOT  AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  OR  PROVISION  OF  THIS  ORDINANCE. 

SECTION  XII.  SCHEDULES  OF  COMPENSATION — THE  SCHEDULES  OF 
COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLCYMENT 
SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151  AND  SECTION  151.1  OF  THE 
CHARTER  ARE  SHOWN  IN  THE  FOLLOWING- 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES*  CLASSES  ARE  ON  A 
BI-WEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  5 DAYS  PER  WEEK  — 

8 HOURS  PER  DAY.) 


ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
(CODE  lOOOl 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
(CODE  11001 


JULY  1,  1970  JULY  15,  1970 
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BI-WEEKLY 


1102  PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

IlOA  PARKING  AUTHORITY  DIRECTOR 

1108  EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

1112  RETIREMENT  SYSTEM  GENERAL 

MANAGER 

lllA  CHIEE  OE  INVESTMENTS 

111ft  COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 

1118  COMMERCIAL  DIVISION  MANAGER.... 

112A  ASSISTANT  PUBLIC  ADMINISTRATOR. 

1126  PUBLIC  ADMINISTRATOR 

1131  ASSISTANT  BUREAU  CHIEF, 

FINANCE  AND  RECORDS 

1133  TAX  COLLECTOR  OR 

REGISTRAR  OF  VOTERS 

1136  ASSISTANT  COUNTY  CLERK 

1138  COUNTY  CLERK-RECORDER 

1140  DIRECTOR  OF  FINANCE  AND 

RECORDS 

1144  CHIEF  ASSISTANT  CLERK,  BOARD 

OF  SUPERVISORS 

1146  CLERK  OF  THE  BOARD  OF 

SUPERVISORS  AND  CITY  CLERK..,. 
llftO  GENERAL  MANAGER,  DEPARTMENT  OE 

ELECTRICITY 

1160  ASSISTANT  DIRECTOR  OF 

PURCHASING  AND  SERVICES 

1162  purchaser  of  SUPPLIES 

1166  DIRECTOR  OF  PUBLIC  HEALTH 

1169  DEPUTY  DIRECTOR,  UTILITY  PRO- 

PERTY MANAGEMENT  BUREAU, 

PUBLIC  UTILITIES  COMMISSION.. 

1171  SECRETARY  AND  ASSISTANT  GENERAL 

MANAGER, ADMIN  ISTRATIVE,  PUBLIC 
UT  IL  ITIES 

1172  GENERAL  MANAGER  OF  PUBLIC 

UTIL  ITIES 

1173  DEPUTY  GENERAL  MANAGER  OF 

PUBLIC  UTILITIES  AND  DIRECTOR, 
BUREAU  OF  OPERATIONS 

1174  DIRECTOR,  BUREAU  OF 

TRANSPORTATION 

1175  DIRECTOR,  UTILITIES  PROPERTY 

MANAGEMENT  BUREAU 

1180  EXECUTIVE  ASSISTANT  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER.. 
1102  CHIEF  ADMINISTRATIVE  OFFICER... 

1186  DIRECTOR,  MODEL  NEIGHBCRHOOD 

AGENCY 

1190  MAYOR 


30.5 

834M1013 

30.5 

!♦  384- 

466 

38.5 

1230M1497 

38.5 

566- 

689 

41.5 

1425M1733 

42.5 

689- 

837 

46 

1774M2157 

47 

857- 

1042 

45.5 

1733M2105 

46.5 

8 3 7- 

1017 

38.5 

1230M1497 

38.5 

566- 

689 

43 

1533M1863 

43 

705- 

857 

34.5 

1013M1230 

35.5 

489- 

595 

42.5 

1497M1819 

43.5 

723- 

878 

34.5 

1013M1230 

35.5 

489- 

595 

42.5 

1497M1819 

43.5 

723- 

878 

39 

1260M1 533 

39 

580- 

705 

44 

1610M1956 

45 

778- 

945 

45.5 

1733M2105 

46.5 

837- 

1017 

41.5 

1425M1733 

42.5 

689- 

837 

48.5 

2005M2438 

49.5 

968- 

1177 

44 

1610M1956 

45 

778- 

945 

41 

1390M1690 

42 

672- 

816 

48.5 

2005M2438 

49,5 

968- 

1177 

51.5 

2321M2822 

52.5 

1121- 

1363 

43 

1533M1863 

43 

705- 

857 

51 

2265M2753 

51.5 

1068- 

1298 

54.5 

2687M3267 

54.5 

1236- 

1503 

52.5 

2438M2963 

52.5 

1121- 

1363 

49.5 

2105M2559 

49 . 5 

968- 

1177 

49.  5 

2105M2559 

49.5 

968- 

1177 

45.5 

1733M2105 

46.5 

8 3 7- 

1017 

54.5 

2687M3267 

54.5 

1236- 

1 50  3 

43 

1533M1 863 

43 

705- 

857 

40283  YR  40283  YR 


PERSONNEL  GROUP 
(CODE  1200) 
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1201 

1202 

120^ 

1210 

1211 

1212 

1214 

1216 

1217 

1220 

1222 

1224 

1226 

1227 

1228 

1229 

1230 

1232 

1234 

1236 

1238 

1250 

1252 

1254 

1256 

1256A 

1258 

1270 

1272 

1273 

1274 

1276 

1280 

1284 


JULY 


1,  1970  JULY  15,  1970 

BI-WEEKLY 


PERSONNEL  TECHNCIAN  TRAINEE... 

2.50  HR 

CONTRACT  RATE 

PERSONNEL  CLERK 

21.5 

539M653 

22.5 

260-  316 

SENIOR  PERSONNEL  CLERK 

SICK  REPORT  ANO  ACCIDENT 

23.5 

593M721 

24.5 

287-  349 

INVESTIGATOR 

TIMEROLl  AUDIT  AND  EXTENSIONS 

18.5 

465M565 

20 

230-  280 

CLERK 

21.5 

539M653 

22.5 

260-  316 

TIMEROLL  AUDIT  CLERK 

22.5 

565M686 

23.5 

273-  332 

SENIOR  TIMEROLL  AUDIT  CLERK.... 

26 

670M813 

27 

324-  393 

PRINCIPAL  TIMEROLL  AUDIT  CLERK. 

29 

775M941 

30 

374-  455 

SENIOR  CERTIFICATION  CLERK 

25 

638M775 

26 

309-  374 

PAYROLL  AND  PERSONNEL  CLERK.... 
SENIOR  PAYROLL  AND  PERSONNEL 

22.5 

565M686 

23.5 

273-  332 

CLERK 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

24.5 

623M757 

25-5 

301-  366 

CLERK . .. 

CHIEF  PAYROLL  AND  PERSONNEL 

27 

703M854 

28 

340-  412 

CLERK..... 

30 

813M988 

31 

393-  477 

EXAMINATION  PROCTOR 

♦MINIMUM  4 HOURS 

3.18  HR^ 

3, 

.42  HR^ 

CHIEF  EXAMINATION  PROCTOR 

3.60  HR 

3, 

.87  HR 

PERSONNEL  OFFICE  SUPERVISOR.... 

31.5 

876M1063 

32.5 

423-  514 

PERSONNEL  AIDE,  EXAMINING 

26 

670M813 

27 

324-  393 

PERSONNEL  EXAMINER 

30.5 

834M1013 

31. 5^ 

403-  489 

♦7  1/2?  ADDITIONAL  WHEN  ASSIGNED 

AS  1284 

SENIOR  PERSONNEL  EXAMINER 

34^ 

988M1200 

35^ 

477-  580 

♦ 5?  ADDITIONAL  WHEN  ASSIGNED 

AS  1284 

PRINCIPAL  PERSONNEL  EXAMINER... 
ASSISTANT  DIRECTOR  OF  RECRUIT- 

37.5 

1171M1425 

38.5 

566-  689 

MENT  ANO  EXAMINATION 

40 

1324M1610 

41 

640-  778 

PERSONNEL  AIDE... 

26 

670M813 

27 

324-  393 

PERSONNEL  ANALYST 

30.5 

834M1013 

31. 5^ 

403-  489 

♦7  1/2?  ADDITIONAL  WHEN  ASSIGNED 

AS  1284 

SENIOR  PERSONNEL  ANALYST....... 

34^ 

988M1200 

35* 

477-  580 

♦ 5%  ADDITIONAL  WHEN  ASSIGNED 

AS  1284 

PRINCIPAL  PERSONNNEL  ANALYST... 
PRINCIPAL  PERSONNEL  ANALYST 

37.5 

1171M1425 

38 .5 

566-  689 

(NEW  CAREERS  PROGRAM! 

ASSISTANT  DIRECTOR,  MANAGEMENT 

37.5 

1171M1425 

38.5 

566-  689 

AND  EMPLOYEE  SERVICES 

40 

1324M1610 

41 

640-  778 

DEPARTMENTAL  PERSONNEL  OFFICER. 
SENIOR  DEPARTMENTAL  PERSONNEL 

34 

988M1200 

35 

477-  580 

OFFICER 

DIRECTOR  OF  PERSONNEL  ANO 

39.5 

1292M1571 

40.5 

624-  759 

STAFF  DEVELOPMENT 

38.5 

1230M1497 

39.5 

595-  723 

DIRECTOR,  BUREAU  OF  PERSONNEL 

ANO  SAFETY 

DIRECTOR  OF  RECRUITMENT  ANO 

43 

1533M1863 

43 

705-  857 

EXAMINATIONS 

42.5 

1497M1819 

43.  5 

723-  878 

DIRECTOR  OF  MANAGEMENT  AND 

EMPLOYEE  SERVICES 

ASSISTANT  SECRETARY,  CIVIL 

42.5 

1497M1819 

43.5 

723-  878 

SERVICE  COMMISSION 

34 

988M1200 

35 

477-  580 

23 


1288 

1292 

mo 

1312 

1314 

1320 

13  30 

1332 

1336 

1340 

1342 

1344 

1400 

1402 

1403 

1404 

1405 

1406 

1407 

1408 

1410 

1422 

1424 

1425 

1426 

1427 

14  30 

1432 

14  36 

1440 

1442 

1444 


ASSISTANT  GENERAL  MANAGER, 

PERSONNEL 

GENERAL  MANAGER,  PERSONNEL 

45 

50 

1690M2054 

2157M2622 

46 

51 

816-  992 
1042-1266 

PUBLICITY  AND  PUBLIC  RELATIONS 

GROUP 

(CODE  1300) 

JULY  1,  1970 

JULY 

15,  1970 

BI- 

WEEKLY 

PUBLIC  RELATIONS  ASSISTANT 

22.5 

565M686 

23.5 

273-  332 

PUBLIC  INFORMATION  OFFICER 

30 

813M988 

31 

393-  477 

PUBLIC  RELATIONS  OFFICER 

PUBLICITY  REPRESENTATIVE 

35 

1037M1260 

36 

501-  609 

( DE  YOUNG  MUSEUM) 

CONSUMER  RELATIONS 

25.5 

653M795 

26.5 

316-  384 

REPRESENTATIVE 

26.5 

686M834 

27.5 

332-  403 

CONSUMER  RELATIONS  SUPERVISOR.. 
ASSISTANT  TO  GENERAL  MANAGER 

28 

738M896 

29 

357-  433 

(PUBLIC  SERVICE),  RECREATION 

AND  park 

ASSISTANT  TO  THE  GENERAL 

1260M1260 

4*579.31-  579 

MANAGER,  PUBLIC  UTILITIES  COM- 
MISSION, PUBLIC  RELATIONS 

40.5 

1357M1650 

41.5 

656-  797 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYORS  OFFICE 

PUBLIC  SERVICE  DIRECTOR,  MAYORS 

33.5 

965M1 171 

33.5 

444-  539 

OFF  ICE 

39.5 

1292M1571 

39 .5 

595-  723 

clfricalt  typing  and  stenographic  group 

(CODE  1400) 


JULY  1,  1970  JULY  15,  1970 

BI-WEEKLY 


STUDENT  AIDE,  SAN  FRANCISCO 
UNIFIED  SCHOOL  DISTRICT... 

JUNIOR  CLERK 

FLECTIONS  CLERK 

CLERK 

EQUALIZATION  CLERK 

SENIOR  CLERK... 

SENIOR  EQUALIZATION  CLERK.., 

PRINCIPAL  CLERK 

CHIEF  CLERK 

JUNIOR  CLERK  TYPIST 

CLERK  TYPIST 

EQUALIZATION  CL ER K- T YP I ST . . , 

SENIOR  CLERK  TYPIST 

EQUALIZATION  RECORDS 

CONTROL  CLERK 

TRANSCRIBER  TYPIST 

SENIOR  TRANSCRIBER  TYPIST.., 

BRAILL  1ST 

MEDICAL  TRANSCRIBER  TYPIST., 
JUNIOR  CLERK  STENOGRAPHER.., 
CLERK  stenographer 


CONTRACT  RATE  CONTRACT  RATE 


16 

41 1M500 

17 

?*  199- 

242 

795M795 

4*365. 52- 

365.' 

20 

500M607 

21 

3*  242- 

294 

578M578 

279.08- 

279. ( 

22.5 

565M686 

23.5 

273- 

3 32 

738M738 

356.32- 

356.; 

27 

703M854 

28 

340- 

412 

30.5 

834M1013 

31.5 

403- 

489 

16.5 

421M513 

17.5 

2*  204- 

248 

20 

500M607 

21 

3*  242- 

294 

565M565 

272.64- 

272. ( 

22 

551M670 

23 

266- 

324 

638M638 

308.05- 

308. ^ 

21 

525M638 

22 

3*  254- 

309 

22 

551M670 

23 

266- 

324 

17.5 

442M539 

18.5 

214- 

260 

21.5 

539M653 

22.5 

2 60- 

316 

19 

476M578 

20 

230- 

280 

21 

525M638 

22 

254- 

309 

24 


1445 

EQUAL IZATION  CLERK-STENOGRAPHER 

607M607 

293.33-293.33 

1446 

SENIOR  CLERK  STENOGRAPHER 

22.5 

565M686 

23.5 

273-  332 

1450 

PRINCIPAL  CLERK  STENOGRAPHER... 

24.5 

623M757 

25.5 

301-  366 

1452 

STENOGRAPHIC  SECRETARY 

25.5 

653M795 

26.5 

316-  384 

1454 

STENOGRAPHIC  SECRETARY  TO  THE 
MAYOR 

988M988 

31 

393-  477 

1456 

APPOINTMENT  SECRETARY,  MAYORS 

OEEICE 

1143M1143 

34 

455-  552 

1458 

LEGAL  STENOGRAPHER 

22.5 

565M686 

23.5 

273-  332 

1460 

SENIOR  LEGAL  STENOGRAPHER 

25 

638M775 

26 

309-  374 

1464 

MEDICAL  CLERK  STENOGRAPHER 

22.5 

565M686 

23.5 

273-  332 

1465 

MEDICAL  STENOGRAPHIC  SECRETARY. 

23.5 

593M721 

24.5 

287-  349 

1468 

WATER  SERVICES  CLERK 

23.5 

593M721 

24.5 

287-  349 

1470 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

26.5 

686M834 

27.5 

332-  403 

1472 

SERVICES  AND  SUPPLY  SUPERVISOR. 

29 

775M941 

30 

374-  455 

1474 

CLAIMS  PROCESS  CLERK 

21 

525M638 

22.5 

260-  316 

1476 

SENIOR  CLAIMS  PROCESS  CLERK.... 

23 

578M703 

24.5 

287-  349 

1478 

SENIOR  WATER  SERVICES  CLERK.... 

25.5 

653M795 

26.5 

316-  384 

1480 

PRINCIPAL  WATER  SERVICES  CLERK. 

27 

703M854 

28 

340-  412 

1486 

EDUCATIONAL  CREDENTIALS 

TECHNIC  IAN 

26.5 

686M834 

27.5 

332-  403 

1488 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  STUDENT  PERSONNEL 
SERVICES.. 

26 

670M813 

26 

!♦  309-  374 

1489 

ASSISTANT  REGISTRAR, 

ADMINISTRATIVE  (CITY  COLLEGEI. 

28 

738M896 

28 

!♦  340-  412 

1490 

MESSAGE  CENTER  SUPERVISOR 

23.5 

593M721 

25 

294-  357 

1492 

ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 

33 

941M1143 

33 

1*  433-  526 

ADMINISTRATIVE  SECRETARIAL  GROUP 

(CODE  15001 

JULY 

1 , 1970 

JULY  15,  1970 

BI 

-WEEKLY 

1 502 

CONEIOENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY... 

26.5 

686M834 

27.5 

332-  403 

1506 

CONEIOENTIAL  SECRETARY  TO 

SHERIFF.... 

1063M1063 

513.10-513.10 

1510 

CONFIDENTIAL  SECRETARY  TO 

PUBLIC  DEFENDER 

31 

854M1037 

32 

412-  501 

1514 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

31.5 

876M1063 

32.5 

423-  514 

1518 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR 

1116M1116 

525.52-525.52 

1 520 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY 

31 

854M1037 

32 

412-  501 

1522 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY 

1171M1 171 

565.52-565.52 

1526 

CONFIDENTIAL  SECRETARY  TO  MAYOR 

1460M1460 

39 

580-  705 

1528 

ADMINISTRATIVE  SECRETARY  TD 

DEPUTY  FOR  DEVELOPMENT 

28.5 

757M919 

28.5 

349-  423 

1540 

SECRETARY,  FIRE  COMMISSION 

34.5 

1013M1230 

35.5 

489-  595 

1544 

SECRETARY,  LIBRARY  COMMISSION.. 

36 

1089M1324 

37 

526-  640 

1548 

SECRETARY,  SOCIAL  SERVICES 

25 


COMMISS ION 

31.5 

876M1063 

32.5 

423-  514 

1556 

AOMINISTRATIVF  SECRETARY,  CITY 

PLANNING  COMMISSION 

34.5 

1013M1230 

35.5 

439-  595 

1570 

EXECUTIVE  SECRETARY  TO  THE 

BOARD  OF  PERMIT  APPEALS 

34.5 

1013M1230 

34.5 

!♦  466-  566 

1574 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

27 

703M854 

27 

!♦  324-  393 

1578 

EXECUTIVE  SECRETARY  TO  THE 

MAYOR ..  

2054M2054 

46 

816-  992 

PAYROLL,  BILLING  AND  ACCOUNTING 

GROUP 

(CODE  1600) 

JULY  1,  1970 

JULY  15,  1970 

BI 

-WEEKLY 

1602 

CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVF) 

20.5 

513M623 

21.5 

248-  3ni 

1610 

UTIL  ITY  BILLING  CLERK 

19 

476M578 

20 

230-  280 

1612 

SENIOR  UTILITY  BILLING  CLERK... 

21 

525M638 

2? 

254-  309 

1620 

BILLING  AUDITOR 

24 

607M738 

25.5 

301-  366 

1626 

JUNIOR  ACCOUNT  CLERK 

17 

432M525 

18 

209-  254 

1630 

ACCOUNT  CLFRK 

20.5 

513M623 

21.5 

248-  301 

1632 

SENIOR  ACCOUNT  CLERK 

23.5 

593M721 

24.5 

287-  349 

1634 

PRINCIPAL  ACCOUNT  CLERK 

26.5 

686M834 

27.5 

332-  403 

1638 

ACCOUNTING  MACHINE  OPERATOR.... 

21 

525M63R 

22 

254-  399 

1640 

SENIOR  ACCOUNTING  MACHINE 

OPERATOR 

25 

638M775 

26.5 

316-  384 

1644 

MACHINE  ACCOUNTING  TECHNICIAN.. 

27.5 

721 M876 

28.5 

349-  423 

1650 

ACCOUNTANT 

26 

670M813 

27 

324-  393 

1652 

SENIOR  ACCOUNTANT 

30 

81 3M988 

31 

393-  477 

1654 

PRINCIPAL  ACCOUNTANT 

34 

988M1200 

35 

477-  580 

1656 

HFAD  ACCOUNTANT 

38 

120DM1460 

39 

580-  705 

1658 

CHIEF  ACCOUNTANT 

40 

1324M1610 

41 

640-  778 

1659 

SCHOOL  DISTRICT  ACCOUNTING 

ASSISTANT  SUPERVISOR 

39 

1260MI 533 

40 

609-  741 

1660 

SCHOOL  DISTRICT  ACCOUNTING 

SUPERVISOR 

40 

1324M16I0 

41 

640-  773 

1661 

ASSISTANT  FISCAL  OFFICER, 

BOARD  OF  EDUCATION 

43.5 

1571M1909 

43.5 

723-  878 

1662 

RILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR 

27.5 

721 M876 

28.5 

349-  423 

1664 

BILLING  AND  COLLECTION 

SUPERVISOR 

34 

988-M20O 

35 

477-  580 

1668 

CONSUMER  ACCOUNTS  ASSISTANT 

SUPERVISOR 

28 

738Ma96 

29 

357-  433 

1670 

CONSUMER  ACCOUNTS  SUPERVISOR... 

30.5 

834M101 3 

31.5 

403-  489 

1674 

ACCOUNTS  BUREAU  ASSISTANT 

DIRECTOR 

39.5 

1292M1571 

40.5 

624-  759 

1680 

CHIEF  ASSISTANT  CONTROLLER 

51 

2265M2753 

51 

1042-1266 

1681 

ASSISTANT  GENERAL  MANAGER,  FINANCE, 

PUBLIC  UTILITIES  COMMISSION.. 

51 

2265M2753 

51.5 

1068-1298 

1682 

CONTROLLER 

54 

2622M3187 

54 

1296-1466 

OFFICE  AND  PHOTCGRAPHIC  MACHINE  GROUP 
(COOF  1700) 


26 


1702 

1706 

1708 

1710 

1714 

1716 

1720 

1721 

1722 

1723 

1724 

1726 

1727 

1728 

1730 

1732 

1733 

1734 

1736 

1737 

1738 

1739 

1740 

1742 

1750 

1752 

1760 

1762 

1763 

1764 

1768 

1770 

1772 

1774 

1778 


JULY  1,  1970  JULY  15,  1970 

BI-WFEKLY 


POLICE  RING-IN  OPERATOR 

16.5 

421M513 

17.5 

204-  2A8 

TELEPHONE  OPERATOR 

20 

500M607 

21 

242-  294 

SENIOR  TELEPHONE  OPERATOR 

21 

525M638 

22 

254-  309 

CHIEF  TELEPHONE  OPERATOR 

24 

607M738 

25 

29A-  357 

ADDRESSING  MACHINE  OPERATOR.... 
SENIOR  ADDRESSING  MACHINE 

17 

432M525 

18 

209-  254 

OPERATOR 

22 

551M670 

23 

266-  324 

KEY  PUNCH  OPERATOR 

20 

500M607 

21 

242-  294 

SENIOR  KEY  PUNCH  OPERATOR  FOP.. 

22 

551M670 

23 

266-  324 

TABULATING  MACHINE  OPERATOR.... 
TABULATING  MACHINE  OPERATOR 

22 

551M670 

23 

266-  324 

REMINGTON  RAND 

SENIOR  TABULATING  MACHINE 

22 

551M670 

23 

266-  324 

OPERATOR 

PRINCIPAL  TABULATING  MACHINE 

26.5 

686M834 

27.5 

332-  403 

OPERATOR 

29 

775M941 

30 

374-  455 

SUPERVISING  KEY  PUNCH  OPERATOR. 

24 

607M738 

25 

294-  357 

TABULATING  DIVISION  SUPERVISOR. 
ELECTRONIC  DATA  PROCESSING 

33.5 

965M1171 

34.5 

466-  566 

CENTER  ASSISTANT  SUPERVISOR 
(RAMAC) 

34.5 

1013M1230 

35.5 

489-  595 

ELECTRONIC  DATA  PROCESSING 

CENTER  SUPERVISOR  (RAMAC) 

36 

1089M1324 

37 

526-  6A0 

ELECTRONIC  DATA  PROCESSING  AIDE 
ELECTRONIC  DATA  PROCESSING 

2.50  HR 

CONTRACT  RATE 

EQUIPMENT  OPERATOR  TRAINEE.... 

593M593 

293.33-293.33 

ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR 

SENIOR  ELECTRONIC  DATA 

24 

607M738 

25 

294-  357 

PROCESSING  EQUIPMENT  OPERATOR. 
ELECTRONIC  DATA  PROCESSING 

26.5 

686M834 

27.5 

332-  403 

SHTET  SUPERVISOR 

MANAGER,  ELECTRONIC  DATA 

30 

813M988 

31 

393-  477 

PROCESSING  OPERATIONS  DIVISION 

35 

1037M1260 

36 

501-  609 

BLUEPRINTING  MACHINE  OPERATOR,. 
SENIOR  BLUEPRINTING  MACHINE 

24.5 

623M757 

25.5 

301-  366 

OPERATOR 

26.5 

686M834 

27.5 

332-  403 

PHOTOSTAT  OPERATOR 

24.  5 

623M757 

25.5 

301-  366 

SENIOR  PHOTOSTAT  OPERATOR 

26.5 

686M834 

27.5 

332-  A03 

OFFSET  MACHINE  OPERATOR 

26.5 

686M834 

27.5 

332-  403 

SENIOR  OFFSET  MACHINE  OPERATOR. 

28 

738M896 

29 

357-  433 

REPRODUCTION  EOREMAN.. 

MAIL  AND  REPRODUCTION 

29 

775M941 

30 

374-  455 

SERVICE  SUPERVISOR 

TECHNICAL  INSTRUCTIONAL 

29 

775M941 

30 

374-  455 

ASSISTANT-PHOTOGRAPHY 

25.5 

653M795 

26 

309-  374 

PHOTOGRAPHER 

27,5 

721M876 

28.5 

3A9-  423 

PHOTO-L ITHOGRAPHER 

28 

738M896 

29 

357-  433 

HEAD  PHOTOGRAPHER 

BLUEPRINT  AND  REPRODUCTION 

28.5 

757M919 

29.5 

366-  444 

MANAGER  

31 

854Min37 

32 

412-  501 

BUDGET, ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 
(CODE  1800) 


27 


JULY  1,  1970 

JULY  15,  1970 

BI 

-WEEKLY 

1802 

RESEARCH  ASSISTANT 

26 

670M813 

27 

3 24- 

393 

1804 

STATISTICIAN. 

29.5 

795M965 

30.5 

384- 

466 

1806 

SENIOR  STATISTICIAN 

33 

941M1143 

34 

4 5 5- 

552 

1810 

ACTUARIAL  CLERK 

22 

551M670 

23 

266- 

324 

1812 

SENIOR  ACTUAR  lAL  CLERK 

23.5 

593M721 

24.5 

287- 

349 

181^ 

ASSISTANT  ACTUARY 

38.5 

1230M1497 

38.5 

566- 

689 

1816 

ACTUARY  ..  

4A 

1610M1956 

45 

778- 

945 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST.. 

26.5 

686M834 

27.5 

332- 

403 

1822 

ADMINISTRATIVE  ANALYST 

35 

1037M1260 

35 

477- 

580 

1823 

SENIOR  ADMINISTRATIVE  ANALYST.. 

37 

1 143M1390 

38 

552- 

672 

1824 

PRINCIPAL  ADMINISTRATIVE 

ANALYST 

40 

1324M1610 

40 

609- 

741 

1830 

ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR . 

A6 

1774M2157 

47 

857- 

1042 

1832 

BUSINESS  MANAGER,  CITY  COLLEGE. 

44.5 

1650M20D5 

45 . 5 

797- 

968 

1834 

ADMINISTRATIVE- SECRETARIAL 

ASSISTANT  TO  MEMBERS  OF 

BOARD  OF  SUPERVISORS 

795M795 

4* 

365.52- 

365.! 

1840 

JUNIOR  MANAGEMENT  ASSISTANT.... 

26.5 

686M834 

27.5 

332- 

403 

1842 

MANAGEMENT  ASSISTANT 

30 

813M988 

31 

303- 

477 

1844 

SENIOR  MANAGEMENT  ASSISTANT.... 

33 

941M1143 

34 

455- 

552 

1846 

EXECUTIVE  ASSISTANT,  MAYORS 

OEF  ICE 

35 

1037M1260 

35.5 

489- 

595 

1848 

ADMINISTRATIVE  AIDE, 

MAYOR  S OFFICE 

35 

in37M1260 

35.5 

489- 

595 

1 849 

SPECIAL  assistant  FOR 

MODEL  NEIGHBORHOODS 

43 

1533M1863 

43 

705- 

857 

18  50 

PROJECT  COORDINATOR,  NEIGHBOR- 

HOOD YOUTH  CORPS 

32 

896M1089 

32 

412- 

501 

1852 

PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CORPS 

CONTRACT  RATE 

CONTRACT  RA' 

1854 

MIMI-PARK  PROGRAM  COORDINATOR.. 

37 

1 143M1390 

37 

526- 

640 

1861 

SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT 

1013M1013 

488.74- 

488.' 

1862 

SYSTEMS  AND  PROCEDURES  ANALYST. 

30.5 

834M1013 

31 . 5 

603- 

489 

1 863 

SENIOR  SYSTEMS  AND  PROCEDUPFS 

ANALYST,  SPECIAL  PROJECT 

1171M1171 

565.52- 

565.' 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 

33.5 

965M1171 

3^  . 5 

466- 

566 

1865 

SYSTEMS  AND  PROCEDURES  SUPER- 

VISOR, SPECIAL  PROJECT 

1357M1357 

655.17- 

655. 

1 866 

SYSTEMS  AND  PROCEDURES  SUPERVI S0R36. 5 

1116M1357 

37.5 

539- 

656 

1870 

PROGRAMMER  ANALYST  TRAINEE 

27.5 

721M876 

27.5 

!♦  332- 

403 

1872 

PROGRAMMER  ANALYST 

29.5 

795M965 

29.5 

!♦  366- 

444 

1874 

SENIOR  PROGRAMMER  ANALYST 

3 2.5 

919MI 116 

32.5 

!♦  423- 

514 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

35.5 

1063M1292 

3E  .8 

48R- 

595 

1 879 

PROJECT  MANAGER,  SPECIAL  PROJECT 

1650M1 650 

796.78- 

796. 

1880 

CHIEF  OF  SYSTEMS 

. Al.5 

1425M1 733 

41.5 

1*  656- 

797 

1 882 

DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 

51 

2265M2753 

51 

1042- 

1266 

PURCHASING  AND  STOREKEFPING  GROUP 


?fl 


(CODE  19001 


JULY 

1,  1970 

JULY 

15,  1970 

BI- 

WEEKLY 

1902 

CLOTHING  ROOM  ATTENDANT 

13 

355M432 

14 

172-  209 

1906 

TOOL  ROOM  ATTENDANT 

23 

578M703 

24.5 

287-  349 

1914 

FILM  SERVICEMAN 

17.5 

442M539 

18.5 

214-  260 

1915 

SENIOR  FILM  SERVICEMAN 

20.5 

513M623 

21.5 

248-  301 

1916 

ASSISTANT  MILITARY  PROPERTY 

CUSTODIAN,  ROTC 

21 

525M638 

22 

254-  309 

19?0 

INVENTORY  CLFRK 

22 

551M670 

23 

266-  324 

1922 

SENIOR  INVENTORY  CLERK 

22.5 

565M686 

23.5 

273-  332 

1924 

MATERIALS  AND  SUPPLIES 

SUPERVISOR 

25.5 

653M795 

26.5 

316-  384 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 

28.5 

757M919 

29.5 

366-  444 

1927 

PHYSICAL  EDUCATION  ASSISTANT... 

22 

551M670 

23 

266-  324 

1 92R 

SCHOOL  SUPPLIES  ANALYST 

33.5 

965M1171 

34.5 

466-  566 

1930 

SUPPLY  ROOM  ATTENDANT. 

22 

551M670 

23 

266-  324 

1932 

ASSISTANT  STOREKEEPER 

23.5 

593M721 

24.5 

287-  349 

1933 

SCHOOL  WAREHOUSE  STOCKMAN 

25.5 

653M795 

26.5 

316-  384 

1934 

STOREKEEPER 

26.5 

686M834 

27.5 

332-  403 

1935 

SCHOOL  SUPPLIES  WAREHOUSE 

SUB-FOREMAN 

27 

703M854 

28 

340-  412 

1936 

SENIOR  STOREKEEPER 

29 

775M941 

30 

374-  455 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN 

28.5 

757M919 

30.5 

384-  466 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

32 

896M1089 

33 

433-  526 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR 

35.5 

1063M1292 

36.5 

514-  624 

1948 

CODING  SUPERVISOR,  PURCHASING 

DEPARTMENT 

33 

941M1143 

34 

455-  552 

1950 

ASSISTANT  PURCHASER 

27 

703M854 

28 

340-  412 

1952 

PURCHASER 

33 

941M1143 

34 

455-  552 

1954 

PURCHASER,  PRINTING 

33 

941M1143 

34 

455-  552 

1956 

SENIOR  PURCHASER 

36 

1089M1324 

37 

526-  640 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 

(CODE  20001 

HOSPITAL  ADMINISTRATION  GROUP 

(CODE  21001 

JULY 

1,  1970 

JULY 

15,  1970 

BI- 

WEEKLY 

2102 

NIGHT  MALE  AMBULATORY 

SUPERVISOR 

20.5 

513M623 

21.5 

248-  301 

2104 

DAY  MALE  AMBULATORY  SUPERVISOR. 

22.5 

565M686 

23.5 

273-  332 

2120 

INSTITUTIONAL  ADMITTING  OFFICER 

26.5 

686M834 

26.5  1 

♦ 316-  384 

2124 

DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL.... 

35 

1037M1260 

36 

501-  609 

2128 

ADMINISTRATIVE  ASSISTANT, 

LAGUNA  HONDA  HOSPITAL 

33 

94IM1143 

34 

455-  552 

2130 

EMERGENCY  HOSPITAL  SERVICE 

ASSISTANT  SUPERINTENDENT 

32.5 

919M1116 

33.5 

444-  539 

29 


2132  EMFRGENCY  HOSPITAL  SERVICE 

SUPER INTENDENT 

2150  NIGHT  MEDICAL  ADMINISTRATOR, 

SAN  FRANCISCO  GENERAL  HOSPITAL 
2155  ASSISTANT  ADMINISTRATOR,  NON- 

MEDICAL,  HASSLER  HOSPITAL 

2158  ASSISTANT  ADMINISTRATOR,  NON- 
MEDICAL, LAGUNA  HONDA  HOSPITAL 
2160  ASSISTANT  ADMINISTRATOR,  NON- 

MEDICAL,  S.F.  GENERAL  HOSPITAL 

2171  MEDICAL  DIRECTOR,  LAGUNA  HONDA 

HOSPI TAL 

2172  ASSISTANT  ADMINISTRATOR, 

MEDICAL,  SAN  FRANCISCO  GENERAL 

HOSPITAL 

2180  ADMINISTRATOR,  HASSLER  HOSPITAL 

2182  ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

2184  ADMINISTRATOR,  SAN  FRANCISCO 

GENERAL  HOSPITAL 

MEDICAL  AND  DENTAL 
(CODE  2200) 


2202  DENTAL  AIDE 

2204  DENTAL  HYGIENIST 

2210  DENTIST^ 

2212  DIRECTOR,  DIVISION  OF  DENTAL 

HEALTH 

2220  PHYSICIAN 

RELIEF  ASSIGNMENTS  ONLY 
♦HOURLY  COMPENSATION  SHALL  RE 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISH- 
ED BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION. 

2222  SENIOR  PHYSICIAN 

2230  PHYSICIAN  SPECIALIST 

♦ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

2232  SENIOR  PHYSICIAN  SPECIALIST.... 

♦ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 


34.  5 

1013M1230 

35.5 

489-  595 

44 

1610M1956 

45 

778-  945 

32 

896M1089 

33 

433-  526 

37.5 

1171M1425 

38.5 

566-  689 

39 

1260M1533 

40 

609-  741 

44.5 

1650M2005 

46.5 

837-1017 

44 

45 

1610M1956 

1690M2054 

45.5 

46.5 

797-  968 
837-1017 

45.5 

1733M2105 

47.5 

878-1068 

2211M2211 

1093.33-1093 

GROUP 

JULY 

1,  1970 

JULY  15,  1970 
BI-WEEKLY 

21 

24.5 

41 

525M638 

623M757 

1390M1690 

22.5 

26 

43 

260-  316 
309-  374 
705-  857 

44 

43 

11 

1610M1956 
1533M1863 
.55  HR^ 

46 

45 

816-  992 
778-  945 
12.45  HR^ 

43.5 

44 

1571M1909 

1610M1956^ 

45.5 

46^ 

797-  968 
816-  992 

44.5  1650M20C5^  46. 5^  837-1017 


30 


?233 

223^ 

2235 

2236 

2 240 

2 244 

2250 

2260 

2262 

2264 

2270 

2273 

2275 

2277 

2279 

2281 

2283 

2301 

2302 

2304 

2306 

2308 

2310 

2312 

2320 


WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 
SUPERVISING  PHYSICIAN 

special  1ST 

DISTRICT  HEALTH  OFFICER 

SUPERVISING  PHYSICIAN 
SPECIALIST,  CHILD  PSYCHIATRY.. 
MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM 

R ADIOLOGIST 

TRAINING  OFFICER,  PSYCHIATRIC 

RESIDENT  PROGRAM 

DIRECTOR  OF  CLINICAL  PSYCHIATRY 

INTERNE  IN  ORAL  SURGERY 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 

RESIDENT  IN  ORAL  SURGERY 

EXTERNE 

INTERNE 

ASSISTANT  RESIDENT  I 

ASSISTANT  RESIDENT  II 

ASSISTANT  RESIDENT  III 

ASSISTANT  RESIDENT  IV. 

CHIEF  RESIDENT 


46 

1774M2157 

44.5 

1650M2005 

A6 

1774M2157 

42 

1460M1774 

46 

1774M2157 

44.5 

1650M2005 

47.5 

1909M2321 

488M488 

565M565 

638M638 

150M150 

539M539 

623M623 

703M703 

757M757 

813M813 

896M896 

48  900-1094 

47  857-10A2 

48.5  922-1121 

44  741-  900 

48  900-1094 

46  816-  992 

49  945-1149 
241.38-241 .38 

279.08-279.08 
315.40-315.40 
74.02-  74.02 

315.40-315.40 

365.52- 365.52 
411.95-411.95 
443.68-  443.68 
476.78-476.78 

525.52- 525.52 


NURSING  GROUP 
(CODE  2300) 


JULY  1,  1970 


JULY  15,  1970 


ORDERLY  TRAINEE 

411M411 

BI 

-WEEKLY 

198.62-198.62 

ORDERLY 

500M607 

21.5 

248-  301 

PSYCHIATRIC  ORDERLY 

578M703 

24.5 

287-  349 

SENIOR  PSYCHIATRIC  ORDERLY.... 

. 25 

638M775 

26.5 

316-  384 

SURGICAL  AIDE 

551M670 

23.5 

273-  332 

OPERATING  ROOM  TECHNICIAN...., 

. 24 

607M738 

25 

294-  357 

LICENSED  VOCATIONAL  NURSE...., 

551M670 

23.5 

273-  332 

REGISTERED  NURSE 

757M919*A 

RN 

378-  444*A 

WITH  LESS  THAN  3 MOS.  EXP. 

721M721*A 

356. 32-356. 32*A 

PART-TIME  OR  INTERMITTENT 

SERVICE 

34.90  DA 

37.530A 

PART  TIME  OR  INTERMITTENT 

SERVICE  FOR  THANKSGIVING, 

CHRISTMAS  AND  NEW  YEARS...... 

38.01  DA 

40.860A 

A-RATF  FOR  GENERAL  DUTY  NURSING. 
2 1/2?  ADDITIONAL  FOR  PSY- 
CHIATRIC ASSIGNMENTS, 


31 


AOniTinNAL  WHFN  ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICE, 
51:  ADDITIONAL  WHEN  PERFORMING 
DUTIES  OF  WARD  NURSE  OR  WHEN 
EMPLOYED  AT  JAILS, 
lOT  ADDITIONAL  TO  THE  RATE  FOR 
NIGHT  SHIFTS  RE- 
BINNING AFTER  ?-On  p.M.  AND 
STARTING  BEFORE  6-00  A.M.  AS 
WARD  NURSE  OR  EMERGENCY 
HOSPITAL  NURSE. 


232? 

HEAD  NURSE 

33 

941M1 143A 

34A 

455-  552 

2323 

2322  1-1-71  34. 5A  466-566 

A-2  l/P/f  ADDITIONAL  FOR 
PSYCHIATRIC  ASSIGNMENT. 
CLINICAL  NURSE  SPECIALIST 

32 

896M1089 

33.5 

444-  539 

2324 

NURSING  SUPERVISOR 

34.  5 

1013M1230 

35.5 

489-  595 

2326 

NURSING  SUPFRVISOR,  PSYCHIATRIC 

35.5 

1063M129? 

36.5 

514-  624 

233^^ 

ANESTHETIST 

36 

1089M1 324 

37 

526-  640 

2340 

OPERATING  ROOM  NURSE 

31.5 

876M1063 

32.5 

423-  514 

2342 

HEAD  NURSE,  SURGERY 

33.5 

965M1171 

34.5 

466-  566 

2344 

CHIEF  OF  SURGERY  NURSES 

36.5 

1116^1357 

37.5 

539-  656 

2350 

INSTRUCTOR  OF  NURSING 

34.5 

101 3M1230 

35.5 

489-  595 

2352 

ASSISTANT  DIRECTOR  OF  NURSING 
EDUCATION 

37 

1143M1390 

38 

552-  672 

2360 

DIRECTOR  OF  NURSES, 

HASSLER  HOSPITAL 

37 

1143M1390 

38 

552-  672 

2364 

ASSISTANT  DIRECTOR  OF  NURSES, 
HASSLER  HOSPITAL 

33.5 

965M1 171 

34.5 

466-  566 

2366 

ASSISTANT  DIRECTOR  OF  NURSES, 
LAGUNA  HONDA  HOSPITAL 

37 

1143M1390 

38 

552-  672 

2368 

ASSISTANT  DIRECTOR  OF  NURSES, 
S.F.  GENERAL  HOSPITAL 

37.5 

1171M1425 

38.5 

566-  689 

2369 

DIRECTOR  OF  NURSES,  LAGUNA 

HONDA  HOSPITAL 

40 

1324M1610 

41.5 

656-  797 

2 3 70 

DIRECTOR  OF  NURSES,  S.F. 

GENERAL  HOSPITAL 

41.5 

1425M1733 

42.5 

689-  837 

2401 

2402 

LABORATORY  GROUP 
(CODE  2400) 

JULY  1,  1970 

LABORATORY  TRAINEE 2.50  HR 

LABORATORY  HELPER.. 18.5  465M565 

JULY  15,  1970 
BI-WEEKLY 

CONTRACT  RAT 
19.5  225-  273 

2403 

SENIOR  LABORATORY  ASSISTANT.... 

19.5 

488M593 

20.5 

236-  287 

2406 

PHARMACY  HELPER 

22 

551M670 

23 

266-  324 

2408 

SENIOR  PHARMACY  HELPER 

24 

607M738 

25 

294-  357 

2410 

2412 

SCHOOL  LABORATORY  ATTENDANT.... 
SCHOOL  LABORATORY  ASSISTANT.... 

20 

1.68  HR 
500M607 

21 

1.77  HR 

242-  294 

2416 

BACTERIOLOGICAL  LABORATORY 
ASSISTANT 

20 

500M607 

21 

242-  294 

2420 

HISTOLOGY  TECHNICIAN 

26.5 

686M834 

27.5 

332-  403 

2424 

X-RAY  LABORATORY  A IDE 

2C 

500M607 

21.5 

248-  301 

2426 

X-RAY  TECHNIC  IAN 

24.5 

623M757 

26 

309-  37^ 

2428 

SENIOR  X-RAY  TECHNICIAN 

28 

738M896 

29.5 

366-  444 

32 


2430 

MEOICAL  EXAMINATIONS  ASSISTANT. 

20.5 

513M623 

22 

254-  309 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN.. 

23 

578M703 

24 

280-  340 

2434 

SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 

25 

638M775 

26 

309-  374 

2436 

ELECTROENCEPHALOGRAPH 

TECHNICIAN  I 

24.5 

623M757 

25.5 

301-  366 

2437 

ELECTROENCEPHALOGRAPH 

TECHNICIAN  II 

25.5 

653M795 

26.5 

316-  384 

2444 

CLINICAL  LABORATORY 

TECHNOLOGIST 

28.5 

757M919 

29.5 

366-  444 

2446 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 

31.5 

876M1063 

32.5 

423-  514 

2448 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  BIOLOGICAL  SCIENCES 

26 

670M813 

26 

!♦ 

309-  374 

2450 

PHARMACIST 

33.5 

965M1171 

35 

477-  580 

2451 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

35 

1037M1260 

36.5 

514-  624 

2452 

SENIOR  PHARMACIST,  SAN 

ERANCISCO  GENERAL  HOSPITAL 

37 

1143M1390 

38.5 

566-  689 

2456 

ASSISTANT  TOXICOLOGIST 

32 

896M1089 

35 

477-  580 

2458 

TOXICOLOGIST 

41.5 

1425M1733 

44.5 

759-  922 

2462 

MICROBIOLOGIST 

27.5 

721M876 

29.5 

366-  444 

2464 

SENIOR  MICROBIOLOGIST 

30.5 

834M1013 

32.5 

423-  514 

2466 

CHIEF  MICROBIOLOGIST 

33.5 

965M1171 

35.5 

489-  595 

2470 

WATER  CHEMIST 

30.5 

834M1013 

31.5 

403-  489 

2472 

SENIOR  WATER  CHEMIST 

34.5 

1013M1230 

36 

501-  609 

2476 

SEWAGE  TREATMENT  CHEMIST 

30.5 

834M1013 

32.5 

423-  514 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST 

35 

1037M1260 

37 

526-  640 

2482 

ENGINEERING  CHEMIST 

34 

988M1200 

34 

455-  552 

2486 

PUBLIC  HEALTH  CHEMIST 

30.5 

834M1013 

31.5 

403-  489 

2488 

SENIOR  PUBLIC  HEALTH  CHEMIST... 

33 

941M1143 

34 

455-  552 

2490 

CHIEF  PUBLIC  HEALTH  CHEMIST.... 

36.5 

1116M1357 

38.5 

566-  689 

THERAPY  AND  AUXILIARY  GROUP 

(CODE  25001 

JULY 

1,  1970 

JULY 

15,  1970 

BI 

-WEEKLY 

2502 

STERILIZER  OPERATOR 

19 

476M578 

20 

230-  280 

2504 

INHALATION  THERAPIST 

23 

578M703 

24 

280-  340 

2506 

CENTRAL  SUPPLY  ROOM  AIDE 

20 

50DM607 

21.5 

248-  301 

2508 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR 

27 

703M854 

28.5 

349-  423 

2510 

CENTRAL  SUPPLY  ROOM  SUPERVISOR. 

33.5 

965M1 171 

34.5 

466-  566 

2514 

ORTHOPEDIC  TECHNICIAN  I 

22.5 

565M686 

23.5 

273-  332 

2515 

ORTHOPEDIC  TECHNICIAN  II 

23.5 

593M721 

24.5 

287-  349 

2518 

CORONERS  AMBULANCE  DRIVER 

27.5 

721M876 

27.5 

!♦ 

332-  403 

2520 

MORGUE  ATTENDANT 

23.5 

593M721 

24.5 

287-  349 

2522 

SENIOR  MORGUE  ATTENDANT 

25 

638M775 

26 

309-  374 

2524 

CORONERS  ESTATE  INVESTIGATOR... 

25.5 

653M795 

25.5 

1* 

301-  366 

2526 

AMBULANCE  DRIVER 

PART-TIME  OR  INTERMITTENT 

28.5 

757M919 

28.5 

!♦ 

349-  423 

SERVICE 

34.96  DA 

34.960A 

2528 

MEDICAL  STEWARD 

28.5 

757M9I9 

28.5 

!♦ 

349-  423 

PART-TIME  OR  INTERMITTENT 
SERVICE 

34.96  DA 

34.96DA 

33 


ZSBO 

2538 

2542 

2546 

2548 

2550 

2552 

2554 

2556 

2558 

2560 

2562 

2 564 

2566 

2570 

2574 

2575 

2576 

2578 

2 5 80 

2583 

2584 

2590 

2592 

2594 

2602 

2608 

2612 

2614 

2616 

2610 

2622 

2624 

2626 

2630 


$2.00  A DAY  ADDITIONAL  NOT  TO 
FXCFFD  $36.00  PFR  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD. 

2 \/21  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 


SFNIOR  MEDICAL  STEWARD 

29.5 

795M965 

29.5  1 

♦ 366- 

444 

AUDIOMETR  1ST 

27.5 

721M876 

29.5 

366- 

444 

SPEECH  THERAPIST 

28 

738M896 

29.5 

366- 

444 

HANDICRAFT  INSTRUCTOR 

22 

551M670 

23.5 

273- 

332 

OCCUPATIONAL  THERAPIST 

26.5 

686M834 

29 

357- 

433 

SENIOR  OCCUPATIONAL  THERAPIST.. 
DIRECTOR  OF  ACTIVITIES 

THERAPY  AND  VOLUNTEER 

29 

775M941 

30. 5 

384- 

466 

SERVICES 

26 

670M813 

27 

324- 

393 

PHYSICAL  THERAPY  AIDE 

20.5 

513M623 

21.5 

248- 

301 

PHYSICAL  THERAPIST 

28 

738Ma96 

29 

357- 

433 

SENIOR  PHYSICAL  THERAPIST 

OPTOMFTRIC  CONSULTANT 

29.5 

795M965 

5.98  HR 

3^.5 

384-  466 
6.28  HR 

CHIROPRACTIC  CONSULTANT 

PODIATRI ST-CHIROPOniST 

876M876 

n9M109 

422.53- 

53.79- 

422.53 
5 3.79 

REHABILITATION  COUNSELOR 

COORDINATOR  OF  VOCATIONAL 

30 

813M988 

31 

393- 

477 

REHABILITATION  SERVICE,  MHS... 

37.5 

1171M1425 

37.5 

539- 

656 

CLINICAL  PSYCHOLOGIST 

36 

1089M1324 

37.5 

539- 

656 

RESEARCH  PSYCHOLOGIST 

SUPERVISING  CLINICAL 

37 

1 143M1390 

38.5 

566- 

689 

PSYCHOLOGIST 

38 

1200M1460 

39 

580- 

705 

CHIEF  CLINICAL  PSYCHOLOGIST.... 

41 

1390M1690 

42.5 

689- 

837 

DEPUTY  CORONER 

29 

775M941 

30 

374- 

455 

ASSISTANT  CORONER,  ADPIMSTRATI 

VE33.5 

965M1  171 

34.5 

466- 

566 

CORONER 

5C 

2157M2622 

51 

1042- 

1266 

REHABILITATION  PROGRAM  WCRKEP  1 
REHABILITATION  PROGRAM 

19.5 

408M593 

20.5 

236- 

287 

WORKER  II.... 

REHABILITATION  PROGRAM 

23 

578M703 

24 

280- 

340 

WORKER  III 

DIETARY  AND  FOOD 
(CCDE  2600) 

27 

GROUP 

703M854 

28 

340- 

412 

JULY  1,  1970 

JULY 

ei- 

15,  197C 
WEEKLY 

KITCHEN  HELPER 

18.5 

465M565 

19.5 

225- 

273 

VEGETABLE  MAN 

19 

476M578 

20 

230- 

200 

CAFETERIA  HELPER 

ie.5 

465M565 

19.5 

225- 

273 

SCHOOL  LUNCHROCM  HELPER,  FEMALE 

2. 

.49-2.62-2.75- 

2.89-3.03HR 

2.62 

-2.75- 

3.03- 

2.89- 
3. 18HR 

SCHOOL  LUNCHROOM  HELPER,  MALE.. 

2. 

.49-2.62-2.75- 

2.89-3.03HR 

2.62 

-2.75- 

3.03- 

2.89- 
3. 10HR 

FOOD  SERVICE  SUPERVISOR 

23 

578M703 

24 

280- 

340 

SPECIAL  DIET  AIDE 

19.5 

488M593 

20.5 

236- 

287 

D lET IT  IAN 

28.5 

757M919 

29.5 

366- 

644 

CHIEF  DIETITIAN 

31 

854M1037 

32 

412- 

501 

SCHOOL  LUNCHROOM  COOK 

2, 

.02-2.96-3.11- 

3.26-3.42HP 

2.96 

-3.1 1- 
3.62- 

3.26- 

3.60HR 

34 


2632 

2634 

2636 

2637 

2638 

2650 

2652 

2654 

2656 

2660 

2670 

2672 

2674 

2702 

2704 

2706 

2710 

2714 

2716 


COOK-MANAGER#  ELEMENTARY  SCHOOL 

PREMIUM*  WHEN  COOKING  FOR 

2 OR  MORE  SCHOOLS- 
RATE  SAME  AS  2634 
COOK-MANAGER#  SECONDARY  SCHOOL. 

SCHOOL  LUNCHROOM  ASSISTANT 

SUPERVISOR 

FOOD  SERVICE  ASSISTANT 

SUPERVISOR 

DIRECTOR  OF  FOOD  SERVICES# 

SFUSO 

COOK  S ASSISTANT 

BAKER 

COOK 

CHEF 

ADMINISTRATIVE  CHEF 

CHILDRENS  CENTER  KITCHEN  HELPER 

CHILDRENS  CENTER  ASSISTANT 
HOUSEMOTHER 

CHILDRENS  CENTER  HOUSEMOTHER... 


2.96-3.11-3.26- 

3.42-3.60HR 


3.11-3.26-3.42- 

3.60-3.77HR 


3.50-3.68-3.87- 

4.06-4.26HR 


3.68-3.87-4.06- 

4.26-4.47HR 


32  896M1089 

33 

433- 

526 

35  1037M1260 

36 

501- 

609 

40  1324M1610 

40 

609- 

741 

21.5  539M653 

22.5 

260- 

316 

26  670M813 

27 

324- 

393 

24.5  623M757 

25.5 

301- 

366 

29  775M941 

30 

374- 

455 

34.5  1013M1230 

35.5 

489- 

595 

2.26-2.37-2.49- 

2.37 

-2.49- 

2.62 

2.62-2.75HR 

2.82-2.96-3.11- 

3.26-3.42HP 

2.96-3.11-3.26- 

3.42-3.60HB 


2.75-2.89HR 

2.96-3.11-3.26- 

3.42-3.60HR 

3.11-3.26-3.42- 

3.60-3.77HR 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CODE  2700) 


JANITRESS. 21 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

SCHOOL  CUSTODIAN,  FEMALE 21 

HOUSEKEEPER 18 

HOUSEMOTHER 21 

JANITOR 21 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
tl.OO  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 


(A)  WHEN  ASSIGNED  TO  A THEATER 
CONDUCTING  A PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES* 

$5.47  PER  HOUR — MINIMUM  3 HOURS. 

JANITOR  SUB-FOREMAN 23 

♦WHEN  EMPLOYED  AT  THE  AIRPCRT- 
$1.10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES* 


JULY  1,  1970  JULY  15#  1970 

BI-WEEKLY 


525M638^ 

22 

254- 

309^ 

525M638 

22 

254- 

309 

453M551 

19 

219- 

266 

525M638 

22 

254- 

309 

525M638^A 

22 

254- 

309^A 

578M703^A 

24 

280- 

3A0^A 

35 


$5.^7  PER  HOUR— MINIMUM  3 HOURSf 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR 

S6.02  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR  SUB-FOREMAN. 

2718  JANITOR  FOREMAN 25  630M775+A  26*A  309-  37A 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 

SI. 15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TC  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES* 

S5.A7  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR 

$6.29  PER  HOUR--MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  JANITOR  FOREMAN 

2719  JANITORIAL  SERVICES  ASSISTANT 


SUPERVISOR 

27 

703M854 

28 

340- 

412 

2720 

JANITORIAL  SERVICES  SUPERVISOR. 

29 

775M941 

20 

374- 

455 

2724 

SCHOOL  CUSTODIAN,  MALE 

21 

525M638A 

22A 

254- 

309 

(A)  $5.A7  PER  HOUR,  WHEN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND  ADMISSION 
IS  CHARGED  OR  THE  AUDITORIUM  IS 
LEASED  FOR  COMMERCIAL  PURPOSES, 

MINIMUM  3 HOURS. 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN...  23  578M703A  2^A  280-  3A0 

(A)  WHEN  ASSIGNED  TC  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR  AUDITOR- 
IUM IS  LEASED  FOR  COMMERCIAL  PURPOSES* 

$5.47  PER  HOUR  — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN* 

$6.02  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN  SUB-FOREMAN. 

2727  SCHOOL  CUSTODIAN  FOREMAN 25  638M775A  26A  309-  374 

(A)  WHEN  ASSIGNED  TC  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD  AND 
ADMISSION  IS  CHARGED  OR 
AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES* 

$5.47  PER  HQUR--MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN 

$6.29  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN  FOREMAN. 

2728  JANITOR  SUPERVISOR  (CITY 

COLLEGE) 26  670M813  27  324-  393 

2730  SCHOOL  JANITORIAL  SERVICES 


36 


2732 

2736 

2738 

27A0 

274^ 

2750 

2752 

2754 

2756 

2758 

2762 

2764 

2768 

2772 

2774 

2778 

2782 

2784 

2785 

2786 

2801 

2806 

2812 

2816 

2822 

2823 

2824 

2830 

2832 

2833 

2836 

2844 

2846 

2847 

2848 

2854 

2858 


ASSISTANT  SUPFRVISOR 

SCHOOL  JANITORIAL  SERVICES 

SUPERVISOR 

PORTER 

PORTER  SUB-FOREMAN 

PORTER  FOREMAN. 

INTERIOR  WiNOOh  CLEANER 

LAUNDRY  UTILITY  WORKER 

SENIOR  LAUNDRY  UTILITY  WORKER.. 

LAUNDRY  MACHINE  OPERATOR 

WASHER 

SENIOR  WASHER 

PRESSER  OPERATOR 

SENIOR  PRESSER  OPERATOR 

LAUNDRESS 

SEAMSTRESS 

HEAD  SEAMSTRESS 

LAUNDRY  MARKER  AND  DISTRIBUTOR 

LAUNDRY  SUPERINTENDENT 

PORTER  GENERAL  FOREMAN 

ASSISTANT  GENERAL  SERVICES 

MANAGER 

GENERAL  SERVICES  MANAGER 

PUBLIC  HEALTH  G 
(CODE  28001 


COMMUNITY  HEALTH  AIDE 

DISEASE  CONTROL  INVESTIGATOR... 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS 

HEALTH  EDUCATOR 

MENTAL  HEALTH  EDUCATOR 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION 

PUBLIC  HEALTH  NURSE 

2830  1-1-71  34.5  466-566 

SUPERVISING  PUBLIC  HEALTH  NURSE 
PUBLIC  HEALTH  NURSING 

ADMINISTRATOR 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING.... 

CRIPPLED  CHILDREN  SERVICES 

SUPERVISOR 

NUTRITIONI ST 

PUBLIC  HEALTH  NURSING 

CONSULTANT 

EDUCATIONAL  DIRECTOR,  PUBLIC 

HEALTH  NURSING 

CHIEF,  DIVISION  OF  VENEREAL 

DISEASE  CONTROL 

CHIEF,  DIVISION  OF  TUBERCULOSIS 


757MS19 

29.5 

366-  444 

854M1037 

32 

412-  501 

500M607 

21 

242-  294 

551M670 

23 

266-  324 

578M703 

24 

280-  340 

488M593 

21 

242-  294 

476M578 

20 

230-  280 

500M607 

21 

242-  294 

500M607 

21 

242-  294 

513M623 

21.5 

248-  301 

607M738 

25 

294-  357 

488M593 

20.5 

236-  287 

500M607 

21 

242-  294 

488M593 

20.5 

236-  287 

513M623 

21.5 

248-  301 

593M721 

24.5 

287-  349 

465M565 

19.5 

225-  273 

738M896 

29 

357-  433 

623M757 

25.5 

301-  366 

738M896 

29 

357-  433 

941M1143 

34 

455-  552 

1,  1970 

382M382 

JULY  15,  1970 
BI-WEEKLY 

188.97-188.* 

686M834 

28 

340-  412 

686M834 

27.5 

332-  403 

941M1143 

34 

455-  552 

896M1089 

33 

433-  526 

941M1143 

35 

477-  580 

988M1200 

36 

501-  609 

941M1143 

34 

455-  552 

1143M1390 

38 

552-  672 

1260M1533 

40 

609-  741 

1571M1909 

44.5 

759-  922 

813M9a8 

31.5 

403-  489 

775M941 

30.5 

384-  466 

1171M1425 

38.5 

566-  689 

1230M1497 

39.5 

595-  723 

1733M2105 

47.5 

878-1068 

28.5 

31 

20 

22 

23 

1*3.5 

IS 

20 

20 

20.5 

24 

15. 5 
20 

15. 5 

20.5 

23.5 
ie.5 
28 

24.5 

28 

33 


26.5 

26.5 

33 

32 

33 

34 
33 

37 

35 

43.5 

30 

29 

37.5 

38.5 

45.5 


37 


CONTROL 

45.5 

1733M2105 

47.5 

878- 

1068 

2P68 

ASSISTANT  DIRECTOR,  DISEASE 
CONTROL  AND  ADULT  HEALTH 

44 

1610M1956 

46 

816- 

992 

2870 

DIRECTOR,  DISEASE  CONTROL  AND 
ADULT  HEALTH 

47 

1863M2265 

49 

945- 

1149 

2880 

MEDICAL  DIRECTOR,  ALCOHOLISM 
PROGRAM 

45.5 

1733M2105 

47 

857- 

1042 

2884 

ASSISTANT  DIRECTOR,  BUREAU  OF 
MATERNAL  AND  CHILD  HEALTH 

44 

1610M1956 

46 

816- 

992 

2886 

DIRECTOR,  BUREAU  OF  MATERNAL 

AND  CHILD  HEALTH 

47 

1863M2265 

49 

945- 

1149 

2887 

ASSISTANT  PROGRAM  CHIEF,  MENTAL 
HEALTH  SERVICE 

47.5 

1909M2321 

49 

945- 

1149 

2888 

PROGRAM  CHIEF,  MENTAL  HEALTH 
SERVICES 

49 

2054M2497 

50.5 

1017- 

1236 

2890 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH,  PUBLIC  HEALTH  SERVICE. 

50 

2157M2622 

51 

1042- 

1266 

2892 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH,  HOSPITAL  SERVICES 

49.5 

2105M2559 

50.5 

1017- 

1236 

2901 

SOCIAL  SERVICES 
(CODE  29001 

SOCIAL  SERVICES  ASSISTANT 
(NEW  CAREERS) 

GROUP 

JULY 

17.5 

1,  1970 

442M539 

JULY  15,  1970 
BI-WEEKLY 

18.5  214-  260 

2902 

RESOURCE  INVESTIGATOR 

16.5 

421M513 

17.5 

204- 

248 

2903 

ELIGIBILITY  WORKER 

, 23 

578M7C3 

24 

280- 

340 

2904 

SOCIAL  SERVICE  TECHNICIAN 

22 

551M670 

23 

266- 

324 

2906 

2910 

SOCIAL  WORKER  TRAINEE 

SOCIAL  WORKER 

26.  5 

638M638 

686M834 

27.5 

308.C5- 

332- 

308. ( 
403 

2912 

SENIOR  SOCIAL  WORKER 

28 

738M896 

29 

357- 

433 

2914 

SOCIAL  WORK  SUPERVISOR 

31 

854M1037 

32 

412- 

501 

2920 

MEDICAL  SOCIAL  WORKER 

3C 

813M988 

31.5 

40  3- 

489 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER... 

32 

896M1089 

33.5 

444- 

539 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR. 

33.5 

965M1 171 

35 

477- 

580 

2926 

MEDICAL  SERVICE  DIVISION 
SUPERVISOR 

36.5 

1116M1357 

38 

552- 

672 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

31 

854M1037 

32.5 

423- 

514 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

33 

941M1143 

34.5 

466- 

566 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER 

36 

1089M1324 

37.5 

539- 

656 

2936 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR 

37 

1143M1390 

40 

609- 

741 

2940 

CHILD  WELFARE  WORKER 

3C 

813M988 

31.5 

403- 

489 

2942 

SENIOR  CHILD  WELFARE  WORKER.... 

32 

896M1089 

33.5 

444- 

539 

2944 

CHILD  WELFARE  SUPERVISOR 

33.5 

965M1 171 

35 

477- 

580 

2948 

SENIOR  SOCIAL  SERVICE 
SUPERVISOR.. 

35 

1037M1260 

36.5 

514- 

624 

2950 

SOCIAL  SERVICE  DIVISION 

SUPERVI SOR 

36.5 

1116M1357 

38 

552- 

672 

2951 

COMMUNITY  SERVICES  COORDINATOR. 

36.5 

1116M1357 

38 

552- 

672 

2952 

VOCATIONAL  SERVICE  COUNSELOR... 

28.5 

757M919 

29.5 

366- 

444 

2954 

VOCATIONAL  PSYCHOLOGIST 

26.5 

757M919 

29.5 

366- 

444 

2956 

VOCATIONAL  SERVICE  SUPERVISOR.. 

3C.5 

834M1013 

32 

412- 

501 

38 


2950 

2960 

2962 

2964 

2969 

2970 

2971 

2973 

2974 

2978 

2979 

2980 

2981 

2982 

2903 

2984 

2985 

2986 

2987 

2988 

2989 

2990 

2992 

2994 

2998 


DIRECTOR  OF  VOCATIONAL 

DEVELOPMENT  AND  TRAINING 

REHABILITATION  CENTER  k*ORK 

SUPERVISOR 

REHABILITATION  CENTER  ASSISTANT 

MANAGER 

REHABILITATION  CENTER  MANAGER.. 
ASSISTANT  DIRECTOR,  SOCIAL 

SERVICE  PROGRAM 

DIRECTOR,  ADMINISTRATIVE 
SERVICE,  DEPARTMENT  CF  SOCIAL 

SERVICES 

DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS 

ASSISTANT  GENERAL  MANAGER, 
DEPARTMENT  OF  SOCIAL  SERVICES. 
GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES 

YOUTH  ORGANIZATION  WORKER, 

HUMAN  RIGHTS  COMMISSION 

YOUTH  ORGANIZATION  REPRE- 
SENTATIVE, HUMAN  RIGHTS 

COMMISS ION 

HUMAN  RELATIONS  ANALYST,  HUMAN 

RIGHTS  COMMISSION 

HOUSING  REPRESENTATIVE,  HUMAN 

RIGHTS  COMMISSION 

COMMUNITY  ORGANIZATION 
REPRESENTATIVE,  HUMAN  RIGHTS 

COMMISSION 

CO-ORDINATOR,  COMMUNITY  ORGAN- 
IZATIONS, HUMAN  RIGHTS 

COMMISSION 

EMPLOYMENT  REPRESENTATIVE, 

HUMAN  RIGHTS  COMMISSION 

CO-ORDINATOR  OF  EMPLOYMENT, 

HUMAN  RIGHTS  COMMISSION 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION 

COMMUNITY  REPRESENTATIVE, 

OFFICE  OF  AGING 

DIRECTOR,  OFFICE  OF  AGING 
ASSISTANT  DEPUTY  FOR 

SOCIAL  PROGRAMS 

DEPUTY  FOR  SOCIAL  PROGRAMS 

EMPLOYMENT  CONTRACT  COMPLIANCE 

OFF  ICER 

HOMEMAKER 

ASSISTANT  TO  DIRECTOR, 

COMMUNITY  EDUCATION 
PLANNING  PROJECT.... 


1089M1324 

37 

526- 

640 

623M757 

25.5 

301- 

366 

67OM013 

795M965 

27 

30.5 

324- 

384- 

393 

466 

1171M1425 

39.5 

595- 

723 

1324M1610 

40 

609- 

741 

1460M1774 

42 

672- 

816 

1690M2054 

45 

1* 

778- 

945 

1956M2378 

49 

945- 

1149 

539M653 

22.5 

260- 

316 

813M988 

30 

!♦ 

374- 

455 

854M1037 

31 

!♦ 

393- 

477 

941M1143 

34 

455- 

552 

941M1143 

34 

455- 

552 

1143M1390 

38 

552- 

672 

941M1143 

34 

455- 

552 

1143M1390 

38 

552- 

672 

1571M1909 

43.5 

723- 

070 

.68  HR 
1037M1037 

1.81  HR 
500.69-500.1 

1357M1650 

1571M1909 

40.5 

43.5 

624- 

723- 

759 

878 

998M1200 

411M500 

34 

17.5 

!♦ 

455- 

204- 

552 

248 

1013M1230 

34.5 

1* 

466- 

566 

36 

24.  5 
26 

29.5 

37.5 

40 

42 

45 

48 

21.5 

30 

31 
33 

33 

37 

33 
37 

43.5 

1 

40.5 

43.5 

34 
16 

34.5 


RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 
(CODE  30001 
ADMINISTRATIVE  GROUP 
(CODE  31001 


39 


3102  ASSISTANT  TO  THE  BUSINESS  f'ANA- 
GER,  RECREATION  AND  PARK 

DEPAK  Tr^ENT 

3104  BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT .. 

3110  EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 

3115  EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 

3120  AGRICULTURAL  AND  LAND  DIVISION 

MANAGER 

3130  ARBORETUM  DIRECTOR 

3140  GENERAL  MANAGER,  RECREATION  AND 
PARK  DEPARTMENT 


JULY  1,  1070  JULY  15,  1970 

PI-WEEKLY 


31.5 

876M1063 

32.5 

423-  514 

41.5 

1425M1 733 

42.5 

689-  837 

1200M1200 

579.31-579. 

4C.5 

1357M165C 

40.5 

624-  759 

39.5 

39.5 

1292M1571 

1292M1571 

4C.5 

40.5 

624-  759 
624-  759 

2157M2378 

49 

945-1149 

RECREATION  GROUP 
(CODE  32001 


JULY  1,  1970  JULY  15,  1970 

ei-WEEKLY 


3202 

LOCKER  ROOM  ATTENDANT 

.95-2.05-2.15- 

2.05 

-2.15-2 

.26- 

3204 

SWIMMING  POOL  STEWARDESS 

2.26-2.37HB 

513M623 

21.5 

2.37-2 

248- 

.49HR 

301 

3206 

BEACH  L IFEGUARD 

670M813 

27 

324- 

393 

3208 

PART-TIME  OB  INTERMITTENT 

SERVICE 

POOL  LIFEGUARD 

3.11  HR 

488M593 

20.5 

3.34  HR 
236- 

287 

3210 

PART-TIME  OR  INTERMITTENT 

SERVICE 

HEAD  LIFEGUARD 

2.62  HR 

703M854 

28 

2.82  HR 
340- 

412 

3212 

SWIMMING  INSTRUCTOR 

623M757 

25.5 

301- 

366 

3214 

SENIOR  SWIMMING  INSTRUCTOR..., 

757M919 

29.5 

366- 

444 

3216 

AQUATICS  SUPERVISOR 

988M1200 

35 

477- 

580 

3220 

ASSISTANT  RANGEMASTER 

411M500 

17 

199- 

242 

3222 

RANGEMASTER 

500M607 

21 

242- 

294 

3226 

GOLF  COURSE  STARTER 

565M6a6 

23.5 

273- 

332 

3228 

GOLF  COURSE  OPERATIONS 
SUPERVISOR 

738M896 

29 

357- 

433 

3232 

ASSISTANT  HARBORMASTER 

500M607 

21.5 

248- 

301 

3234 

HARBORMASTER 

7C3M854 

28 

340- 

412 

3238 

DANCE  INSTRUCTOR 

670M813 

27 

324- 

393 

3240 

PART-TIME  OR  INTERMITTENT 

SFRVICE 

DRAMA  INSTRUCTOR 

3.11  HR 

670M813 

27 

3.26  HR 
324- 

393 

3242 

PART-TME  OR  INTERMITTENT 

SERVICE 

DRAMATICS  AND  DANCING 
SUPERVISOR 

3.11  HR 

988M1200 

35 

3.26  HR 

477- 

580 

3246 

MUSIC  ASSISTANT 

670M813 

27 

324- 

393 

3248 

3250 

PIANIST 

ORCHESTRA  INSTRUCTOR 

5.43  HR 

670M813 

27 

5.57  HR 
324- 

393 

40 


PAPT-riMC  OP  INTfpyiTTENT 

SERVICE 

3252  MUSIC  SUPERVISOR 

3256  photography  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3257  SENIOR  PHCTC'GRAPHY  INSTRUCTOR.. 

3258  PHOTOGRAPHY  DIRECTOR 

3260  CRAFTS  INSTRUCTOR 

PART-TIME  OR  INTERMITTENT 

SERVICE 

3262  CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSEUM 

3266  ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER 

3268  MUNICIPAL  STADIUMS  MANAGER 

3274  SCHOOL  CHILDREN'S  MONITOR 

3276  ATHLETICS  SUPERVISOR 

3280  ASSISTANT  RECREATION  DIRECTOR.. 
PART-TIME  OR  INTERMITTENT 

SERVICE 

3281  SCHOOL  RECREATION  AIDE 

3282  SCHOOL  RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 
SERVICE 

3284  RECREATION  DIRECTOR 

PART-TIME  OR  INTERMITTENT 

SERV  ICE 

3285  JUNIOR  MUSEUM  DIRECTOR 

3286  SENIOR  RECREATION  DIRECTOR 

3288  RECREATION  AREA  SUPERVISOR 

3289  SCHOOL  RECREATION  SUPERVISOR... 

3290  SUPERVISING  RECREATION  DIRECTOR 

3292  RECREATION  ASSISTANT 

SUPER INTENDENT 

3294  RECREATION  SUPERINTENDENT 

PARKS  GROUP 
(CODE  3300) 


3302  VENDOR 

3306  R IDES  ATTENDANT 

3310  STAHLFMAN 

3320  ANIMAL  KEEPER 

3322  ASSISTANT  HEAD  AMMAt  KEEPER... 

3324  HEAD  ANIMAL  KEEPER 

3330  AMUSEMENT  OPERATIONS  MANAGER... 
3332  CONCESSIONS  AND  AMUSEMENTS 

ASSISTANT  SUPERVISOR 

3334  CONCESSIONS,  AMUSEMENTS  AND 

CAMP  SUPERVISOR 

3340  ZOO  DIRECTOR 

3350  PARKS  SUPERINTENDENT 


3.11  HR 

3.26  HR 

34 

98HM1200 

35 

^77- 

5 80 

26 

670M813 

27 

324- 

39  3 

3.11  HR 

3.26  HR 

28.5 

757M919 

29.5 

366- 

444 

31 

854M1037 

32 

412- 

501 

26 

670Mal3 

27 

324- 

393 

3.11  HR 

3.26  HR 

26.5 

686Ma34 

27.5 

3 32- 

403 

25 

638M775 

26 

309- 

374 

32.5 

919M1 1 16 

33.5 

4 4 4- 

539 

2.31  HR 

2.43  HR 

34 

988M1200 

35 

477- 

580 

13.5 

364M442 

14.5 

176- 

214 

2.55  HR 

2.68  HR 

2.55  HR 

2.68  HR 

26.5 

636M834 

27.5 

332- 

403 

3.26  HR 

3.42  HR 

26.5 

686M834 

27.5 

332- 

4C3 

3.26  HR 

3.42  HR 

28.5 

757M919 

29.5 

366- 

444 

30 

813M988 

31 

393- 

477 

33 

941M1  143 

34 

4 5 5- 

552 

33 

941M1 143 

34 

455- 

552 

31.5 

876M1063 

32.5 

423- 

514 

38.5 

1230M1497 

39.5 

595- 

723 

43.5 

1571M19C9 

44.5 

759- 

922 

JULY 

1,  197C 

JULY 

BI- 

15,  197C 
WEEKLY 

16.5 

421M513 

17.5 

204-  248 

16.5 

421M513 

17.5 

204-  248 

19.5 

438M593 

20.5 

236-  287 

25 

638M775 

26 

309-  374 

27 

7C3M854 

28 

340-  412 

28.5 

757M919 

29.5 

366-  444 

24 

607M733 

25 

294-  357 

26 

670M813 

27 

324-  393 

30 

81 3M988 

31 

393-  477 

39 

1260M1533 

40 

609-  741 

43.5 

1571M19C9 

44.5 

759-  922 

AGRICULTURE  AND  HORTICULTURE  GROUP 
(CODE  3400) 


JULY  1,  1970  JULY  15,  1970 

BI-WEEKLY 


3402 

FARMER 

24 

607M738 

25 

294-  357 

3404 

JAIL  FARM  SUPERVISOR 

26.5 

686M834 

27.5 

332-  403 

3406 

AGRICULTURAL  LAND  USE  AIDE 

26 

670M813 

27 

324-  393 

3410 

ASSISTANT  GARDENER 

25 

638M775 

COMP 

SCHED  WITH  MAX 

NEAREST  90%  OF  7514 

( 1970 

-71)  RATE 

3416 

GARDENER 

29 

775M941 

COMP 

SCHED  WITH  MAX 

NEAREST  10%  OVER 

7514(1970-71)  RATE 

3418 

GARDENER  SUB-FOREMAN 

32 

896M1089 

COMP 

SCHED  WITH  MAX 

15%  CVER  3416  RATE 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER 

30.5 

834M1013 

32 

412-  501 

3420 

GARDENER  FOREMAN 

33 

941M1143 

COMP 

SCHED  WITH  MAX 

20%  OVER  3416  RATE 

3421 

HEAD  GREENSKEEPER 

32.5 

919M1143 

34 

455-  552 

3422 

PARK  SECTION  SUPERVISOR 

33 

941M1143 

3420 

RATE 

3424 

INSECTICIDE  SPRAY  OPERATOR 

29 

775M941 

3416 

RATE 

3428 

NURSERYMAN 

32 

896M1089 

3418 

RATE 

3430 

CHIEF  NURSERYMAN 

34.5 

1013M1230 

36 

501-  609 

3432 

ARBORETUM  ACCESSIONS  SUPERVISOR 

34.5 

1013M1230 

36 

501-  609 

3434 

TREE  TOPPER 

5.76  HP 

17  1/2%  OVER  7514 

CHAIN 

; SAW  RATE 

3436 

TREE  TOPPER  FOREMAN.. 

6.77  HR 

17  1/2%  OVER  3434 

RATE 

3440 

LANDSCAP  ING  AND  STREET 

PLANTING  SUPERVISOR 

35.5 

1063M1292 

36.5 

514-  624 

3450 

AGRICULTURAL  INSPECTOR 

27 

7C3M854 

28 

340-  412 

3452 

DEPUTY  AGRICULTURAL  COMMISSIONER 

31.5 

876M1063 

32.5 

423-  514 

3454 

COUNTY  AGRICULTURAL 

COMM ISS lONER 

39 

1260M1533 

40 

609-  741 

3460 

AGRICULTURAL  INSTRUCTOR 

26.5 

686M834 

27.5 

332-  403 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

34 

988M1200 

35.5 

489-  595 

3465 

GOLF  COURSE  MAINTENANCE 

SUPERVISOR 

35 

1037M1260 

36.5 

514-  624 

3466 

ASSISTANT  SUPERINTENDENT, 

PARKS,  SQUARES  AND  FACILITIES. 

37 

1143M1390 

38.5 

566-  689 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

35.5 

1063M1292 

36.5 

514-  624 

3480 

FARMERS  MARKET  MANAGER 

27.5 

721M876 

28.5 

349-  423 

3484 

AGRICULTURAL  DIVISION  LAND 

AGENT 

3C.5 

834M1013 

31.5 

403-  489 

CULTURAL  GROUP 

(CODE  3500) 

JULY  1,  1970 

JULY  15,  1970 

BI 

-WEEKLY 

3502 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

26 

670M813 

27 

324-  393 

3506 

AQUAK  1ST 

25 

638M775 

26 

309-  374 

42 


35C8 

SENIOR  AQUARIST 

2? 

7C3MB54 

28 

340-  412 

3512 

AQUARIUM  EXHIBIT  PRE P AR A TOR . . . . 

28 

738Mb96 

29 

357-  43T 

3516 

AQUATIC  COLLECTOR 

29.5 

795M965 

1G.5 

384-  A66 

3520 

MUSEUM  PREPARATGR 

24 

607M73H 

25 

294-  357 

3522 

SENIOR  MUSEUM  PREPARATGR 

26 

670MB13 

27 

324-  39? 

3524 

PRINCIPAL  MUSEUM  PREPARATGR.... 

29.5 

795M965 

30.5 

384-  466 

3 526 

MUSEUM  CONSERVATOR  ASSISTANT... 

25 

638M775 

26 . 5 

316-  384 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  BRUNDAGE  COLIECTION 

OF  ASIAN  ART  ) ....  

25 

638M775 

26.5 

316-  384 

3528 

MUSEUM  CONSERVATOR 

36 

1C89M1 324 

37 

526-  64C 

3529 

MUSEUM  CONSERVATOR  (AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN 

ART  ) . 

36.5 

11  16M1 357 

37.5 

539-  656 

3530 

CURATOR,  AVERY  BRUNDAGE 

COLLECT  ION  OF  ASIAN  ART 

983M983 

476.78-476. 

3534 

MUSEUM  photographer 

28.5 

757M919 

29.5 

366-  444 

3536 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PERFORMING  ARTS 

26.5 

686M834 

27.5 

332-  40? 

3538 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-LANGUAGE  LABORATORY. 

26 

67CM813 

26 

!♦ 

309-  374 

3539 

EDUCATIONAL  COMMUNICATIONS 

COORD  INATOR 

27.5 

721MH76 

27.5 

1* 

332-  4C3 

3540 

CURATORIAL  AIDE 

15.5 

4HHM593 

21 

242-  294 

3541 

CURATOR  I 

26.5 

686MB34 

27.5 

332-  4C3 

3542 

CURATOR  II 

31.5 

876M1063 

32.5 

423-  514 

3544 

CURATOR  III 

33.5 

965yi 171 

34.5 

466-  566 

3546 

CURATOR  IV 

36.5 

1116M1357 

37.5 

539-  656 

3548 

CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM 

26.5 

686M834 

27.5 

332-  4Q3 

3556 

MUSEUM  REGISTRAR 

26 

670MH13 

27 

324-  393 

3561 

EXECUTIVE  DIRECTOR, 

ART  COMMISSION 

36.5 

1 116M1357 

37.5 

539-  556 

3562 

EXECUTIVE  secretary,  BCARD  CF 

TRUSTEES,  CALIFORNIA  PALACE  OF 
LEGION  OF  H(JNOR 

33 

941M1 143 

34 

455-  552 

3564 

EXECUTIVE  SECRETARY,  BCARD  CF 

TRUSTEES,  M.  H.  DEYOUNG 

MEMORIAL  MUSEUM 

33 

941M1143 

34 

455-  552 

3571 

administrative  ASSISTANT, 

M.  H.  DEYOUNG  MEMORIAL  MUSEUM. 

31.5 

B76M1063 

32.5 

423-  514 

3572 

DIRECTOR,  M.  E.  DEYOUNG 

MEMORIAL  MUSEUM 

45.5 

1 

L733M2105 

46.5 

837-1317 

3576 

ASSISTANT  DIRECTOR,  CALIFORNIA 

PALACE  OF  THE  LEGION  CF  HONOR. 

37 

1143M1390 

38 

552-  672 

3578 

DIRECTOR,  CALIFORNIA  PALACE  CF 

THE  LEGION  OF  HONOR 

44.5 

L650M2CC5 

45.5 

797-  968 

3582 

MARITIME  MUSEUM  DIRECTOR 

35.5 

1 

1063M1292 

35.5 

!♦ 

489-  595 

3590 

ENGLISH  READER 

3. 

.03  HR 

3. 

18  HR 

3592 

CITY  COLLEGE  READER 

3, 

.03  HR 

3. 

18  HR 

3595 

SCHOOL  AIDE  I 

2, 

.31  HR 

2. 

43  HR 

3597 

SCHOOL  AIDE  II 

17.5 

442M539 

18.5 

214-  260 

3598 

SCHOOL  AIDE  III 

21 

525M638 

23 

266-  324 

LIBRARY  GROUP 
(CCOE  3600J 


43 


3602 

LIBRARY  PAGE 

JULY  1,  1970 

14  372M453 

JULY  15,  1970 
BI-WEEKLY 

15  180-  219 

3606 

PART-TIME  OR  INTERMITTENT 

SERVICE 

BOOK  PROCESSOR 

13 

2.15  HR 
355M432 

14 

2.26  HR 
172-  209 

3610 

LIBRARY  ASSISTANT 

18.5 

465M565 

19.5 

225-  273 

3611 

PART-TIME  OR  INTERMITTENT 

SERVICE 

LIBRARY  ASSISTANTINEW  CAREERS) 

17.5 

2.43  HR 
442M539 

18.5 

2.55  HR 
214-  260 

3612 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-CITY  COLLEGE 

LIBRARY .. 

23.5 

593M721 

24.5 

287-  349 

3614 

MUSIC  LIBRARIAN 

20 

500M607 

21 

242-  294 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I 

22 

551M670 

23 

266-  324 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II 

24 

607M738 

25 

294-  357 

3630 

LIBRARIAN  I 

26 

670M813 

27 

324-  393 

3632 

PART-TIME  OR  INTERMITTENT 

SERVICE 

LIBRARIAN  II 

29 

3.11  HR 
775M941 

30 

3.26  HR 
374-  455 

3634 

LIBRARIAN  III 

31 

854M1037 

32 

412-  501 

3638 

CHIEF  LIBRARIAN 

33.5 

965M1171 

34.5 

466-  566 

3640 

CO-ORDINATOR,  CHILDRENS  LIBRARY 
ACTIV  IT  lES 

33.5 

965M1171 

34.5 

466-  566 

3642 

CO-ORDINATOR,  ADULT  LIBRARY 
SERVICES 

33.5 

965M1171 

34.5 

466-  566 

3650 

MEDICAL  RECORDS  LIBRARIAN 

25 

638M775 

26 

309-  374 

3654 

MEDICAL  RECORDS  LIBRARY 
SUPERVISOR 

28.5 

757M919 

29.5 

366-  444 

3658 

MEDICAL  LIBRARIAN 

27.5 

721M876 

28.5 

349-  423 

3660 

LIBRARIAN  (AVERY  BRUNDAGE 
COLLECTION  OF  ASIAN  ART) 

26 

670M813 

27 

324-  393 

3668 

ASSISTANT  CITY  LIBRARIAN 

41.5 

1425M1733 

41.5 

1*  656-  797 

3670 

C ITY  LIBRARIAN 

46.5 

2005M2438 

48.5 

922-1121 

4102 

PROPERTY,  APPRAISAL,  TAXATION 
(CCDE  4000) 
PROPERTY  ADMINISTRAT 
(CCDE  4100) 

AIRPORT  PROPERTY  MANAGEMENT 
ASSISTANT 

AND  REVENUE  SERVICE 

ION  GROUP 

JULY  1,  1970 

31.5  876M1063 

JULY  15,  1970 
BI-WEEKLY 

32.5  423-  514 

4110 

RENTAL  PROPERTY  SUPERVISOR 

34.5 

1013M1230 

35.5 

489-  595 

4120 

EXECUTIVE  SECRETARY,  BOARD  CF 
TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL... 

34.5 

1013M1230 

35.5 

489-  595 

4122 

MANAGING  DIRECTOR,  WAR  MEMORIAL 

42 

1460M1 774 

43 

705-  857 

4130 

CONVENTION  FACILITIES  ASSISTANT 
MANAGER  

34.5 

101  3M1230 

35.5 

489-  595 

4132 

CONVENTION  FACILITIES  MANAGER.. 

40 

1324M1610 

41 

640-  778 

4140 

RIGHT-OF-WAY  AGENT 

35.  5 

1C63M1292 

36.5 

514-  624 

4142 

SENIOR  RIGHT-OF-WAY  AGENT 

37.5 

1 171M1425 

38.5 

566-  689 

4144 

ASSISTANT  DIRECTOR  CF  PROPERTY. 

41 

1390M1690 

42.5 

689-  837 

44 


4150 

OIRFCTCR  CF  PRCPFRTV 

46.5 

1H19M221 1 

47.5 

878-1 068 

4160 

RFAL  PROPERTY  Lr)AN  OFFICFR 

35 

1037M1260 

35 

1 * 

477-  580 

APPRAISAL  AND  TAXATION  GROUP 

(CCOF  42C0) 

JULY 

1,  1970 

JULY 

15,  197C 

e I 

-WEEKLY 

^Z02 

ASSESSMENT  CLERK 

21.5 

539M653 

22.5 

260-  316 

4206 

veterans  assessment  services 

SUPERVISOR 

29.5 

795M965 

30.5 

^84-  466 

4208 

ASSESSMENT  SERVICES  SUPERVISOR. 

32.  5 

919M1 1 16 

32.5 

1* 

423-  514 

4214 

PERSONAL  PROPERTY  RECORDS 

SUPERVISOR 

3C.5 

834M1013 

31 

393-  477 

4220 

PERSONAL  PROPERTY  AUDITOR 

29 

775M941 

30 

374-  455 

^222 

SENIOR  PERSONAL  PROPERTY 

AUDITOR 

33 

941M1 143 

33.5 

444-  539 

4224 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 

37 

1 143Mr390 

37.5 

539-  656 

4226 

CHIEF  PERSONAL  PROPERTY 

AUDITOR 

42 

1460M1774 

42.5 

689-  337 

4230 

ESTATE  INVESTIGATOR 

27.5 

721M876 

28.5 

349-  423 

4234 

ESTATE  TAX  SECRETARY 

26 

67CM81 3 

26.5 

316-  384 

4240 

INHERITANCE  TAX  EXAMINER 

27 

7C3M854 

27 

!♦ 

324-  393 

4242 

SENIOR  INHERITANCE  TAX  EXAMINER 

3C.5 

834M1013 

30.5 

!♦ 

384-  466 

4244 

PRINCIPAL  INHERITANCE  TAX 

examiner 

34 

988M12no 

34 

1* 

455-  552 

4250 

MARINE  APPRAISER 

31.5 

876M1063 

32.5 

423-  514 

4252 

SENIOR  MARINE  APPRAISER. 

36.5 

1116M1357 

37.5 

539-  656 

4256 

REAL  ESTATE  ANALYST..... 

39.5 

1292M1571 

39.5 

595-  723 

4261 

REAL  PROPERTY  APPRAISER 

31 

a54MlC37 

31.5 

403-  489 

4265 

SENIOR  REAL  PROPERTY  APPRAISER. 

33 

941M1143 

33.5 

444-  539 

4266 

CHIEF  OF  TECHNICAL  SERVICES, 

ASSESSOR ' S OFF  ICE 

34 

9a8M1200 

34.5 

466-  566 

4267 

PRINCIPAL  REAL  PROPERTY  APPRAISE 

R36.5 

1116M1357 

37.5 

539-  656 

4268 

ASSISTANT  CHIEF  PEAL 

PROPERTY  APPRAISER..... 

38.5 

12  30M1497 

39.5 

595-  723 

4269 

CHIEF  REAL  PROPERTY  APPRAISER.. 

42 

1460M1 774 

42.5 

689-  837 

4280 

ADMINISTRATIVE  ASSISTANT  TC 

ASSESSOR 

40.5 

1357M1650 

41.5 

656-  797 

4282 

CHIEF  ASSISTANT  ASSESSOR 

46 

1774M2157 

47 

857-1042 

4290 

ASSESSOR 

33412 

YR 

33412 

4292 

TAX  APPEALS  BOARD  ADMINISTRATOR 

1654M1654 

760.46-760.' 

REVENUE  GROUP 

(CODE  43C0) 

JULY 

1,  1970 

JULY 

15,  1970 

BI 

-W 

EEKLY 

4302 

CAFETERIA  CASHIER-CLERK 

17 

432M525 

18 

209-  254 

4306 

COLLECT  IONS  Cl ERK 

20.5 

513M623 

21.5 

248-  301 

4308 

SENIOR  COLLECTIONS  CLERK 

22.5 

565M686 

23.5 

273-  332 

4312 

BOND  AND  COUPON  SUPERVISOR 

29 

775M941 

29 

1* 

357-  433 

4316 

HEAD  PROPERTY  TAX  CLERK 

25 

638M775 

26 

309-  374 

4320 

TELLER 

20 

500M607 

21 

3* 

242-  294 

45 


4324 

4326 

4332 

4334 

4335 

4336 

4337 

4338 

4346 

4348 

4352 

4356 

4360 

4362 

4364 

4366 

4370 

4372 

4376 

4380 

4 3 82 

4384 

4390 

5102 

5104 

5108 

5109 

5111 

5112 

5113 

5114 


PARKING  METER  COLLECTOR 

PARKING  METER  COLLECTIONS 

21.5 

539M653 

22.5 

260-  316 

SUPERVISOR 

24 

607M738 

25 

294-  357 

ASSISTANT  CHIEF  OF  INVESTMENTS 

41.5 

1425M1733 

42.5 

689-  837 

INVESTIGATOR,  T A X COLL  EC  TOR . . . . 
SENIOR  INVESTIGATOR,  TAX 

29 

775M941 

30 

374-  455 

COLLECTOR 

L ICENSE  BUREAU  ASSISTANT 

31 

854M1037 

32 

412-  501 

SUPERVISOR.. 

PRINCIPAL  INVESTIGATOR, 

26 

670M813 

26.5 

316-  384 

TAX  COLLECTOR 

, 33 

941M1143 

33  1 

♦ 433-  526 

LICENSE  BUREAU  SUPERVISOR 

DELINQUENT  REVENUE  ASSISTANT 

33.5 

965M1171 

34 

455-  552 

SUPERVISOR 

, 27.  5 

721M876 

28.5 

349-  423 

DELINQUENT  REVENUE  SUPERVISOR.. 

34 

988MI200 

34.5 

466-  566 

CASHIER,  SHERIFF 

, 28 

738M896 

28.5 

349-  423 

CASHIER,  COUNTY  CLERK 

ASSISTANT  CASHIER,  WATER 

, 26 

670M813 

26.5 

316-  384 

DEPARTMENT 

23.5 

593M721 

24.5 

287-  349 

CASHIER,  WATER  DEPARTMENT 

ASSISTANT  COLLECTION 

. 26.5 

636M834 

27.5 

332-  403 

SUPERVISOR,  WATER  DEPARTMENT., 
COLLECTION  SUPERVISOR,  WATER 

, 28 

738M896 

28.5 

349-  423 

DEPARTMENT.. 

ASSISTANT  CASHIER, 

29.5 

795M965 

30 

374-  455 

TAX  COLLECTOR... 

, 23.5 

593M721 

25 

294-  357 

CASHIER,  TAX  COLLECTOR 

, 30 

813M988 

31 

393-  477 

ASSISTANT  TAX  COLLECTOR 

, 35 

1037M1260 

36 

501-  609 

CASHIER,  TREASURER 

. 21 

525M638 

22 

254-  309 

SENIOR  CASHIER,  TREASURER 

. 25.5 

653M795 

26.5 

316-  384 

CHIEF  ASSISTANT  TREASURER 

, 39 

1260M1533 

40 

609-  741 

TREASURER  

ENGINEERING  AND  PUBLIC 
(CODE  50001 
ADMINISTRATIVE 
(CODE  51001 

WORKS 

1 

GROUP 

1 

25288 

SERVICE 

YR 

25288 

PUBLIC  BUILDINGS  MAINTENANCE 
AND  REPAIR  ASSISTANT 

JULY  1,  1970 

JULY 

BI- 

15,  1970 
WEEKLY 

SUPERINTENDENT 

PUBLIC  BUILDINGS  MAINTENANCE 

. 41 

1390M1690 

42 

672-  816 

AND  REPAIR  SUPERINTENDENT 

SPECIAL  ASSISTANT  FOR 

, 43 

1533M1863 

44 

741-  900 

HOUSING  AND  RELOCATION 

ASSISTANT  DEPUTY  FOR 

. 43.5 

1571M1909 

43.5 

723-  878 

DEVELOPMENT 

. 42.5 

1497M1819 

42.5 

689-  837 

DEPUTY  FOR  DEVELOPMENT 

ASSISTANT  DIRECTOR  OF 

PLANNING  - IMPLEMENTATION 

2622M2622 

1205.52-1205 

(ZONING  ADMINISTRATOR) 

ASSISTANT  DIRECTOR  OF  PLAN- 

.  43.5 

1571M1909 

44.5 

759-  922 

NING  - PLANS  AND  PROGRAMS 

. 43.5 

1571M1909 

44.5 

759-  922 

ASSISTANT  DIRECTOR  OF  PLANNING. 

. 43.5 

1571M1909 

44.5 

759-  922 

46 


5116 

DlRfcCTOR  l)F  PLANNING 

45.5 

2105M2555 

50.5 

1017- 

1236 

5120 

architfctliral  administrator.... 

35.5 

1063M1292 

36.5 

514- 

624 

5122 

ASSISTANT  CITY  ARCHITECT 

41.5 

1425M1 733 

42.5 

689- 

837 

5124 

CITY  ARCHITECT 

45.5 

1733M2105 

46.5 

837- 

101  7 

5128 

WASTE  WATER  PUMPING  STATIONS 
SUPERINTENDENT 

34.5 

1013M1230 

36 

501- 

609 

5130 

SEWAGE  TREATMENT  PLANT 

SUPER  INTENOFNT 

35 

1260M1533 

40. 5 

624- 

75g 

5132 

SEWER  REPAIR  ANC  SEWAGE 

TREATMENT  SUPERINTENDENT 

44 

1610M1556 

45 . 5 

797- 

968 

5134 

SEWAGE  TREATMENT  PLANTS  GENERAL 
SUPER  INTENDENT 

4C.5 

13 5 7M 16 50 

42 

672- 

816 

5133 

HETCH  HETCHY  PROJECT 
SUPERINTENDENT  OF  OPERATIONS.. 

42 

1460M1 774 

43 

705- 

857 

5140 

HETCH  HETCHY  PROJECT  ASSISTANT 
GENERAL  MANAGER 

4 3 

1533M1863 

44 

741- 

900 

5142 

UTILITIES  ENGINEERING  BUREAU* 
CHIEF  ENGINEER 

45.5 

1733M2105 

46 

8 16- 

992 

5144 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT  ANC  UTILITIES 
ENGINEERING  BUREAU 

45 

2054M2497 

50 

992- 

1206 

5145 

UTILITIES  ENGINEERING  BUREAU 
ASSISTANT  CHIEF  ENGINEER 

45.5 

1733M2105 

46.5 

837- 

1017 

5148 

WATER  SUPPLY  SUPERINTENDENT, 

FIRE  DEPARTMENT 

35 

1260M1533 

41 

640- 

778 

5150 

ALAMEDA  DIVISION  ASSISTANT 
MANAGER 

33.5 

965M1171 

34.5 

466- 

566 

5152 

ALAMEDA  DIVISION  MANAGER 

38.5 

1230M1497 

39.5 

595- 

723 

5154 

PENINSULA  DIVISION  ASSISTANT 
MANAGER 

41.5 

1425M1733 

42.5 

689- 

837 

5156 

PENINSULA  DIVISION  MANAGER 

44 

1610M1956 

45 

778- 

945 

5158 

CITY  DISTRIBUTION  DIVISION, 
ASSISTANT  manager 

42 

1460M1774 

43 

705- 

857 

5160 

CITY  DISTRIBUTION  DIVISION 
MANAGER 

45 

1690M2054 

46 

816- 

992 

5162 

WATER  PURIFICATION  DIVISION 
MANAGER 

41 

1390M1690 

42 

672- 

816 

5163 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER, 

ADMINISTRATIVE 

45.5 

1733M2105 

45.5 

797- 

968 

5164 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER  AND  ASSISTANT 
CHIEF  ENGINEER 

47 

1863M2265 

48 

9 00- 

1094 

5166 

WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER.... 

50.5 

2211M2687 

51.5 

1068- 

1298 

5170 

STREET  CLEANING  AND  PLANTING 
SUPER INTENDENT.... 

42 

1460M1774 

43 

705- 

857 

5171 

STREET  REPAIR  ASSISTANT 

SUPER INTENDENT 

37.5 

1 171M1425 

38.5 

566- 

689 

5172 

STREET  REPAIR  SUPERINTENDENT... 

4C.5 

1357M165C 

41.5 

656- 

797 

5173 

STREET  CLEANING  AND  PLANTING 
ASSISTANT  SUPERINTENDENT 

37 

II43M1390 

38 

552- 

672 

5174 

ADMINISTRATIVE  ENGINEER 

4C.5 

1357M1650 

42 

672- 

816 

5176 

CHIEF  VALUATION  AND  RATE 

ENGINEER 

42.5 

1497M1819 

43.5 

723- 

878 

5180 

ASSISTANT  CITY  ENGINEER 

46 

1774M2157 

47 

8 5 7- 

1042 

5182 

CITY  ENGINEER 

48.5 

2005M2438 

49.5 

968- 

1177 

5183 

5184 

5186 

5188 

5190 

5202 

5204 

5205 

5206 

5207 

5208 

5210 

5212 

5214 

5216 

5220 

5222 

5224 

5226 

5228 

5229 

5230 

5232 

5234 

5236 

5238 

5240 

5242 

5246 

5250 

5252 

5254 

5256 

5258 

5262 

5264 

5266 

5268 

5270 


BUILDING  INSPECTION  ASSISTANT 

SUPER INTENDENT 

BUILDING  INSPECTION 

SUPER INTENDENT 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (ADMINISTRATIVE) 

ASSISTANT  DIRECTOR  OF  PUBLIC 
WORKS  (MAINTENANCE  AND 

OPERATIONS) 

DIRECTOR  OF  PUBLIC  WORKS 


43  1533M1863  44.5 

46  1774M2157  47 

43.5  1571M1909  44.5 

47  1863M2265  48 

52  2378M2890  53 


PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5200) 


JULY  It  197C  JULY 

BI- 


JUNIOR  CIVIL  ENGINEER., 

ASSISTANT  CIVIL  ENGINEER 

ASSOCIATE  MATERIALS  ENGINEER... 

ASSOCIATE  CIVIL  ENGINEER 

ASSOCIATE  LAND  ENGINEER 

(UTILITIES) 

CIVIL  ENGINEER 

SENIOR  CIVIL  ENGINEER 

PRINCIPAL  CIVIL  ENGINEER 

BUILDING  PLANS  ENGINEER 

CHIEF  SURVEYOR 

JUNIOR  WATER  PURIFICATION 

ENGINEER 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

TRAFFIC  SURVEY  CODER- I N TER  V I E WE R 

ASSISTANT  TRAFFIC  ENGINEER 

ASSOCIATE  TRAFFIC  ENGINEER 

TRAFFIC  ENGINEER 

SENIOR  TRAFFIC  ENGINEER 

JUNIOR  ELECTRICAL  ENGINEER 

ASSISTANT  ELECTRICAL  ENGINEER.. 
ASSOCIATE  ELECTRICAL  ENGINEER.. 

ELECTRICAL  ENGINEER 

SENIOR  ELECTRICAL  ENGINEER 

RADIO  ENGINEER 

JUNIOR  MECHANICAL  ENGINEER 

ASSISTANT  MECHANICAL  ENGINEER.. 
ASSOCIATE  MECHANICAL  ENGINEER.. 

MECHANICAL  ENGINEER 

SENIOR  MECHANICAL  ENGINEER 

BUILDING  MAINTENANCE  AND  REPAIR 

ASSISTANT  ENGINEER 

BUILDING  MAINTENANCE  AND  REPAIR 

ENG  INEER 

ARCHITECTURAL  ASSOCIATE 

ARCHITECT 

SENIOR  ARCHITECT 


29.5 

795M965 

31 

32.5 

919M1  1 16 

34 

36 

1089M1324 

37.5 

36 

1039M1324 

37.5 

36 

1089M1324 

37.5 

39 

1260M1533 

40.5 

41.5 

1425M1 733 

43 

44.5 

1650M2005 

46 

41 

1390M1690 

42.5 

35.5 

1063M1292 

37 

29.5 

795M965 

31 

32.5 

919M1 116 

34 

36 

1C89M1324 
1.93  HR 

37.5 

3 2.5 

919M1116 

34 

36 

1089M1324 

37.5 

39 

1260M1533 

40.5 

41.5 

1425M1733 

43 

29.5 

795M965 

31 

32.5 

919M1 116 

34 

36 

1089M1324 

37.5 

39 

1260M15J3 

40.5 

41.5 

1425M1733 

43 

39 

1260M1533 

40.5 

29.5 

795M965 

31 

32.5 

919M1116 

34 

36 

1C89M1324 

37.5 

39 

1260M1533 

40.5 

41.5 

1425M1733 

43 

31 

854M1037 

32.5 

34 

988M1200 

35.5 

35.  5 

1063M1292 

36.5 

37.5 

1171M1425 

38.5 

39.5 

1292M1571 

40.5 

48 


759-  922 
857-1042 
759-  922 


900-1094 

1149-1396 


15,  1970 
WEEKLY 

393-  477 
455-  552 
539-  656 
539-  656 

539-  656 
624-  759 
705-  857 
816-  992 
689-  837 
526-  640 

393-  477 

455-  552 

539-  656 
2.05  HR 
455-  552 
539-  656 
624-  759 
705-  857 
393-  477 
455-  552 
539-  656 
624-  759 
705-  857 
624-  759 
393-  477 
455-  552 
539-  656 
624-  759 
705-  857 

423-  514 

489-  595 
514-  624 
566-  689 
624-  759 


5271 

5272 

5274 

5275 

5276 

5277 

5278 

5278A 

5278B 

5278C 

5280 

5280A 

5280B 

5282 

5282A 

5283 

5286 

5290 

5292 

5294 

5296 

5302 

5304 

5305 

5306 

5308 

5320 

5322 

5328 

5330 

5334 

5336 

5338 

5342 

5344 

5346 

5350 

5352 

5354 

5359 

5360 

5362 

5 364 

5 370 

5380 

5 381 


JUNIOR  LANL'SCAPF  ARCHITECT 

27 

7:3M854 

27 

!♦  324-  )93 

ASSISTANT  LANDSCAPE  ARCHITECT.. 

28.5 

757M919 

30.5 

384-  466 

LANDSCAPE  ARCHITECT 

31.5 

876M1063 

32.5 

423-  514 

SENIOR  LANDCAPE  ARCHITECT 

CITY  PLANNING  INTERN 

35.5 

1063M1293 

670M67C 

35.5 

489-  595 
323.22-323.22 

PLANNER  I 

26 

670M813 

27 

324-  393 

PLANNER  II 

PLANNER  II  - URBAN 

30 

813M988 

31 

393-  477 

ECONOMIST-DEMOGRAPHER  ......... 

30 

813M988 

31 

393-  477 

PLANNER  II,  URBAN  SOC ICLOG  I ST. . 

30 

813M988 

31 

393-  477 

PLANNER  II,  URBAN  DESIGN 

30 

813M988 

31 

393-  477 

PLANNER  III 

3 3.5 

965M1171 

34.5 

466-  566 

PLANNER  III,  ACPINISTRATIVE.... 

33.5 

965M1171 

34.5 

466-  566 

PLANNER  III,  URBAN  DESIGN 

33.5 

965M1  171 

34.5 

466-  566 

PLANNER  IV 

PLANNER  IV  - URBAN  SYSTEMS 

37 

1143M1390 

38 

552-  672 

ANALYST 

37 

1143M1390 

38 

552-  672 

PLANNER  V - URBAN  DESIGN 

CHIEF,  PROPERTY  CONSERVATION 

40.5 

1357M1650 

41.5 

656-  797 

DIVISION 

41 

1390M1690 

42 

672-  816 

PLANNER  II  (ZONING) 

30 

813M98a 

31 

393-  477 

PLANNER  III  (ZONING) 

33.5 

965M1171 

34.5 

466-  566 

PLANNER  IV  (ZONING) 

3? 

1143M1390 

38 

552-  672 

ASSISTANT  ZONING  ADM  I N I STR ATCR . 38  1200M1460 

SUB-PROFESSIONAL  ENGINEERING  GRCUP 
(CODE  5300) 

JULY  1,  1970 

39  580-  7C5 

JULY  15,  1970 
BI-WEEKLY 

TRAFFIC  SURVEY  TECHNICIAN 

24 

607M738 

25 

294-  357 

MATERIALS  TESTING  AIDE 

23.5 

593M721 

25 

294-  357 

MATERIALS  TESTING  TECHNICIAN... 

25.5 

653M795 

27.5 

332-  403 

ASSISTANT  HYDROGRAPHER 

27 

703M854 

28 

340-  412 

HYDROGRAPHER 

30. 5 

834M1013 

31.5 

403-  489 

ILLUSTRATOR  ANC  ART  DESIGNER... 

28.5 

757M919 

29.5 

366-  444 

GRAPHIC  ARTIST 

26 

670M813 

27 

324-  393 

CITY  PLANNING  DRAFTSMAN........ 

28.5 

757M919 

29.5 

366-  444 

SENIOR  CITY  PLANNING  DRAFTSMAN. 

30.5 

834M1013 

31.5 

403-  409 

JUNIOR  ARCHITECTURAL  DRAFTSMAN. 

26.5 

686M834 

27.5 

332-  403 

ARCHITECTURAL  DRAFTSMAN 

SENIOR  ARCHITECTURAL 

2S 

775M941 

3C 

374-  455 

DRAFTSMAN  

34.5 

1013M1230 

35.5 

489-  595 

JUNIOR  MECHANICAL  DRAFTSMAN.... 

22.5 

565M686 

23.5 

273-  322 

MECHANICAL  CRAFTSMAN 

28 

738M896 

29 

357-  433 

SENIOR  MECHANICAL  DRAFTSMAN.... 

30 

813M988 

31 

393-  477 

JUNIOR  ELFCTRICAl  DRAFTSMAN.... 

22.5 

565M606 

23.5 

273-  332 

ELECTRICAL  CRAFTSMAN 

28 

738M896 

29 

357-  433 

SENIOR  ELECTRICAL  DP AF T SMA N . . . . 
DRAFTSMAN  TRAINEE 

30 

813M98e 
2.50  HR 

31 

393-  477 
CONTRACT  PATE 

JUNIOR  Civil  DRAFTSMAN 

22.5 

565M6a6 

23.5 

273-  332 

CIVIL  DRAFTSMAN 

20 

738M896 

29 

357-  433 

SENIOR  CIVIL  DRAFTSMAN 

3C 

813M988 

31 

393-  477 

COST  ESTIMATOR 

STUDENT  FNCINFERING  TRAINEE  I.. 
STUDENT  ENGINEERING  TRAINEE  II. 

32.5 

919M1 116 

551M551 

6C7M607 

33.5 

444-  539 
272.64-272.64 
300.23-300.23 

49 


5382 

6102 

6104 

6106 

6110 

6112 

6114 

6120 

6122 

6124 

6126 

6130 

6208 

6216 

6220 

6222 

6224 

6230 

6232 

6233 

6235 

6236 

6238 

6242 

6244 

6248 

6249 

6250 

6252 

6262 

6264 

6266 


STUDENT  ENGINEERING  TRAINEE  III  670M670  323.22-323.22 

INSPECTION  SERVICE 
(CODE  60C0) 

HEALTH  AND  SANITATION  INSPECTION  GROUP 
(CODE  61001 


JULY 

1,  1970 

JULY 

15,  1970 

BI 

-WEEKLY 

RODENT  CONTROLMAN 

24.5 

623M757 

25.5 

301-  366 

SENIOR  RODENT  CONTROLMAN 

26.5 

686M834 

27.5 

332-  403 

SANITARY  ENGINEERING  TECHNICIAN 

29 

775M941 

30 

374-  455 

DAIRY  AND  MILK  INSPECTOR 

30.5 

834M1013 

31.5 

403-  489 

SENIOR  DAIRY  AND  MILK  INSPECTOR 

32 

896M1089 

33.5 

444-  539 

CHIEF  DAIRY  AND  MILK  INSPECTOR. 
FOOD  AND  ENVIRONMENTAL  HEALTH 

35.5 

1063M1292 

37 

526-  640 

INSPECTOR. 

33 

941M1143 

33 

!♦ 

433-  526 

SENIOR  FOOD  AND  ENVIRONMENTAL 

HEALTH  INSPECTOR 

PRINCIPAL  FOOD  AND 

35 

1037M1260 

35 

!♦ 

477-  580 

ENVIRONMENTAL  HEALTH  INSPECTOR 
CHIEF,  BUREAU  OF  SANITATION  AND 

37 

1143M1390 

37 

526-  64C 

HOUSING  INSPECTION 

41.5 

1425M1733 

41.5 

656-  797 

INDUSTRIAL  WASTES  INSPECTOR.... 

28 

738M896 

29 

357-  433 

PUBLIC  SAFETY  INSPECT! 

ICN  GROUP 

(CCDE  62C0I 

JULY 

1,  197C 

JULY 

15,  1970 

PI 

-WEEKLY 

SEWER  GAS  TESTER 

26 

670M813 

27 

324-  393 

SEWER  SAFETY  INSPECTOR 

3C.5 

834M1013 

31.5 

403-  489 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES 

SENIOR  INSPECTOR  OF  WEIGHTS 

26.5 

686M834 

27 

324-  393 

AND  MEASURES 

29.5 

795M965 

30.5 

384-  466 

SEALER  OF  WEIGHTS  AND  MEASURES. 

37.5 

1 I71M1425 

37.5 

539-  656 

STREET  INSPECTOR 

26.5 

757M919 

29.5 

366-  444 

STREET  INSPECTION  SLPE R V 1 SCR . . . 

34.5 

1013M1230 

35.5 

489-  595 

REFRIGERATOR  INSPECTOR 

39.5 

1292M1571 

40.5 

624-  759 

HEAT  AND  VENTILATION  INSPECTOR. 

39.5 

1292M1571 

40.5 

624-  759 

BOILER  INSPECTOR 

39.5 

1292M1571 

41 

640-  778 

SENIOR  BOILER  INSPECTOR 

40.5 

1357M1650 

42 

672-  816 

PLUMBING  INSPECTOR 

39.5 

1292M1571 

4 1 

640-  778 

CHIEF  PLUMBING  INSPECTOR 

Al.  5 

1425MI733 

43 

705-  857 

ELECTRICAL  INSPECTOR 

37 

ll43Mr390 

38.5 

566-  609 

SENIOR  ELECTRICAL  INSPECTOR.... 

38 

1200M1460 

39.5 

595-  723 

CHIEF  ELECTRICAL  INSPECTOR 

39.5 

1292M1571 

4 1 

640-  773 

LINE  INSPECTOR 

37 

1143M1390 

38.5 

566-  689 

PLAN  CHECKER  (ARCHITECTURAL)... 

35.5 

1063M1292 

36.5 

514-  624 

PLAN  CHECKER  (ENGINEERING) 

35.5 

1063MI292 

36.5 

514-  624 

SENIOR  PLAN  CHECKER 

36 

1200M1460 

39.5 

595-  723 

CONSTRUCTION  INSPECTION  GROUP 
(CODE  63CC) 


50 


6309 

6331 

6333 

6334 

710? 

7104 

71C8 

7120 

7122 

7123 

7124 

7125 

7126 

7128 

7130 

7131 

7134 

7136 

7150 

7152 


JULY  1 


, l«70  JULY  15,  1970 

HI  -WEEKLY 


MECHANICAL  CONSTRUCTION 


INSPECTOR 

32.5 

919M1 I 16 

34 

455-  552 

BUILCING  INSPECTOR 

37.5 

1 171M1425 

39 

580-  705 

SENIOR  BUILCING  INSPECTOR 

38.5 

123')M1497 

40 

609-  741 

CHIEF  BUILDING  INSPECTOR 

39 

1260M1533 

40.5 

624-  759 

LABOR  ANC  TRADES 
(CCOE  7CC0) 
ADMINISTRATIVE 
(CODE  71001 

SERVICE 

GROUP 

JULY 

1,  1970 

JULY 

15,  1970 

MAINTENANCE  AND  REPAIR 

ASSISTANT  SUPERINTENDENT, 

HETCH  HETCHV  PROJECT 

39 

1260M1533 

BI- 

4C.5 

WEEKLY 

624-  759 

MECHANICAL  SHOP  AND  EQUIPMENT 
ASSISTANT  SUPERINTENDENT 

32.5 

919M1 1 16 

34 

455-  552 

ROADS  MAINTENANCE  ASSISTANT 
SUPERVISOR.. 

32.5 

919M1116 

34 

455-  552 

BUILDING  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT.... 

38 

1200M1460 

39 

500-  7C5 

BUILDINGS  MAINTENANCE 

SUPER INTENDENT. 

38 

1200M1460 

39 

580-  705 

MACHINE  SHOP  AND  PARKING  METER 
SUPER INTENDENT 

37 

1143M1390 

38.5 

566-  689 

MAINTENANCE  ANC  REPAIR 
SUPERINTENDENT,  HETCH  HETCHY 
PROJECT 

40 

1324M1610 

41.5 

656-  797 

ELECTRICAL  OPERATION  AND 
MAINTENANCE  SUPERINTENDENT, 
HETCH  HETCHY  PROJECT. 

40 

1324M1610 

41.5 

656-  797 

MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 

36.5 

1116M1 357 

38 

552-  672 

POWER  HOUSE  SUPERINTENDENT 

35.5 

1063M1292 

37 

526-  643 

POWER  ANC  PLANT  SUPERINTENDENT. 

43 

1533M1863 

44.5 

759-  922 

ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT... 

4C.  5 

1357M1650 

42 

672-  316 

WATER  CONSTRUCTION  AND 
MAINTENANCE  SUPERINTENDENT.... 

40. 5 

1 357M1650 

42 

672-  H16 

WATER  SHOPS  ANC  EQUIPMENT 

SUPER  INTENDENT 

39.5 

1292P1571 

41 

640-  77R 

CITY  SHOPS  GENERAL 

SUPER  INTENDENT 

42 

1460M1 774 

43.5 

723-  873 

TRANSIT  EQUIPMENT 

SUPER INTENDENT 

42.5 

1497MI 819 

4 4 

741-  903 

SUPERVI SORY  GROUP 
(CCOE  7200) 

JULY  1 t 1970  JULY  15,  19^0 

PI-w(-EKLV 


51 


7202 

7203 

7204 

7205 

7206 

7207 

7208 

7209 

7210 

7211 

7212 

7214 

7216 

7221 

7222 

7223 

7224 

7225 

7228 

72  29 

7230 

7231 

7232 

7234 

7235 

7237 

7240 

7241 

7243 

7244 

7245 

7246 

7247 

7 2 50 

7251 

7252 


ASSISTANT  SUPERINTENDENT, 

STRUCTURAL  MAINTENANCE 

BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

CHIEF  DISTRICT  V»ATER  SERVICEMAN 

CHIEF  STATIONARY  ENGINEER 

♦ lOi:  ADDITIONAL  PER  HCUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

VOTING  MACHINE  CUSTODIAN 

COCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 

ROADS  MAINTENANCE  SUPERVISOR.. 
SCHOOL  HEATING  AND  VENTILATION 

SUPERVISOR 

SCHOOL  MAINTENANCE  COORDINATOR. 
CEMENT  FINISHER, 

GENERAL  FOREMAN 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 

ELECTRICAL  TRANSIT 

SHOP  FOREMAN 

ASPHALT  PLANT  FOREMAN 

BLACKSMITH  FOREMAN 

CARLE  MACHINERY  SUPERVISOR 

CAR  AND  AUTO  PAINTER  FOREMAN... 

TRANSIT  PAINT  SHOP  FOREMAN 

AUTOMOTIVE  TRANSIT 

SHOP  FOREMAN 

TRANSMISSION  LINEMAN  FOREMAN.. 
FIRE  DEPARTMENT  WATER 

SYSTEM  FOREMAN 

SCHOOL  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERVISOR 

FETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR 

INSTRUMENT  MAKER  FOREMAN 

TRANSIT  LINEMAN  FOREMAN 

MAINTENANCE  MACHINIST  FOREMAN.. 

WATER  METER  SHOP  FOREMAN 

SCHOOL  EOUIPMFNT  WAREHOUSE 

SUB-FOREMAN 

PARKING  METER  SERVICEMAN 

FOREMAN 

POWER  PLANT  FOREMAN 

SCHOOL  EQUIPMENT  WAREHOUSE 

FORFMAN 

SEWER  REPAIR  GENERAL  FOREMAN... 
SHEETMETAL  WORKER 

GENERAL  FOREMAN 

UTILITY  FOREMAN 

TRACKMAN  FOREMAN 

CHIEF  STATIONARY  ENGINEER, 
SEWAGE  PLANT 


37 

1143M1390 

38.5 

566-  689 

31.5 

876M1063 

33.5 

444-  539 

3A.5 

1013M1230 

36.5 

51A-  624 

34 

98aM1200 

36 

501-  609 

33 

941M1143 

34.5 

466- 

566 

31 

854M1037 

32.5 

423- 

514 

34.5 

1013M1230 

36 

501- 

609 

35.5 

1063M1292 

37.5 

539- 

656 

35 

1037M1260 

36.5 

514- 

624 

6.76  HR 

20? 

OVER  7311 

RATI 

36 

1089M1324 

37.5 

539- 

656 

36 

1089M1324 

37.5 

539- 

656 

7.94  HR 

SAME 

AS  7256 

RATE 

7.11  HR 

15? 

OVER  7424 

RATI 

5.04  HR 

15? 

OVER  7305 

RAT 

3A.5 

1013M1230 

36.5 

514- 

624 

6.44  HR 

6.93  HR 

6.76  HR 

7.27  HR 

264.47  WK 

5%  OVER  7254 

RATE 

8.60  HR 

SAME 

AS  7238 

RATE 

9.33  HR 

15% 

OVER  7388 

RAT 

38.5 

1230M1497 

38.5 

566- 

689 

33.5 

965M1171 

35 

477- 

580 

32.5 

919M1116 

35.5 

489- 

595 

8.6G  HR 

SAME 

AS  7238 

RATE 

31.5 

876M1063 

34.5 

466- 

566 

32.5 

919M1116 

34 

455- 

552 

26 

670M813 

27 

324- 

353 

28 

738M896 

29.5 

366- 

444 

32.5 

919M1  1 16 

34 

455- 

552 

28.5 

757M919 

29.5 

366- 

444 

35. 5 

1292M1571 

61 

640- 

778 

8.21  HR 

20% 

CVER  7376 

RAT 

9.33  HR 

15% 

OVER  7338 

RATI 

49.04  DA 

52.72  DA 

34.5 

1013M1230 

38 

552- 

672 

52 


7?55 

POWERHOUSE  ELECTRICIAN  FOREMAN 

8.60  HP 

SAME 

AS  7238  HATE 

7257 

COMMUNICATION  i INFMAN  FOREMAN. 

8.60  HR 

SAME 

AS  7230  RATE 

725S 

WATER  POWER  MAINTENANCE  FOREMAN. 

1C63M1063 

525.52-525.52 

7270 

W'ATFRSHFC  KEEPER  SLPFR  V I SCR  . . . . 

27 

733MH54 

28 

340-  412 

7272 

CARPENTER  GENERAL  TGREMAN 

7.82  HR 

207 

CVEH  7344  RATE 

7273 

COMMUNICATION  LINEMAN 

GENERAL  FOREMAN 

9.56  HR 

SAME 

AS  7276  RATE 

7274 

TRANSIT  LINEMAN 

GENERAL  FOREMAN 

9.56  HR 

SAME 

AS  7276  RATE 

7 2 77 

CITY  SHOPS  ASSISTANT 

SUPER  INTENDENT 

36 

1089M1324 

37.5 

539-  656 

7280 

SEWER  REPAIR  ASSISTANT 

SUPER INTENCFNT 

4C.  5 

1357M1650 

42 

672-  816 

7281 

STREET  CLEANING  GENERAL  FOREMAN 

35.5 

1063M1292 

37 

526-  640 

7282 

STPFFT  REPAIR  GENERAL  FOREMAN.. 

36.5 

1 116M1357 

38 

552-  672 

7283 

TRACK  maintenance  GENERAL 

FOREMAN 

32.5 

919MI  116 

34 

455-  55? 

7284 

UTILITY  CENERAL  FOREMAN 

S.62  H 10.52 

7239 

RATE 

7205 

TRANSMISSION  LINFMAN 

GENERAL  FOREMAN 

9.56  HR 

SAME 

AS  7276  RATE 

JOURNEYMAN  TRADE 

GROUP 

(CODE  73001 

JULY  1,  1970 

JULY  15,  1970 

RI-WEEKLY 

7301 

ARMOREO  TRUCK  OPERATOR 

21.5 

539M653 

22.5 

260-  316 

73C2 

aucio-visual  equipment 

TFCFN  IC IAN 

26.5 

757M919 

29.5 

366-  444 

7303 

BARBER 

593M593 

286.44-286.44 

7304 

BATTERY  REPAIRMAN 

5.34  HR 

85? 

CF  7379  RATE 

7308 

CABLE  SPLICER 

8.60  HR 

SAME 

AS  7230  RATE 

7309 

CAR  AND  AUTO  PAINTER.... 

5.57  HR 

6.44  HR 

7312 

CHAUFFEUR 

23.5 

593M721 

24.5 

287-  349 

7315 

AUTOMOTIVE  MACHINIST 

SUB-FOREMAN 

240,93  WK 

10? 

OVER  7313  RATE 

7316 

DISTRICT  WATER  SERVICEMAN 

30 

813M988 

32 

412-  501 

7317 

SENIOR  DISTRICT  WATER 

SERVICEMAN 

32.5 

919M1 116 

34.5 

466-  566 

7318 

ELECTRICAL  MAINTENANCE 

TECHN  IC  IAN 

7.64  HR 

7363 

RATE 

7320 

TELEVISION  ANC  ELECTRONICS 

TECHNICIAN 

31 

854M1037 

32 

412-  501 

7322 

AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUB-FOREMAN 

240.93  WK 

10? 

CVER  7313  RATE 

7323 

FIRE  DEPARTMENT  WATER 

SYSTEM  SUB-FOREMAN 

8.93  HR 

10? 

CVER  7388  RATE 

7324 

BEAUTICIAN 

22.5 

565M686 

23.5 

273-  332 

7325 

GENERAL  UTILITY  MECHANIC 

31.5 

876M1063 

COMP 

SCHEC  WITH  MAX 

NEAREST  10?  OVER 

7313(1970-711  RATE 

7330 

SENIOR  GENERAL 

UTILITY  MECHAN  ICAL 

32.5 

919M11I6 

5?  OVER  7325  RATE 

7331 

INSTRUMENT  MAKER.... 

5.17-5.43-5.70HR 

5. 

84-6. 13-6. 44HR 

7333 

JUNIOR  STATIONARY  ENGINEER 

24.5 

623M757 

26 

309-  374* 

♦ 10?  ADCITIONAL  PER  HCUR  WHEN 
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7334 

7335 

7338 

7343 

7351 

7353 

7359 

7360 

7363 

7365 

7370 

7372 

7373 

7379 

7380 

7382 

7384 

7385 

7386 

7387 

7388 

7389 

7 390 

7391 

7393 

7396 

7397 

7398 


ASSIGNED  TO  WORK  INVCLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 
STATIONARY  ENGINEER 

♦ 10?  ADDITIONAL  PER  HCUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

SENIOR  STATIONARY  ENGINEER 

♦ 10?  ADDITIONAL  PER  HCLR  WHEN 
ASSIGNED  TO  WORK  INVCLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

LINEMAN 

MAINTENANCE  MACHINIST 

♦ 10?  ADDITIONAL  PER  HCUR  WHEN 
ASSIGNED  TO  WORK  INVCLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

HEAD  MEAT  CUTTER 

WATER  METER  REPAIRMAN 

PIANO  TUNER 

PIPE  WELDER 

POWERHOUSE  ELECTRICIAN 

SENIOR  POWERHOUSE  OPERATOR 

R IGGER 

STATIONARY  ENGINEER,  SEWAGE 

PLANT 

SENIOR  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

ELECTRICAL  TRANSIT  MECHANIC.... 
ELECTRICAL  TRANSIT  MECHANIC 

SUB-FOREMAN 

AUTOMOTIVE  MECHANIC 

SUB-FOREMAN 

TYPEWRITER  REPAIRMAN 

SENIOR  TYPEWRITER  REPAIRMAN.... 
UTILITY  PLUMBER  SUB-FOREMAN.... 

UPHOLSTERER 

UTILITY  PLUMBER 

METAL  SMITH 

WELDER  

TRACK  WELDER 

WINDOW  CLEANER  SUB-FOREMAN 

JUNIOR  WATER  TREATMENT  PLANT 

OPERATOR... 

WATER  TREATMENT  PLANT  OPERATOR. 
SENIOR  WATER  TREATMENT 
PLANT  OPERATOR 


4.93-5.  17-5.43HR  5 .4 3-5 . 7 C-5 . 9 8HR* 


31.5  876M1063  33.5  444-  539* 


7.64  HR  SAME  AS  7345  RATE 

4.93-5. 17-5. 43HR  5.57-5.84-6. 13HR* 


205.59  WK 
29.5  795M965 

4.97  HR 
8.12  HR 
7.64  HR 
226.80  WK 

151.3  RATE 


5. 05-5. 30-5. 57H 

32  896M1089 

6.29  HR 

6.92  HR 

235.16  WK 

24.5  623M757 

26.5  686M834 

8.93  HR 

28.5  757M919 
8.12  HR 

854M854 
6.92  HR 
44.52  DA 
4.85  HR 

22.5  565M686 

26.5  686M834 

28.5  757M919 


10?  CVER  7350  BATE 
32  412-  501 

5.05  HR 
7347  RATE 
SAME  AS  7345  RATE 
12  1/2?  OVER  7364 
PAT  E 

10?  CVER  7514 
(RIGGER)  RATE 

5.98-6.28-6.59HR 

35.5  489-  595 

SAME  AS  7319  RATE 

10?  CVER  7379  RATE 

10?  CVER  7381  RATE 

25.5  301-  366 

27.5  332-  403 

10?  CVER  7388  RATE 
31  393-  477 

7347  RATE 

432.64-432.64 
10?  OVER  7379  RATE 
47.84  DA 

10?  OVER  7392  RATE 

23.5  273-  332 

27.5  332-  403 

29.5  366-  444 


SKILLED  LABOR  GROUP 

ICCDE  7400) 

JULY  1 

, 1970 

JULY  15,  1970 
BI-WEEKLY 
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7408 

7409 

7414 

7416 

7418 

7420 

7423 

7426 

74  30 

7432 

7434 

7440 

7441 

7442 

7444 

7449 

7451 

7452 

7454 

7456 

7457 

7458 

7462 

7463 

7464 

7466 

7470 

7472 

7520 

7524 

7530 


ASSISTANT  POWER  HOUSE  OPERATOR, 

25.  5 

653M795 

2T 

124- 

3 9 i 

electrical  transit  SERVICEMAN.. 

5.34  HR 

8‘.T  C.r  J 

3 79 

R A I E 

8LACKSM,ITH  FINISHER 

33.45  DA 

I 1 . 5C  LA 

Y UNDER 

7305  RAT 

I 

BOOK  REPAIRER 

1 7 

432M525 

Id 

209- 

2 54 

SENIOR  BOOK  REPAIRER 

22.5 

565^686 

23.5 

2 73- 

3 *2 

8R  IDGFT  ENDER 

24.5 

b23M  T57 

25.5 

30  1- 

3 66 

CRIROER  SUB-FOREMAN 

5,36  HR 

7215  PAT 

f 

ELEVATOR  OPERATOR 

♦$6.50  ADDITIONAL  WHEN  RECUIPED 

19 

4 76M578^ 

2Z* 

230- 

283 

TO  wear  uniforms 

INSTITUTIONAL  BARBER 

20.5 

513M623 

21.5 

248- 

i^'l 

LINEMAN  HELPER 

6.50  HR 

857  CF  7 

338 

RATE 

MAINTENANCE  MACHINIST  HELPER... 

3.63-3,87- 

4 

.0  6- 

4.26- 

4,06-4.26HR 

4 

.4  7- 

4 .69HR 

EQUIPMENT  SERVICEMAN 

TOOL  ROOM  MECHANIC 

22.5 

565M686 

23.5 

273- 

332 

AND  CUSTODIAN 

24 

607M738 

25 

294- 

35  7 

WATER  METER  REPAIR  HELPER 

24 

607M738 

25.5 

301- 

366 

PARKING  METER  SERVICEMAN 

27 

7C3M854 

27  !♦ 

324- 

393 

SEWER  SERVICEMAN.... 

53.26  DA 

22  1/27 
RATE 

CVER 

7448 

SENIOR  SHADE  AND  DRAPERV  MAN... 

37.42  DA 

107  lver 

745 

T RATE 

SHADE  MAN 

30.62  DA 

90*7  CF  7450 

RATE 

SIGNALMAN 

20.5 

513M623 

21.5 

248- 

3C1 

STREET  SIGNAL  REPAIRMAN 

TRAFFIC  AND  STREET  SIGN 

24 

607M738 

25 

294- 

357 

MAINTENANCE  MAN 

25 

638M775 

26 

309- 

374 

SWITCH  REPAIRER 

46.79  DA 

50. 

24  DA 

UTILITY  PLUMBER  HELPER 

6.49  HR 

807  CF  7 

347 

RATE 

utility  plumber  APPRENTICE 

7TH  PERI 

UC  APPREN 

80'l  CF  7388  RATE, 
8Th  PERIOD  APPR6N 
857  CF  7308  PATE, 
9TH  PFRIUD  APPPEN 
907  CF  7388  RATE, 
lOTH  PERIOD  APPREN 
957  OF  7388  RATE. 


VOTING  MACHINE  SERVICEMAN. 

27, 

.5  721M876 

28. 

5 

349-  421 

VOTING  MACHINE  ASSISTANT 

CUSTOD IAN 

30 

813M98a 

31 

393-  477 

WATERSHED  KEEPER . 

?5 

638M775 

26 

309-  374 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHAN  IC 

43.44  DA 

46.72  DA 

WHEN  SUPERVISING  7514 

GENERAL  LABORER 

5.7C  HR 

6.13  HR 

SEMI-SKILLED  AND  GENERAL 

LABCR  GROUP 

(CODE  7500) 

JULY  1,  1970 

JULY  15,  197C 

ei 

-WEEKLY 

INCINERATOR  OPERATOR..,. 

21 

525M638 

22 

254-  309 

INSTITLTION  UTILITY  MAN 

23 

578M7C3 

24 

280-  340 

STREET  CLEANER.  

25 

630M775 

CCM 

F 

SCHED  WITH  1 

55 


7540 

7542 

7550 

7560 

7562 

7564 

7566 

8102 

8106 

8108 

8112 

8114 

8118 

8120 

8124 

8126 

8130 

8134 

8136 

8138 

8140 

8142 

8144 

8146 

8147 

8148 

8 150 

8152 

8156 

8165 

8166 

8168 

8170 


NEAREST  90%  OF'  7514 
(1970-71)  RATE 


TRACKMAN 

WATERSHED  WORKER  (SEASONAL  AS 

NEEDED  ) 

SCHOOL  FURNITURE  SERVICEMAN,,.. 

25 

42.40  DA 

2.89  HR 
638M775 

26 

45.60  DA 

3.03  HR 
309-  3 

FIELD  CONSERVATION  AIDE 

FIELD  CONSERVATION  LEADER 

CONTRACT  RATE 
5.36  HR 

SAME 

CONTRACT 
AS  7215 

FIELD  CONSERVATION 

GENERAL  FOREMAN 

33 

941M1143 

SAME 

AS  3420 

FIELD  CONSERVATION 
SUPERINTENDENT 

1200M1200 

579.31-57' 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 
(CODE  8000) 

LEGAL  AND  CCLRT  GROUP 
(CCDE  8100) 


JULY 

1,  1970 

JULY 

15,  1970 

PROCESS  SERVER 

19 

476M578 

B I 

20 

-WEEKLY 

230-  280 

LEGAL  PROCESS  CLERK 

19.5 

488M593 

20.5 

236-  287 

SENIOR  LEGAL  PROCESS  CLERK 

21.5 

539M653 

22.5 

260-  316 

COURT  CLERK 

28.5 

757M919 

28.5 

349-  423 

SENIOR  COURT  CLERK 

29.5 

795M965 

29.5 

1* 

366-  444 

LEGISLATION  CLERK 

26.5 

686M834 

26.5 

1* 

316-  384 

SENIOR  LEGISLATION  CLERK 

36 

1C89M1324 

37 

526-  640 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 
(CIVIL ) 

31.5 

876M1063 

32.5 

423-  514 

CHIEF  DEPUTY  SHERIFF  (CIVIL)... 

39 

1260M1533 

40 

609-  741 

ADMINISTRATIVE  ASSISTANT, 
DISTRICT  ATTORNEY  S OFFICE.... 

32.5 

919M1 1 16 

33.5 

444-  539 

CONFIDENTIAL  CRIME  REPORTER.... 

27.5 

721M876 

28.5 

349-  423 

SENIOR  CONFIDENTIAL  CRIME 
REPORTER 

29.5 

7g5M965 

30.5 

384-  466 

COURT  REPORTER 

3C.5 

834M1013 

31.5 

403-  489 

RETIREMENT  SYSTEM  INVESTIGATOR. 

29.5 

795M965 

29.5 

!♦ 

366-  444 

PUBLIC  DEFENDER  S INVESTIGATOR. 

30.5 

834M1013 

31.5 

403-  489 

PSYCHIATRIC  INVESTIGATOR, 
DISTRICT  ATTORNEY  S OFFICE.... 

36 

1089M1324 

37 

526-  640 

DISTRICT  ATTORNEY  S 

INVESTIGATOR 

30.5 

834M1013 

31.5 

403-  489 

SENIOR  INVESTIGATOR,  DISTRICT 
ATTORNEY  S OFFICE 

31 

854M1037 

32 

412-  501 

CHIEF  DISTRICT  ATTORNEY  S 
INVESTIGATOR  

32.5 

919M1116 

33.5 

444-  539 

DOMESTIC  RELATIONS  INVESTIGATOR 

28.5 

757M919 

29.5 

366-  444 

SENIOR  DOMESTIC  RELATIONS 

INVEST  IGATOR 

31 

854M1037 

32 

412-  501 

CLAIMS  RECORDS  SUPERVISOR 

25.5 

653M795 

25.5 

!♦ 

301-  366 

ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR 

33.5 

965M1 1 71 

34.5 

466-  566 

COMPENSATION  CLAIMS  SUPERVISOR. 

36 

1089M1324 

37 

526-  640 

MEDICAL  CLAIMS  ASSISTANT 
SUPERVISOR 

27 

703M854 

28 

340-  412 

MEDICAL  CLAIMS  SUPERVISOR 

32.5 

919M11 16 

33.5 

444-  539 

56 


8172 

8174 

8176 

8178 

8180 

8182 

8184 

8186 

8186 

8190 

8192 

8196 

8197 

8198 

8201 

8202 

8203 

8204 

8205 

8206 

8207 

8208 

8210 

8214 

8216 

8222 

8226 

8228 

8 230 

8234 

8236 

8242 

8246 

8250 

8254 

8256 

8260 

8270 

8272 


JUVENILE  COURT  REFEREE 

1474M1474 

677.70-677. 

70 

ATTORNEY-CIVIL  AND  CRIMINAL..., 

. 33 

941M1143 

34 

455-  552 

TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL 

. 36.5 

1116M1357 

37.5 

539-  656 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL 

. 40 

1324M1610 

41 

640-  778 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CR  IMINAL 

. 4^ 

1610M1956 

<•5 

778-  945 

HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL 

. 45.5 

1733M2105 

46.5 

837-1017 

CHIEF  ATTORNEY-CIVIL  AND 

CRIMINAL 

. 47.5 

1909M2321 

48.5 

922-1121 

ATTCRNEY  FOR  THE  PUBLIC 

ADMINISTRATOR 

1460M1774 

^3 

705-  857 

PUBLIC  UTILITIES  COUNSEL 

. 47.5 

1909M2321 

48.5 

922-1121 

ATTORNEY,  TAX  COLLECTOR 

. 39.5 

1292M1571 

40.5 

624-  759 

CONTROLLER  S LEGAL  COUNSEL...., 

. 44 

1610M1956 

45 

778-  945 

PUBLIC  DEFENDER 

28539 

YR 

29966 

YR 

CITY  ATTCRNEY 

33412 

YR 

33412 

YR 

DISTRICT  ATTORNEY 

33412 

YR 

33412 

YR 

PROTECTION  AND  APPREHENSION  GROUP 

(CODE  82001 

JULY 

1,  1970 

JULY  15,  1970 

BI 

-WEEKLY 

SCHOOL  CROSSING  GUARD. 

2 

.43  HR 

2.55  HR 

WATCHMAN 

20 

500M607 

21 

242-  294 

SCHOOL  PATROL  AICE 

26 

670M813 

26  !♦ 

309-  374 

INSTITUTION  SECURITY  OFFICER... 

26 

670M813 

27 

32^-  393 

INSTITUTION  SECURITY  SERGEANT.. 

28 

738M896 

29 

357-  433 

INSTITUTION  SECURITY  CAPTAIN... 

29.5 

795M965 

30.5 

384-  466 

BUILDING  AND  GROUNDS  PATROLMAN. 

23.5 

593M721 

24.5 

287-  349 

PARK  PATROLMAN 

23.5 

593M721 

24.5 

287-  3A9 

HEAD  PARK  PATROLMAN 

25.5 

653M795 

26.5 

316-  384 

PARKING  CQNTROLMAN 

23.5 

593M721 

24.5 

287-  3A9 

STAGE  DOORMAN. 

19.5 

488M593 

20.5 

236-  287 

ARMORED  TRUCK  GUARD 

22 

551M670 

23 

266-  324 

MUSEUM  GUARD 

23 

578M703 

24 

280-  3A0 

SENIOR  MUSEUM  GUARD 

25.5 

653M795 

26.5 

316-  384 

CHIEF  MUSEUM  GUARD... 

26.5 

686M834 

27.5 

332-  403 

FIRE  ALARM  DISPATCHER 

30 

813M988 

31 

393-  A77 

CHIEF  FIRE  ALARM  DISPATCHER.... 
MECICAL  COORDINATOR  IDISASTER 

33.5 

965M1171 

34.5 

466-  566 

CORPS  ) 

29 

775M941 

29 

1*  357-  433 

DISASTER  CORPS  DIRECTOR 

FINGERPRINT  CLASSIFIER  AND 

40 

1324MI610 

4C 

609-  741 

CLERK 

22.5 

565M686 

23.5 

273-  332 

POL  ICE  RANGEMASTER 

1009M1072 

160  BELOW  MIN 
POLICE  INSP  RATE- 

SAME 

MAX  POLICE 

INSP 

RATE 

POLICE  MOTOR  VEHICLES  INSPECTOR 

31 

854M1037 

32 

412-  501 

ASSISTANT  CRIMINALIST 

31.5 

876M1063 

33.5 

4<*4-  539 

CAMPUS  CONTROL  AIDE  I... 

21 

525M638 

22 

25<.-  309 

CAMPUS  CONTROL  AIDE  II 

23 

578M703 

24 

280-  3A0 

57 


8274 

8301 

8302 

8304 

8 306 

8308 

8310 

8312 

8314 

8319 

8320 

8321 

8322 

8323 

8324 

8326 

8330 

8336 

8340 

8342 

8348 

8350 

8402 

8406 

8410 

8412 

8414 

8416 

8418 

8420 


POLICE  CADET 473M473  229.89-229.89 

PART  TIME  OR  INTERMITTENT 

SERVICE 2.89  MR 


CORRECTION  AND  DETENTION  GROUP 
(CODE  83001 


JULY  1,  1970  JULY  15t  1970 

BI-WEEKLY 


SHERIFF  S PROPERTY  KEEPER...... 

22 

551M670 

23 

266-  324 

JAIL  MATRON 

26.5 

686M834 

27.5 

332-  403 

DEPUTY  SHERIFF 

27 

7C3M854 

28 

340-  412 

SENIOR  DEPUTY  SHERIFF. 

28.5 

757M919 

29.5 

366-  444 

SHERIFF  S SERGEANT 

30 

813H988 

31 

393-  477 

SHERIFF  S LIEUTENANT 

32 

896M1089 

33 

433-  526 

SHER  IFF  S CAPTAIN 

34 

98BM1200 

35 

477-  580 

CHIEF  DEPUTY  SHERIFF,  JAIL 

36 

1C89M1324 

37 

526-  640 

NIGHT  GROUP  SUPERVISOR 

20. 5 

513M623 

21.5 

248-  301 

COUNSELOR-JUVENILE  HALL........ 

26 

670M813 

27 

324-  393 

COUNSELOR-BOYS  RANCH  SCHOOL.... 

27 

7C3M854 

28 

3A0-  412 

SENIOR  COUNSELOR  JUVENILE  HALL 
SENIOR  COUNSELOR 

29.5 

795M965 

30.5 

384-  466 

IBOY  S RANCH  SCHOOL) 

SUPERVISING  COUNSELOR  (JUVENILE 

30.5 

834M1013 

31.5 

403-  489 

HALL) 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

32.5 

919M1116 

33.5 

444-  539 

SCHOOL 

33.5 

965M1171 

34.5 

466-  566 

DIRECTOR,  BOYS  RANCH  SCHOOL.... 
BUSINESS  MANAGER,  JUVFMLE 

35.5 

1063K1292 

36.5 

514-  624 

COURT 

NIGHT  SUPERINTENDENT,  JUVENILE 

38 

1200M1460 

39 

580-  705 

HALL 

33.5 

965MI 171 

34.5 

466-  566 

SUPERINTENDENT,  JUVENILE  HALL.. 

37.5 

I171P1425 

38.5 

566-  689 

UNDERSHERIFF 

40 

1324M1610 

^1.5 

656-  797 

SHERIFF 

PROBATION  AND  PAROLE 
(CODE  8400) 

: GROUP 

25324 

YP 

25324 

PROBATION  OFFICER  TRAINEE 

TRAFFIC  AND  TRUANCY  HEARING 

JULY 

1,  1970 

5 78M578 

JULY  15,  1970 
e I-WEEKLY 

279.08-279.1 

OFF  ICER 

PROBATION  OFFICER,  JUVENILE 

34 

988M1200 

35 

477-  580 

COURT 

SENIOR  PROBATION  OFFICER, 

30.  5 

834M1013 

31.5 

403-  489 

JUVENILE  COURT 

SUPERVISING  PROBATION  OFFICER, 

32.5 

919M1 1 16 

33.5 

444-  539 

JUVENILE  COURT 

ASSISTANT  CHIEF  PROBATION 

34.5 

1013M1230 

35.5 

489-  595 

OFFICER,  JUVENILE  COURT 

CHIEF  PROBATION  OFFICER, 

37.5 

1 171M1425 

38.5 

566-  689 

JUVENILE  COURT 

44 

1610M1956 

U5 

778-  945 

REHABILITATION  OFFICER 

30 

813M988 

31.5 

403-  489 

58 


8430 

8432 

8434 

8436 

9102 

9104 

9110 

9112 

9114 

9116 

9117 

9118 

9122 

9124 

9126 

9128 

9130 

9134 

9136 

9140 

9144 

9150 

9152 

9154 

9155 

9156 

9157 

9158 

9159 

9160 

9162 

9170 

9172 

9180 

9182 

9184 

9186 


ADULT  PROBATION  OFFICER 

30.5 

834M1013 

31.5 

403-  489 

SENIOR  ADULT  PROBATION  OFFICER. 

32.5 

919MI 116 

33.5 

444-  539 

SUPERVISING  ACULT  PROBATION 

OFF  ICER 

34.5 

1013M1230 

35.5 

489-  595 

CHIEF  ADULT  PROBATION  OFFICER.. 

41 

1390M169C 

41 

640-  778 

TRANSPORTATION  SERVICE 
(CODE  9000) 

STREET  TRANSIT  GROUP 
(CODE  9100) 

JULY 

1,  1970 

JULY 

15,  1970 

TRANSIT  CAR  CLEANER 

21 

525M638 

BI- 

22.5 

WEEKLY 

260-  316 

TRANSIT  CAR  CLEANER  SUB-FOREMAN 

23 

578M703 

24.5 

287-  349 

FARE  COLLECTIONS  RECEIVER 

2C 

500M607 

21.5 

248-  301 

FARE  COLLECTIONS  TELLER 

22.5 

565M686 

24 

280-  340 

FARE  COLLECTIONS  CASHIER 

23.5 

593M721 

25 

294-  357 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

22.5 

565M686 

24 

280-  340 

PRINCIPAL  FARE  COLLECTIONS 
RECEIVER 

24 

607M738 

25.5 

301-  366 

TRANSIT  REVENUE  SUPERVISOR 

26.5 

686M834 

28.5 

349-  423 

TRANSIT  INFORMATION  CLERK 

19 

476M578 

20.5 

236-  287 

SENIOR  TRANSIT  INFORMATION 

CLERK 

23 

578M703 

24.5 

287-  349 

TRANSIT  TRAFFIC  CHECKER 

22 

551M670 

23.5 

273-  332 

SENIOR  TRANSIT  TRAFFIC  CHECKER. 

24 

607M738 

25.5 

301-  366 

TRANSIT  SCHEDULE  MAKER 

30.5 

834M1013 

NP 

TRANSIT  SCHEDULE  SUPERVISOR.... 

33 

941M1143 

NP 

TRANSIT  TRAFFIC  SUPERINTENDENT. 

38.5 

1230M1497 

NP 

TRANSIT  TIME  AUDITOR 

22 

551M670 

23.5 

273-  332 

TRANSIT  SERVICE  INSPECTOR 

29 

775M941 

NP 

TRANSIT  CONTROL  DISPATCHER 

29.5 

795M965 

NP 

TRANSIT  CONTROL  ASSISTANT  CHIEF 
INSPECTOR 

31 

854MI037 

NP 

TRANSIT  CONTROL  CHIEF  INSPECTOR 

33 

941M1143 

NP 

CLAIMS  INVESTIGATOR...... 

31 

854M1037 

NP 

SENIOR  CLAIMS  INVESTIGATOR 

33 

941M1143 

NP 

CLAIMS  ADJUSTER 

32.5 

919M1116 

NP 

ASSISTANT  CLAIMS  AGENT 

35 

1037M1260 

NP 

GENERAL  CLAIMS  AGENT 

42.5 

1497M1819 

NP 

NIGHT  TRANSIT  DISPATCHER 

28 

738M896 

NP 

DAY  TRANSIT  DISPATCHER 

30.5 

834M1013 

NP 

TRANSIT  OPERATING  INSTRUCTOR... 

3C 

813M988 

NP 

SAFETY  AND  TRAINING 

SUPERVISOR,  P.U.C 

34 

988M1200 

NP 

TRANSPORTATION  DIVISION 
SUPERINTENDENT 

33.5 

965M1171 

NP 

TRANSPORTATION  ASSISTANT 

SUPER  INTENDENT 

35.5 

1063H1292 

NP 

TRANSPORTATION  SUPERINTENDENT.. 

40.5 

1357M1650 

NP 

GENERAL  MANAGER,  MUNICIPAL 
TRANSIT  SYSTEM 

49 

2054M2497 

50 

992-1206 

AIRPORT  CPERATIONS  GROUP 


59 


9202 

9203 

9204 

9210 

9211 

9212 

9216 

9220 

9222 

9226 

9230 

9232 

9240 

9242 

9250 

9252 

9256 

9258 

9260 

9262 

9 301 

9302 

9304 

9305 

9306 

9307 

9317 

9318 

9319 


(CODE  92001 


JULY 

1,  1970 

JULY 

15,  1970 

AIRPORT  COMMUNICATIONS  OPERATOR 

23 

578M703 

BI- 

24 

WEEKLY 

280-  340 

SENIOR  AIRPORT  COMMUNICATIONS 
OPERATOR, 

25 

638M775 

26 

309-  374 

AIRPORT  COMMUNICATIONS 
SUPERVISOR 

31 

854M1037 

32 

412-  501 

AIRPORT  policeman 

26.5 

686M834 

27,5 

332-  403 

AIRPORT  POLICE  SERGEANT 

28.5 

757M919 

29.5 

366-  444 

AIRFIELD  SAFETY  OFFICER.. 

29 

775M941 

30 

374-  455 

AIRPORT  POLICE  CAPTAIN 

34.5 

1013M1230 

35.5 

489-  595 

AIRPORT  OPERATIONS  SUPERVISOR.. 

35.5 

1063M1292 

37 

526-  640 

AIRPORT  OPERATIONS  COORDINATOR. 

37.5 

1 171M1425 

39 

580-  705 

AIRPORT  OPERATIONS 

SUPER  INTENDENT 

39.5 

1292M1571 

41 

640-  778 

AIRPORT  CUSTODIAL  SERVICES 
SUPERVISOR 

29.5 

795M965 

31 

393-  477 

AIRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 

34.5 

1013M1230 

36.5 

514-  624 

AIRPORT  ELECTRICIAN 

38.5 

1230M1497 

COMP  SCHED  WITH  MAX 

HEAD  AIRPORT  ELECTRICIAN 

40.5 

1357M1650 

107  OVER  7345 
(1970-71)  RATE 

107  CVER  9240  RATE 

AIRPORT  MAINTENANCE  SUPERVISOR. 

33.5 

965M1171 

34.5 

466-  566 

AIRPORT  MAINTENANCE 
SUPERINTENDENT 

40.5 

1357M1650 

41.5 

656-  797 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  OPERATIONS  AND 
MAINTENANCE 

44 

1610M1956 

45 

778-  945 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  BUSINESS 

ADM  IN  I STRAT  ION 

44 

1610M1956 

45 

778-  945 

AIRPORT  ASSISTANT  GENERAL  MANA- 
GER, PLANNING  AND  DEVELOPMENT. 

44 

16I0M1956 

45 

778-  945 

AIRPORT  GENERAL  MANAGER 

49.5 

2105M2559 

50.5 

1017-1236 

PORT  COMMISSION 
(CCDE  9300) 

GROUP 

JULY 

1,  1970 

JULY 

15,  1970 

JANITOR  FOREMAN,  PORT 

.P13 

556M676 

BI- 

23 

WEEKLY 

266-  324 

STOCK  CLERK,  PORT 

Pll 

505M614 

21 

242-  294 

TABULATING  MACHINE 

OPERATOR,  PORT 

Pll 

505M614 

21 

242-  294 

SENIOR  STENOGRAPHER,  PORT 

P12 

530M644 

22 

254-  309 

ELECTRONIC  DATA  PROCESSING 
PROGRAMMER,  PORT 

P18 

710M863 

27.5 

332-  403 

COMPUTER  OPERATIONS 

SUPERVISOR,  PORT 

P21 

821M988 

31 

393-  477 

MASTER  RAILROAD  MECHANIC 

P25 

998M1213 

35.5 

489-  595 

VARDCHECKER 

4 

.15  HR 

4.37  HR 

YARDMASTER 

5 

.02  HR 

5.30  HR 

60 


9320 

9321 

9322 

9333 

9338 

9339 

9 340 

9349 

9350 

9351 

9352 

9355 

9356 

9357 

9 360 

9361 

9362 

9363 

9364 

9366 

9372 

9376 

9379 

9380 

9381 

9382 

9383 

9385 

9386 

9387 

9388 

9391 

9392 

9393 

9394 

9395 


CAR  INSPECTOR  AND  REPAIRMAN.... 

LEAD  CAR  INSPECTOR 

SUPERINTENDENT,  STATE 


BELT  RAILROAD P27 

MARINE  WATCHMAN PIO 


SUPERINTENDENT,  TUGS 

AND  DREDGES 

PARKING  METER  REPAIRMAN,  PORT..  P18 


AUTO  MECHANIC,  PORT 

ASSISTANT  BLACKSMITH 

HARBOR  POLICEMAN P17 

HARBOR  POLICE  SERGEANT P20 

HARBOR  POLICE  CAPTAIN P23 

WHARFINGER  I P17 

WHARFINGER  II P21 

CHIEF  WHARFINGER P27 

GENERAL  FOREMAN,  CONSTRUCTION 
AND  MAINTENANCE,  PORT 33.5 


ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  ELECTRICAL... 
ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  BUILDING 

AND  STREETS 

ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  PIERS 

AND  WHARVES 

SUPERINTENDENT,  HARBOR 
MAINTENANCE  AND  REPAIR 


ENGINEERING  AIDE,  PORT P14 

ASSOCIATE  ESTIMATOR  OF 

HEAVY  CONSTRUCTION P25 

SPECIFICATION  WRITER,  PORT.,...  P25 

CHIEF  HARBOR  ENGINEER..... P37 

ADMINISTRATIVE  SERVICE 

OFFICER,  PORT 34 

ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO P30 

CHIEF  COUNSEL,  PORT  OF 

SAN  FRANCISCO P36 

GENERAL  ACCOUNTANT  II,  PORT...  .P21 
BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO P21 

ASSOCIATE  PORT  TRAFFIC 

MANAGER P24 

PORT  TRAFFIC  MANAGER P26 

INDUSTRIAL  RELATIONS  ASSISTANT 


MANAGER,  PORT  OF  SAN  FRANCISCO  P26 
PUBLIC  RELATIONS  REPRESENTA- 
TIVE, PORT  OF  SAN  FRANCISCO...  P26 


REGIONAL  TRADE  PROMOTION 
REPRESENTATIVE,  PORT  OF 

SAN  FRANCISCO P27 

SALES  MANAGER,  PORT  OF 

SAN  FRANCISCO P29 

MANAGER  OF  TRADE  PROMOTION, 

PORT  OF  SAN  FRANCISCO P31 

ASSISTANT  RENTAL  MANAGER, 


».22  HR 

^.37  HR 

► .29  HR 

4.47  HR 

1100M1337 

37 

526- 

640 

480M584 

20 

2 30- 

280 

1281M1281 

608.74- 

608.74 

710M863 

28 

3A0- 

A12 

)0-5.85-5.90HR 

5. 

80-5.85- 

5.90HR 

13-4.28-4. 33HR 

1^4. 

23-4.28- 

4. 33HR 

676M821 

26.5 

316- 

304 

783M950 

29.5 

366- 

444 

905M1100 

32.5 

^23- 

51A 

676M821 

27 

324- 

393 

821M998 

31 

393- 

<.77 

1100M1337 

37 

526- 

640 

965M1171 

3A.5 

^66- 

566 

1391M1391 

671.26- 

671.26 

1554M1554 

740.23- 

740.23 

1470M1470 

704.83- 

70<..83 

1622M1622 

777.01- 

777.01 

584M710 

24 

280- 

340 

998M1213 

35 

477- 

5 80 

998M1213 

35 

4 7 7- 

580 

1793M2179 

^7 

857- 

1042 

988M1200 

35 

477- 

580 

1273M1548 

40 

609- 

741 

1708M2076 

46 

816- 

992 

821M998 

31 

393- 

477 

821M998 

31 

393- 

477 

950M1155 

34 

455- 

552 

1048M1273 

36 

501- 

609 

1048M1273 

36 

501- 

609 

1048M1273 

36 

501- 

609 

1100M1337 

37 

526- 

640 

1213M1475 

39 

580- 

705 

1337M1626 

41 

640- 

778 

61 


PORT  OF  SAN  FRANCISCO P21  821M998  31  393-  A77 

9396  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO P27  1100M1  337  37  526-  6^0 

9397  COMMERCIAL  PROPERTY 

DEVELOPMENT  MANAGER, 

PORT  OF  SAN  FRANCISCO P35  1626M1976  A5  778-  945 


9398  PORT  FACILITIES  MANAGER 
CODE  9900 


9951  NEIGHBORHOOD  YOUTH  CORPS  TRAINEE 

9953  GROUP  LEADER  NEIGHBCRHCOD 

YOUTH  CORPS 

9955  RECORDS  CLERK  NEIGHBCRHGGD 

YOUTH  CORPS 

9957  SUPERVISOR  NEIGFBORHOCO  YOUTH 

CORPS 

9960  ASSISTANT  TO  PROFESSIONALS 

9961  COMMUNITY  HEALTH  WORKER  I 

9962  COMMUNITY  HEALTH  WORKER  II 

9965  TRANSPORTATION  ASSISTANT 

9971  COMMUNITY  WORKER......... 

9972  SCHOOL  COMMUNITY  RELATIONS 

ASSISTANT...  

9975  MODEL  NEIGHBORHOOD  ASSISTANT... 

9976  ECONOMIC  COORDINATOR,  MODEL 

NEIGHBORHOOD  AGENCY 

9977  SOCIAL  SERVICES  COORDINATOR, 

MODEL  NEIGHBORHOOD  AGENCY 

9978  PROGRAM  EVALUATION  SPECIALIST, 

MODEL  NEIGHBORHOOD  AGENCY 

9979  MODEL  NEIGHBORHOOD 

PROGRAM  COORDINATOR 

ALPHABETIC  CLASSIFICATION  CODES 


B 2 ACCOUNT  CLERK 

B 62  SECRETARY,  PARKING  AUTHORITY... 

B 68  CHIEF  CLERK 

B102  TELLER 

B104  SENIOR  TELLER 

B152  COURT  ROOM  CLERK 

♦$125  PER  MONTH  IN  ADDITION 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESIDING  JUDGE 
AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THE 
PROBATE  COURT. 

$35  PER  MONTH  IN  ADDITION 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 


1 1337M1626  41  640-  778 


JULY  1,  1970  JULY  15,  1970 

BI-WEEKLY 


CONTRACT  RATE 

CONTRACT 

BATE 

CONTRACT  RATE 

CONTRACT 

RATE 

CONTRACT  RATE 

CONTRACT 

RATE 

CONTRACT  RATE 

CONTRACT 

RATE 

CONTRACT  RATE 

CONTRACT 

RATE 

17.5 

442M539 

19 

219- 

266 

22 

551M670 

23 

266- 

324 

2.50  HR 

CONTRACT 

RATE 

18 

453M551 

19.5 

225- 

273 

21 

525M638 

22 

254- 

309 

20 

500M607 

21 

242- 

294 

27.5 

757M876 

27.5 

!♦  332- 

403 

27.5 

757M876 

27.5 

!♦  332- 

403 

29.5 

834M965 

29.5 

!♦  366- 

444 

37 

1143M1390 

37 

526- 

640 

JULY 

1,  1970 

JULY 

15,  1970 

BI- 

WEEKLY 

21 

525M638 

22 

254-  309 

30.5 

834M1013 

31.5 

403-  489 

32 

096M1O89 

33 

433-  526 

22 

551M670 

23 

266-  324 

26 

670M813 

27 

324-  393 

31.5 

876M1063* 

32.5 

423-  514’ 

62 


8159 

8160 
8164 
8222 
8228 

8234 

8235 

8302 

8304 

8408 

8410 

8412 

8422 


B42<* 

8425 


8512 

8516 

ClOl 

C251 

C252 
E124 
F 51 
F108 
G 3 
G 58 
I 53 
1112 
1120 
1132 
J 54 
J 70 
J 78 
L 50 
M270 


0 1 


RELATIONS  CALENDAR. 

ASSISTANT  LAW  CLERK 25 

LAW  CLERK.. 31.5 

SENIOR  LAW  CLERK 33.5 

GENERAL  CLERK 2C.5 

SENIOR  CLERK 24.5 

HEAD  CLERK 27.5 

DIRECTOR  OF  SERVICE,  ASSESSORS 

OFFICE 34.5 

ADDRESSING  MACHINE  OPERATOR....  17.5 
SENIOR  ADDRESSING  MACHINE 

OPERATOR 23 

GENERAL  CLERK-STENOGRAPHER 21.5 

LEGAL  STENOGRAPHER 22.5 

SENIOR  CLERK-STENOGRAPHER 24.5 

HEARING  REPORTER 


638M775 

26 

309-  374 

876M1063 

32.5 

423-  51^ 

965M1171 

34.5 

<•66-  566 

513M623 

21.5 

2<.8-  301 

623M757 

25.5 

301-  366 

721M876 

28.5 

3<.9-  A23 

1013M1230 

35 

477-  580 

442M539 

18.5 

214-  260 

578M703 

24 

280-  3<iO 

539M653 

22.5 

260-  316 

565M686 

23.5 

273-  332 

623M757 

25.5 

301-  366 

).00  DA  PLUS 

$55.00  DA  PLUS 

INSCRIPTIONS 

TRANSCRIPT  IONS 

ASSISTANT  TO  DIRECTOR,  M.  H. 
DEYOUNG  MEMORIAL  MUSEUM....... 

ASSISTANT  TO  DIRECTOR, 

CALIFORNIA  PALACE  OF  THE 

LEGION  OF  HONOR 

GENERAL  CLERK-TYPIST 

SENIOR  CLERK-TYPIST... 

DRESSING  ROOM  MAID 

SUPERVISOR  OF  OPERA  HOLSE 

ATTENDANTS........ 

OPERA  HOUSE  ATTENDANT 

SENIOR  POWER  HOUSE  OPERATOR.... 

AIRPORT  ATTENDANT 

ARCHITECT 

REAL  PROPERTY  APPRAISER 

special  examiner 

VENDOR  HELPER 

SUPERVISOR,  AMBULATORY  INMATES. 

SENIOR  ORDERLY 

PRACTICAL  NURSE 

BOOK  REPAIRER....... 

HOSTLER. 

STOCKMAN.... 

LABORATORY  APPRENTICE 

SUPERINTENDENT,  MACHINE  SHCP 

AND  EQUIPMENT,  UTILITIES 

CHAUFFEUR,  PASSENGER 

♦5X  ADDITIONAL  WHEN  ACTING 
AS  ASSISTANT  SGT-AT-ARMS  AT 
BOARD  OF  SUPERVISORS  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR  S 
OFFICE. 


25 

638M775 

26 

309- 

374 

25 

638M775 

26 

309- 

374 

21 

525M638 

22 

254- 

309 

2<i.5 

623M757 

25.5 

301- 

366 

2.43  HR 

2.55  HR 

2.89  HR 

3 

.03  HR 

2.75  HR 

2.89  HR 

29.5 

795M965 

31 

393- 

477 

25 

638M775 

26 

309- 

374 

37.5 

1171M1425 

38.5 

566- 

689 

31 

854M1037 

31.5 

403- 

489 

52.72  DA 

4» 

52.72 

DA 

1.68  HR 

1.77  HR 

28.5 

757M919 

29.5 

366- 

444 

21 

525M638 

22.5 

260- 

316 

20 

500M607 

21.5 

248- 

301 

19.5 

488M593 

20.5 

236- 

287 

756M756 

365.52- 

365.' 

24.5 

623M757 

25.5 

301- 

366 

578M578 

279.08- 

279.1 

40 

1324M1610 

41.5 

656- 

797 

27.5 

721M876* 

28.5* 

349- 

423 

SPE  EQUIPMENT  SUCH  AS  EDUCTOR 
COMPRESSOR  MOUNTED  ON  TRUCK, 

FLUSHERS,  SPRAY  TRUCK  C 

WATER  TRUCK 01  RATE  8 YDS  AND 

INCLUDING  12  YDS 

POWER  MOWER  TRACTOR..... 01  RATE  6 YDS  AND 

UNDER  8 YDS 


Cl  RATE  8 YDS  AND 
INCLUDING  12  YDS 
Cl  RATE  6 YDS  AND 
UNDER  8 YDS 
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0 54 


R 54 
RlOl 
R 102 
RllO 
S114 
T 56 
W108 

Y 6 

Y 14 

Y 42 

Y 51 


SUPERVISOR,  HUILDINGS  AND 

GROUNDS 

1 JUNIOR  OPERATING  ENGINEER 

♦ 101!  ADDITIONAL  PER  HCUR  kiHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

CHIEF  OPERATING  ENGINEER 

* 101!  ACCITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

ATHLETIC  ATTENDANT 

CAMP  ASSISTANT 

CAMP  MANAGER 

L IFEGUARD 

CLAIMS  INVESTIGATOR 

PROBATION  OFFICER 

RIDES  ATTENDANT  HELPER 

ORGANIST 

CURATORIAL  ASSISTANT 

CHIEF  INSTALLER 

CERAM  1ST 


32  896M1089 

25  638M775 


34  988M1200 


1.68  HR 
240M240 
876M876 

24.5  623M757 

31  854M1037 

30.5  834M1013 
1.65  HR 

52.72  DA 
2.43  HR 

26.5  686M834 
$25.00  PER  FIRING 


33  433-  526 

26.5  316-  384* 


36  501-  609* 


1.77  HR 
116.32-116.32 
4*402.76-402.76 

25.5  301-  366 

NP 

31.5  403-  489 

1.73  HR 

4*52.72  CA 
2.55  HR 

27.5  332-  403 

$25.00  PER  FIRING 


EXPLANATION  OF  SYMBOLS 

NP-CLASSES  RELATED  TO  151.3.1  CLASSES. 

ADJUST  TO  COMPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS  CLOSEST  TO  THE  PER- 
CENTAGE INCREASE  GRANTED  UNDER  SECTION  151.3.1  FOR  FISCAL  YEAR  1970-71, 
INCLUDING  AS  A PERCENTAGE  INCREASE  THE  DOLLAR  VALUE  TO  THE  COACH  AND  BUS 
OPERATORS  OF  THE  VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  PAID  INTO  A 
FUND  ESTABLISHED  FOR  SUCH  COACH  AND  BUS  OPERATORS  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  151.3.1  OF  THE  CHARTER. 
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Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Section  J^5 1.3  of  the  Charter 

documents 

OCT  ^2  1970 


Effective  July  1,  1970 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULFS  OF  COMPENSATION,  EFFECTIVE  JULY  I,  1970,  TO  BE 
PAin  CERTAIN  FMPLOYPES  SUBJECT  TO  PROVISIONS  OF  SECTION  151.3  OF 
THE  CHARTER. 


FILE  NO.  180-70 

AS  AMENDED  BY 

FILE  NO.  180-70-1 
FILE  NO.  180-70-2 


ORDINANCE  NO.  175-70 

ORDINANCE  NO.  255-70 

ORDINANCE  NO.  27^-70 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DIS- 
TRICT ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED  HEREIN,  COMPENSATIONS 
FOR  WHICH  ARF  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR  SUB-FOREMAN,  FORE- 
MAN AND  GENERAL  FOREMAN  OF  SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF 
COMPFNSATION  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSA- 
TIONS ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  OFSCRIBEO  IN  SFCTION  151.3  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1970. 

PE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SAN  FRANCISCO — 

SFCTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SFCTION  151.3  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISTORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  151 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCHIDING  SECTION  8.83  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1970,  TO  EMPLOYEES  OF  THF  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SFCTION  151.3  OF  THE  CHAPTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1970,  TO  SUB- 
FOREMAN, FORFMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SFCTION  8.1  TO  AND  INCLUDING  8.83  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SFCTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1970,  TO 
EMPLOYEES  3F  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHO  APE  OCCUPYING  POSITIONS 
ALLOCATED  TO  THC  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENTS  SPECIFIED 
IN  SECTION  10,  THF  COMPENSATIONS  FOR  WHICH  ARF  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SFCTION  B.83. 

SFCTION  2.  APPLICATION  OF  SCHEDULES  OF  C OMPF NS  AT  I ON-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SFT  FORTH  IN  SECTIONS  8.1  TO  8.83  HFPFOF 
WHICH  ARF  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THF  CHARTER 
AND  SUB-FORFMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIEIFD 
IN  SECTION  9 hereof,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SfrvICF  COMMISSION  TO  THF  CLASSIFICATIONS  SFT 
FORTH  IN  SECTION  ID  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  1P70, 


^FCTTOM  8.1.1.  HnUPS  OF  WORK-  A WORK  W^FK  CONSISTS  OF  SFVFN  17) 
COMSFCUTIVP  CALFNOAR  DAYS  AND  A BASIC  WORK  WFFK  IS  FIVE  15)  WORK 

days  of  fight  (B)  hours  each,  the  regular  hours  of  WORK  SHALL  BE 

FRHN  8-00  TO  5 P.  M.  WITH  MOT  HORF  ONE  (1)  HOUR  OEF  FOR  LUNCH. 

WH^N  service  requires  OP  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TO  5-00  p.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULeo  to  work  hours  other  THAN  FROM  8-00  A.  M.  TO  5-O0  p,  M. 


section  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  and  one-half  (1  1/?)  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BF 
RAID  for  time  worked  IN  EXCESS  OE  FORTY  (^0)  HOURS  IN  A WORK  WEEK, 
TTMF  WORKED  IN  EXCESS  OF  FIGHT  (8)  HOURS  ON  A WORK  DAY,  TIME  WORKED 
ON  A MON-WORK  DAY,  TIMc  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  RFGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAl  WORK  TIME,  RUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  RF  PAID 
OVFRTIMF  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 


section  8.1.8.  SHIFTS-  ( NOT  A PPLI CABLE ) 


SECTION  8.1. A.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THFY  FALL  ON  A WORK  DAY  IN 
THE  BASIC  WORK  WEEK-  NFW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MFM- 
ORIAI  DAY,  INDFPFMDPMCF  DAY,  LABOR  DAY,  VETFRAN  S DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE-NAMED  HOLIDAYS  FALLS 
ON  A SUNDAY,  THF  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 
ABSRNC^S  OF  SICK  L =A VE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DAYS  OR 
LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  FMPLOYFF  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABS'^NT  WITHOUT  P'^OMISSION  DN  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  RF  ENTTTL»"D  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
CALLS  ON  AN  employees  NON-WORK  DAY,  HE  SHALL  BF  ENTITLED  TO  HAVE  A 
WORK  HAY  OFF  WITH  PAY  OR  ONC  DAY  S PAY.  EMPLOYFFS  REQUIRED  TO  WORK 
ON  HOI  lOAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TO  their  hoi  TOAY  pay,  one  and  ONF-HALF  TIMES  THE  STRAIGHT  RATE  OF 
PAY  FPQ  Al.L  TIMc  WORKED  ON  SUCH  DAYS. 


SFCTION  8.2. 

5B10  SURVEYOR  S FIELD  ASSISTANT 

5712  INSTRUM'-NT  MAN 

531A  survey  party  CHIEF 

5818  CONSTRUCTION  INSPECTOR..,. 


5.62  HR 
6.30  HR 
6.8^  HR 
6.8^  HR 


8-1-7D 
6.02  HR 
6.76  HR 
7.33  HR 
7.33  HR 


5-1-71 
6.13  HR 
6.88  HR 
7.A6  HR 
7,A6  HR 


SECTION  8.7.1,  HOURS  OF  WORK-  EIGHT  18)  CONSECUTIVC  HOURS  OC 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A regular  work  day.  five  (F)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  through  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WORK 
WPCK  . 

WHFRF  IN  A^1Y  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
(jcMHPP  tT  OFSIRABLF,  THC  STARTING  TI  M^  MAY  COMMCNCE  ^arLIER  OR 


LftTFR  THAN  P A.  M.  STRAIGHT  TIMF  SHALL  BF  RFCKONED  BY  THF  FULL 
WORK  DAY  FXCFPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  ANO  ON  ANY  OAY 
THAT  THP  WORK  ON  A JOB  IS  SUSPFNOFD  ON  ACCOUNT  OF  WEATHER  CONOl- 
THAN  FOUR  (4)  HOURS  AT  THF  APPLICABLE  RATE  SHALL  8F  PAIO  FOR  WORK 
TIONS  OR  BY  written  OROPR  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BF  RFCKONED  BY  THF  HOIJR, 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BF  RECKONED  BY  THE  HALF  HOUR 
AND  THF  HOUR.  FOP  THE  FIRST  FOUR  (41  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  StJNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
(41  HOURS  PAY  AT  THF  APPLICABLE  OVERTIME  PATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BF  RECKONED  BY  THE  HAl  F HOUR  AND  THE 
HOUR.  AN  employee  whO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  RFQUFST 
EXCUSED  early  or  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED, 


SFCTION  fl.2.?.  OVERTIME-  ONE  AND  ONE-HALF  (1  l/?I  TIMES  THE 
HOURLY  RATE  SHALL  BF  PAID  FOP  AL(  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  OAY,  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOP  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  (2)  TIMES 
THE  RFGULAR  HOURLY  RATE  SHALL  BF  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  B.2.B.  shift-  A SHIFT  SHALL  CONSIST  OF  SEVEN  (7)  CONSE- 
CUTIVE HOURS,  exclusive  OF  A HALF  HOUR  LUNCH  PERIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  S P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (4J  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BF  PAID  FOR  FIVE  ( S ) HOURS.  FOR  MORE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  OF  SHIFT  WORK,  AN 
employee  shall  receive  eight  (BI  hours  pay  at  the  regular  STRAIGHT 
TIME  RATE, 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE reporting  for  work  on  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
RE  PAID  FOR  TWO  (2)  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  ANO  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE,  SHDW-UP  TIME  OF  TWO  (21  HOURS  NEED  NOT  PE  PAID. 


SECTION  B.2.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION 
DAY,  INOFPFNDFNCF  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  OAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  RE  OBSERVED  AS  THE  HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BF  MADE  ON  THE  BASIS  OF  1 DC ( EFFECT  I VE  1-1-71  15C)  PER  HOUR  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  PE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD 
BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFORMED  ON  ANY 
OF  THF  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  (2)  TIMES  THF 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  45C  AN  HOUR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  ANO  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THF  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SFCTION  B.B 


4/1/71 


7?\^ 


PIUMRER  FOREMAN 9.^1*HR  9.9I^  HR 

♦ INCRR<VSF  MAY  BF  APPLIFO  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONSt  HOLIDAYSt  HEALTH 
ANO  WELFARE  SAME  AS  SET  FORTH  UNDER 
7T47  PLUMBER. 

SPTTION  8. A. 

7718  GENERAL  LABORER  FOREMAN 5.61  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAMP  AS  751A  GENERAL  LABORER. 

SECTION  8.5. 

7220  ASPHALT  FINISHER  FOREMAN 5.61  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
ANO  WELFARE  SAME  AS  7514  GENERAL  LABORER. 

SECTION  8.6. 

7276  CARPENTER  FOREMAN..... 7.71  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
ANO  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.7.  1-16-71 

7277  CEMENT  MASON  FOREMAN 6.12  HR  6.44  HR 

EPOXY,  POLYESTER,  RESIN  AND  1-16-71 

ALL  COMPOSITION  FOREMEN..... 6.37  HR  6.69  HR 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  ANO  WELFARE  SAME  AS 
7311  CEMENT  MASON. 

SECTION  8,8. 

7233  GLAZIER  FOREMAN 10%  OVER  7326  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7326  GLAZIER. 

SECTION  8.9. 

7236  LOCKSMITH  FOREMAN 7.71  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

ANO  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.10. 

7238  ELECTRICIAN  FOREMAN 8.61*  HR 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 

SECTION  8.11.  4/1/71 

7239  PLUMBER  GENERAL  FOREMAN 9.70  HR  10.20*  HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  PLUMBING  CRAFT. 

6 


n.5S*HR  11. 06*  HR 


WHFN  SUPfRVISING  ^5  MFN  OR  MORF 
TVJ  THF  PLUMBING  CRAFT. 

♦INCRFAFC  may  RF  APPLTFD  TO  FRINGFS  RATHFR  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AMD  WELFARE  SAME  AS  SET  FORTH  UNOFR 
7^47  PLUMBER . 


SECTION  fl.l2. 

724?  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PAY  PER  PAY 
ADOTTIONAl  TO  THE  BASIC  HOURLV 
WAGF  PATE  ON  SAID  JOB  WHEN  IN 
CHAPGP  OF  THREE  (B)  OR  MORF 

EMPLOYEES 46.57  HR  PLUS  $B.2B5 

DAY  ADDITIONAL. 

B.  ONF  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THF  HOURLY  WAGE  RATE 
ON  SAID  JOB  WHFN  IN  CHARGE  OF 

FIVE  (5)  OR  MORE  EMPLOYEES $6.57  HR  PLUS  $6.57 

DAY  additional. 

C.  ONF  AND  ONF-HALF  HOURS  PAY 
PPR  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGF  RATE  WHEN  IN  CHARGE 
OF  T'^N  (ID)  OR  MORF  EMPLOYCPS 
OR  WHEN  IN  CHARGE  OF  MORE 

than  one  job $6.57  HR  PLUS  $9. 5*^5 

DAY  ADDITIONAL. 

D.  WAGES  AND  PREMIUM  TO  BF  BASED  ON  THE 
HIGHEST  WAGE  CLASSIFICATION  ON  THE 
JOB  HF  IS  SUPERVISING. 

working  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAMF  AS 
7046  PAINTER. 


SECTION  B.IO.  4/1/71 

774B  STFAMFITTFR  GENERAL  FOREMAN 9.  7D  + HR  ID. 20*  HR 

WHEN  supervising  UP  TO  45  MEN 
IN  THE  STEAMFITTING  CRAFT. 

when  supervising  45  MEN  OR  MORF 10.56*HP  11. D6*  HR 

IN  THE  STFAMFITTING  CRAFT. 


♦INCRFASF  MAY  BF  APPLIED  TO  FRINGES  RATHFR  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  SAMF  AS  7047  PLUMBER. 


SECTION  B.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 260.26  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  same  AS  7081  AUTOMOTIVE  MECHANIC.. 

SFCTION  8.15.  4-1-71 

7250  UTILITY  FOREMAN 9.41*HR  9.91*HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAMF  AS  SET  FORTH  UNDER 
7047  plumber. 


SEfTTON  R.l^. 

aiitomtiive  machinist  foreman 

WHFN  SIJOERVISING  L'^SS  THAN  7 F MPLOYEES . . . 1 OH  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15H  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  same  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  P.17. 

7?56  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 7.89*  HR 

^INCREASES  MAY  RE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 


SECTION  P.IP 

7276  ELECTRICIAN  GENERAL  FOREMAN 9.57*  HR 

♦INCREASES  MAY  RE  APPLIED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  73A5  ELECTRICIAN. 


SECTION  B.19 

7278  PAINTER  GENERAL  FOREMAN 25H  OVER  7346  BASIC 

WAGE  RATE 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7346  painter. 

SECTION  8.20.  4-1-71 

7284  UTILITY  GENERAL  FOREMAN 9.70*HR  10.20«HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SF T FORTH  UNDER 
7347  PLUMBER. 

SECTION  8.21.  10-1-70  4-1-71 

7305  BLACKSMITH.. 4.82  HR  4.86  HR  4.90  HR 


SECTION  8.21.1.  HOURS  OF  WORK-  EIGHT  (8)  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OE  7-00 
A.  M.  AND  5-00  P.M.,  5 DAYS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOO, 
FIRE,  FLOOD,  OR  POWER  FAILURE,  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOtJR  14)  HOURS  WORK  OR  FOUR  14)  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MOPE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  (8)  HOURS  WORK  OP  EIGHT 
(8)  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD. 
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SFCTION  8.2K2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TI MF  AND  ONE-HALF.  SATURDAY  WORK,  UP  TO 
FOUR  (4)  HOURS  ( MAINTENANCE  WORK  UP  TO  EIGHT  (8)  HOURSI,  SHALL  BE 
AT  TIMF  AND  ONF-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIMF  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  (8) 

HOURS  IN  ONE  (1)  DAY  AND  FORTY  (40)  HOURS  IN  ONE  (II  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TFRMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  (4)  HOURS  AT  STRAIGHT  TIME  PAY. 


SFCTION  8.21.3.  SHIFTS-NOT  APPLICABLE 


SFCTION  8.21.4.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY,  THE  DAY  BEFORE  NEW  YEAR  S DAY,  NEW  YEAR  S DAY,  WASH- 
INGTON S BIRTHDAY,  AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  TIMES  HIS  REGULAR  HOURLY 
SHIFT  RATE  OF  PAY  FOR  THE  ABOVF  HOLIDAYS,  PROVIDED-  THE  EMP- 
LOYEF  HAS  BFFN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  (301 
CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY, 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR  S CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS,)  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THF  EMPLOYEE  HAO  WORKED  SOME  TIME  DURING  THE  TWO 
(2)  calender  WECKS  preceding  THF  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CUR ED.) 

IE  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY,  SET  FORTH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THF  NATION  ON  THF  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 

IF  employees  work  on  any  OF  THE  ABOVF-ME NTI ONFD  HOLIDAYS,  THEY 
SHALL  BF  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIMF  HOURLY  PATE  OF 
PAY  IN  ADDITION  TO  THF  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

FOR  UNDER  THF  ABOVE  CONDITIONS. 

SECTION  8.21. S.  HEALTH  AND  WELFARE-  29C  AN  HOUR  LFSS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THF  VALUE  OF  TH^  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SFCTION  R.2?. 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 235.60  WK 

WORKING  conditions,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.23, 


8-1-70 


2-1-71 


7^07  RPTrxlAYEP 7.00  HR  7,^0*  HR  7.90*  hp 

WnrN  WORKING  UNOFROROUND  $5.00  PFR  DAY  ADDITIONAL 
♦ INCRPASES  MAY  BF  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SFCTTON  R.71.1,  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WFEK 
HONPAY  TO  rpIDAY,  INCLUSIVE. 


SFOTTON  R.77.?.  OVERTIME-  SATURDAY,  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TTMF  WORKFD  OUTSIDE  OF  THF  REGULAR  WORK  DAY  (R-00  A.  Nl . TO 
^-90  p.  M.  HR  SHIFT  WORK)  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  SHIFT-  WHEN  2 SHIFTS  ARE  WORKED,  THF  FIRST 

SHIFT  shall  COMMENCF  AT  7 a.  M,  AND  TERMINATE  AT  2-30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCF  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

WHEN  3 SHIFTS  ARE  WORKFD,  THF  FIRST  SHIFT  SHALL  COMMFNCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M. , THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M,  AND  TERMINATE  AT  3 P.  M. , THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOP  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  p«^PLOYFRS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  R=  PONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 


SECTION  B.23.A  HOLIDAYS. 

employees  SHALL  HAVE  THF  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATF  NEW  YFAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY, 
INDFpcNDFNCF  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  DAY  AFTFR 
THANKSGIVING,  AND  CHRISTMAS  DAY, 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  DAVS . 

A HOLIDAY  FALLING  ON  SUNDAY  THF  MONDAY  FOLLOWING  SHALL  BE 
CONSIDERFD  AS  A HOLIDAY. 

SECTION  B.?3,*i.  HEALTH  AND  WELFARE-  SBC  IB-1-70  6BC)  HOUR  JESS  AN 

AMOUNT  WHIeh  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  CnUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUF  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  FMPlOYEFS  DEATH  BENEFIT. 


SFPTTON  B.2A.  l-lft-71 

7311  cement  mason S.6?  HR  S.9^  HR 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXY,  POLYESTER,  RESIN  AND 

ALL  POMPOSITION  MASONS S.B7  HR  6. ID  HP 


SECTION  B.74.1.  HOURS  OF  WORK-  fl  HOURS  PFR  DAY,  S DAYS  PFR 
WE'^K,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  B.74.?.  OVERTIME-  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
TOTAL  OF  7 HOURS  AFTER  THF  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BFTWEEN 
TH*^  HOURS  IB  A,  M.  TO  4-30  P.  M.  1 ON  MONDAY  THROUGH  FRIDAY,  TIME 
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ANO  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
ANY  EMPLOYEE,  WHEN  MEN  ARE  REQUIRED  TO  REPORT  EOP  WORK  BEFORE 
R A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC,  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  ANO  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  RE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  ANO  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  FATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  ANO  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THF  SHIFT. 


SECTION  8.2A.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED,  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
ANO  4-30  P.  M.,  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATF  FOR  8 HOURS.  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  ANO  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  8.24.4.  HOLIDAYS-  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
Y*^AR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


SECTION  8.24.5.  HEALTH  AND  WELFARE-  36C  HR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  ANO  AN  AMOUNT  EQUIVALENT  TO  THF  VALUE  OF  THt=  CITY  S 
CONTRIBUTION  TO  THF  RETIREMENT  SYSTEM  FOR  FMPLOYFFS  DEATH  BENEFIT. 


SFCTION  8.25. 

7313  AIITOMOTIvr  MACHINIST 235.60  WK 

7313  AUTOMOTIVE  MACHINIST  (TEMPORARY) 51. 8“^  DA 


Tf^MPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK  S WORK,  AND 

shall  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 

SFCTION  ft. 25.1.  HOURS  OF  WORK-  EIGHT  (8)  HOURS  SHALL  CONSTI- 
TUTE A REGULAR  DAY  S SHIFT  BETWEEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  may  be  as  FOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TO  4 P.M.}, 
(ft  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.).  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  MIDDLE  OF  THE  SHIFT  ANO  SHALL  RE  ONE  (1)  HOUR  UNLESS  OTHERWIS*^ 
agreed.  forty  (40)  HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WORK  OF 
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FIVF  (S)  CHNSECUTIVF  DAYS  FP DM  MDNDAY  THROUGH  FRIDAY  DP  TUESDAY  THROUGH 
SATURDAY.  WORK  RERFORMCD  ON  ANY  DAY  OTHER  THAN  THF  EMPLOYEE  S 
SCHFDUl.  FO  FTVc  (S)  CONSECUTIVE  DAYS  SHALL  RE  PAID  AT  THE  RATE 
OF  DOURl  F ttmf. 

SFCTIDN  overtime-  time  AND  ONE-HALE  (1  1/?)  SHALL 

RF  paid  for  ALl  HOURS  WORKED  BEFORE  OR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
TO  A MAXIMUM  OF  THREF  (B)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATF  OF  DOUBLE 
TIMF.  DOURL F TTMF  SHALL  RE  PAID  FOR  THE  12TH  HOUR  AND  FOR  THE  48TH  HOUR 
AND  OVFR  . ANY  CALL  BACK  SHALL  BF  AT  DOUBLE  TIME.  OVFRTIMF  SHALL  PF 
DISTRlBUTFn  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREFMFNT.  FM- 
DLOYFFS  WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTFFD  FIGHT  (B)  HOURS 
WORK  OR  PAY  THFRPFDR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  ON  ANY  OF  THE 
HOI  IDAYS  specified  shall  BE  GUARANTEED  EIGHT  (8)  HOURS  WORK  OR  PAY 
ThprfFOR  at  DOURLF  time  in  ADDITION  TO  THE  PAY  FOR  THE  HOLIDAY. 

SECTION  «.?S.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  shift  or  commencing  DURING  ANY  PERIOD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SI  DER  ‘‘O  A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  RE 
PAID  ten  PFR  CENT  (10355  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HFREIN. 
A SUBSFOU'^NT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  RE  PAID 
FIFTEf^N  PER  CENT  (ISf)  ABOVE  THE  REGULAR  DAY  RATE.  THE  FMPIOYER  SHALL 
GIVE  AT  LFAST  one  (15  WEEK  S NOTICE  TO  THE  EMPLOYEE  PF  THE  CHANGE 
OF  SHIFT  WORK.  there  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 

SECTION  P.^F.A.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  with  PAY-  NFW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL 
DAY,  FOURTH  OF  jULY,  LABOR  DAY,  ADMISSION  DAY  (WH^N  THE  CELEBRATION 
IS  held  in  SAN  FRANCISC05,  VETERANS  DAY,  THANKSGIVING  DAY,  AND 
FHRISTMAS  day.  when  any  of  the  AROVP  holidays  FALL  ON  SUNDAY,  THE 
DAY  OBSERVED  BY  THF  STATE  OR  NATION  SHALL  BF  CONSIDFRFP  AS  THE  HOLIDAY. 
there  shall  BF  NO  DEDUCTION  IN  PAY  FOP  THE  ABOVE  HOLIDAYS,  AND  EM- 
PlOYFFS  WHOSF  WORK  SHIFTS  DO  NOT  FALL  ON  THF  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  Fnp  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAIL TNG  RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOP  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 

AN  employee  must  WORK  OR  BE  AVAILABLE  FOR  WORK  ON  THF  LAST  REGULAR 
workday  immediately  prior  to  a holiday  AND  THE  FIRST  REGULAR  WORK- 
DAY immediately  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYER  CAN  SHOW 

A justifiable  ExrusE.  any  employee  who  is  laid  off  or  discharged 

FOR  CAUSE  AT  THF  END  OF  HIS  WORK  WEEK,  SHALL  RECEIVE  PAY  FOR  ANY  HOLI- 
DAY that  falls  on  THF  FIRST  DAY  OF  THF  EMPLOYE'^  S SHIFT  THF 
FOLLOWING  WERK. 

SECTION  health  AND  WELFARE-  1138.5*^  PFR  MONTH  LESS  THF 

ALLOWABL  F CITY  OFFSET. 


SECTION  P.?6. 

T-nq  ELECTRIC  MOTOR  SHOPMAN 6.?'^Y  HR 

TROIIBI  E SHOOTING  (OUTSIDE  SHOP! 7.89*  HP 

♦INCREASES  nay  BR  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  B,?fr.l.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PFR 
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WEFK,  TO  FRIDAY,  INCLUSIVE 


SFCTION  8.76.2.  nVFRTlMF-  THF  FIRST  TWO  HOURS  (NOT  TO  EXTEND 
REYOND  8 P.  M.)  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (8  A.  M,  TO 
5 P.  M.I  AND  SATURDAYS  8 A.  H.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
AND  ONF-HALF.  all  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCmOING  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
CMPIOYCF  RFOUIRCD  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONF  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
time  RATP, 

ANY  employee  required  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  HOURS  PAY  FOR  THAT  CALENDAR  DAY,  AT  THF  PREVAILING 

HOURL  Y P ATF. 


SECTION  8.26.8.  SHIFT-  NONE. 


SECTION  8. 26. A.  THE  FOLLOWING  HOLIDAYS  SHALL  RE  OBSERVED-  NEW  YEARS  DAY 
WASHINGTONS  BIRTHDAY  DECORATION  DAY  FOURTH  OF  JULY,  ADMISSION  DAY,  LABOR 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED  ON  GROSS  EARN- 
INGS SHALL  BF  PAID  FOR  WORK  PERFORMED  ON  THFSE  HOLIDAYS.  A HOLIDAY 
FALl.  ING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  RF  ON  THE  PAYROLL  FOP  A PERIOD  OF  FIFTEEN  (15)  DAYS  PRIOR 
TO  THF  HOI  IDAY  TO  RE  ELIGIBLE  FOR  HOLIDAY  PAY.  3.61:  HOLIDAY  PAYMFNT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.26.5.  HEALTH  AND  WELFARE-  35C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  RFPRFSFNTS  CONTRIBUTIONS  TO  THF  CITY  AND  COUNTY  HFALTH  SER- 
VICF  system  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TQ  THE  RETIREMENT  SYSTEM  FOR  FMPLOYEES  DEATH  BFNEFTT. 


SFCTION  8.27. 

7321  ELEVATOR  MECHANIC 


7.58  HR 


SECTION  8.77.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WFFK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.27.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  (8  A.  M.  TO  5 P.  M. I AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOURLF  TI MF  RATE  OF  REGULAR  TIME. 


SFCTION  8.77.3.  SHIFT-  NONE. 


section  8.27.4.  HOLIDAYS-  NEW  YEAR  S DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  RE 
PAID  HOI  IDAYS  AT  THE  REGULAR  RATF  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PFRFORMED.  IN  ADDITION,  WASHINGTON  S BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
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TIME  OME. 

TO  BP  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THc  PAYROLL  WITHIN  THE  WPFK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
RE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOP  WORK  PERFORMED  BETWEEN  B A.  M. 

AND  S P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OE  B A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  performed  plus  STRAIGHT  TIME  PAY  FOR  THF  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A,  M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY. 


SECTION  8.?7.5.  HEALTH  AND  WELFARE-  16  CTS  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
contribution  to  THF  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.28. 

7B26  GLAZIER 7.305HR 

HIGH  PAY — WORK  ON  A SUSPENDED  CONTRIVANCE  ON  EXTERIORS  OF  ANY 

BUILDING  FOR  A HOURS  OR  MORE....2BC  AN  HOUR  ADDITIONAL. 


SECTION  8.28.1.  HOURS  OF  WORK.  OUTSIDE  WORK-  8 HOURS  PER  DAY 
(8  A.  M.  TO  5 P.  M.l,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 
INSIDE  WORK-  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5-3D  P. 
M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  FOR  THE  FIRST  TWO  (2)  HOURS  AFTFR  THE 
FIRST  EIGHT  (8»  HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HALF— 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  (2»  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIME  AFTER 
B P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  FOUR  1^1  HOURS,  WHFN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


SECTION  8.28.3.  SHIFT-  NONE. 

SECTION  8.28.4.  HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTONS  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  ( THOSF  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  MORE)  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZ«=D  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY, 
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PRnviDEn  FURTHER  THAT  SUf.H  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY.  PROVIDED,  HOWEVER,  THAT  IE  SUCH  ABSENCE  IS  DUE  TO  A RONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  RE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OP  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOITDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  RE  ENTITLEO. 


SECTION  8.?fl.5.  HEALTH  AND  WELFARE.  25C  AN  HOUR  FOR  EACH 
STRAIGHT  time  HOUR  WORKED  (MAXIMUM  40  HOURS  PER  WEEK)  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  To  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
system  and  an  amount  equivalent  to  the  VALUE  GE  THE  ETTY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.?9. 

TB??  GRANITE  CUTTER INSIDE  40.00  OA 

OUTSIDE  4’. DO  DA 
setting  curbs  48. so  DA 


SECTION  8.P9.1.  HOURS  OE  WORK.  8 HOURS  PER  DAY  ( BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  8 P.  M.)  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.29.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  one-half  SHALL  BE  PAID. 


SECTION  8.29.3.  SHIFT.  NONE. 


SECTION  8.29.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  RE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PFRFORMED  ON  THESF  HOLIDAYS. 


3-1-71 
43. OP  DA 
45.00  DA 

51.80  OA 


SECTION  8.29,8.  HEALTH  AND  WELFARE.  28C  (EFFECTIVE  3-1-71  330  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8. 3D. 

7328  OPERATING  ENGINEER,  UNIVERSAL 
WHEN  OPERATING- 

ROLLER  OR  SELF-PROPELLED  COMPACTOR.. 


7-1-70  1-01-71 

6.54  HR  6.78  HR 
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TRFNfHTNG  MACHINE. 

CRANESinVFR  25  TONS) 

CRANF5  (NOT  OVFR  25  TONS) 

pnWFR  5HnVFLS,  CLAMSHELLS,  DRAGLINES, 

RACKHOFS  AND  GRAD-ALLS 

(IJR  TO  AND  INCLUDING  I YARD).... 

(nvER  1 YARD) 

COMBINATION  BACKHOE  AND  LOADER 

MECHANICAL  FINISHERS  OR  SPREADER 

MACHINE!  ASPHAL  T) 

SUREACE  HEATPRS  OR  SCREEDMAN 

SMALL  RUBBER  TIRED  TRACTORS 

SMALL  TRACTOR  (WITH  ROOM) 

TRACTORS,  007PRS,  SCRAPERS, 

SHEEP'S  FOOT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 

tractors  (WITH  BOOM)  {D-5  OR  LARGER, 

AND  SIMILAR) 

POWER  BLADE 

LOADER  (UP  TO  2 YARDS) 

LOADER  I?  YARDS  UP  TO  AND  INCLUDING 

4 YARDS 

LOADER  (OVER  4 YARDS) 

PORTABLE  CRUSHERS 

material  hoist  I I DRUM) 

COMPRESSOR 

ASSISTANT  TO  ENGINEER  (OILERS) 

STRAIGHT  time  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  EQUIPMENT  AND  CLASSIFICATION. 

employees  working  in  tunnels  or  ADITS  SHALL  RECEIVE  i.l25  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PPR  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  BE  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


6.91 

HR 

7.16 

HR 

7.3B 

HR 

7.65 

HP 

7. 2D 

HR 

7.46 

HP 

7.28 

HR 

7.54 

HR 

7.38 

HR 

7.65 

HR 

7. 20 

HR 

7.46 

HR 

6.64 

HR 

6.88 

HR 

6.54 

HR 

6.78 

HR 

6.54 

HR 

6.78 

HP 

6.64 

HR 

6.88 

HR 

6.91 

HR 

7.16 

HR 

7.06 

HR 

7.32 

HR 

7.28 

HR 

7.54 

HR 

6.91 

HP 

7.16 

HP 

7.20 

HR 

7.46 

HR 

7.38 

HR 

7.65 

HR 

6.54 

HR 

6,78 

HR 

6.30 

HR 

6.53 

HR 

5.78 

HR 

5.99 

HR 

5.55 

HR 

5.75 

HR 

CABLE 

TO 

THE 

SECTION  B.BO.l.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  P‘=RIOOI  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  CQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
BASTS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 


SECTION  8.30.:>.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIMP 
PATE  SHALL  BE  PAID  FOR  ALL  WORK  (OTHER  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFOPF  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  ONE  AND 
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ONP-HAL^'  THF  APPLTCARLF  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 

ALl  REPAIR  WORK  AND  F I FL 0 SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  FNDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THF  APPLICABLE 
STRAIGHT  TIMP  RATF  SHALL  BE  PAID  FOR  ALL  WORK  PFRFOPMED  ON  SUNDAYS 
AND  HOLIDAYS. 

TRIPLE  TIME  POR  ALL  WORK  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHI^T  except  FOR  REPAIR  WORK  AND  FIELD  SURVFY  WORK. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A HOLIDAY,  HF  SHALL  BE  PAID  AT  LEAST  t*  HOURS  AT  THE  APPLIC- 
ABLE OVFRTIMF  rate  unless  THF  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASF  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THF  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  RE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THE  FIRST  SHIFT  ON  A SATURDAY,  SUNDAY  OR  HOLIDAY,  THF  ABOVE  SHALL 
APPLY  BUT  IF  any  employees  ARE  CALLED  OUT  TO  WORK  ON  A SFCONO  OR 
THIRD  SHIFT  ON  SATURDAY,  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  BF  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 


SECTION  8. 30. 3.  SHIFT.  ON  A SINGLE  SHIFT,  fl  CONSECUTIVE  HOURS 
(EXCLUSIVE  OF  MFAL  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WORK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHFN  TWO  SHIFTS  ARC  CMPLOYEO  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NOT  EARLIER  THAN  5-00  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCc  SUCH  •>  SHIFT  OPPRATIONS  AND  STARTING  TIMF  HAVE  BEEN  ^STABLISH- 
FD,  THEY  SHALL  NOT  RF  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
ON COMPLETION  OF  THF  JOB),  PROVIDFD  THAT  THF  STARTING  TIMES  MAY  RE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THF  APPLTCABLF  STRAIGHT 
TIME  OR  OVFRTIMF  RATE  SHALL  BF  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNOER  THE  ABOVF  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS. 

WHFN  3 SHIFTS  APE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (FXCLUSIVF  OF  MFAL  PERIOD)  SHALL  CONSTITUTF  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BF  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  B-DD  A.  M.,  MONDAY,  AND  SUCH  WORK  WFFK  SHALL  END 
WITH  THF  CLOSING  OF  THP  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  AT  8-DD 
A.  M.  SATURDAY  WHICHFVFR  IS  FARLTER.  ALL  WORK  PERFORMED  BETWEEN  THF 
END  OE  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY 
WHICHFVFR  IS  EAPt  TFR  AND  8-00  A,  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
THP  APPLICABLE  OVERTIME  RATE.  SHIFT  D I FF ERFNTI ALS  SHALL  APPLY  WHFN- 
EVFR  SHIFTS  APE  WORKED  UNDER  THE  ABOVF  CONDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DFSIRABLF  TO  START  THF  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIMF  MAY  BF  MADE. 


SECTION  8.70,4,  holidays.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATICN  DAY, 

FOURTH  OF  JItLY,  LABOR  DAY,  THANKSGIVING  DAY,  THF  DAY  AFTER  THANKSGIVING 
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AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  ON  SUNDAY  SHALL  RF  DRSERVFD  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THFSF  HOLIDAYS  SHALL  BF  MADE  ON  THE 
BASIS  OF  25C( EFFECTIVE  1-1-71  ROC) 

AN  HOUR  FOR  HOURS  ACUIALLY  WORKED,  PAYMENT 

SHALL  RF  MAOF  AT  THE  PND  OF  FACH  PAYROLL  PERIOD  BASPD  ON  THE  NUMRFR 
OF  HOURS  ACTUALLY  WORKFD  DURING  SAID  PFRIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  RF  PAID  FOR  AT  DOUBLE  TIME, 


SECTION  fl.Rn.5.  HEALTH  AND  WELFARE.  M 1/2C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  RFPRPSPNTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SPRVICF 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY’S  CONTRIBU- 
TION TO  THP  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  R.?l. 

73R7  T'JUCK  DRIVER,  LIGHT 5.675  - 5.77  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYM’^NTS  SAME  AS  01  CHAUFFEUR. 


SECTION  R.3?. 

7343  I.OCKSMITH 6.96  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WFIEARE  PAYMENTS  SAME  AS  7344  CARPENTER. 


SECTION  R.33. 

7344  CAPPFNTFP 6.96  HR 

WHEN  OPERATING  POWER  SAW 7.11  HR 

WHEN  ERECTING  STEEL  SCAFFOLD 7.11  HR 


SECTION  fl.3-*.I.  HOURS  OF  WORK-  36  HOURS  PER  WEFK  CONSISTING  OF 
NOT  MORE  than  R HOURS  PER  DAY,  5 HAYS  PFR  W^^FK,  MONDAY  TO  FRIDAY, 
TNCLUS IVF. 


SECTION  R.33. 2.  OVERTIME.  FOR  THF  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THF  FIRST  FIGHT  HOURS  OF  WORK,  TIME  AND  ONF-HALF  SHALL  BF  PAID. 
the  first  EQDR  hours  after  THF  FIRST  FIGHT  HOURS  SHALL  MEAN  THF 
HOURS  BETWEEN  4*30  p.  M.  - 8*30  P.  M.  PROVIDED  HOWFVFR  ON  FRIDAYS, 
the  first  four  hours  of  overtime  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  (12*30  P.  M.  - 4*30  P.^^.). 

All  TIMC  WORKED  TH'^REAFTER,  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BF  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIpT  IS  REING  WORKED  AND  MEN  ARE  RFOUTRFD  TO 
RrpnpT  POR  WORK  BEFORE  fl  A.  M.  THEY  SHALL  BF  PAID  DOUBLE  TIME  PRIOR 
TO  B A.  M . 

IM  pmeRGENCTFS  WHERE  PREMISES  CANNOT  PE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  the  CLOSE  QE  BUSINESS,  MEN  THEN  REPORTING  FOR  WORK  SHALL 
PE  PAID  time  and  ONF-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTFR  MIDNIGHT  SHALL  BF  PAID  DOUBLE  TIME. 

SECTION  P.33.3.  SHIFT.  ALL  WORK,  EXCEPT  WHERE  MORE  THAN  ONF 
SHIFT  IS  worked,  or  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 


IP 


FMFOGFNC TES,  SHALL  RF  PERFORMEO  BETWEEN  THE  HOURS  OF  B A.  M.  AND 
5 P.  M, 

WHFRF  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  fl  HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALl 
PE  ESTABLISHED  OR  STARTED  FOR  LFSS  THAN  5 CONSECUTIVE  REGULAR  WORK 

DAYS. 


SECTION  fl.33.A.  HOLIDAYS.  THE  FOLLOWING  SHALL  RR  ORSFRVFD  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  PAYMENT  FOR  THESF  HOLIDAYS  SHALL  RE  MADE  ON  THE 
BASIS  OF  35C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 
MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME.  HOLIDAY  FALLING 
ON  SUNDAY  OBSERVED  ON  MONDAY. 


SECTION  8.33.5.  HEALTH  AND  WELFARE.  37  CENTS  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.34. 

7345  ELECTRICIAN 7.6b*  HR 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BOS  N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  CR  POLES  OR  THF 
OUTSIDE  OF  TOWt^PS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  (601  FFFT  SHALL  BE  PAID  TIME  AND  ONE-HALF  (I  1/2)  THE  REGULAR 
PATE  OF  PAY  AND  WH^N  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NIN'^TY  (90) 
FPct  shall  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

underground  and  tunnel  WORK-  ALL  RATES  OF  PAY  FOP  MEN  ASSIGNED 
TO  WORK  IN  AMY  UNCOMPLETED  TUNNFl,  OR  SHAFT  SHALL  RF  INCREASED  TEN 
PFR  CENT  (10?).  EMPLOYEES  ON  SUCH  JOB  FIVE  (5)  HOURS  DURING  THE 
REGULAR  working  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 


SECTION  8.34.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PEP 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  FMPLOYEF  REQUIRED  TO  REPORT 
ehr  WORK  SHALI  receive  NOT  LESS  THAN  4 HOURS  PAY  FOP  THAT  CALENDAR 
DAY. 


SECTION  8.34.2.  OVERTIME-  FOR  ALL  WORK  PERFORMFO  BFFDRF  OR 
AFTER  THE  REGULAR  SEHEDULEG  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  y,  OP  SHIFT  WORK  AND  ON  SATlJRnAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLF  TIME. 

EMOLDYEES  called  for  duty  4 HOURS  OR  MORE  BEFORE  THF  BEGINNING 

OF  regular  working  hours  shall  be  paid  at  the  rate  oe  double  time 

FROM  THF  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

employers  called  for  duty  less  than  four  HOURS  BEFORE  THPIR  REGUIAR 

working  hours  shall  re  paid  at  THF  DOUBLE  TIME  RATE  UNTIL  STARTING 


TIMF  OF  THFIR  RFGUI.AR  WORK  DAY,  AND  STRAIGHT  TTMF  RATE  FOR  THFIR 
REGULAR  WORK  DAY. 

AN  FMFRGFNCY  TALL  SHALL  BF  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THF  nnURl  E TIMF  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THF  EMP- 
I OYFR  S TIMF  AT  THE  END  OF  A RFGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE- 
QUIRFP  TO  WORK  OVERTIME  JM  PXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
0V«^RTIMF  sham  receive  a lunch  period  of  30  MINUTES  ON  THE  EMPLOY- 
rp  s TTMP  FVFRY  ^ HOURS.  (THIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PFRin^^  OM  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS.)  AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
FSTARI  ISHcq  overtime  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTFO  pc  ALl  nWFD  A REASONABIE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
FMPLOYFR  S TIME, 


SFTTION  P.3^.3.  shift.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/? 
HOUR  PERIOD  L'^SS  3D  MINUTES  FOR  MFALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  period  SHALL  RF  A SUM  EQUIVALENT  TO  7 TIMES  THF  REGULAR 
HOURLY  PATE  WITH  MO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  3D  MINUTES  FOR  MEALS  ON  THE 
cMPtOYEE  S Ti^r.  PAY  FOR  A FULL  SECOND  SHIFT  PFRIOD  SHALL  BF  A SUM 
FOUIVALENT  TO  7 TIMr^  jhF  REGULAR  HOURLY  RATE  PLUS  ID  PERCENT. 
overtime  rate  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A S 1/?  HOUR  PCRIOO  LESS  30  MINUTES  FOR  MEALS  ON 
THc  FMPLOYCC  T T MC . PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  PE  A 
SUM  EQUTVAL'^NT  TO  ^ TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVCRTIM'-  PATE  SHALL  INCLUDE  THE  PERCENTAGE. 

cmplOYFES  Rcqujpfd  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
their  regular  shift,  unless  relieved  from  work  at  I EAST  A FULL 
SHIFT,  AS  S'^T  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
RCGULAP  SHIFT,  SHALL  RE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPIOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  I CAST  A FULL  SHIFT  RFFORE  STARTING  THFIR  NEW  SHIFT 
shall  pc  PATH  THc  OVERTIME  RATE  FOP  THF  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  employee  WORKING  ON  THE  FIRST  OR  RFGULAR  DAYLIGHT  SHIFT 
TS  RCQMTPcp  TO  Rcthpn  to  WORK  OM  THc  THIRD  SHIFT  WITHIN  THE  SAME  2A 
HOUR  WODK  DAV  PPOlon,  HE  SHALL  RECEIVE  OniJPLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WOOK.  THF  ?A-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  PE  THC  74_h0IIR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
the  day  shift.  ND  fmployFF  SHALl  RE  TRANSFERRED  FROM  HIS  REGULAR 
assigned  shift  TD  another  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK, 
EXC-CPT,  HOWcvcp,  he  MAY  BF  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 


SECTION  R.34.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  PE 
OPSFPVCO-  Ncw  YCAP  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATICN  DAY, 

FOtJRTH  OF  JULY,  ADMISSION  DAY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOtlDAYS  FALLS  ON  SUNDAY,  THE 
following  oaY  shall  re  observed  in  lieu  thereof,  any  of  THF  ABOVE  LISTED 
HOLIDAYS  MAY  3c  CHANGEO  TO  THc  CLOSCST  MONDAY  OR  FRIDAY  PY  LEGISLATION 
WHEN  SO  changed  the  day  DESIGNATED  SHALL  BE  RECOGNIZED  AS  THF  HOLIDAY 
in-fact,  and  THC  OAY  PRCVTDUSLY  BEING  THE  HOLIDAY  SHALL  BE  A REGULAR  WORK 
DAY.  THIS  RFGULAR  WORK  o/yv  WILL  NOT  APPLY  ON  A SATU^ci^y  OP  SUNDAY. 

FOUR  pForENT  (4T)  holiday  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 
oniiBi  r TIMc  SHALL  BE  PAID  criR  ALL  WORK  PERFORMED  ON  THE  FORFGniNG  HOLIDAYS. 
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SFCTinN  HF^LTH  AND  WFLFARE. 

1/'>Z  AN  HOUR  LFSS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  city  ANO  county  HEALTH  SERVICE  SYSTEM  ANO  AN  AMOUNT  EQUIVALENT 
TO  THF  VALUE  OF  THE  CITY  S C ONTR I BIITI  ON  TO  THE  RETIPFMENT  SYSTEM 
FOR  EMPLOYFFS  death  BENEFIT. 


SFETION 

70A6  PAINTER ^.57  HR 

when  working  on  exterior  stage* 

ETH  TH  7TH  STORY  INCLUSIVE 1/?  HOUR  OF  WAGE  R AT  F 

additional  per  day 

RTH  TO  IITH  STORY  INCLUSIVE I HP  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

l?TH  STORY  OR  HIGHER  1 1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION,  BRIDGES  AND 
TANKS  OVER  SO  feet  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  hourly  wage  RATE 


OVER  laO  EEPy  ABOVE  GROUND  OR  WATER 

LEVEL ? HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIf^S  IN  A BUILDING  TO  BE  COMPUTED  FROM  THF 
FRONT  ENTRANCE  OF  BUILDING  AT  12  FEET  PER  STORY. 
interiors-  ON  BUILDINGS  WITH  OPEN  PERIMETERS. 
anywork  within  is  fcet  of  the  open  perimeters 

SHALL  BE  CONSIDERED  AS  HIGH  TIME  ANO  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - emolOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  7SC 
prp  HOUP  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  SDC  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 


SECTION  R.BS.l.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  B.BS.?.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-30  A.  M.  TO  12M  AND  FROM  12-3^ 
P.  M.  TO  p.  M.,  tIMc  and  one-half  SHALL  BE  PAID.  SATURDAYS, 

SUNDAYS,  AND  HOLIDAYS  SHALL  RE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.3S.3.  SHIFT.  NONE. 


SECTION  8.35.  HOLIDAYS.  THE  FOLLOWING  SHALL  RE  OBSERVED  AS 
HOLIDAYS-  NEW  Y^AP  S DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUN- 
DAY, SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  PAYMENT  FOR 
THESE  HOLIDAYS  SHALL  RP  MADE  ON  THE  BASIS  OF  40C  PER  HOUR  FOR  HO'IRS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLI 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
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PM  THF  BASF  PAH  Y RATE.  WPRK  PFPFPRMED  ON  THESE  HPLinAYS  SHALL  BE 
PAID  PPR  AT  DOUBLE  TIM«=. 


SFCTIPN  fl.BB.S.  health  AND  WELFARE-  39C  AN  HOUR  IFSS  AN 
ANPUNT  WHICH  RFPRFS'=NTS  CONTRIBUTIONS  TO  THF  CITY  AND  COUNTY  HEALTH 
SFRVICF  SYSTEM  ANO  AN  AMOUNT  EQUIVALENT  TO  THE  VALUF  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.36.  A/  1/71 

73^7  PLUMBER ..8.27+HR  8.77*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHFR  THAN  WAGES. 

IF  IN  ANY  CONTRACT  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLFCTIVF  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
MOR=  than  50C,  THE  EXCESS  OVER  5DC  PER  HOUR  SHALL  BE  ADDED  TO  THE 
TOTAL  OF  WAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK-  ANY  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES, 

SWINGING  SCAFFOLDS,  BOSUNS  CHAIRS,  TEMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  ?5  FEET  OR  MORE  FROM 
GROUND,  WATER,  OR  SUPPORTING  STRUCTURF  SHALL  RECEIVE  75C 
PER  HOUR  OVTR  HIS  REGULAR  RATE  OF  PAY. 

WELDING  WORK-  ANY  EMPLOYEE,  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL,  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVFS  OFF  TOXIC  AND/OR  POISONOUS  GASES, 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 


SECTION  8.36.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  8 A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  l-OO  A.  M.  AND  LAID  OFF  BEFORE 
8-00  A.  M.  SHALL  RE  PAIO  TO  8-00  A.  M.  AT  THE  OVERTIME  RATES. I 


SECTION  8.36.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY,  ANO  HOLIDAYS, 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  (DOUBLE  WAGES  AND  DOUBLE 
FRINGES!,  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIMF  IN  EXCESS  OE  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THF  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.36.3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
SHIFT  SHALL  BE  8-00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RFNOFR  IT  DESIRABLE  TO  START  THF  DAY  SHIFT  AT  AN  EARLIER 
HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-00  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OE  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OE  THE  24-HOUR  WORK 
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HAY  PPRinn,  WHFN  IPOPGMLAR  OP  BROKEN  SHIFTS  AR^  WORKFO,  OVERTIMF 
PATES  SHALL  APPLY  BEFORE  THF  REGULAR  STARTING  TIMF  AND  AFTER  THE 
REGULAR  OUTTTING  TIME  OF  THF  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYFn. 

RMPLGYEFS  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER,  UNLESS  RFLIEV- 
PO  FR^M  WORK  AT  L^^AST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  BFFORF 
STARTING  THEIR  NEW  SHIFT,  SHALL  BF  PAID  THE  OV^RTIM^  RATES  FQR  THF 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WORKING  ON  THF 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THE  third  shift  WITHIN  THE  SAME  74-HOUR  WORKDAY  PERIOD,  HF  SHALL 
RECEIVE  nOURL E TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THF  PA- 
HOUR  WORK  day  PFRTOD  mentioned  HEPt^IN  SHALL  BF  THF  ;)/,_HnUR  PERIOD 
COMMENT  IMG  WITH  THF  STARTING  TIME  OF  THE  DAY  SHIFT.  cmploYEfS  RE- 
QMIRFD  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT,  UNLESS  P TFVFD  FROM  WORK  AT  LEAST  A FULL  SHTET,  AS  SET 
FORTH  HFR^I^J,  Rfrore  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 

SHAl.l  be  paid  THi^  overtime  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  regular  DAYLIGHT  SH^FT-  A 7 HOUR  PERIOD  LESS  BO 
MINUTES  FOR  meals  ON  THE  EMPLOYEE  S TIME.  PAY  FOR  A FULl  SHIFT 
pep  inn  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/?  HOUR  PFRIOD  LESS  BO  MINUTES  FOR  MfalS  ON 
employee  S time.  pay  FOR  A FUl  L SECOND  SHIFT  PERIOD  SHAI.L  RE  A SUM 
EQUAL  '^0  7 TIMES  the  REGULAR  HOURLY  RATE  PHIS  10%. 

THIRD  SHIFT-  A 6 HOUR  PERIOD  lESS  BO  MINUTES  FOR  MEAl S ON 

EMPLOYEE  S TIME.  PAY  FOP  A FULL  THIRD  SHIFT  PERIOD  SHALL  BF  A SU^ 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  1B%. 

ANY  WORKMAN,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
time  and  FDR  WHOM  NO  WORK  IS  PROVIDED,  SHALL  RECEIVE  PAY  FOR  4 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
MORE  than  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
APPLY  WHFN  WFATHFF  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPlOYFc  TO  WORK  PROVIDED  THAT  IN  THF  CASE  OF 

AN  employee  to  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INGLEMENT  WFATHFP  NO  EMPLOYEE  AFTFp  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  [ FSS  THAN  ? HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SFCTION  B.Bft.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THF  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  THF  DAY  BEFORE  CHRISTMAS,  CHRISTMAS  DAY,  THF 
FMPLOYFF»S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPUP.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BF  ELIGIBLE  TO  OBSERVE  YOM  KI^PUR  AS  A 
HOLIDAY  INSTEAD  OF  GOOD  FRIDAY,  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THF  HOI  IDAY.  IE  ANY  SUCH 

HOLIDAY  FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THF  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
holiday,  if  any  holiday  falls  on  a SUNDAY,  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
already  a HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  holiday.  WORK  DONE  ON  SUCH  DAYS  SHALL  BF  PAID  AT  THE  OVERTIME 
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RATT,  PRpvinFP  that  THc  ovfrtIMF  rate  shall  not  re  required  for 

JORBINO,  SPRVir.F,  AND  PPPATR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THAMKSniVTNO.  PAvmcmt  FOR  THF  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  380  P'^R  HOUR  pOR  73^7  PLUMBER,  FOR  7386  UTILITY  PLUMBER 

^UB-FORPMAN,  43.80  FOR  7?13  FOREMAN  PLUMBER, 

AND  480-490  PER  HOIIP  FOR  7239  PLUMBER  GENERAL  FOREMAN  FOR  HOURS 

aotually  workpd.  paym^^nt  shall  be  made  at  the  end  of  each  payroll 

PERIOD  8ASFD  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM  PAY 
FOR  OVPRTTMP  OR  ANY  OTHER  RPASON  SHALL  BE  MADE  ON  THF  BASE  HOURLY 
RATC. 


SECTION  8.36.5.  HEALTH  AND  WFLPARE-  *1.40  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THF  CITY  AND 
county  health  S'^pVTCp  system  and  an  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THP  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEFS 

death  benefit. 

SECTION  8.37.  4/1/71 

7348  STPAMFITTcr 8.27«HR  P.77^HR 

♦TNCRPASF  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
working  conditions,  holiday  and  HEALTH 
AND  WELFARE  PAYMENTS,  SAME  AS  7347  PLUMBER. 


SECTION  8.38. 

7350  meat  cutter 194.00  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C,  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

(EXTRA  MAN) 42.68  DA 

COST  OF  LIVING  ADJUSTMENT*  A COST  OF  LIVING  ADJUSTMENT  BASED  ON 
consumers  price  index  as  of  JANUARY  1,  1966  IS  ESTABLISHED  AS 
A BASE.  for  EACH  MOVEMENT  OF  .4  OF  A POINT  IN  SUCH  INDEX  THERE 
SHALL  BE  AN  ADJUSTMENT  OF  ONE  CENT  (1C)  AN  HOUR.  SUCH 
ADJUSTMENT  SHALL  RE  MADE  IN  JANUARY  AND  JULY  BASED  ON  THE  NOVEMBER 
AND  MAY  INDICES. 


SECTION  8.38.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WFFK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WFFK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 

SECTION  8.38.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  regular  SGHEDULED  HOURS  (6-00  A.  M.  TO  3-00  P.  M. , 7-00  A.  M. 

TO  4-00  P.  M.  OR  FROM  8-00  A.  M.  TO  5-00  P.  M. ) CR  SHIFT  WORK, 

SHALL  BE  PAID  AT  TIMF  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HOURS  IN  ON^  WFFK,  SHALL  BE 
PAID  AT  TIMF  AND  ON'^-HALF  . ALL  WORK  PERFORMFD  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TIMF.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  SHALL  BF  PAID  AT  TRIPLE  TIME. 


24 


SFCTin^  8.38.3.  SHIFT.  THF  EMPLOYFR  MAY  ESTABLISH  A SECOND 
SHIFT  ANO/DR  A THIRD  SHIFT  OUTSIOF  OF  THE  REGULAR  SCHEDULED  HOURS. 
SHIFT  PREMIUMS,  WHERF  THERE  IS  NO  MANUFACTURING  CR  PROCESSING  OF 

MEAT,  EXCLUSIVE  OF  COOKING  AND  SMOKING 2NO  SHIFT  (PER  HRS) 

12. 5C 3RD  SHIFT  (PER  HR.)  15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

WHERF  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2NO 

SHIFT  (PER  HR.)  2DC 3RD  SHIFT  (PER  HR.)  25C. 


SFCTION  8.38.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERANS  DAY,  THANKS- 
GIVING DAY,  CHRISTMAS  DAY,  AND  EFFECTIVE  OCTOBER  I,  1969  BIRTHDAY  OF 
EMPLOYEE  SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR 

RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK  IS  PERFORMED.  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  8E  PAID  AT  DOUBLE  TIME.  WHEN  A 
HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED  AS  THE 
HOL  lOAY. 


SECTION  8.38.S.  HEALTH  AND  WELFARE-  31. 2C  FOR  EACH 
HOUR  WORKED  OR  PAID  FDR  (EXCLUSIVE  OF  OVERTIME  HOURS) 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THF  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  FOUI VALENT  TO  THE 
LOYEES  DFATH  BENEFIT. 

VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  FMP- 


SFCTION  8.39. 

7354  TRUCK  DRIVER,  H'^AVY 5.675  - 6.355  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  8.40. 
7358  patternmaker 


11-15-70  5-15-71 

6.40  HR  6.75  HR  7.10  HR 


SECTION  R.^^.l.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PFR 
WEEK,  MOMPAY  to  FRIDAY,  INCLUSIVE. 


SECTION  8.40.?.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  tht 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  5 P.  M. ) AND  ON  SATURDAYS,  SUN- 
DAYS AND  holidays,  shall  BE  PAID  AT  THF  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  OUALIFY  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TO  WORK  ON  ANY 
OF  THF  ENUMERATED  HOLIDAYS  SHALL  BF  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIMP  RATE  OF  PAY  IN  AOniTTON  TO  HOLIDAY  PAY.  FMPLOYFFS 
WHO  DO  NOT  qualify  fqr  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
enumerated  hoi  IDAYS  shall  RE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  rate  of  oay. 
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SFCTION  8.4''.R.  SHIFT.  NON*- 


SFCTIONI  8.40. A.  HOLIDAYS.  NFW  YFAP  S DAY,  WASHINGTON  S BIRTH- 
DAY, HPMORIAL  DAY,  INDFPFMOENCF  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
CHRISTMAS  DAY,  AND  THF  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  RP  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THF  MONDAY  FOLLOWING,  SAID 
holiday  will  be  paid  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WH'^N  AN  FNUMPRATPD  HOLIDAY  FALLS  ON  SATURDAY,  THF  PRECEDING  FRIDAY 
SHALL  BF  THE  PAID  HOLIDAY. 


SECTION  B.40.5.  HEALTH  AND  WELFARE-  SBfi. 7T  PER  MONTH  LFSS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
St^RVTCF  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
EONTPTRUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  B.41.  4-1-TI 

7160  PIPE  WELDER 8.27*HR  8.7T»HP 

working  conditions,  holidays,  health 

AND  welfare  same  AS  SET  FORTH  UNDER 
7147  PLUMBER  . 

SECTION  B.4?. 

7161  PLASTEOFR.. 7.*>0*HR 

WHt^N  WORKING  ON  SWINGING  SCAFFOLD  SS.OO  PER  DAY  IN  ADDITION  TO  THE 

regular  pate  of  pay. 

♦RATE  MUST  REpRFSFNT  A l.S*  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAY!  WAGES,  FRINGES,  AND  STARTING  TIM*"  PLUS  OVERTIME 
FOR  SAID  STARTING  TIME)  DUE  HOD  CARRIER. 


SECTION  R.42.1.  HOURS  OF  WORK-  6 DAYS  PER  WFFK,  MONDAY  TO  FRIDAY, 
TNCLUSTV'^,  B HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  P A.M.  TO 
4-10  P.M.,  WITH  ONE  HALF  (1/7)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
B A.M,  TO  12  MOON  ON  FRIDAY. 


SECTION  8.47.7.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 

aftcr  thc  regular  scheduled  hours  and  on 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


section  P.47.1.  shift.  NONE. 


SECTION  8.47.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALl 
BE  RAID  FOR  ALL  WORK  PFRFORMEn  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
year  S day,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 


S'^CTION  B.4R.B.  HEALTH  AND  WELFARE-  IIC  AN  HOUR  L^SS  AN  AMOUNT 
WHICH  RPRRFSFNTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THF  VALUE  OF  THE  CTTYS  CON- 
TRIBUTION TO  THF  RctIdfmfnT  SYSTEM  FOR  EMPLOYEES  OFATH  BENEFIT. 
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semnN  0.A3. 

736^  POWERHOUSE  OPERATOR 204,50  WK 

EHEPGFNCY  relief  operator  $3.00  PER  WEEK  ADDITIONAL 


SECTION  8.43.1.  HOURS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  (7)  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  (5)  WORK  DAYS  OF  FIGHT  (8)  HOURS 
PACH.  WHEN  ONE  OR  MORE  FIGHT  (8)  HOUR  WATCHES  MUST  RE  MAINTAINED, 
AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BF 
KNOWN  AS  A SHIFT  EMPLOYPF. 


SECTION  8.43.2.  OVERTIME-  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
ONE-HAl  F (I  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  (40)  HOURS  IN  A WORK  WEEK,  TIME  WORKED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  ON  A WORK  DAY,  TIME  WORKED  ON  A NON-WORK  DAY,  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  regular  work  HOURS  ON  A WORK  DAY,  EMPLOYEES  SHALL  NOT  BF  RE- 
QUIRED TO  TAKE  equivalent  TIMF  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  0UARTFR(l/4) 

HOUR,  employees  who  are  called  from  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OE  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
PE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (?)  HOURS. 

IF  AN  employee  has  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
RATE  during  THE  14  HOUR  PFRI^o  IMMFDIATFLY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY,  HE  SHALL  RE  ENTITLED  TO  A REST 
PERIOD  OF  B CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WORK, 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OE  WORK  DAYS  Op  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NOT  RE  en- 
TTTI  ED  TO  overtime  COMPENSATION  FOP  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A)  HF  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  l.FSS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (B)  HF  HAS  HAD  A MINIMUM  QF  EIGHT  (8) 

HOURS  OEF  pfTWEEn  SHIFTS  OR  WORt'  PERIODS,  (C)  HF  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MOPE  than  FORTY  (4D)  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  TWO  (?)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  empI  OYEF  WHO  IS  CLASSIFTFO  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  thF  week,  and  may  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYE^  SHALL  NOT  BE 
PAID  OVFRTIMF  compensation  DUPING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THF  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
without  HAVING  HAD  TWELVE  (1?)  HOURS  OFF  FOLLOWI NO  THF  FND  OF  HIS 
last  PRFCEniNG  WORK  PERIOP,  HF  SHALL  PE  PAID  OVFPTIMc  COMPENSATION 
FOP  ANY  TIME  WOokED  IN  THE  TWFLVF  (1?)  HOUR  PERIOD  FOLLOWING  THE 
FND  OF  THE  LAST  pREfPoiMG  WORK  PERIOD.  A WORK  PEPinn  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THFRCQf. 


S'^CTION  8,48,8.  SHIFTS.  ALL  etghT  (8)  HOUR  WORK  PFRIOCS  REGU- 
LARLY SCHFOULED  ARF  designated  as  follows-  FIRST  SHIFT — 4 A.  M. 


77 


OR  THFRFAFTFR  BUT  B^FORF  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OP  THFREAFTFP  BUT  BFFORE  B P.  M.  THIRD  SHIFT—  8 P.  H.  OR  THFRF- 
AFTER  BUT  BFFORF  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FOP  THE 
FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN  CENTS  (150  PER  HOUR  SHALL  BF  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  (20C)  PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OP  WORK  shall  BF  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF, 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLF  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLF  SHIFT  PRE- 
MIUM SHALL  BF  PAID. 

SHIFT  PREMIUM  SHALL  BF  PAYABLE  ONLY  FOP  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  RAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SFCTION  8.43.4.  HOLIDAYS,  NEW  Y^AR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERANS  DAY, 
THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THRY  PALL  ON  A WORK  DAY  IN  TH^  BASIC  WORK  WEEK. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  RP  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OE  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSECUTIVE  DAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IP  an  employee  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  absent  without  permission  on  a WORK  DAY  ADJOINING  THE  HOLIDAY,  HF 
SHALl  NOT  BF  ENTITLED  TO  RECEIVE  PAY  FOR  THF  HOLIDAY. 

IE  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

FMPLOYFFS  PFQUIRFD  TO  WORK  ON  HOLIDAYS  WHICH  EALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  THFIR  HOLIDAY  PAY,  ONE  AND  ONF- 
HALF  TIMFS  THF  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS  . 

IF  an  emp|  oyFE  is  required  to  work  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDF  HIS  BASIC  WORK  WEFK,  HF 
SHALL  BF  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OP  PAY  FOR 
AIL  TIME  WORKFD  ON  SUCH  DAY. 


SECTION  R.44. 

735T  daDTO  technician 257.5^  WK 

RADIO  TECHNICIAN  (PART-TIME)  FOR  FIRST 

R HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 

7348  SENIOR  RADTO  TECHNICIAN 267. 5^  WK 


SECTION  8.44,1.  MOURS  OF  WORK.  4'^  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  constitute  A WORK  WEEK,  EIGHT  (8)  HOURS  SHALL  CONSTITUTE  A 
maximum  WORKING  DAY,  NOT  TO  FXCFFD  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  ^ HOURS  AND  PPOVIOEn  FURTHER,  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  EL/yp^rn  PERIOD  OF  MORE  THAN  10  HOURS,  A MEAL  ALLOWANCE 
OF  t2.on  SHALL  BF  PAID  BY  THE  EMPLOYER.  WHFN  A PART-TIME  TECHNICIAN 
IS  PMPLOYFn  FOUR  WFFKS  OR  MOPE  ON  A FULL  4O-H0UR  WFEK,  HE  MAY  BE 
PAID  AT  the  WAGE  RATE  FOR  EULL-tIMF  TECHNICIANS.  THE  woRK  DAY  OF 
ANY  PART-TIME  TECHNICIAN,  NOT  REGULAR! Y EMPLOYED  SHALL  8=  A MINIMUM 
OP  FOUR  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 


FAr.H  TFCHNICTAM  <;hALL  GRANTFO  TWO  r.nM<^Fr.lJTI  VE  HAYS  OFF  (4R 
HOURS)  PACH  WFFK,  SUCH  HAYS  OFF  SHM L RF  fstARLISHEO  ANO  ORANTFO 
WITH  RF^ULARTTY  AMO  SHALL  NOT  RF  CHANGFO  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.44.?.  OVERTIME-  (A)  TIME  ANO  ONE-HALF  FOR  WORK  PFP- 
FORMFO  IN  EXCESS  OF  f^gHT  (R)  HOURS  IN  ANY  ONF  PAY  OR  IN  EXCESS  OF 

FORTY  (4n)  HOURS  IN  ANY  ONF  WEEK,  EXCEPT  WHFRF  ANY  EXCFSS  TIME  HAS 

RFFN  COMPFNSATFO  for  AT  OVFRTIMF  RATFE  IN  ACCORP  WITH  (A)  THROUGH 

(P).  (P)  technicians  shall  RP  pAIP  for  not  less  than  =IGHT  (8)  hours 
OF  WORK  AT  TIMF  AND  ONF-HAl F WHEN  ASSIGNED  TO  WORK  ON  FTTHFR  OR 
ROTH  OF  THFIR  REGULAR  DAYS  OFF.  (C)  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONF-HALF  U/?)  HOUR  AND  SUCH  OVERTIME  IS  TO  RF  COMPUTEO  TO 
THE  NEAREST  HALF  HOUR.  ID)  TECHNICIANS  SHALL  BF  GIVFN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  TH*^  I R DAILY  wnpK  SCHEDULE  EXCEPT 
WHFRF  CHANGES  AR F OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVEN,  THFY  SHALL  RE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  PFGUI  AR  RATF  of  PAY  FOP  ALL  T I MF  WORKfd  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNFD  DAILY  WORK  SCHFpULE.  (F)  TFCHNICIANS  SHALL  RF  AL- 

LOWED 1?  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONF  DAY  S ASSIGNMENT 
ANO  THF  RFGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TFCHNICIANS 
SHOULD  RF  REOUTRFO  TO  OEPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  1?  HOURS  REST  PERIOD,  ALL  TI mf  WCRKFD  UNTIL  12  HOURS  HAVE 

flapsfd  sincf  hf  last  worked  shall  re  at  the  rate  of  doiirlf  time. 


SFCTTHN  8.44.3.  SHIFT.  NONE. 


SECTION  8,44.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  RF  PAID  HOLIDAYS 
WHETHFP  or  NOT  wnRKFD-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL DAY,  INOFPEMDFNCF  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOI lOAYS  FALLING  ON  A SUNDAY  SHALL  RF 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THF  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  RF  OBSERVED  ON  THE  FRIDAY  PRECFDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  RF  COMPENSATED  AT  THF  PATE  OF  DOUBLE 
TIME. 


SECTION  8.44.5.  HFALTH  AND  WF LF ARE- * 28. 91  PER  MONTH 
LFSS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HFALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TC  THF  VALUE  OF  THF 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  FMPLOYEFS  DFATH 

benefits . 


SECTION  8.45. 

7370  RIGGER 5.185HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARF  payments  same  as  7514  GENERAL 
LABORER  . 


7-15-70 
101!  OVER 
7514(RIGGER ) 
RATF 


section  8.46. 

7376  SHFFT  METAL  WORKER 

WHEN  WORKING  FROM  ROS  N CHAIR 


7.17  HR 

75C  PPR  HOUR  ADDITIONAL 


(MINIMUM  7 HOURS) 


SECTION  B.^6.1.  HOlWS  OF  WORK-  7 HOURS  PER  DAY,  5 CON- 
SECUTIVE DAYS. 


SECTION  8. ^6, 2*  OVERTIME.  FOP  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 


SECTION  8.A6.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THF  REGULAR  WORKING 
HOURS  AND  FOB  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERFD  THF  DAY  SHIFT  WHICH  STARTS  AT  B-dq  A.M. 
THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY,  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12K  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGFS  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  IB* 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.A6.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY,  SUCH  HOLIDAY 
WILL  RE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  THREE 
AND  TWO-TENTHS  PER  CENT  (3.2*1  OF  HOURLY  EARNINGS.  HOLIDAY  PAY- 
MENT SHALL  BE  BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE 
PAYMENT  FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLI- 
DAY PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  fl.A6.5  HEALTH  AND  WELFARE-  3BC  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  CCUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47, 

7377  STAGE  ELECTRICIAN 44.00  DA 

WORKING  CONDITIONS  SAME  AS  A16)5  STAGE  CARPENTER. 


SECTION  8.48.  4-1-71 

7378  TILE  SETTER 5.60  HP  7.00  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
SHALL  RE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
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PCSTMnu*^  fFMPMT 


SFfTinN  «.4R.l.  HOURS  OF  WORK-  fl  HOURS  PER  0 AY  (R  A.m.  in 
P.M.)  5 DAYS  PFP  WPPK  MONDAY  TO  cpio^Y,  TNCLUSIVP. 


"crCTION  R.Aa.P.  OVFRTIMF.  WORK  PPPFORMFD  RFFQPF  A.m.  anh 

AFTPP  P.M.  MONDAY  TO  FRIDAY  TNCLUSIV^  SHALL  RF  CLASSED  AS 

OVFRTTMF  and  paid  FHR  at  the  rate  OF  OOURLF  TIME.  wnPK  PFPFOPMFD  ON 
SATUPDAYS,  SUNDAY  AND  HOLIDAYS  SMALL  RF  PAID  FOR  AT  THF  RATE  OF 
DOURLF  TIMF. 


SrcTION  R.^R.O.  SHIFT.  NONf. 


SFCTIDN  P.4R.A.  HOLIDAYS.  NO  PAID  HOLIDAYS.  OnURLE  TIME  SHAll 
BF  PAID  for  all  work  PERFORMED  ON  THF  FOLLOWING  HOtlDAYS-  NFW 
year  S day,  WASHINGTON  S RIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 

1 AROR  day,  admission  day,  thanksgiving  day  and  CHRISTMAS  DAY. 


SFCTIDN  P.AR.F.  HFALTH  AND  WFLFARF-  44C  AN  HOUR 
(FFFFCTIVF  4-1-71  4QC)  FOP  FACH  HOUR  WORKED 

I FSS  an  amount  which  RFPRFSFNTS  CONTRIRUTIONS  to  THF  CITY  AND 
COUNTY  HFALTH  SFRVICF  SYSTFM  AND  AN  AMOUNT  FQUIVALFNT  TO  THF  VALUF 
OF  THF  CITY  S CONTRIRUTTON  TO  THF  r^tirpmcnt  SYSTEM  FOR  FypinYFFS 
DEATH  RFNFFIT. 


SECTION  B.4D. 

7Dfll  AUTOMOTIVF  MECHANIC WK 

7?81  AUTOMOTIVF  MFCHANTC  (TFMPORARY) S7.05  DA 


TEMPORARY  EMPLOYEES  SHALL  RF  DEFINED  AS  THOSE 

FMPLOYFp  for  LFSS  THAN  ONF  Wffk  S WORK,  ANO 

SHALL  RFCFIVF  NOT  LFSS  THAN  ONE  DAY  S PAY  WHFN  CALLED. 

SECTION  fl.4Q.I  HOUPS  OF  WORK.  EIGHT  HOURS  OVER  A PERIOD  OF 
NINE  HOURS  SHALL  GONSTITUTE  A DAY  S WORK.  THE  DAY  SHIFT  SHALL  BE 
ANY  SUCH  fight  hours  BETWEfN  7 a.M.  AND  6 P.M.  EMPLOYFFS  SHALL  RF 
FNTITIFO  TO  A Tfm-mINUTE  RFLTFF  PERIOD  AROUND  THE  MID-POINT  OF 
EACH  HALE  SHIFT. 

SECTION  8.4R.2  OVERTIME.  REFER  TO  APPLICABLE  PROVISION  IN 
SECTION  8.49.3. 

SECTION  8.49.3.  SHIFT,  ANY  SHIFT  THAT  ENOS  BETWEEN  6 P.M.  AND 
MIDNIGHT  SHALL  BE  PAID  ABOVE  THE  RFGULAP  DAY  SHIFT  RATFS,  AND 

ANY  SHIFT  THAT  ENOS  AFTER  MIDNIGHT  SHALL  BE  PAID  IBY  ABOVE  THE 
RFGULAR  day  RATE.  ALL  TIME  WORKFD  IN  EXCESS  OF  THE  RFGlILAR  8-HOUR 
DAY  SHALL  BE  PAYABLE  A TIME  AND  ONE-HALF  FOR  THE  FIRST  THRFR  HOURS, 
with  nOUBLE  TTMF  TO  PREVAIL  THEREAFTER  AND  DOUBLE  TIME  AFTER  48  HOURS 
WORKED  IN  THF  WDPK  WFFK.  WHEN  REQUIRED  TO  WORK  ON  SATURDAY  OR  SUNDAY, 
EIGHT  HOURS  WORK  SHAl  L B^  GUARANTEED  AT  TIME  AND  ONE  HALE  OR  THE  AP- 
PROPRIATE P ATE,-HnL lOAY  WORK  IS  TO  BE  PAID  AT  DOUBLE  TIME  AND  ONE 
HALF  IN  LIEU  OF  THFIR  RFGULAR  PAY. 
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SECTIOM  fl.49.4.  HOLTnAY^-  NFW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY, 
GOOD  FRIDAY,  McwnPIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY 
(WHFN  r.FLPBRATION  IS  HELD  IN  SAN  FRANCISCO),  ARMISTICE  DAY,  THANKS- 
GIVING day,  and  CHRISTMAS  DAY.  WHEN  A HOLIDAY  FALLS  ON  A SUNDAY,  THE 
DAY  OBSERVED  BY  THF  STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  A 
HOLIDAY.  holidays  SHALL  B«=  PAID  FOP  WHETHER  THEY  FALL  ON  A WORK 
DAY  OR  A DAY  OFF.  HOLIDAYS  SHALL  BE  PAID  FOR  AT  STRAIGHT  TIME. 

SPCTIOM  B.A9.5.  health  and  WELFARE-  t47.3l  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 

SECTION  8.EO. 

7396  UTILITY  PLUMBER  SUB-FOREMAN 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AMD  WELFARE  SAME  AS  SF T FORTH  UNDER 
7347  plumber. 

SECTION  B.El. 

7388  utility  plumber.... 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  wfLFARF  same  AS  SET  FORTH  UNDER 
7347  PLUMBER. 

SECTIOM  8.52.  6-1-71 

7392  WINDOW  cleaner 4.65  HR  4.90  HR 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS  N CHAI R. . . ,5 . 65  HR  5.90  HR 


4-1-71 

8.27*HR  8.77*HR 


4-1-71 

8.84*HR  9.34+HR 


SECTION  8.52.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40)  CON- 
SECUTIVF  HOURS  SEGREGATED  INTO  FIVE  (5)  WORKING  DAYS  OF  EIGHT  (8) 
HOURS  from  7-DD  A.M.  to  3-30  P.M.  OR  FROM  6-00  A.M.  TO  2-30  P.M. 
from  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  11-00  AND  11-30  A.M. 


SECTION  8.52.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THF 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
PATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THF  HOLIDAY  PAY. 


SFCTION  R.52.3.  SHIFT.  NONE. 


SECTION  8.52.4  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY, 
DECORATION  DAY,  EOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY,  IT  SHALL  BF 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY  S PAY  FOR  THF  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  DAY  ON  WHICH  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
REPORTED  FOP  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  IMMrniATFLY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVF  RFPOPTFD  TO  WORK  IE  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  DUF  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYE^  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
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PAID  AT  THE  RATF  HF  DOUBLF  TIMF  IN  ADDITION  TO  HIS  R«=r,yLAP  PAY 


SFCTION  8.52. 5.  HFALTH  AND  WELFARE-  $^l.6R  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HFALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BFNFETT. 


SECTION  8.5B. 

73<J5  ORNAMENTAL  IRON  WORKER 


FENCE  ERECTOR 6.28  HR 

ORNAMENTAL  IRON  WORK 6.48  HR 


A FOREMAN  SHALL  BE  PAID  45C  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  HE  HAS  SUPERVISION 


SECTION  8.53.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FROM  8 A.M.  TO 
5 P.M.,  5 DAYS  PFR  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.53.2.  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
ALL  WORK  IN  EXCESS  OF  FIGHT  (81  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIMF  WORKED  ON  SATURDAYS,  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TO  WORK,  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THF  STRAIGHT  TIMF  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BF  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  RFPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK,  HF  SHALL  BF  PAID  FOR 
TWO  HOURS  TIMF,  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THF 
SAID  TWO  HOURS. 


SFCTION  8.53.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIMF  OR  A PROPOR- 
TIONATE PART  THFRFOF  for  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
FO,  7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BF  PAID,  OR  A PROPORTIONATE  PART 
THEREOF  FOP  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  IFSS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 


SFCTION  8.53.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIMF  SHALL 
RE  PAID  FOR  ALL  WORK  PFRFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YFAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  CAY. 
IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  ne SFR VED  AS  A HOLIDAY. 


SECTION  8.53.5  HEALTH  AND  WELFARE-  33  CENTS  FOR  EACH  WORK 
HOUR  IFSS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  health  SERVICE  SYSTEM  AND  AM  AMOUNT  EQUIVALENT  TO  THE  VALUE 
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OF  THF  TTTY  S CON TR I Rl ITT  ON  TO  THF  RETIREMENT  SYSTEM  FOR  FMPLOYFES 
OFATH  RFNFFTT. 


SECTION  9.54. 

7404  ASPHALT  FINISHER 5.185  HR 

W^nPKING  CONOITIONS  ANO  HEALTH  AND  WELFARE 
payments  same  as  7514  GENERAL  LARORFR 


SETTION  9.55. 

7410  AUTOMOTIVE  SEPVICFMAN 4.095HP 

WHEN  ASSIGNEO  AS  TPDCK  TIRE  SE P VIC E M AN. . I ? . 5C  HOUR  AOniTIONAL 
7412  AUTOMOTIVE  SERVICEMAN  SUR-FOREMAN l^f  OVER  BASF  RATE 


SEFTION  fl.5F.l.  HOURS  OF  WORK-  F I VP  (5)  CONSECUTIVE  DAYS  OF 
EIGHT  (9)  HOIJRS  FACH.  LUNCH  PFRIOO  SHALL  NOT  FXCFFO  ONE  (1)  HOUR. 


section  9.55.2.  ovfptIMF.  nVFRTIME  SHALL  RP  PAIO  FOP  ON  TH^ 
BASTS  OF  TIME  and  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUOING  SHIFT  PPCmiuM  FOR  AIL  HOURS  WORKED  IN  EXCfSS  OF  FIGHT  (9) 
HOURS  IN  ANY  ON'^  OAY  OR  FORTY  (40)  HOURS  IN  ANY  ONF  WEEK. 


SFCTfON  9.55.0.  SHIFT.  THF  RFGULAR  SCHFOULED  OAY  SHIFT  SHALL 
START  NOT  FARLIFP  THAN  7-00  A.M.  ANO  END  NOT  LATER  THAN  6-00  P.M. 

NO  NIGHT  SHIFT  ppF^^y||^^  SHAI  L 8=  PAID  FOP  WOPK  pfrFORMFO  BETWEEN 
THFSF  HTURS  on  a regularly  SCHEDULED  DAY  SHIFT.  EMPIOYEES  SHALL  RE 
PAID  TFM  (lo)  PFP  GENT  ADDITIONAL  FOR  ALL  WORK  PERFORMED  PFTWEEN 
4_r>n  p,M.  AND  MIDNIGHT  AND  FIFTEEN  (15)  PER  CENT  ADDITIONAL  FOR  ALL 
WORK  PFPFnpMcn  rftwEEM  midnight  and  R-'^d  A.M.,  pxfePT  for  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  OAY  SHIFT,  OP  FOR  OVFPTIMF  WORKED 
AS  A continuation  OF  A P=GULAPLY  ESTABLISHED  SHIFT. 


SECTION  9.55.4.  HOl.IOAYS.  THE  FOLLOWING  HOLIDAYS  SHAIL  RE  PAID 
AT  THF  EMPLOyff  s REGULAR  RATE,  INCLUDING  ANY  SHIFT  pppmium,  WHFN 
NOT  worked  irrespective  OF  THE  DAY  ON  WHICH  THEY  FALL-  NEW  YEAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSIOM  DAY  ( WHFN  THF  CELfrpaTION  IS  HFLD  IN  SAN  FRANCISCO), 
VFTFPAA'S  day,  thanksgiving  day,  CHRISTMAS  DAY,  AND  EMPLOYEE  S 
BIRTHDAY. 

IF  AM  fmpioYff  works  ON  A HOLIDAY  HF  FHALL  R^^  PAID  AT  1 I/?  TIMfs 
HIS  pfgui  AR  STRAIGHT  TIMF  R A TF  FOR  ALl  SUCH  HOURF  WORKfp  IM  ACCI- 
TION  TO  the  holiday  pay.  any  FMDIOYEE  WHO  WORKS  ANm  PART  OF  THF 
DAY  SHAM  PFFflvf  A FHLl  DAY  S PAY,  INCLUDING  SHIFT  PREMIUM.  Wf<EN  ANY 
OF  THF  aROVF  hoi  IDAYS  FALLS  ON  A SUNDAY,  THE  DAY  ORSERVEn  BY  THE 
STATf  or  the  NATION  SHALL  RE  CONSIDFRED  AS  THE  HOLIDAY,  INCLUDING 
SHIFT  premium.  in  the  fvFNT  A HOLIDAY  FALIS  D'lRING  THF  emploYFF  S 
VACATION  THF  EMD)  dyfc  SHALL  RECFIV^  AN  ADDITION  DAY  off  WITH  PAY 
OR  AM  ADDITIONAL  DAYS  RAY. 

IN  ORDFR  to  Rf  FLIGIBLf  for  holiday  ray  WHEN  NO  WORK  IS  PFR- 
FORMED,  AN  FMPLOYFc  MUST  Rf  AVAILABLE  FOP  WORK  ON  thf  LAST  REGULAR 
WORK  OAY  IMMFDIATELY  PRIOR  TO  ^ HCLIOAY  AND  THE  FIRST  REGULAR  WORK 
DAY  IMMFDT4TFLY  FniLDWING  THE  HOLIDAY  UNL'^SS  THE  fMPLOYFE  CAN  SHOW 


A JIJSTTFIABLF  FVCUSE.  ANY  FMPLOYEF  WHH  IS  LAID  OFF  OR  OTSCHARGEn 
FOR  CAUSE,  AT  THF  FNO  OF  HIS  WORKWEEK,  SHALL  RECFIVP  PAY  FOR  AMY 
HOLIDAY  THAT  FALLS  ON  THE  FIRST  DAY  OF  THF  EMPLOYFF  S SHIFT  THF 
FOLLOWING  WEEK. 


SECTION  9.5S.5  HEALTH  AND  WELFARE-  $A3.?l  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8,56. 

7422  CRIBBFR 5.185  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER,  GROUP  I RATE. 


SECTION  8.57.  1-1-71 

7424  DRYFR-M  IXERMAN 6.30  HR  6.53  HP 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 

UNIVERSAL. 

SECTION  8.58. 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER 6.15*  HR 

♦increases  MAY  BE  APPLIED  TO  FRINGES 
WHEN  WORKING  UNDERGROUND 
PLUS  tS.OO  PER  DAY  ADDITIONAL. 


SECTION  8.58.1  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PEP  Wr^K, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8-30  A.M,  TO  12  NOON,  AND  FROM  12-30  P.M.  TO  4-00  P.M.  HOWEVFR, 

ALL  HOD  CARRIERS  ON  THF  JOB  SHALL  WORK  STARTING  TI MF  WHICH  SHALL 
BE  FIFTFFN  115)  MINUTFS  JUST  PRIOR  TO  THF  START  CF  THE  DAY  S WORK 
and  fop  which  OVERTIME  SHALL  BE  PAID. 


SECTION  8.58.2  OVERTIME.  ALL  WORK  PERFORMED  CUTSIDE  OF  TH^ 
PCGULAR  WORK  DAY,  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  SHALL  BE  PAID  FOR  AT  DOUBLE  THF  STRAIGHT  TIME  RATE. 


SECTION  8.58.3  SHIFTS.  TWO,  THREE  OR  FOUR  SHIFTS  MAY  BF  WORKED 
AT  STRAIGHT  TIM*-,  RUT  IN  NO  CASF  SHALL  A HOD  CARRIER  WORK  MORF  THAN 
ONE  shift  in  any  twenty-four  HOUR  DAY  UNLESS  THE  OV^RTIMF  RATE  IS 
PAID. 

WHFNFVPR  shifts  are  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS, 

RATF  SHALL  BE  AT  STRAIGHT  TIME  UNL'^SS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  the  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVFNT  THF 
HOD  CARRIERS  WORKING  WITH  THF  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKFWISF  RFCFIVE  OVFRTIMF  PAY. 

ALL  SHIFTS  SHALL  HAVF  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIMF,  the  final  shift  ON  ANY  JOB  SHALL  BF  PAID  FOR  A COMPLETE 
SHIFT,  when  a shift  EXTENDS  3 HOURS  OP  MORE  OVER  THF  RFGUIAR  WORK 
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n^y  HOURS,  30  MTNUTfS  FATING  TIMF  SHAI  1.  8F  ALLOWFO  ON  THF  EMPLOY 
FP  S TIMF. 


S«-r.TTnN  fl.sq.4  HOLIDAYS.  IN  LIE')  OF  PAYMENTS  TO  THF  HOLIDAY 
FUND,  THF  roLLOWlNG  DAYS  SHALL  PF  PAID  HOLIDAYS-  NFW  YPAR  S DAY, 
WASHINGTOm  S birthday,  DECnPATinN  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
AnMIS«:TnN  day,  thanksgiving  day  and  CHRISTMAS  DAY.  DOUBLE  TIMF 
shall  RF  raid  pop  all  work  PERFORMED  ON  THFSF  HOLIDAYS. 


SFrilONj  q.FR.S.  HEALTH  AND  WFIRARF-  25C  FOR  FACH  HOUR  WORKFD  LFSS 
AN  AMOUNT  WHICH  RFPRFSFNTS  CONTRIBUTIONS  TO  THF  CITY  AND  COUNTY  HEALTH 
SFRVICF  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
rnMTD  TRijTinN  TO  THF  pPTIRFMFNT  SYSTEM  FOR  EMPLOYFFS  DEATH  BENEFIT. 

SECTTON  8. SO, 

TA?8  HODCARRIFR  wHFN  TENDING  PLA  STEREP 6.2S«'  HR 

^incrfasrs  may  be  applifd  tq  fringes. 

WMFN  working  on  suspended  exterior  scaffold  op  UNDERGPnUND 
PCR  day  additional. 


SFfTiON  P.5D.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  12-^0 
NOON  AND  IR-8'^  P.M.  TO  4-3D  P . M.  ) MONDAY  THROUGH  THURSDAY,  A HOURS  ON 
FRIDAY  {8A.M.  TO  12-'^D  NOON).  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTTNO  TTmt  which  shall  B'=  FIFTTFN  (IS)  MINUTFS  JUST  PRIOR  TO  THF 
START  IP  TH-  day  S WORK  AMD  FOR  WHICH  OVERTIME  SHALL  BF  PAID. 


SEF^tom  P.8Q.?.  overtime,  all  WORK  PERFORMED  BEFHre  8 A.M.  AND 
AFfPR  A-TP  P.M.  ON  ANY  DAY,  MONDAY  THROUGH  THURSDAY  TNCL"SIVE,  AND 
8 a.M.  ANH  AptFR  12-DD  noon  on  FRIDAY  SHALL 
BF  RAID  FOP  AT  THE  RATP  HF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  '-'ORK  PFProRMFD  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS. 


SFCTTON  8.80.3  SHIFT.  NONF . 


SrCTTOM  8.80. A HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY  FUND, 
THE  FOLLOWING  DAYS  SHALL  B^  RAID  HOLIDAYS-  NEW  YPAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LAROP 
DAY,  AOMISSION  day,  thanksgiving  day  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BF  PAID  Fhr  aLL  WORK  PFRFOOMFD  ON  SATURDAYS,  SUNDAYS,  AND 
HOI  inAVR  . 


ScpTTou  8.P0.P.  HPALTH  AND  WFLFARF-  28C  AN  HO'IR  LFS8  AN  AMOUNT 
WHICH  RPPRPSFNTS  roM TR IP UTI ONS  TO  THE  CITY  AND  CCUNTV  HFALTH  SERVICE 
SYSTFM  AMD  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OE  THE  CITY  S CONTRI- 
BUTION TO  Thp  pptIRPMFNT  system  FOR  EMPLOYEES  DEATH  BENEFIT. 


SpgtTON  B.(S0. 

7448  S'^WER  CLEANER $4.^0  PER  DAY  OVFR  7422 

(WHFN  A 744P  Sf^WPR  CLEANpR  (7449  S^WPp  SERVICFMAN) 


CRIBBEP 

IS 
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FNGAGPn  IN  THE  I NSTA  l.LA  TT  ON  OR  RFPAIR  OF  LATFRALt  SIOF  OR 
MAIN  SFWFRS,  THF  hourly  RATF  OF  PAY  OF  7347  ^LUMBER  SHAU 
BF  PAID.) 

WORKING  CONOITTONS  AND  HEALTH  ANO  WELFARE  PAYMENTS  SAMP 
AS  7514  GENERAL  LABORER. 


SECTION  8.61. 

7450  SHADE  AND  DRAPERY  MAN 


4.50 


HR 


SFCTION  8.61.1  HOURS  OF  WORK-  8 HOURS  PFR  DAY.  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

IO-mINUTF  RFST  PFRIOD  in  THF  MORNING  ANO  IN  THE  AFTERNOON. 

THF  scheduling  THEREOF  TO  BE  DETERMINED  BY  THE  EMPLOYER. 

SECTION  8.61.?  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THF 
RFGUI  AR  SCHFDIU  En  HOURS  (8  A.M.  TO  5 P.M.)  ANO  ON  SATURDAYS  AND 
SUNDAYS  SHAI  I BF  PAID  AT  DOUBLE  TIMF. 

SECTION  8.61.3.  SHIFT.  NONE. 

SECTION  8.61.4  HOLIDAYS-  NEW  YEAR’S  DAY,  WASHINGTON’S  BIRTHDAY, 

memorial  day,  independence  day,  labor  day,  thanksgiving  day, 

CHRISTMAS  DAY,  ANO  THE  EMPLOYEE  S BIRTHDAY.  THES*"  DAYS  SHALL  BE 
RAID  FOR  AT  THF  STRAIGHT  TIME  RATF  WHEN  NOT  WORKED  AND  AT  DOURLF 
TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHAI L BF  PAID  FOR  AT  THF  STRAIGHT  TIME  RATE 
WHEN  NOT  worked,  FVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK, 
pp  THC  FRIDAY  OR  THE  MONDAY  FOLLOWING  MAY  BF  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALIINC, 
ON  SUNDAYS  SHALL  BF  OBSERVED  ON  THF  DAY  DESIGNATED  TO  BE  OB- 
SERVED BY  THF  STATE  OR  THF  NATION. 

HOI IDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  any  EMPLOYEE  WHO  FAILS  TO  RFPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
TNVOLV‘=D,  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BERN  GRANTED  BY  THE 
employer  in  advance,  or  UNLESS  SUCH  ABSENCE  IS  DUF  TO  ILLNESS  OR 
other  good  CAUSE. 


SFGTTON  8.61.5.  health  AND  WELFARE-  $?5.D<^  PER 
MONTH  I ESS  an  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUF  of  the  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR 
employees  death  benefit. 


SFCTION  8.6?. 

7EP?  ASPHALT  WORKER 5.035  HR 

working  conditions,  holidays,  health 

AND  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 
L ABORFR . 
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SFCTION  8.63. 

7EI4  GENERAL  I ABORER 


GonUP  TTI  WAGP  PATf^ 


A.9?5  HP 


GPOUP  TI  WAGF  RATF  5,0  35  HR 

ASPHALT  SHnVELFR 
CPi^PNJT  PUMppp 

CHOKt-scttFR  and  RIGG'^R  (CLFARTNG  WORK) 

CONCRFTF  CHIPPING  AND  GRINDING 
COMCRFTP  LABOPPRS  ( WP T OP  DPY) 

GHINFA  CHASPP  (STAKPMPN) 

Sl.OPFR 

ALL  PNEUMATIC  GAS  AND  FL'^C.TRTC  TOOLS  NOT  IISTPD 

IN  C.PnuP  I 

ADDUCTORS 

GROUP  I WAGE  RATE  5.185  HP 

ASPHALT  IRONFRS  AND  RAKERS 

rarko,  wachfr  and  similar  type  tampers 

CHAINSAW,  EALLFR,  LOGLCADEP  AND  BUCKER 
COMPACTORS  OF  ALL  TYPES 

CONCRETE  AMD  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  PAN  WORK 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  GRANITE  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OE  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  SHEETING,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE,  LIME,  CAUSTIC  AND  SIMILAR  TYPP  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKERSIWET  OP  DRY! 

PIPELAYERS,  CAULKERS,  BANDERS,  PI  PE WRAPPER S , 

CONDtMT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BROOM  SWEEPERS 

POWER  TAMPERS  OE  ALL  TYPES,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HAND-GUIDED  LAGGING  HAMMER 
PAVEMENT  BREAKERS  AND  SPADERS,  JACKHAMMER  OPERATORS 
PIPEWRAPPER,  KETTLEMEN,  POTMEN  AND  MEN  APPLYING 
ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
RIPRAP-STONEPAVER  AND  ROCK- SL I NGER , INCLUDING 
PLACING  OE  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGGYMOPILE 
SAND  BLASTERS  - POTMAN 

VTBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 
WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 

GROUP  I A WAGE  RATE  5.A1  HR 

SIMILAR  TYPE  DRILLS  (SUBJECT  TO 
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JOY  dr  ill  s and 


QUALIFYING  LANGUAGF)  ANQ  TRACK  QRILLFRS,  HI AMCND 
CORf,  WAGON  ORILLFRSt  MECHANICAL  ORILL»=RS, 

BLASTFRS,  POWOFRMFN,  and  high  scalers  (TNCl.UniNG 
DRTLl  ING  FOR  SAMF)  TREF  TOPPERS 

GROUP  I R WAGF  RAT^ 

St^WFP  CLFANRRS  SHALL  R^C'^IV'^  $4. PR  prp  Q/yy 

AROVF  group  I WAGE  RATES  SEWER  CLEANFR 

MCANS  ANY  WORKMAN  WHO  COMES  IN  CONTACT  WITH 

RAW  SFWAG'^  OR  WHO  WORKS  INSIDE  RECENTLY 

ACTIVE,  lARGF  DIAMETER  SEWFPS. 

GROUP  I C WAGE  PATE  ‘>.?3S  HR 

FOR  BURNING  AND  WFLDING  IN  CONNECTION  WITH 
I AROPFR  S WORK 

MFN  WORKING  OFF  ROS  N CHAIR  OR  SWINGING  SCAFFOIDS 
SHALL  RECEIVE  750  PER  HOUR  ABOVE  THF I P CLASSIFIED 
P ATF, 

GROUP  I D 

MAINTENANCE  AND  REPAIR  TRACKMEN  AND  ROAD  BEOS  AND  ALL 
F^^PI  hypes  PERFORMING  WORK  COVFRED  BY  THIS  AGREEMENT  SHALL 
RECEIVP  12  1/7C  PER  HOUR  ABOVE  THEIR  RPGULAR  PATE  FOP  ALL 
WORK  PPREORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALIY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  RE  CONSTRUED  TO 
APPLY  TO  WORK  RELOW  GROUND  LEV'LL  IN  OP^'N  CUT, 

GROUP  I F WAGE  RATE  5.715  HR 

WORKERS  ON  GFNEPAL  CONSTRUCTION  INSIDE  RELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLFS  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAFT) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THF  TUNNEL  AGREEMENT  SHALL  APPLY. 

SECTION  R.61.1  HOURS  OF  WORK-  R HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
ONED PY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  RE  PAID  NOT  LESS 
THAN  FOUR  HOURS  AT  THE  APPLICABLE  RATF,  AND  ANY  TIME  THEREAFTER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPOOARILY  TOANS- 
FCR  WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  the  BASIS  OF  THF  HIGHEST  RATF  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATF  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 


SECTION  R.63.?  OVERTIME.  ONE  AND  ONE-HALF  THE  R^GUl AR  STRAIGHT 
TIME  HOURl  Y RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  RFFORF 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATF  SHALL  BF  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BF  PAID  8 HOURS  PAY  AT  THE  APPROPRTATF  OVERTIME  RATE 
FOR  7 HOURS  WORK. 
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WHFNFVFO  A ^AM  IS  CALLFD  OUT  TO  WORK  ON  SATUPOAVS,  SUNOAYS  OP 
HOLIOAVSt  HP  SHALI  RF  PATH  AT  UFA  ST  FOUR  HOURS  AT  THE  APPLICARLF 
OVFPTTMF  RATF.  ^IL  TIMF  WORKED  RFYOND  THE  FIRST  FOUR  COMSErUTIVE 
HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  PE  RECKONED  RY  THE 
HOUR  AT  THP  APPLTCABLP  OVFRTIMP  PATE.  ON  SHIFT  WORK,  THE  AROVF 
SHALL  APPLY  TO  MPM  CALLFD  nuT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IP 
OR  VOPF  SHIFTS  ARE  EMPLOYED,  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
T 1/P  HOURS  WORKED  SHALL  RP  PAID  AS  A HOURS  WORKED,  7 HOtIPS  WORKED 
SHAI  L RF  PAID  AS  R HOURS  WORKED,  AND  HOURS  WORKED  IM  EXCESS  OF 
3 1/?  HOURS  RUT  LESS  THAN  7 HOURS  SHALL  BE  RAID  ON  A PRO  RATA 
RAFIF. 

IF  MEN  ARP  required  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVP 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH,  THEY  SHALL  RECEIVE  OVPRTIME 
PAY  FOR  WORK  AFTPP  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME 
POP  lUNPH  IS  afforded,  lunch  PCRIODS  AT  THE  OPTION  OF  THF  INDIVID- 
UAL employer  may  RF  STAGGERED  ANY  TI MP  AFTER  THREE  AND  ONE-HALF 
hduRS  from  '^HE  beginning  of  THF  SHIFT. 


SECTION  R.63.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  FIGHT  CONSECUTIVE 
HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY'S  WORK,  THE 
RPGULAR  starting  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  B-DD  O'CLOCK 
A.M.  WHPN  TWO  SHIFTS  APE  FMPLOYFD  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  (EXCLUSIVF  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIMF  HOURLY 
RATE  SHALL  RF  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS,  THE 
FIRST  shift  SHALI  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-ao  O'CLOCK  A.M.  AND  NOT  LATER  THAN  B-00  O'CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  FMPLOYFD  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS,  SEVFN  CONSE- 
CUTIVE HOURS  (EXCLUSIVE  OF  MFAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  FIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  RF 
PAID  AND  the  first  SHIFT  SHALL  START  AT  8-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  fOR  FIVE  DAYS  OR  MORE. 

WHEN  AN  employee  OR  EMPLOYEES  ARF  CALLED  OUT  TO  WORK  TIDE  WORK, 
THF  EMPLOYEP  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIMF.  WHERE  IN  AMY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  JOR  CONDI- 
TIONS, OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  AN  earlier  HOUR,  SUCH  STARTING  TIME  MAY  RE  MADE  EARLIER. 


SECTION  8.63. 4.  HOLIDAYS.  THE  FOLLOWING  SHALL  RE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JUI.  Y,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THF  MONDAY 
FOLLOWING  SHALL  RF  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
BE  MADE  ON  THE  BASTS  OF  I 5C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENTS 
SHALL  RE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THF  NUMBER  OF 
HHURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHRR  RPASON  SHALL  RE  MADE  ON  THE  BASE  HOURLY  RATE.  DOUBLE  TIME  SHALL  BE 
PAID  FOP  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SFCTION  8.63.5  HEALTH  AND  WELFARE- 

4DC,  EFFFCTIVE  1-1-71  60 C , AN  HOUR  FOR  EACH  HOUR  PAID  FOR 
( FSS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THF  CITY  AND  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF 
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THP  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.6A. 
9330  PILEMAN.... 


ST.OIH 


SECTION  8.64.1  HOURS  OF  WORK-  EIGHT  (8»  HOURS  PER  DAY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE. 

SECTION  8.64.?  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-30  P.M.  TO  4-30  P. M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF. 

SECTION  8.64.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 
5.A.M.  AND  8 A.M, 

ON  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  BE  PAID  FOR  WORK  AFTER  THE 
SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIET  IS  WORKED  THE  SHIFTS 
SHALL  CHANGE  EVERY  TWO  WEEKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREEMENT. 

SECTION  8.64.4  HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS.  HOLIDAY  PAY  IS  35C  FOR  EACH 
HOUR  ACTUALLY  WORKED. 


SECTION  8.64.5  HEALTH  AND  WELFARE-  45C  AN  HOUR  ^OR  TIME  ACTUALLY  WORKED 
L'=SS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  HEALTH  SERVICE  SYSTEM 
AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  THE  EMPLOYEE'S  DEATH  BENEFITS. 


SECTION  8.65.  1/1/71 

P331  PIIEDRIVER  ENGINEMAN  7.33  HR  7.59H 

BOOMS  80  FEET  TO  130  FEET 20C  PER  HOUR  ADDITIONAL 

WORKING  CONDITIONS,  HOLT  DA YS, HEALTH 

AND  WELFARE  BENEFITS  SAME  AS 

73?8  OPERATING  ENGINEER,  UNIVERSAL. 


SECTION  8.66. 

933?  PILEORIVER  FOREMAN  7.76H 

WORKING  CONDITIONS,  HOL IDAYS,HE ALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9330  PILEMAN. 


SECTION  8.67.  1/1/71 

9334  DECKHAND,  TUGS  AND  DREDGFS 5.45  HR  5.65H 


SECTION  8.67.1  HOURS  OF  WORK— ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
(8)  CONSFCUTIVF  HOURS  OF  WORK  BETWEEN  THE  HOURS  CE  B-O'^  A.M.  AND  4-00  P.M. 
SHALL  CONSTITUTP  A WORK  DAY.  THE  FRACTION  OF  A DAY  SHALL  BE  PAID  FOR 
AS  A WHOLE  DAY.  IF  AN  EMPLOYEE  IS  ORDERED  TO  REPORT  TO  WORK  AND  NO 
WORK  IS  PROVIDED  HE  SHALL  RECEIVE  7 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
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REFORF  COMPLFTTNT,  A DAY'S  WORK  SHALL  RF  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 

SrrTIOM  fl.67.?  nVFRTIMP  — ON*:  AND  ONF-HALF(l  1/?)  TIMES  THF  REGULAR 
RATES  SHALL  BF  PAID  FOR  ALL  TIME  WORKED  IN  EXCESS  OF  RIGHT  (8)  CONSFCUTIVF 
HOURS  TN  ANY  PERIOD  OF  7A  HOURS,  FOR  ALL  HOURS  WORKED  ON  SATURDAYS 
AND  HOURS  WORKED  BEFORE  A SHIFT  STARTS  AND  AFTER  A SHIFT  ENDS.  ALL 
HOURS  WORKED  ON  SUNDAYS  AND  HOLIDAYS,  EITHER  DREDGING  hr  REPAIRING, 

SHALL  RR  PAID  FOR  AT  TWO  I 7)  TIMES  THF  REGULAR  WORK.  OVERTIME  SHALL 
RF  PEEKOMRD  RY  THF  HAl  F HOUR  EXCEPT  ON  SUNDAY  OR  HOLIDAY  SHALL  BE  PAID 
AT  least  four  (4)  HOURS  AT  THE  OVRRTI  MF  RATE.  CONS'^CUTIVE  HOURS  RFYOND 
THP  FIRST  FOUR  (4)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  RE  RECKONED  RY 
THF  HOUR  AT  THF  APPLICABLE  OVERTIME  PATE. 

SECTION  8.47.-^  SHIFTSdF  APP  LI  C ARt  F ) — S AME  AS  7028  OPERATING 
FNGINRRRS,  UNIVERSAL. 

SECTION  8.47.4  HOLIDAYS— THF  FOLLOWING  DAYS  SHALL  PE  CONSIDERED 
I RGAL  HOLIDAYS-NFW  YRAR'S  DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETpRANS  day,  thanksgiving  day,  day  after  thanksgiving,  and  CHRISTMAS 
DAY.  HOI  TDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING 
MONDAY.  payment  for  THESE  HOLIDAYS  SHALL  RE  MADE  ON  THP  BASIS  OF  ?5C 
(Ceffcttvp  1-1-71  ROC)  FOR  HOURS  ACTUALLY  WORKED  AND  SHALL  RE  MADE  AT 
THF  end  OF  EACH  PAYROLl  PERIOD  OR  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED 
DUR ING  SAID  PER  ion. 

SECTION  B.67.E  HFAI  TH  AND  WELFARE — 47  1/7C  AN  HOUR  LESS  AN 

AMOUNT  WHICH  RFPRFSENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SFRVIcr  SYSTEM  and  an  AMOUNT  FQUI VALENT  TO  THF  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  TH^  RETIRFMFNT  SYSTEM  FOR  EMPLOYEES  DFATH  BENEFIT. 

SECTION  R.4B.  1/1/71 

mariuf  fireman  5.45  HR  5.65H 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AMD  WFLFARF  RFMPFIT5;  SAMF  aS 
9714  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  R.4P.  1/1/71 

«775.1  DREOGF  LEVFPMAN  7.2?  HR  7.4B  H 

WHEN  USFD  AS  HEAD  LEVFPMAN  ON  A DREDGE 
PAY  IS  ?0C  P=R  HOUR  ADDITIONAL. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH. 

AND  WELEARF  PF^4FFITS  SAME  AS  9734 
DFCKHAND,  TUGS  AND  DRFDC.fs. 


SFCTION  fl.70.  1/1/71 

9777  DIESFL  tugboat  OPERATOR 7.22  HR  7.48  HR 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WEI  FAPP  BFMFFTTS  SAM*^  AS 
F774  DECKHAND,  TUGS  AND  DRFDGFS. 


SECTION  8.71. 

OT41  STPFl  rolling  door  REPAIRMAN  4.48  H 

working  conoitions,  holidays,  health 
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AND  WFLFARF  RFNPFITS  SAMP  AS 
7395  ORNAMFNTAL  TRHN  WORKER. 


SECTION  8.72. 

9342  STFFL  ROLLING  DOOR  REPAIR  FOREMAN  6.93  H 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


SECTION  8.73.  8-1-70  2-1-71 

9343  ROOFER.. ....6.00  HR  6.25  HR  6.59  HR 


SECTION  8.73.1  HOURS  Of  WORK-  FOR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
HOURS  P«=R  WEEK,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  ON 
FRIDAY  STARTING  AT  8.A.M.  THE  WORK  WEEK  IS  40  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  I THRU  FEBRUARY. 

SECTION  8.73.2.  OVERTIME.  THE  REGULAR  WORK  DAY  IS  8 A.M.  - 4-30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTER  A 
regular  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  ONE  HALF.  ALL  OTHER  OVERTIME  TO 
BE  PAID  AT  DOUBLE  TIMF. 


SECTION  8.73.3.  SHIFT.  NOT  APPLICABLE. 


SECTION  8.73.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DE- 
CORATION DAY,  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  25C  (EFFECTIVE  8-1-70  30C 
AND  2-1-71  350  AN  HOUR  FOR  EACH  HOUR  WORKED. 

SECTION  8.73.5.  HEALTH  AND  WELFARE-  35C  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.74.  3-1-70  2-1-71 

Q344  ROOFER  FOREMAN 6.50  HR  6.75  HR  7.09  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
0343  ROOFER . 


SECTION  8.75. 

9345  SHEET  METAL  FOREMAN,  PORT 10?  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIOAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7376  SHPPT  mctal  WORKER 


SECTION  8.76.  10/1/70 

9346  FUSION  WELDER  ^.80  H 7.20  H 

SPCTION  8.76.1.  HOURS  OF  WORK-  8 HOURS  (8-00  A.M.  - 4-3n  P.M.)  PER  DAY, 
40  HOtJRS  WCPK,  MONDAY  THRU  FRIDAY  IN  THE  RFGULAP  DAY  SHIFT  AND  WEEKLY 

HOURS,  the  STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  ACOEEMENT. 


( 


SFr.TION  8.7ft.?  nVFRTTMF.  ALl  nVFRTIME  SHALL  RF  PAIO  AT  OOURLF  TH^ 
STRAIGHT  time  WORKED  IN  FXGFSS  OF  FIGHT  HOURS  OR  FOR  HOURS  WORKED  IN 
EXCESS  OF  THE  RPGUL4R  WEEKLY  HOURS.  SATURDAYS,  SUNDAYS,  AND  RFCnGNWFD 
HOLIDAYS,  WHFN  WORKED,  SHALL  BE  PAID  FOR  AT  DOURL^  TIME. 

SECTION  8.76. 8 SHIFT.  NOT  APPLICABLE. 

SECTION  8. 7ft. 4.  HOLIDAYS.  THF  RECOGNIiJED  HOLIDAYS  ARF-  NFW  YFAR*S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAV,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  FURTHER  APPLICABLE  PROVISIONS  ARE 
IN  THE  PFPTINENT  COLLECTIVE  BARGAINING  AGREEMENT.  THERE  IS  NO  PROVISION 
FOP  COMPENSATION  FOP  THESE  DAYS. 

SECTION  8.7ft.S  health  AND  WFLFARc-  80C  PER  HOUR  LESS  THF  ALLOWABLE  CITY 
OFFSET  . 


SECTION  8.77.  1/1/71 

0748  TRUCK  CRANE  OILER  S.9?  H ft. 18  H 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
AND  WELFARE  benefits  SAMP  AS 
73?8  OPFPATIMG  ENGINEER,  UNIVERSAL. 


SEfTION  8.78. 

A165  STAGE  CARPENTER 44.00  DA 


SECTION  8.78.1  HOURS  OF  WORK-  8 HOURS  OP  L'^SS  PPR  DAY.  ALL  T TMc 
FHALL  re  COMPUTED  HOIJRLY.  ANY  FRACTION  THERFOE  TO  BF  CONSIDERED 
ONE -hour  working  TIME. 

ONE  FULL  HOUR  FOR  MFALS  OR  NO  TIME  SHALL  RE  DEDUCTED.  TIME  RR- 
tw^EN  MFALS  shall  8E  no  more  than  FIVE  HOURS.  PENALTY  FQR  SAID 
VTOLATIOM  shall  be  DOURl  E TIMF  at  the  prevailing  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  ft  A.  M. , THERE  MUST  P=  AV  RIGHT-HOUR 
PEST  PrPTOn  AFTFP  THE  TERMINATION  OF  THF  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHFR  SHIFT. 


SECTION  8.78.?  UV'^RTIMR.  ALL  WORK  PPRFORMEO  IN  RXC^SS  OF  THE 
NORMAL  R-HOUR  SHIFT  OR  WORK  OTHRR  THAN  FQR  ppppORMAMCPS  SHALL  RE 
COMPFNSATEO  FOR  AS  EOLLOWS- 


BETWEFM 

8 

A ,M  . 

AND 

t; 

P.M. 

AT 

THE 

RATE  OF  $ft.7ft 

per  hohr, 

BETWEEN 

ft 

P . M. 

AND 

12 

P.M  . 

AT 

THE 

OVERTIME  RATE 

OF  $8.ft?ft 

pER  HOUR 

retwefn 

I ? 

P .M. 

AND 

8 

A.M  . 

AT 

THE 

OVERTIME  RATE 

OF  411.50 

PER  HOUR 

ADD  ftY  TO 

GRO 

ss  w 

AGES 

FOR 

SPASMOO 

IC 

E VPLCYMENT. 

WHPN  RPOUTRPD  Tn  WORK  IN  EXCESS  OF  TWO  PPREORMANCES  IN  ANY  ONE  DAY, 
A MINIMUM  nr  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
FACH  ADOITTOMAL  PERFORMAMC'^. 


SECT  TOM  8.78.3  SHIFT.  NONE. 

section  8.78.4  HOLIDAYS-  NFW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
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WASHINGTON’S  BIRTHDAY,  MFMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY 
ADMISSION  DAY,  THANKSGIVING  DAY,  AMD  CHRISTMAS  DAY. 


SFCTION  B.78,5  HFALTH  AND  WFLFARF-  A*  OF  GROSS  WAGFS 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THP  riTV  and  county  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT 
EQUIVALENT  TO  THE  VALU«=  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  B.7q. 

A170  STAGF  PROPERTY  MAN AA.OO  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  B.80. 

ClOq  STAGEHAND  GRIPS,  CLEARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
head  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR 21.00  PER  PERFORMANCE 


SECTION  8.80.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  A HOURS  OR  LESS. 

ALL  time  shall  be  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERFD  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEAI.S  SHALL  BE  NO  LESS  THAN  1 NOR  MORE  THAN  FIVE  HOURS.  PENALTY  FOR 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TQ  WORK  BEFORE  6 A.M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.80,2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  $5,25  PER  HOUR, 

between  5 P.M.  AND  12  P.M,  AT  THE  RATE  OF  $7,875  PER  HOUR, 

BETWEEN  12  P.M,  AND  8 A.M.  AT  THE  RATE  OF  $10.50  PER  HOUR. 

WHFN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  ^ MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHFDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  time  RATE.  ADD  4*  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SFCTION  8.80,3  SHIFT.  NONE. 


SECTION  8.80,4  HOLIDAYS.  NEW  YEAR’S  DAY, 
WASHINGTON’S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS 


LINCOLN’S  BIRTHDAY, 
JULY,  LABOR  DAY, 
DAY. 


Si'CTION  R.«0.5  health  A NO  W^LFARF-  AT  OF  GROSS  WAGFS 

IFSS  AM  AMOUNT  WHTGH  PPPRFSFNTG  C ONTR I RUT T ONS  TO  THP  CITY  AND  COUNTY 
HFALTH  SFPVTCF  SVSTPM  and  an  amount  EOUIVALFNT  TO  THF  VALUE  OF  THE 
CITY  S rONTPIRUTION  TO  THF  RPTIPEMFNT  SYSTFM  FOR  pmPIQYPFS  DEATH 
RENFFTT. 


SFCTION  R.fll. 

01  CHAUFF»-UR 

DUMP  TRUCKS 

UNDER  A YDS,  CAPACITY  (WATER  LEVEL) 5.675  HR 

A YDS  AND  UNDER  6 YOS  (WATFR  LFVFL) 5.77  HR 

6 YDS  AND  UNDER  R YDS  (WATER  LEVEL) 5.97  HR 

R YDS  AND  INCLUDING  12  YDS  (WATFR  LEVEL).  6.21  HR 

over  I?  YDS  AND  TNCLLIDING  IP  YOS 

(WATER  LFVFL). 6.25  HR 

OVER  IP  YDS  AND  INCLUDING  2A  YDS 

(WATcr  LFV^L) 6.RF5  HR 

HCAVY  DUTY  TRANSPORTS  (HIGH  RED) 5.99  HR 

COMRINATION  WINCH  TRUCK  WITH  HOIST 5.925  HR 

WATCR  trucks  UNDER  2,500  GALLONS 5.7P5  HR 

WATER  TRUCKS  ’50o  AND  UNDER  AOOO  GALLONS 5.PP5  HR 

WATFR  TRUCKS  AOOO  AND  UNDFR  5000  GALLONS 5.985  HR 

WATER  TRUCKS  5000  AND  UNDFR  7000  GALLONS.....  6.0P5  HR 

SFLF-PROPFLLED  STRFET  SWEFPFP  with  SELF- 

CONTAINED  REEUSE  BIN 6.21  HR 

PICKUP  TRUCKS 5.67  5 HR 

SINGLF  UNIT  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 5.77  HR 

SINGLF  UNIT  FLAT  PACK  TRUCK 

(0  AXLE  UNIT) 5.87  HR 

A-FRAMF  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USFD 
ON  A FLAT  RACK  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY 5. 985  HR 

HEAVY  DUTY  TRANSPORTS  (LOW  BED).. 6.22  HR 

LIFT  JITNEYS  AND  FORK  LIFT 5.805  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 6.015  HR 

P.B.  OR  SIMILAR  TYPE  SFLF-LOADING  TRUCK 6.01  HR 

BOOTMAN 5.765  HR 

TRAILERS 12  1/2C  PER  HOUR 


ABOVE  RATE  FOP 
TOWING  UNIT 

(FOR  THF  PURPOSE  OF  COMPUTATION,  THF  TERM  WATFR  LEVEL  AS 
APPLIFD  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THF  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE  TRUCK.) 


SFCTION  8.81.1  HOURS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MFAL  PERIOD),  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  IF  AN 
FMPLOYEF  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 


SECTION  8.81.2  OVERTIME.  FOR  ALL  WORK  PFRFORMFO  BFFORF  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  TIME  AND  ONF- 
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HALF  THF  PEGHLAP  STPAIGHT  TI MF  RATE  SHALL  RF  PATH.  WORK  PFRFORMFO 
ON  SHNOAYS  AND  HOLIHAYS  SHALL  RE  PAID  AT  OOURLF  THE  REGDl AP  STRAIGHT 
TIH»"  RATE.  OVFRTTMF  SHALL  BF  RFCKONFO  RY  THE  HOUR  AMD  HALF  HOUR. 


SECTION  R.fll.3  SHIFT.  WHFRF  SINGLE  SHIFTS  AR^  WORKEO,  START- 
ING TIME  SHALL  RF  8-On  A.M.  STARTING  TIME  FOR  AFTEPNOOM  SHIFTS 
SHALL  RF  AOJUSTFn  TO  THF  MORNING  STARTING  TIMES.  WHERE  riTHFP  TWO 
(?)  OP  THREE  (?)  SHIRTS  ARF  WORKED,  EACH  SHIFT  SHALI  WORK  SFVEN  (7) 
HOURS  AND  SHALL  PFCFIVE  THF  REGULAR  STRAIGHT  Tiwp  PATF  FOR  EIGHT 
(R|  HOURS. 

ALL  FMPIoyccs  shall  BF  PAID  FOR  NOT  LESS  THAN  ONE-HAl F DAY'S 
WORK  IF  WORKING  A HOURS  OR  LESS,  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
interfere  with  THF  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  RF  COMPUTED  RY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WEIL  AS 
TO  WORK  ON  RFGULAP  WORK  DAYS. 


SECTION  fl.Bl.A  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADF  ON  THE  BASIS 
OF  33C  (11/1/70  - 390  PER  HOUR  FOP  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL 
MADE  AT  THE  FND  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DUPING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  for  ANY  OTHER 
REASON  SHALL  BF  MADE  ON  THE  BASF  HOURLY  RATE.  WORK  PERFORMED  ON  THESE 
holidays  shall  BF  PAID  FOR  AT  OOURLF  TIME. 


SECTION  P.P!.*;.  HEALTH  AND  WELFARE-  S2 . 5C  ( 1 1 -1 55. 5C*)  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COI.INTY  HEALTH 
SERVICE  system  AMD  AN  AMOUNT  'EQUIVALENT  TO  TH^  VALUE  OF  THE  CITY'S 
CONTRIBU'ETON  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYFFS  DEATH  BENEFIT. 

♦ INCREASE  may  be  applied  TO  WAGES. 


SFCTION  8.B2. 

01  CHAUFFEUR  7-1-70  1-1-71 

SMALL  RUBBER  TIRED  TRACTORS 5.54  HR  6.78  HR 

SMALL  TRACTOR  (WITH  BOOM) 6.64  HR  6.B8  HR 

TRACTORS,  DOZERS,  SCRAPERS,  SHEEP  S 

FOOT,  compacting 

FQUTPMFNT  AND  PUSH  CATS 6.91  HR  7.16  HR 

TRACTORS  (WITH  BOOM)  (0-6  OR 

lAPGER,  AND  SIMILAR 6.91  HR  7.16  HR 

LOADER  (UP  TO  2 YARDS) 6.91  HR  7.16  HR 

LOADER  (2  YARDS  UP  TO  AND 

INCLUDING  4 YARDS 7 . 2D  HR  7.46  HR 

LOADER  (OVER  4 YARDS) 7.30  HP  7.65  HR 


WORKING  CONDITIONS  ARE  THE  SAME  AS  EOR  7328  OPERATING 
ENGINEER,  UNIVERSAL. 


SECTION  8.83. 
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PI  01 


SPFCIAl  NlIRSF  - FTGHT  CONSErUTIVP  HOURS  flR  FRACTIONS  TH^RFOP- 
oAST'-  FFF  (GpNFRAL  private  OUTY  NURSING) 

FOP  ONF  PATIENT OA 

Cl  INTCAL  PRIVATF  DUTY  NURSING 

FOP  ONF  r>ATIFNT ^8,00  DA 

DIVISIONAL  NURSING  (FOR  NURSING  OF  MORF  THAN  ONE  PATIENT 
ON  AN  FNFRGFNCY  BASTS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
ADDITIONAI  PRIVATF  DUTY  MUR  S'=  IS  AVAILABLE  - FEE  TO  BF 
DIVIDED  FOUALLY  RETWFFN  PATIFNTS- 
Twn  PATTFNTS- 

BASIC  FFF 64.00  DA 

CLINICAL  FEE 72.00  DA 

THREF  PATIENTS- 

BASir  FFF 75.00  da 

CLINICAL  FEE 84.00  DA 

HOURLY  MUSSING  (NOT  TO  FXCFFD  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF 11. oo  HR 

FACH  SUCCESSIVE  HOUR  OR  FRACTION 

THEREOF 7.00  HR 


SFCTION  8.81.1  HOURS  OF  WORK-  WORK  W^FK  OF  FIVF  CONSECUTIVE 
WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORF  THAN  FIGHT 
CONSECUTIVE  HOURS. 


SFCTION  8.81.2.  OVFRTTMF-  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 
TION THERFDF- 

BASIC  FEE 8.00  HR 

CLINICAL  FFF 9.00  HR 


$4, 

,485 

HR 

$2. 

.004 

HR 

$4. 

,485 

HR 

*2. 

,8D4 

HR 

$4. 

.485 

HR 

%2, 

.804 

HR 

SFCTION  8.90 

♦ S102  CONDUCTOR 

♦♦  TRAINEE  rate 

*S104  MOTORMAN 

♦ ♦ TRAINFF  RATE 

♦ S106  BUS  OPFRATOR 

♦ * TRAINEE  RATE 

♦ 20C  PFR  hour  FXTRA  while  instructing  new  EMPLOYEES  OP  WHILE 

ACTING  AS  MOTORMAN  ON  SUPPLY  CAR,  OR  AS  CRANE  OR  DERRICK 
OPFRATOR  AS  ASSIGNED  BY  THE  SUPERINTENDENT,  50C  PER  HOUR 
FXTRA  WHEN  ASSIGNED  AS  COORDINATOR  IN  THE  TRANSPORTATION 
ASSISTANT  PROGRAM,  25C  PER  HOUR  EXTRA  WHEN  ASSIGNED  AS 
SUPFRVISOR  IN  THE  TRANSPORTATION  ASSISTANT  PROGRAM. 

♦♦  TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND  FOR  A 
PERIOD  NOT  TO  FXCEFD  TWENTY-FIVE  WORKING  DAYS. 


SFCTION  8.90.1  - DEFINITION. 

THE  TERM  'OPFRATOR*,  AS  USED  HEREIN,  MEANS  'PLATFORM  FMPLOYEFS  AND  COACH 
AMD  BUS  OPERATORS  OF  THE  MUNICIPAL  RAHWAY,'  AS  REFERRED  TO  IN  SECTION 
151.3.1  OF  THE  charter  . 


SFCTION  0.90.2 

VACATION,  RFTIREMFNT  AND  HFALTH  SERVICE  BENEFITS.  SECTION 
CHARTER  PROVIDES  IN  PART  AS  FOLLOWS-  'PROVIDED  THAT  WHFN  IN 


151.3.1 
THE  TWO 


OF  THE 
SYSTEMS 
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USfO  FOR  CFRTIF ICATTON  AS  PROVIDED  ABOVE*  VACATION,  RETIREMENT  AND  HEALTH 
SCRVICR  BPNEPITS  ARF.  GRPATFP  THAN  SIX  H SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FOR  PLATFORM  EMPLOYEES,  COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL 
RAILWAY,  THEN  AN  AMOUNT  NOT  TO  EXCFFO  THE  DIFFERENCE  OF  SUCH  BENEFITS  MAY 
BE  CONVERTED  TO  DOLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR 
VALUES  SHALL  BE  PAID  INTO  A FUND,* 

THE  DOLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  RE 
PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  ESTABLISHED  BY  RULE  55  OF  THE  CIVIL  SERVICE  COMMISSION,  AND  APPROVED 
BY  ORDINANCE  l08-6fi  OF  THE  BOARD  OF  SUPERVISORS,  IS  ESTIMATED  TO  BE  AS 


FOLLOWS- 

VACATION  $167,210 

RETIREMENT  $1  ,888,000 

HEALTH  SERVICE  SYSTEM $A49,237 

TOTAL. $2,504,4^7 


THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF 
SUPERVISORS  AN  AMENDMENT  TO  THE  ABOVE  TOTAL  AMOUNT,  AFTER  DETERMINATION 
BY  THE  CIVIL  SERVICE  COMMISSION  THROUGH  ACTUARIAL  SURVEY  ESTABLISHING 
THE  ACTUAL  DOLLAR  EQUIVALENTS  INDICATED  BY  SUCH  SURVEY. 


SECTION  8.90.3 

CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  OTHER  THAN  THOSE  INCLUDED  IN 
SECTION  8.90.2  AROVF  WILL  BE  ESTABLISHED,  AFTER  REPORT  BY  THE  CIVIL 
SERVICE  COMMISSION,  AS  THE  PREVAILING  CONDITIONS  AND  BENEFITS. 


SECTION  8.90.3.1  - HOURS  OF  WORK. 

ALL  OPERATORS  WHO  ARF  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
ORDERED,  SHALL  RE  ENTITLED  TO  AT  LEAST  EIGHT  8 HOURS  PAY  FOR  THF  DAY, 
PROVIDED,  IN  the  CASE  OF  REGULAR  OPERATORS,  THEY  REPORT  ON  TIME  AND  WORK  THE 
FULL  RUNS  assigned  TO  THEM,  AND  PROVIDED,  IN  THE  CASE  OF  EXTRA  OPERATORS,  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS,  THEY  REPORT  CN  TIME  AND  HOLD  THEMSELVES 
AVAILABLE  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  RE  ASSIGNED  TO  THEM. 

•REPORTING-CLEARING*  ALLOWANCE  SHALL  BE  INCLUDED  AS  WORKING  TIME  WHEN 
THE  OPERATOR  IS  REQUIRED  TO  'REPORT*  AND  'CLEAR*  AS  FOLLOWS- 

A.  12-1/2  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISION. 

B.  12-1/2  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN  OR  COLLECT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REOUIRFD. 

AN  OPFPftTOR  REQUIRED  TO  WORK  ON  HIS  REGULAR  DAYS  OFF  IN  ANY  SCHEOULFD 
WORK  WEEK  SHALL  RE  PAID  TIME  AND  ONE-HALF  FOR  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  than  EIGHT  8 HOURS  WORK. 


SECTION  8.90.3.2  - NIGHT  AND  WEEK-FND  PAY  RATES. 

AN  ADDITIONAL  AMOUNT  OF  3C  FOR  EACH  HOUR  WORKED  SHALL  BE  PAID  FOR  TIME 
WORKED  BEGINNING  AT  6-00  P.M.  ON  ONE  DAY  AND  ENDING  AT  5-59  A.M.,  THE  NFXT 
SUCCEEDING  DAY,  EXCEPT  THAT  ON  WEFK-ENDS  THIS  PROVISION  WILL  APPLY  FOR  ALL 
HOURS  WORKED  BFTWE'^N  6-00  P.M.  ON  FRIDAY  AND  5-59  A.  M.  ON  MONDAY. 

THE  additional  AMOUNT  SHALL  NOT  RE  MORF  THAN  3C  PEP  WORK  HOUR,  WHETHER  THF 
WORK  HOUR  UPON  WHICH  IT  IS  BASED  IS  PAID  AT  STRAIGHT  TIMP  OR  OVERTIME  RAT^S. 


SECTION  8.90.3.3  - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  PUN  REQUIRING  SIX  6 OP  MORE  HOURS  OF  WORK  WILL 


BE  AILHWED  THIRTY  BO  MINUTES  WITH  PAY  FOR  THE  LUNCH  PFRIOO.  THIS  TIME 
SHALL  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  THE  THI RO  AND  SIXTH  HniJP  OF 

WORK.  IF  IT  SHOULO  HAPPFN  THAT  THE  OPERATOR  HAS,  THROUGH  NO  RAULT  OF  HIS 
OWN,  TWENTY  minutes  OR  LESS  FOR  LUNCH  HE  SHALL  BE  ALLOWED  ONF-HALR  HOUR 
rxTRA  PAY  AT  HIS  REGULAR  HO>IRLY  R A TR , PROVIOEO  THAT  THE  LOSS  OF  LUNCH  TIME 
IS  PROVFn  TO  THR  satisfaction  OR  THE  DIVISION  SUPERINTENDENT. 


SRCTIPM  B.90.B.4  - HOLIDAYS. 

THE  FOLLOWING  SHALL  BF  OBSERVFO  AS  HOLIDAYS  WITH  RAY-  NEW  YEAR'S  DAY, 
LINCOLNS  BIRTHDAY,  WASHINGTONS  BIRTHDAY,  MEMORIAI  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  VFT^p^NS  DAY,  THANKSGIVING,  CHRISTMAS  DAY,  AND  THE  FMPLOYRCS  BIRTHDAY. 

AN  OPERATOR  WHO  WORKS  ON  SUCH  HOLIDAYS  SHALL  BP  PAID  STRAIGHT  TIME  FOR 
t^TGHT  B HOURS,  AND  TIME  AND  ONE-HALF  1-1/?  THFREAFTER,  AND  IN  ADDITION 
SHALL  PEC'^IVE  HIS  RFGUI  AR  DAYS  PAY.  AN  OPERATOR  NOT  ASSIGNED  TO  WORK  ON  SUCH 
HOLIDAYS  SHALl  RECEIVE  THR  REGULAR  DAYS  PAY  INCLUDING  REPORT  AND  CHRrK-IN 
TIME  WHEN  THIS  IS  PART  OF  THF  REGULAR.  SCHEDULE.  HE  SHALL  NOT  PECETV'=  WAG^S 
FOR  A PAID  HOLIDAY  UNLRSS  HE  R'^PORTS  FOR  WORK  ON  NTS  LAST  SCHEDULED  WORK  DAY 
rFEORR  the  HOI  lOAY  AND  THF  FIRST  SCHEDULED  WORK  DAY  AFTRR  THF  HOLIDAY, 

EXCt^PT  WHRM  PREVENTED  BY  PROVEN  ILLNESS  OR  DEATH  IN  THE  IMMEDIATE  EAMILY. 

IN  THc  EV^NT  ONE  OF  THE  FOREGOING  HOLIDAYS  FALLS  DURING  THF  OPERATORS 
VACATION,  hr  in  THF  EVRNT  AN  OPFRATHPS  BIRTHDAY  CCINCTDES  WITH  ANY  OTHER 
HOLIDAY  I ISTFD  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLT'^AY  PAY  FOR  THAT  u/\Y 
BASED  ON  HIS  WEFKDAY  SCHEDULED  TIMF. 


SFCTTON  B.qo.O.S  - TEMPORARY  ASSIGNMENTS. 

WHEN  A TFMPORARY  ASSIGNMFNT  IS  MADE  TO  A CLASSIFICATION  WITH  A HTGMFR  RATR 
OP  PAY,  THF  RATF  HF  TH«=  HIGHFR  CLASSIFICATION  SHALL  BE  PAID  FOR  EACH  HOUR  OR 
FRACTION  THFREOF  UORKFD.  PAYMFNT  FOR  ONE  HOUR  AT  THE  HIGHER  RATE  SHALL  BE 
made  fur  a fraction  of  an  HOUR  SO  WORKED. 


SECTThM  B.QD.B.ft  - PAYMENT  WHERP  CHARGES  ARP  ORFFPRPPD  AGAINST  OPERATORS. 
TIM'"  LOST  BPCAUSP  OF  CHARGES  PRPEFRRED  SHALL  Bc  COMPENSATpD  AT  THE  RPGULAP 
RATE  OP  PAY  WHEN  SUCH  CHARGES  APE  NOT  SUSTAINED.  IF  CHARGES  ARE  SUSTAINED 
THERP  SHALL  BP  MO  PAY  FOR  ttmp  LOST. 


SfPTTON  B.qP.B.7  - pAYMPNT  FOR  TI  MP  NFC*=SSAPY  TO  PRPPARP  REOUIREp  REPORTS. 
OPFRATORS  RPOUIPPO  TO  RPMAIM  ON  DUTY  TO  PREPARE  NECESSARY  ACCIDPNT  OR 
UNUSUAL  INCIDENT  pppnRTS,  SHALL  BE  ALLOWED  ONE  HOURS  PAY  AT  ThE  REGULAR 
pATp.  standby  timp,  if  any,  at  THP  PND  OF  THF  R"N  WILL  B^  SUBTRACTED  FROM 
PHE  OMP  HOUR. 


SPrTTOM  R.qo.T.B  - OFOUTRED  ATTENDANCE  IN  CONNECTION  WITH  I EGAL  '"ATTFRS. 
PPEPATORS  RFOUIRFD  BY  DIRECTION  OF  THF  RAILWAY  TO  REPORT  TO  COURT,  OR  TO 
THE  CITY  ATTORNEY  OP  niSTRICT  ATTORNEYS  OFFICE,  OP  TO  THE  CLAIM  DEPARTMENT, 
OP  TO  ATTPND  AS  A WI^NCSS  AT  A TRIAL,  HEARING  OR  INVESTIGATION,  SHALL  BF 
PAID  HIS  REGOl  .AR  DAYS  PAY  FOP  THE  DAY  SO  LOST.  AN  OP'^PATOR  WHOSE  '^NTTPF  DAY 
OP  MAJOR  PORTION  THEROF  IS  SO  SPFNT,  WILL  PFCFTVP  11. 7S  FOP  LUNCH  MONEY. 


SECTION  R.oq.o.q  - 
WHEN  AN  OOFRATOP 
SHALL  BE  CHANGCn  TO 


JURY  DUTY. 

S RPOUIRED  TO  BE  ON  JURY  DUTY, 
SATURDAY  AND  SUNDAY  DUPING  THF 


HIS 

PPR 


SCHEDULPD  DAVS  OFF 
OD  CP  T T^F  WHEN  HP  IS 


ON  JURY  nUTV. 

WHEN  IT  IS  NECESSARY  FOR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HIS  WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY,  HF  WILL  BF  PAID  FOR  SUCH  LENGTH 
OF  TIME  AS  MAY  RE  NECESSARY  FOR  THAT  PURPOSE  BUT  NOT  TO  FXCFFD  FOUR  HOURS. 


SECTION  B.90.3.10  - PAYMENT  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 
WORKMEN'S  COMPENSATION  HEARINGS  AS  A PARTICIPANT. 

OPERATORS  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  BY  THE  RAILWAY  OR 
THE  RETIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  OR  TO  ATTEND  HEARINGS  AT  THE 
WORKMEN'S  COMPENSATION  BOARD  BECAUSE  OF  INJURIES  TO  THEMSELVES  BUT  NOT  AS 
WITNESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
RATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJURED  IN  THE  COURSE 
OF  HIS  employment  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TREATMENT  DURING  HIS 
TIMF  OFF  BETWEEN  TWO  TOURS  OF  DUTY,  WILL  BE  ALLOWED  THREE  3 HOURS  TIME  AT 
HIS  REGULAR  RATF  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY, 
AND  WHO  IS  UNABLE  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  DAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 


SECTION  8.90,3.11  - PAYMENT  FOR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATTENDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  OF  THE  REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THF  MUNI- 
CIPAL RAILWAY,  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  EXAMINATION  SHALL 
BF  ALLOWED  THREE  HOURS  PAY  AT  HIS  REGULAR  RATE. 

IF  A regular  civil  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO 
THE  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THF  TOUR  OF  DUTY  OF 
AN  OPERATOR  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THF 
CIVIL  SERVICE  COMMISSION,  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TOUR  OF  DUTY. 


SPCTION  8.90.3.12  - LEAVF  WITH  PAY  - DEATH  IN  FAMILY. 

LFAVF  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY,  NOT  TO  EXCEED  THREE 
3 WORK  DAYS,  SHALL  BE  GRANTED  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE  FAMILY  OF 
THF  OPERATOR.  SUCH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER  ALLOWANCES.  FOR 
THP  PURPOSE  OF  THIS  SECTION,  'IMMEDIATE  FAMILY'  IS  DEFINED  AS-  SPOUSE, 
PARENTINATURAL , FOSTER,  OR  STFPI,  MOTHER-IN-LAW,  FATHER-IN-LAW,  CHILD, 
BROTHER,  SISTER,  AND  ANY  PERSON  RELATED  BY  FAMILY  TIES  WHO  IS  PERMANENTLY 
RESIDING  IN  TH'”  HOUSEHOLD  OF  THE  OPERATOR. 


SECTION  8.90,3.13  - LFAVF  TO  ATTEND  VETERANS  CONVENTIONS. 

LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GENERALLY  RPCONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THF 
united  states  has  participated,  for  THF  PERIOD  OF  ATTPNDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION, 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THF  OPER- 
ATOR OBTAINS  and,  upon  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CPRTIPICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANIZATION,  CERTIFYING  THAT  SUCH  OPERATOR  WAS  DULY 
OFSIGNATFD  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  OR  ENCAMPMENT  AND  AS 
SUCH  OELEGAT'"  WAS  IN  ATTENDANCE  THEREAT  FOR  THF  SPECIFIC  PERIOD  OE  TIME  ALL- 
OWED, AMD  FURTHER  PROVIDED  THAT  SUCH  LEAVF  OF  ABSENCE  MAY  BE  GRANTED  WITHOUT 
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impairing  THF  essential  services  of  the  railway,  an  npPRATOR  WHO  TS  A MEMBER 

OF  MORF  THAN  ONE  OF  SAIO  ORGANIZATIONS  SHALL  RF  ENTTTLEH  TO  LEAVE  OF  ABSENCE 
AS  AFOPFSAin  TO  ATTEND  THF  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
ONLY  ONF  SUCH  ORGANIZATION,  TO  RE  DESIGNATED  BY  HIM.  OPERATORS  DFSIRIMG  SUCH 
leave  of  ARSFNC-F  MUST  MARF  APPLICATION  THFRffOR  ON  TH'"  PROPER  FORM  AT  LEAST 
TWO  WEEKS  IN  AOVANCF  OF  THF  TIME  WHEN  SUCH  LEAVE  IS  TO  takE  EFFECT. 


SECTION  F.OO.l.lA-  UNIFORMS. 

UNIFORMS  shall  be  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
FE  FURNISHFO  shall  RF  IM  GFNFRAL  ACCORD  WITH  THF  APPAREL  FURNISHFD  TO  THF 
^PPRAThrs  UMDFR  the  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
OPFPATOdS  and  shall  RF  LISTFD  IN  thF  MEMORANDUM  OF  AGREEMENT.  ARTICLFS  APE 
TO  RF  prpLArcn  whFN  THEY  RFCOME  UNSERVICEABLE. 

IF  THE  SIX  MONTH  PROBATIONARY  PERIOD  IS  NOT  COMPLETED  ALL  ITFMS  OF  UNIFORM 
APPARFt  must  bp  reTHRNFD.  IF  AN  OPERATOR  RESIGNS  OR  TS  TERMINATED  AFTER  THIS 
PFOTon,  THE  OTSPOSITION  OF  THf  UNIFORM  APPAREL  SHALL  RE  DftfRMTNED  THROUGH 
PPOCEDUPFS  SET  FORTH  IN  THF  mpmOPANDIJM  OF  AGREEMENT. 


SECTION  - INJURY  ON  ^uty. 

AN  OPFPATnp  incapacitated  FOR  ANY  KIND  OF  AVAILABLE  WORK  AS  A RESULT  OF 

acctdemtai  tnjiioy  sustained  in  thf  course  of  HIS  employment  will  RF  allowed 

FOR  SUCH  PPOTon  OR  PCRiODS  DURING  SUCH  INCAPACITY  AS  m&y  RF  DETERMINED,  AS 
HEPETNAFTFP  PROVIDED,  THE  FULL  AMOUNT  WHICH  HE  WnULD  HAVE  EARNED  DURING  SUCH 
period  or  PFPinnS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  thf  ppGULAR  rate  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  The 
PERIOD  OF  INCAP/\CITY,  LESS  THE  AMHUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIM  UNDER  THE  PROVISIONS  EiP  the  WORKMENS  COMPENSATION  I AW  . IP  THE  ABSENCE 
for  WHICH  HE  IS  rn  rp  ALLOWED  PAY,  AS  HEREIN  PROVIEiFD,  OCEURS  TWO  7 YEARS 
OP  MORE  AFTER  THE  DATE  OF  THE  ORIGINAL  ACCIDENT,  THE  alLOWAMCF  SHALL  BE 
rased  upon  an  amount  EQllAl  TO  TS?!  OF  HIS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  ease  will  an  OPERATOR  BE  GRANTED  THE  ALLOWANCE,  ARCVE  mcnTIONFD,  OP 
BE  PAin  MOPE  THAM  HE  TS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION 
LAW  UNLESS  HE  voluntarily,  AND  WITHOUT  ANY  ADDITIONAL  ALIOWANCE  THEREFOR, 
SUBMITE  FROM  timc  to  TIME,  AS  HE  MAY  BE  PFOUESTEn,  TO  PHYSICAL  EXAMINATIONS 
BY  A PHVSICIAN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAHWAY.  SHOUlD  HE  AT  ANY 
TIME  after  a DETpo m inATION  TO  GoanT  ANY  ALLOWANCE  UNDER  THE  PROVISIONS  OF 
THIS  SEETTOM,  REFtjc;c  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYS  I C T AM  ( S ) , no  if, 
UPON  SUCH  examination  HE  IS  ADJUDGED  BY  SUCH  PHYSICIAN(S)  TO  RE  ABLE  TO  PER- 
FORM EITHER  HIS  OWN  '-'OPK  OR  I TGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  ftND  HE 
should  refuse  TD  perform  THE  SA mf , SUCH  RFFUSAl  SHALL  AUTOMAT  I CALI  Y EFFEOT  A 
RFVOCATinN  OF  ANV  AMD  ALL  ALLDWANCFS  THFRFTOFORF  GRANTFD  TO  HIM  UNDFP  THIS 
SPOT  ION,  AND  TO  tmf  extent  THAT  THF  AMOUNT  OF  ANY  S'JCH  ALLOWANCE  SHALL  HAVF 
ALRFADY  pfe^4  paid  to  him,  IT  EHALL  BE  TRFATFD  AS  AN  ADVANCF  PAYMENT  OF,  AND 
SHALL  PE  DEDUCTFD  EppM  WHATEVER  MONTES  MAY  thereafter  rcfomF  DIJE  AND  PAYARLF 
TO  SUCH  ORer  ATE'P  . 

IE,  AS  A PESULT  OF  AN  INJURY  SUSTAINFD  IN  THE  COURSE  OF  HIS  FMPLOYMFNT,  AN 
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UNTIL  HF  RFTURNS  TH  WORK  IN  THE  S^MF  POSITION  WHICH  HF  HELD  PRIOR  TO  THE 
PERIOD  OF  TNCftPACITV,  &T  WHICH  TIMF  HIS  REGULAR  RATF  OE  PAY  WILL  BECOME  WHAT 
IT  WOULD  HAVE  R FFN  HAD  H=  R'^MATNED  CONTINUOUSLY  IN  ACTIVE  SERVICE. 

NO  DIFFFRPNTIAL  PAY  SHALL  RE  GRANTED  UNL'^SS  THE  FOLLOWING  CONDITIONS  HAVF 
qPFN  MET,  AND  WH^N  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  CF  DIFFERENTIAL 
PAY,  UMoFR  the  provisions  OF  THIS  SECTION*  THE  DIRECTOR,  BUREAU  OF  PERSON- 
NEL AND  SAFFTY,  SHALt  CFRTIFY  TO  TH^  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THE 

following  conditions  have  rffn  met — 

I.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
OAILWAY  OR  TO  TH"  SAFETY  RULES, 

THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  THE  VIOLATIEN  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
INJURY  while  engaged  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
MUNICIPAL  RAHWAY,  AND  THAT  SUCH  ACCIDENTAL  INJURY  WAS  THE  DIRECT  CAUSE  OF 
THE  OPERATORS  INCAPACITY  FOP  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT  THE 
TIMF  OF  THE  ACC  IDENT, 

6.  THAT  the  operator  WAS  NOT  '=NGAGED  IN  ANY  HORSEPLAY  WHEN  THE  ACCIDENT 
OCCURR  ED. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT  THE 
T IME  OF  the  accident. 

B,  THAT  the  operator  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 
DO  SO, 

9.  THAT  THR  OPERATOR  DID  REPORT  FOR  THE  PRRFORMANCF  OF  FULL  DUTY  IN  HIS 
REGULAR  WORK  IF  AND  WHEN  DIRFCTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DIO  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSICIAN! SI  AFTER  THE  ACCIDENT. 

II.  THAT  THE  OPFRATOP  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY, 

1?.  THAT  THE  operator  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
period  for  which  HE  REQUESTED  DIFFERENTIAL  PAY, 

13.  THAT  THE  PERIOD  FOR  WHICH  THE  DIFFERENTIAL  ALLOWANCE  IS  REQUESTED  WAS 

A PERIOD  DURING  WHICH  THE  OPERATOR  IN  THE  OPINION  OF  THE  PHYSICIAN(S)  DESIG- 
NATED BY  TH'^  RAILWAY  WOULD  NOT  HAVE  BEEN  INCAPACITATED  FOR  WORK  HAD  IT  NOT 
RFFN  FOR  SOME  PHYSICAL  OP  MFNTAL  CONDITION  OF  THE  OPERATOR  PRIOR  TO  THE 
ACCIDENT  IN  THC  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE  INCAPACITATED  FOP  WORK. 

14.  that  the  OPFRATOR  did  comply  WITH  APPROPRIATE  MEDICAL  AOVICF. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  personnel  AND  SAFETY,  IN  ADDITION  TO  USING  THE  INFORMATION 
AVAILARIE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PFRSONNAL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  DEEM  NECESSARY  TO  PROPFRLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  RCQUIRFD. 

AFTER  RECEIPT  OF  THF  CERTIFICATION  FROM  THE  DIRECTOR,  BUREAU  OF  PERSONNAL 
AND  SAFFTY,  AS  HEREIN  BFFORE  MENTIONED,  THE  GENERAL  MANAGER  OF  THF  RAILWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THF  PROVISIONS  ABOVE 
SFT  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FOR  A TOTAL  CF  NOT  MORE  THAN  TFN  (1^) 
WORKING  DAYS  TO  ANY  ONE  OPFRATOP  ON  ACCOUNT  OF  ANY  ONE  ACCIDENT.  IF  THF 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL PAY  SHOULD  BF  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MORE  THAN  TEN 
ID  WORKING  DAYS,  HF  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
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THF  POLTCY  AS  ARHVF  SFT  FOPTM,  TH  GRANT  OIFFERFNTIAL  PAY  TO  SUCH  OPFRATOR  ON 
ACFOUNT  np  SUCH  ACCIDFNT  FOR  TWENTY  2^  WnPKTNG  DAYS  IN  AODITION  TO  THF  T FN 
in  WORKING  days  for  WHICH  THF  GFNFRAL  MAMAGFR  OF  TH^  RAILWAY  HAD  THE  POWER 

TO  grant  such  differential  pay.  in  no  casf  shall  an  opprator  bf  allowed 

niFPFRFMTTAl  PAY  FOR  A TOTAL  OF  MORE  THAN  THIRTY  30  WORKING  DAYS  WITHOUT 
THP  SPPCIFir  APPROVAL  OF  THF  PUBLIC  UTILITIFS  COMMISSION. 

ANY  OTSPUT'^S  ARISING  UNDER  THIS  SECTION  SHALL  PE  RFSOLVFD  THROUGH  THF 
GRIFVANCF  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  3.00,3.16  - OPERATORS  INJURED  BY  ASSAULT, 

THP  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HIS  REGULARLY 
SCHFDUL'=D  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
ANY  ASSAULT  PERPETRATED  UPON  HIM  WHILE  ENGAGED  IN  THE  P'^RFORMANCE  OF  HIS 
nUTIFS,  OP  IN  ANY  ATTEMPT  TO  ROB  HIM  OF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 

ANY  SUCH  INJURED  OPERATOR  SHALL  SUBMIT  TO  AN  EXAMINATION  BY  A PHYSICIAN  OR 
PHYSICIANS  AS  designated  BY  THE  RAILWAY  IF  THE  RAILWAY  DEMANDS  SUCH  AN  EXAM- 
INATION. IN  the  event  AN  OPERATOR  IS  DECLARED  PERMANENTLY  DISQUALIFIED  AS  AN 
OPERATOR  AS  A RESULT  OF  SUCH  AN  ASSAULT,  HE  SHALL  BE  ASSIGNED  TO  OTHER 
DUTIES  WITHIN  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECEIVE  HIS  OPERATORS 
rate  and  be  paid  on  THE  HOURS  OF  THE  JOB  TO  WHICH  HE  IS  SO  ASSIGNED,  BUT  NOT 
LESS  THAN  40  HOURS  PER  WEEK. 


SECTION  8.9D.3.17-  INSURANCF. 

THE  FOLLOWING  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THF  PUBLIC  UTILI- 
TIES COMMISSION  AT  NO  COST  TO  THF  OPERATORS- 

A $1,000  GROUP  LIFF  INSURANCE  POLICY  INCLUDING  PROVISION  FOR  PERMANENT 
TOTAL  DISABILITY  BENEFIT. 

B $50,000  IN  THE  EVENT  OF  DEATH  OF  AN  OPERATOR  OCCURRING  AS  THE  RESULT 
OF  AN  ASSAULT  OF  ROBBERY  IN  THF  LIME  OF  DUTY. 


SECTION  8.90.3.18  - PENSION  CONTRIBUTION  FOR  UNION  OFFICERS. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THF  PURPOSE  OF  SERVING  ON  A FULL 
TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THE  EMPLOYEE  ORGANIZATION 
REPRESENTING  THF  OPERATORS  SHALL,  SUBJECT  TO  APPROPRIATION  OF  FUNDS  BY  THE 
BOARD  OF  SUPERVISORS,  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A FUND,  SUCH  AMOUNT  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PENSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THF  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCH  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  BY  THE  TRANSIT  AUTHORITY  OF 
NEW  YORK  CITY  FOP  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION 
BUSINESS.  THF  PUBLIC  UTILITIES  COMMISSION  SHALL  REOUFST  SPECIFIC  APPROPRIA- 
TION OF  THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  TH'=  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  IN  THE  PUBLIC  UTILITIES  COMMISSION 
»MFM0RANDUM  of  AGREEMENT*  WITH  THE  TRANSPORT  WORKERS  UNION. 

THF  riViL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
AN  AMENDMENT  TO  THIS  PROVISION  (8.90.3.18)  UPON  THF  RECEIPT  OF  APPRO- 
PRIATE INFORMATION  FROM  THE  NEW  YORK  TRANSIT  AUTHORITY. 


SECTION  8.90.3.19  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THF  PAY  OF  OPERATORS  OF  DUFS  TO  RF  PAID  TO  THE 
ORGANIZATION  REPRFSFNTING  THE  OPERATORS  SHALL  BF  MADE  BY  THF  CONTROLLER  IN 
ACCORDANCE  WITH  TH*"  CONTR  OLL*^  P * S RFGULATIONS  AND  THE  PROVISIONS  OF  SECTION 
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16.0?  OF  THF  SAM  FRAMCISCO  AO M I NT S TR A T I VF  CODE  PPCVIOFO  THAT  THF  ORGANIZA- 
TinN  RFPR  FS'^MTING  THE  OPERATORS  SHALL  PAY  TO  THF  CONTPHLIFP  THF  ACTUAL 
MONTHLY  COST  OF  MAKING  "^UCH  OEDUCTTONS,  RUT  NOT  TO  FXC.FFO  FIVF  (50  CENTS 
PEP  DEOUCTTON  P^R  OPERATOR. 

TF  ANY  OPERATOR  DOFS  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PER  TOO,  ANY  OFOUCTTONS  OWFD  SHALL  BF  ACCUMULATED  AND  SHALL  BF  PAID  IN  THF 
first  pay  pcRinn  or  pfriODS  in  which  there  are  SUFFiriFNT  FARNINGS  FOR  SUCH 
PURPOSE. 


SFCTION  9.00. T.70. 

ALL  CONDITTONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICARLF  TO  OPERATORS  RY 
CHARTER  PROVISION,  ORDINANCE,  OR  CIVIL  SERVICE  RULE,  AND  N CT  INCONSISTENT 
WITH  THF  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OP'-RATORS. 


SECTION  R.RO.?,?i, 

THE  PUBLIC  UTK  ITIFS  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
reasonable  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OE  ITS 
OFFICERS  AND  FMP10YE‘=S  UNDER  CHARTER  SECTION  19  A , MAY  AOCPT  RUL  ^S  ANC  REC,- 
ULATIONS  TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSULTATION  WITH 
RFPRFSFNTATIV'^S  OF  THE  TRANSPORT  WORKERS  UNION. 


SFCTION  9.  compensation  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  FNUMFRATFO  IN  SECTIONS  9.1  TO  AND  INCLUDING  9.93. 
IN  VIEW  OF  THF  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXFRCISF  SUPERVISION  OVER  THE  ABOVF  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THF  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGP  differentials,  FOR  SUCH  SUPERVISING  PERSONNEL,  THF 
FOLLOWING  PATES  OF  PAY  ARE  HEPEBY  FIXED  FOR  SUCH  SUPERVISING 

personnfl- 

CLASS  NO,  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7-15-70 

CFMENT  FINISHER  GENFRAl  FOREMAN 6.76  HR 


7211 

7?21  ASPHALT  PLANT  FOREMAN. 7.11  HR 


7??P  BLACKSMITH  FOREMAN 5.04  HR 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 26A.47  WK 


7230  FIRE  department  WATER  SYSTEM  FOREMAN. 


.33  HR 


7351 


?n%  OVER 
7311  RATE 
15?  OVER 
7^24  RATE 
15?  OVER 
7305  RATE 
5?  OVER 
7254  RATE 
15?  over 
7388  RATE 
20?  OVER 
7376  RATE 
20?  OVER 
7344  RATF 

automotive  MACHINIST  SUB-FOREMAN 240.93  HK  10?  OVER 

7313  RATE 

AUTOMOTIVE  BODY  C FENDER  WORKER  SUB-FORF MAN . 24 0 . 93  WK  10?  OVER 

7313  RATE 

HEAD  MEAT  CUTTER 205,59  WK  10?  OVER 

7350  RATE 

AUTOMOTIVE  MECHANIC  SUB-FOREMAN..... 235.16  WK  10?  OVER 


SHEET  METAL  WORKER  GENFRAL  FOREMAN 9.21  HR 

CARPENTER  GENERAL  FOREMAN 7.8?  HR 
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1-^9^  WTNmw  rLFAMFU  SUR-FORFMAN 


A. 85  HR 


7381  RATE 
105:  nVFR 
739?  RATE 


S'^r.TTON  n.  COMPENSATIONS  np  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ADP  RASFD  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.83.  BECAUSE  np  THF  CLOSF  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  •^X'^fpIFNCc  RPQHIRED  RFTWEFN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOS''  EMUMFRATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.83. 

HEREOF  WHICH  ARE  EiyED  IN  ACCORDANCE  WITH  SECTION  151.3  OF  TH*^ 

CHARTFO,  THR  R A T^ S OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  PELOW- 

IS  ATION 
7-15-70 
17  1/2%  over 
7514(CHAIN 
SAW)  RATE 
17  1/?T  OVFR 
3A34  RATE 

7363  RATE 
1055  OVER 
7388  RATE 
12  1/?T  OVER 

7364  RATE 
105;  OVER  7514 
(RIGGER)  RATE 
$1.50  DAY 
UNDER  7305 
RATE 

7215  RATE 
22  1/2%  OVER 
7448  RATE 
lOf  OVER 
7450  RATE 
90%  OF 
7450  RATE 
80?  OF 
7347  RATE 


APPREN  80?  OF 
7388  RATE, 

RTH  PERIOD 
APPRFN  85?  OF 
7388  RATE, 

9TH  PERIOD 
APPREN  90?  OF 
7388  RATE, 

IDTH  PERIOD 
APPRFN  95?  OF 
7388  RATF. 

^1  chauffeur,  special  equipment  SUCH  AS  eductor, 
compressor  mounted  on  truck,  flushers, 

SPRAY  TOUCK  AND  WATER  TRUCK 01  R AT  E 8 YDS 

AND  including  12  YDS. 

POW'=R  MOW'^R  TRACTOR 01  RATE  6 YDS 

AND  UNDER  8 YDS. 


CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPEI 

3434  tree  topper 5.7f,  HR 

3436  tret  topPTR  foreman .6.77  HR 

7318  FLFCTRICAL  MAINTENANCE  TECHNICIAN 7.64  HR 

7323  FIRT  DEPAdtmFNT  WATER  SYSTEM  SUB-E OREMAN. . . . 8. 93  HR 

7365  SENIOR  POWFRHHUSE  OPERATOR 226.80  WK 

7370  oigGFR 

7414  BLACKSMITH  S FINISHER 33.45  DA 

7423  CRIRBER  SUB-FOREMAN 5.36  HR 

7449  SFWER  Serviceman 53.26  da 

7451  SENIOR  SHADE  AND  DRAPERY  MAN 37.42  DA 

7452  SHADE  MAN 30.62  DA 

7462  UTILITY  PLUMBER  HELPER ..6.49  HR 

7463  UTILITY  PLUMBER  APPRENTICE 7TH  PERIOI 
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Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  1971 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


AS  AMENDED  BY 


FILE 

NO. 

27C-71-1 

F ILE 

NO. 

27C-71-2 

F ILE 

NO. 

27C-71-3 

ORDI^A^CE 

ORDINANCE 

ORDINANCE 


NO.  65-71 

NO.  191-71 
NO.  192-71 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  CF  CCMFENSATICN 
TO  BE  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  ANC  NON-CERT  IF  ICATED 
EMFLCYEES  OF  THE  SAN  FRANCISCC  UNIFIED  SCHOOL  DISTRICT,  V>HCSE 
OFFICES  AND  POSITIONS  ARE  ALLCCATEO  TO  CLASSIFICATIONS  SPECIFIED 
HEREIN  ANC  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  FRCVISICNS 
OF  SECTION  HI  AND  SECTION  151.1  OF  THE  CHARTER,  ESTABLISHING  WORK 
SCHEDULES  ANC  CCNCITICNS  CF  EMPLOYMENT,  ANC  METHOD  CF  PAYMENT  FCR 
VARIOUS  WORK  SCHEDULES,  PROVIDING  THAT  THE  SAID  SCHEDULES  CF  CCM- 
PENSATION  SHALL  BE  EFFECTIVE  BEGINNING  JULY  I,  1971. 

BE  IT  ORDAINED  BY  THE  PEOPLE  CF  THE  CITY  ANC  COUNTY  CF  SAN 
FRANCISCO— 

SECTION  1.  SCHEDULES  OF  COMPENSATION-  PURSUANT  TC  THE  FRC- 
VISICNS OF  SECTION  151  AND  SECTION  151.1  OF  THE  CHARTER,  THE 
SALARIES  ANC  WAGES  SET  FORTH  HEREIN  FCR  THE  RESPECTIVE  CLASSIFICA- 
TIONS OF  EMPLOYMENT,  HEREINAFTER  REFERRED  TC  AS  THE  -SCHEDULES  CF 
COMPENSATION-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FCR  SERVICE 
UNDER  NORMAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF,  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  C L AS S I F I C A T I C NS  CF 
EMPLOYMENT  IN  THE  SAN  FRANCISCC  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
FRANCISCO  UNIFIED  SCHCCL  DISTRICT  WHEN  THE  COMPENSAT ICNS  FCR  SUCH 
POSITIONS  ANC  OFFICES  ARE  SUBJECT  TC  THE  PROVISIONS  CF  SECTIONS  151 
ANC  151.1  OF  THE  CHARTER. 

THE  COMPENSATIONS  SPECIFIED  HEREIN  ARE  GROSS  COMPENSATIONS  ANC 
ON  A BI-WEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FCR  ANY  ANC  ALL  MAINTENANCE,  SUCH  AS  HOUSING,  MEALS, 
LAUNDRY,  ETC.,  FURNISHED  TO  ANC  ACCEPTED  BY  EMFLCYEES  SHALL  BE 
INDICATED  ANC  MACE  ON  TIME  ROLLS  ANC  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  MAINTENANCE  FIXEC  AND  DETERMINED 
IN  THE  ANNUAL  SALARY  CRCINANCE. 


SECTION  II.  WORK  SCHEDULES- 

lAI  NORMAL  WORK  SCHEDULES-  WITH  THE  EXCEPTION  OF  THOSE  CLASS- 
IFICATIONS WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SECTION  V, 

PARAGRAPH  B OF  THIS  CRCINANCE,  A NORMAL  WORK  CAY  FOR  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  CF  CCMFENSATICN 
SHALL  CONSIST  OF  A TCUR  OF  CUTY  CF  EIGHT  HOURS  COMPLETED  WITHIN 
NINE  HOURS  ANC  A NORMAL  WCRK  WEEK  FCR  EMPLOYEES  WHOSE  CCMPENSAT  ICNS 
ARE  FIXED  HEREIN  ON  A MONTHLY  BASIS  SHALL  CONSIST  CF  SUCH  TCUPS  CF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  CAYS  A WEEK  EXCEPT  AS  HEREIN 
PROVIDED. 

(1)  EMPLOYEES  UNDER  REGULAR  PERMANENT  CIVIL  SERVICE  APPOINTMENT  UPON 
application  may  be  ASSIGNED  WITH  PAY,  NCT  TC  EXCEED  TWENTY  HCURS  IN  ANY  ONE 
WEEK,  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  IN  EDUCATICNAL 
INSTITUTIONS  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSICN,  ANC  FCR  THE  PURPOSE 
CF  PREPARING  FCR  PROMOTION  TC  A HIGHER  CLASSIFICATION  SLBJECT  TC  THE  FOLLOW- 
ING PPGVISICNS- 

1.  PERMISSION  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HCURS  MUST  BE 
RECGMMENCEC  BY  THE  APPOINTING  OFFICER  ANC  APPROVED  BY  THE  GENERAL  MANAGER, 
PERSONNEL,  SUBJECT  TC  THE  AVAILABILITY  CF  FLNDS  FCR  REPLACEMENT  WHERE 
REPLACEMENT  IS  REGUIPEC. 
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2.  THE  CLASS  OR  CLASSES  TC  V^HICH  THE  E^'PLCYEE  WOULD  BE  PRCMCTED  WILL 
BE  AS  LISTED  BY  THE  CIVIL  SERVICE  COMMISSION  AND  MUST  BE  IN  PROMOTIVE 
CLASSES  WHERE  THERE  IS  A CONTINLING  SHORTAGE  CF  CUALIFIED  EHFLCYEES  TO  FILL 
ALL  VACANCIES. 

3.  SUCH  ASSIGNED  TIME  WITH  PAY  FOR  EDUCATIONAL  PURPOSES  SHALL  ONLY  BE 
GRANTEE  WHEN  THE  CLASS  SESSION  IS  DLRING  A REGULAR  WCRK  SHIFT  AND  THE 
EMPLOYEE  CANNOT  BE  REASSIGNED  TC  ANOTHER  WCRK  SHIFT. 

A.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  FLRPCSES  SHALL  NCT  BE  GRANTED  IF 
THE  COURSE  IS  AVAILABLE  AT  TIME  OTHER  THAN  THE  EMPLOYEES*  REGULAR  WORK 
SHIFT. 

5.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  WITH  PAY  SHALL  NOT  BE 
GRANTED  TO  EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OTHER  BENEFITS  THPCUGH  THE 
VETERANS*  ADMINISTRATION,  THE  STATE  DEPARTMENT  CF  VETERANS*  AFFAIRS  OR 
OTHER  BENEFIT  PROGRAMS. 

6.  THE  DEPARTMENT  HEAD  WILL  BE  RESPONSIBLE  FCR  REVIEWING  AND  CHECKING 
THE  ATTENDANCE  OF  THE  EMPLOYEE  IN'  CLASS  DLRING  THE  SPECIFIED  ASSIGNED 

TIME  AND  THE  EMPLOYEE  ON  SUCH  ASSIGNED  TIME  MUST  RETURN  TC  WORK  STATUS  WHEN 
SCHOOL  IS  NOT  IN  SESSION. 

7.  EMPLOYEES  GRANTED  SUCH  TIME  TC  ATTEND  CLASSES  WHC  LEAVE  THE  SERVICE 
BY  RESIGNATION  OR  R EL  I NCU I SHM EN T PRICR  TC  A TWC  YEAR  PEPICD  FCLLCWING 
COMPLETION  OF  THE  ECUCATICNAL  COURSE  OR  COURSES  SHALL  BE  SUBJECT  TO  WITH- 
HOLDING FROM  THEIR  FINAL  PAY  CHECK  OR  RETIREMENT  C CN T P I BUT  I CNS  AN  AMOUNT 
EQUIVALENT  TO  THE  PAYROLL  CCST  CF  SUCH  ASSIGNED  TIME  FCR  ECUCATICNAL 
PURPOSES. 

8.  THE  CIVIL  SERVICE  COMMISSION  IS  AUTHCRIZED  TC  PRCVICE  BY  RULE 
FOR  THE  ADMINISTRATION  CF  THIS  SECTION. 

IBI  OTHER  NORMAL  WORK  SCHECULES- 

(l)  WORK  SCHEDULES  ON  OPERATIONS  AT  REMOTE  LCCATICNS,  CHANGE 
OF  SHIFTS,  ETC,-  ON  CPERATICNS  CCNCUCTEC  AT  REMOTE  LCCATICNS  WHERE 
REPLACEMENTS  ARE  NCT  AVAILABLE,  OR  ON  OPERATIONS  INVOLVING  CHANGES 
IN  SHIFTS,  OR  WHEN  OTHER  LNLSLAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER  WITH  APPROVAL  CF  THE  CIVIL  SERVICE  COMMISSION 
MAY  ARRANGE  WORK  SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  CVEP  A 
PERIOD  OF  TIME  BUT  CONSISTING  CF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
PER  WEEK  ANC  THE  ACCUMULATICN  CF  NORMAL  DAYS  CFF  TC  BE  TAKEN  AT  A 
LATER  DATE,  AND  WHEN  APPROVED  BY  THE  CIVIL  SERVICE  CCMMISSICN  SUCH 
SCHEDULES  SHALL  BE  NORMAL  WORK  SCHEDULES  FCR  SUCH  OPERATIONS. 

(21  SATURDAY  MORNING  WORK  SCHEDULES-  IN  DEPARTMENTS  WHICH 
ARE  REQUIREC  TC  BE  OPEN  ON  SATURDAY  MORNING  FCR  THE  CCNCUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  BE  THE  DUTY  CF  EACH  DEPARTMENT  HEAC  TC 
ARRANGE  ANC  ASSIGN  THE  WCRK  OF  HIS  DEPARTMENT  SO  THAT  SUFFICIENT 
EMPLOYEES  WILL  BE  ON  DUTY  ON  SATURDAY  MORNING  TC  PERFCPM  THE 
REQUIRED  SERVICE.  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MCRNING 
SERVICE  SHALL  BE  GRANTED  EQUAL  TIME  OFF  IN  ACCCRDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  ENC  THAT  WCPK  SCHED- 
ULES OF  SUCH  EMPLOYEES  SHALL  NOT  EXCEED  AN  AVERAGE  CF  FCPTY  HCURS 
PER  WEEK  OVER  A PERIOD  CF  TIME.  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES. 

13)  EMPLOYEES  WHOSE  POSITIONS  ARE  ALLOCATED  TC  CLASSES  IN  CODE 
3600  LIBRARY  GROUP  MAY  ON  A VOLUNTARY  BASIS  WCPK  A FCRTY-HCUR  WEEK 
IN  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OF  THE  EMPLCYEE. 

(A)  WORK  SCHEDULES  FCR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (AS- 
SIGNED TO  EMERGENCY  HOSPITAL  SERVICE),  SHALL  BE  AS  DETERMINED  BY 
THE  DIRECTCR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION. 
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f (Cl  PART  TIME  WCRK  SCHEDULES-  EXCEPT  AS  CTHERWISF  PRCVIOEO 

HEREIN,  A TOUR  OF  DUTY  OF  LESS  THAN  EIGHT  HOURS  PER  DAY  FCP  EMPLOY- 
EES WHOSE  COMPENSATICNS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CCA- 
SICEREC  PART  TIME,  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NCT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  CN  A -PER 
CALL-  BASIS,  OR  ON  A REGULAR  CONSLLTANT  BASIS  CP  TC  CCNSLLTANTS 
EMPLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  PECCPDEC  AS 
SUCH  BY  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  CF  THE  CIVIL 
SERVICE  COMMISSION  AND  WHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SLCH  CN 
TIME  ROLLS,  BUDGET  ESTIMATES,  SALARY  ORDINANCE  AND  SIMIIAP  CCC- 
UMENTS. 

(Cl  INTERMITTENT  WORK  SCHEDULES-  INTERMITTENT  SERVICE  IS 
SERVICE  RECUIRING  EIGHT-HOURS  WORK  PER  DAY,  BUT  LESS  THAN  FIVE  CAYS 
PER  WEEK. 

SECTION  III.  APPLICATION  OF  SCHEDULES  CF  CCMPENSATICN  TC 
VARIOUS  WCRK  SCHECULES- 

(A)  NORMAL  WORK  SCHEDULES-  THE  COMPENSATICNS  FIXED  HEREIN  CN 
A PER-DIEM  BASIS  ARE  FOR  A NORMAL  WCRK  DAY  AS  DEFINED  IN  SECTION 
II,  SUBDIVISCN  (A»  HEREOF.  COMPENSATIONS  FIXED  HEREIN  CN  A MONTHLY 
BASIS  ARE  FOP  A CALENDAR  MONTH  CF  SERVICE  CONSISTING  CF  NCFMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II,  SUBDIVISION  (A)  AND  CB)  HEREOF. 

(Bl  PART-TIME  WORK  SCHEDULES-  WHEN  SALARIES  FOR  PART-TIME 
I SERVICES  ARE  NOT  SPECIFICALLY  ESTABLISHED  HEREIN,  THEN  CCMFENSA- 
■ TIONS  FOR  PART-TIME  SERVICES  SHALL  BE  BASED  AND  CALCULATED  UPON  THE 
COMPENSATION  FIXED  HEREIN  FOR  FULL-TIME  OR  NORMAL  WCPK  SCHEDULES 
FOR  THE  CLASSIFICATION  AND  WITH  REGARD  TC  SENIORITY  CF  SERVICE, 
PROPORTIONATE  TO  THE  HCURS  ACTUALLY  WORKED  BY  THE  PART-TIME 
EMPLOYEES,  AND  AS  RECORDED  CN  TIME  RCLLS.  PHYSICIANS  EMFLCYED  CN 
A PER-CALL  OR  CONSULTING  BASIS,  AND  CONSULTANTS  EMPLOYED  TC  RENDER 
A CONSULTING  PROFESSIONAL  SERVICE  SHALL  BE  CCMFENSATED  FCP  SUCH 
SERVICE  AS  SPECIFICALLY  PROVIDED  ELSEWHERE  HEREIN. 

CCJ  INTERMITTENT  WORK  SCHEDULES-  WHEN  A PATE  CF  PAY  IS 
ESTABLISHED  HEREIN  FCR  INTERMITTENT  SERVICE  FOR  A CLASSIFICATION, 
EMPLOYEES  SHALL  BE  CCMPENSATED  FOR  SLCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE,  PROVIDED, 
HOWEVER,  THAT  NO  EMPLOYEES  SHALL  BE  PAID  MCRE  FCR  INTERMITTENT 
SERVICE  THAN  IS  FIXED  HEREIN  FCP  A FULL-TIME  CF  NORMAL  WCRK 
I SCHEDULE. 

I 

ICI  MINIMUM  HOURS  CF  WCRK  FOP  SCHOOL  LUNCHRCCM  HELFERS- 
EMPLGYEES  IN  CLASSIFICATIONS  261A  SCHOCL  LUNCHRCCM  HELPER,  FEMALE, 
AND  2616  SCHCCL  LUNCHRCCM  HELPER,  MALE,  SHALL  BE  PAID  NCT  LESS 
THAN  AN  AVERAGE  OF  TWO  HOURS  PER  CAY  IN  EACH  PAYROLL  FERICC.  WCPK 
TIME  SHALL  BE  COMPUTED  BY  THE  HCUR  AND  THE  HALF-hCUR  CNLY. 

SECTION  IV.  ADDITCNAL  COMPENSATION- 

(A|  FOP  SERVICES  REQUIRING  CONTINUOUS  PERSONAL  EXPOSURE 
TO  CONTAGIOUS  DISEASE-  EMPLOYEES  CTHER  THAN  PHYSICIANS 
ASSIGNED  TO  POSITIONS  IN  THE  HASSLEP  HOSPITAL,  ISOLATION 
^ DIVISION,  CHEST  CLINIC,  OR  TUBERCULOSIS  WARDS  CF  THE  SAN 
FRANCISCO  GENERAL  HOSPITAL,  CP  THE  MORGUE  CF  THE  SAN  FPAN- 
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CISCO  GENERAL  HOSPITAL,  OR  THE  MORGUE  CF  THE  CCRCNERS  OFFICE  KHCSE 
DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
SUFFERING  FRCM  CONTACICUS  DISEASES  SHALL  BE  PAID  TWENTY  ($20 
DOLLARS  PER  MONTH  MORE  THAN  THE  AMOUNT  TC  WHICH  THEY  ARE  OTHERWISE 
ENTITLED.  THE  EXTRA  CCMPENSATICN  REFERRED  TC  SHALL  BE  PAID  CNLY 
UPON  RECOMMENDATION  BY  THE  DIRECTCR  OF  PUBLIC  HEALTH  CR  BY  THE  CGPCNER, 
AS  TO  EMPLOYEES  IN  THE  MORGUE  CF  THE  CCRCNER’S  OFFICE,  THAT  EMPLOYEES 
ARE  PERFORMING  DUTIES  WHICH  ENTITLE  THEM  TC  THE  EXTRA  CCMPENSATICN  AS 
PROVIDED  IN  THIS  SECTION.  EMPLOYEES  WHO  REQUEST  EXTRA  CCMPENSATICN,  AS 
PROVIDED  IN  THIS  SECTION,  AND  SUCH  REQUEST  IS  NCT  RECOMMENDED  BY  THE 
APPOINTING  OFFICER  MAY  APPEAL  TO  THE  CIVIL  SERVICE  CCMMISSICN. 


(BI  FOP  NIGHT  TOUR  OF  DUTY-  A NIGHT  TCUR  CF  DUTY  IS  EIGHT- 
HOURS  WORK  CCMPLETED  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  ANC 
PRIOR  TO  6 A.M..  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TC  WORK  ON  A NIGHT  TOUR  CF  DUTY  CF 
EIGHT  HOURS,  SHALL  BE  PAID  6 1/A1  MORE  THAN  THE  BASE  MONTHLY  PATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  CCMPENSATICN  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NCT  APPLY  TO  EMPLOYEES  WHOSE  CCMPENSA- 
TICNS  ARE  FIXED  HEREIN  ON  A PEP  DIEM  OR  HCLPLY  BASIS  CP  TC  EMFLCY- 
EES  IN  CLASS  232C  REGISTERED  NURSE  ASSIGNED  TC  NIGHT  SHIFTS  AS  WARD 
NURSES  OR  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TC  EMERGENCY  HOSPITAL 
SERVICE).  THIS  PROVISION  SHALL  APPLY  TC  PART-TIME  EMPLOYEES  CF  THE 
JUVENILE  COURT  IN  THE  CLASSIFICATION  OF  6320  COUNSELOR-JUVENILE  HALL 
WHO  WORK  FOUR  HOURS  CR  MORE  BUT  LESS  THAN  EIGHT  HOURS  AND  WHOSE  TCUR 
OF  DUTY  ENDS  AT  8 C'CLCCK  P.M.  CP  LATER,  ANC  TC  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AND  7272  STATIONARY  ENGINEER,  SEWAGE  PLANT. 


(C)  FOR  SHIFT  WORK-  A SHIFT  IS  A TOUR  CF  DUTY  CF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  NINE  HOURS.  WHERE  MORE  THAN  CNE  SHIFT  IS  WCFKEC,  THE 
SHIFTS  SHALL  EE  DESIGNATED  AS  FIRST,  SECOND,  ANC  THIRD.  A SECOND  SHIFT  SHALL 
BE  CCNSTPUEC  TO  MEAN  A SHIFT  THAT  REPLACES  A 

FIRST  SHIFT.  A THIRD  SHIFT  SHALL  BE  CCNSTRUEC  TC  MEAN  A SHIFT  THAT 
REPLACES  A SECOND  SHIFT,  REGARDLESS  CF  THE  STARTING  TIME  CF  SUCH 
SHIFTS.  NO  SHIFT  SHALL  BE  CONSIDERED  TO  BE  A SECOND  CP  THIRD  SHIFT 
UNLESS  SERVICE  IS  PRCV IDED  FOP  THE  PARTICULAR  CLASSIFICATION  CN  A 
24-HnUR  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  APE  FIXED  HEREIN  CN  A 
MONTHLY  BASIS  WHO  ARE  PECUIPEC  TC  WCRK  A SECOND  CR  THIRD  SHIFT  CF 
EIGHT  HOURS  SHALL  BE  PAID  6 MORE  THAN  THE  AMOUNT  TC  WHICH  THEY 

ARE  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NCT  APPLY  TC  EMPLOY- 

EES WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A PER-OIEM  CR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TC  EMER- 
GENCY HOSPITAL  SERVICE),  PRCVIDED,  HOWEVER,  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TC  THE  FRCVISICNS  CF  SECTION  IV  CF 
ORDINANCE  NO.  68-62,  THE  SALARY  STANDARDIZATION  ORDINANCE  FCR  THE 
FISCAL  YEAR  1962-1962,  SHALL  CONTINUE  TO  BE  SC  DESIGNATED  FCR  THE 
PURPOSE  CF  THE  EXTRA  CCMPENSATICN  HEREIN  PRCVIDED,  PROVIDED  FURTHER 
THAT  THE  PRCVISICNS  CF  THIS  SECTION  SHALL  APPLY  TC  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  ANC  7372  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

(D)  FCR  A SPLIT  SHIFT-  A TOUR  OF  DUTY  CF  EIGHT-HCUPS  WCRK 
CCMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE 
HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT,  PROVIDED  THAT  EMPLOYEES  CF 
CAMP  MATHER  WHO  ARE  SUBJECT  TC  SPLIT-SHIFT  WORKING  CONCITICNS  MAY, 

DURING  THE  SUMMER  SEASON,  WCRK  A TOUR  CF  DUTY  CF  EIGHT  HCLPS  TC  EE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  BE  CNLY  CNE  SPLIT  IN 
ANY  SHIFT.  EMPLOYEES  ASSIGNED  TC  CAMP  MATHER  WHO  ARE  REQUIRED  TC 
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WOPK  A SPLIT  SHIFT  SHALL  BE  PAIC  $1.5C  PER  CA>  ABOVE  CCPPENSATICN 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEES,  IN  SERVICES  CTHER 
THAN  CAMP  MATHEP,  RECUIREC  TO  WCRK  A SPLIT  SHIFT  SHALL  NCT  EE  FAIL 
FOR  TIME  NCT  WORKED  BUT  SHALL  RE  PAID  AN  ACCITICNAL  50?  ABOVE  THEIR 
NORMAL  HOURLY  RATE  AFTER  THE  NINTH.  HOUR* 

PROVIDED  THAT  SUCH  ADDITIONAL  PAY  SHALL  BE  NCT  LESS  THAN  11.50  PER 
DAY.  THIS  PROVISION  SHALL  NOT  APPLY  TC  EMPLOYEES  WHCSE  CCMFEN- 
SATIONS  ARE  FIXED  HEREIN  ON  A PEP-DIEM  CR  HOURLY  BASIS  CP  TC  EM- 
PLOYEES IN  CLASS  222C  PHYSICIAN  (ASSIGNED  TC  EMERGENCY  HOSPITAL 
SERV  ICEI  . 


(El  EMPLOYEES  IN  THE  CLASS  OF  CRIBBER  SLB-FCREMAN  WHEN  WORKING 
WITH  CRIB6ERS  WHO  ARE  PAID  THE  SEWER  CLEANER  DIFFERENTIAL  FATE  AS  PRO- 
VIDED FOR  IN  THE  LABCREPS  CCLLECTIVE  BARGAINING  AGREEMENT  AND  INCLUDED 
IN  THE  SALARY  STANDARDIZATION  ORDINANCE  GOVERNING  EMFLCYEES  SUBJECT  TC 
SECTION  151.2  OF  THE  CHARTER,  SHALL  BE  ENTITLED  TC  HAVE  THEIR  WAGES 
ADJUSTED  TC  REFLECT  SUCH  DAILY  DIFFERENTIAL. 


(F)  EMFLCYEES  WHC  HAVE  SATISFACTORILY  COMPLETED  AFFRCVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 
TO  AN  EDP  PROJECT  STAFF  PEPFCPMING  WORK  COMPARABLE  TC  THE  EDP  PROJECT 
STAFF  UNDER  THE  DIRECTION  OF  THE  CCNTRCLLEP  AND  HAVE  SATISFACTORILY 
COMPLETED  THREE  MONTHS  CN-THE-JCB  TRAINING  AS  A MEMBER  CF  A PROJECT  STAFF 
SHALL,  UFCN  THE  RECOMMENDATION  CF  THE  APPOINTING  CFFICEF  AND  THE  APPROVAL 
OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAIC  7 1/21  ABOVE  THE  AMOUNT  TC 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FCR  SUCH  TIME  AS  THEY  APE  ASSIGNED 
TO  AND  ACTUALLY  WORK  (11  CN  CCNVEPSICN  GF  EXISTING  PRCCECUPES  TC  ELEC- 
TRONIC COMPUTER  PROCESSING,  CP  (2)  WHILE  ASSIGNED  TC  AND  ACTUALLY  OPERATING 
ELECTPCNIC  COMPUTER  ECLIPMENT  CF  NCT  LESS  THAN  THE  IBM  lAOl  CLASS,  PENDING 
ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE  LISTS  FCR  ELECTPCNIC  CCMPUTER  EQUIP- 
MENT CFEPATCPS.  this  PROVISION  SHALL  NCT  APPLY  TC  EMFLCYEES  CF  FRCJECTS 
PREVIOUSLY  APPROVED  FCR  PREMIUM  PAY  IN  ACCCPDANCE  WITH  FECLIPEMENTS 
SET  FORTH  IN  PRIOR  FISCAL  YEARS. 

PROVIDED  FURTHER  THAT  NO  NEW  PREMIUM  PAY  ASSIGNMENTS  FCR  ECF  SHALL  BE 
AUTHORIZED  AFTER  JULY  1,  1965,  IF  EDP  CL A S S I F I C A T I CN S APE  AVAILABLE  FCR 
REGULAR  CR  LIMITED  TENURE  PERMANENT  APPCINTMENT S. 


(G)  EMFLCYEES  ASSIGNED  TC  WORK  IN 
MACHINERY  LCCATEO  BELCW  THE  WATER  LINE 
TANKS  CF  A SEWAGE  TREATMENT  PLANT  SHALL 
WITH  PROTECTIVE  CLOTHING  OR  UNIFORMS  CP 
CONNECTED  WITH  THIS  EMPLOYMENT. 


THE  COVERED  CHANNELS  CR  CN 
IN  THE  SEDIMENTAT  ICN  CF  GRIT 
BE  FURNISHED  FREE  CF  CHARGE 
WCRK  CLCTHES  AND  LALNCFY 


(HI  EMPLOYEES  IN 
CREATION  DIRECTOR  AND 
GINS  CN  OR  AFTER  1 P.M 
EXCLUSIVE  OF  ANY  ACDIT 


CLASS  328A  RECREATION  DIRECTCR,  CLASS 
CLASS  3257  SENIOR  PHCTCGRAPHY  INSTPUC 
. SHALL  BE  PAID  6 1/AI  MCPE  THAN  THE 
ICNAL  CCMPENSATIQN  FCR  CTHER  SPECIAL 


3206  SENIOR  RE- 
TCF  WHCSE  SHIFT  BE- 
EASE  MONTHLY  RATE 
ASSIGNMENTS. 


(1)  EMPLOYEES  WHO  WITHOUT  CHANGE  IN  CLASSIFICATION  APE  ASSIGNED  TC  WORK 
THE  NEW  CAREERS  PROGRAM  AS  COCRDINATCRS  CF  THE  FRCGRAM,  IN  THE  DEPARTMENT  CF 
PUBLIC  HEALTH,  SOCIAL  SERVICES  DEPARTMENT,  THE  PUBLIC  LIBRARY,  THE  BOARD  OF 
EDUCATION  AND  SUCH  CTHER  DEPARTMENTS  AS  MAY  PARTICIPATE  IN  THE  NEW  CAREERS 
PROGRAM  SHALL,  UPON  THE  RECCMMENDAT  ICN  CF  THE  APPOINTING  CFFICEF  AND  THE 
APPROVAL  CF  THE  GENERAL  MANAGER,  PERSONNEL,  EE  PAID  51  A8CVE  THE  AMOUNT 
TO  WHICH  TFEY  ARE  OTHERWISE  ENTITLED  FCR  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO 
AND  ACTUALLY  WCFK  WITH  NEW  CAREERISTS.  EMFLCYEES  IN  THE  PARTICIPATING 
DEPARTMENTS  WHO  ARE  ASSIGNED  AS  IMMEDIATE  REGULAR  FULL  TIME  SLFEPVISCRS  OF 
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TWO  OR  MORE  NEW  CAREERISTS  SHALL  UPON  THE  R ECCNMENDAT  ICN  OF  THE  APPCINTING 
OFFICER  AND  THE  APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  5%  ABOVE 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SLCH  TINE  AS  THEY  ARE 
ASSIGNED  TO  AND  ACTUALLY  WORK  IN  THIS  CAPACITY. 

(J)  ADDITIONAL  CCMPENSATICN  CF  $15. OC  PER  MONTH  MAY  EE  GRANTED  TO  FULL- 
TIME PERMANENT  OR  TEMPORARY  EMPLOYEES  WHO  HAVE  EITHER  REGULAR  CIVIL  SERVICE, 
LIMITED  TENURE  OR  EXEMPT  APPOINTMENT  STATUS  AND  WHC  APE  RECUIREC, 

ON  A REGULAR  BASIS,  TC  TRANSLATE  TO  AND  FROM  A FOREIGN  LANGUAGE.  (REGULAR 
BASIS  IS  DEFINED  AS  A MINIMUM  CF  2C  HOURS  PER  MCNTH.)  SUCH  ACCITICNAL 
COMPENSATION  SHALL  BE  SUBJECT  TC  SUBMISSION  TO  THE  CIVIL  SERVICE  COMMISSION 
BY  THE  DEPARTMENT  HEAD  CF  THE  NEED  FOR  SLCH  SPECIAL  SERVICE  AND  AFFRCVAL  BY 
THE  CIVIL  SERVICE  COMMISSION. 

(K)  EMPLOYEES  WHO  ARE  CONTINUALLY  ASSIGNED  TC  DEAL  WITH  EMOTIONALLY 
DISTURBED  PERSONS,  WHERE  SUCH  CONTACT  IS  NCT  A NORMAL  DUTY  CR  CHARACTERISTIC 
OF  THE  CLASS,  SHALL  BE  PAID  2 1/2?  MORE  THAN  THE  MONTHLY  BASE  RATE,  EXCLUSIVE 
OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS.  SUCH  PAYMENT 
SHALL  BE  SUBJECT  TO  CERTIFICATION  BY  THE  APPCINTING  OFFICER  AND  APPROVAL 
BY  THE  GENERAL  MANAGER,  PERSONNEL. 

(L)  OFFICE  SPACE  PROVIDED  FOR  PHYSICIANS  - PHYSICIANS  IN  THE  DEPARTMENT 
OF  PUBLIC  HEALTH  MAY  BE  PROVIDED  AT  A NOMINAL  CHARGE,  CITY  OFFICE  SPACE  TO  BE 
USED  FOR  NORMAL  DUTY  ASSIGNMENTS,  SL8JECT  TC  APPROVAL  BY  THE  CIVIL  SERVICE 
COMMISSION.  THE  DIRECTOR  OF  PUBLIC  HEALTH  IS  AUTHORIZED  TC  PROVIDE  STANDARDS 
FOR  THE  ADMINISTRATION  OF  THIS  SECTION  WHICH  SHALL  INCLUDE  A CERTIFICATION  THAT 
THE  OFFICE  SPACE  FURNISHED  SHALL  NCT  BE  USED  TC  PROVIDE  TREATMENT  FOR  CITY  AND 
COUNTY  EMPLOYEES  OR  PATIENTS  CF  THE  PUBLIC  HEALTH  DEPARTMENT,  AND  PROPER 
INDEMNIFICATION  TO  THE  CITY  AND  COUNTY  OF  SAN  FPANCISCC  SHOULD  ANY  CLAIM  ARISE 
FROM  THE  USE  CF  SAID  OFFICE  SPACE.  CHARGES  FCR  CFFICE  SPACE  SHALL  BE  AS 
PROVIDED  IN  THE  ANNUAL  SALARY  ORDINANCE. 

(M)  ADDITIONAL  CCMPENSATICN  FCR  UNDERWATER  DIVING  - PCRT  CCMMISSION 
EMPLCYEE  SHALL  EE  PAID  $8.64  PER  HOUR  MORE  THAN  THE  BASE  HCURLY  PATE  EXCLUSIVE 
OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  ASSIGNMENTS  WHEN  ACTUALLY  ENGAGED  IN 
UNDERWATER  DIVING  CPEPATIONS  FOB  THE  PORT  CCMMISSICN. 

SECTION  V.  OVERTIME- 

(Al  OVERTIME  AND  COMPENSATION  THEREFOR  FCR  POSITIONS  SUBJECT 
TO  SECTION  151-  WHEREVER  CIRCUMSTANCES  CP  EXIGENCIES  CF  THE  SER- 
VICE DEMAND,  APPOINTING  OFFICERS  SUBJECT  TC  THE  PRCVISICNS  CF  THIS 
SECTION,  MAY  REQUIRE  EMPLCYEES  TC  WORK  LONGER  THAN  EIGHT  HCUPS  PER 
DAY  CP  LCNGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES*  PPCVIDED  THAT 
ONLY  THOSE  EMPLOYEES  FOR  WHCM  EXTENDED  WCRK  WEEK  PAYMENTS  APE  AUTHORIZED 

TC  BE  MACE  IN  THE  ANNUAL  BUDGET  CF  THE  CITY  AND  COUNTY  EFFECTIVE  JULY  1,  1971 

SHALL  PERFORM  REGULARLY  SCHEDULED  WCRK  BEYOND  THE  WORK  SCHEDULES  HEREIN 
AUTHORIZED,  AND  PROVIDED  FURTHER  THAT  AS  PRESENT  PCSITICNS  BECOME  VACANT  FCR 
WHICH  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHOPIZED,  SUCH  EXTENDED  WCRK  WEEK  SHALL 
BE  DISCONTINUED  UNLESS  REQUEST  FCR  THE  EXTENDED  WORK  WEEK  IS  RECOMMENDED  BY 

THE  APPCINTING  OFFICER,  SUBJECT  TC  THE  APPROVAL  CF  THE  CIVIL  SERVICE 

COMMISSION,  AND  AUTHORIZED  IN  THE  ANNUAL  BUDGET,  AND  PPCVIDED  FURTHER  THAT  NO 
EMPLCYEE,  SUBJECT  TO  THIS  SECTION,  SHALL  REOEIVE  OVERTIME  PAY  UNLESS 
SUCH  OVERTIME  WCRK  IS  REQUIRED  BECAUSE  CF  AN  EMERGENCY  SITUATION,  AND 
THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMERCLL  THAT  THE  EMPLCYEE  WAS 
REQUIRED  TC  WORK  SUCH  OVERTIME  BECAUSE  CF  SLCH  EMERGENCY.  APPCINTING 
OFFICERS  SHALL  NCT  REGULARLY  SCHEDULE  WCRK  BEYCND  THE  WCPK  SCHEDULES  AS 
HEREIN  PRCVIDED.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  CF  THE 
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APPCINTING  OFFICER  BY  AN  EMPLOYEE,  EXCLLSIVE  OF  PART-TIME  EMPLOYEES, 

EMPLOYEES  IN  CLASS  222C  PHYSICIAN,  (ASSIGNED  TO  THE  EMERGENCY  HOSPITAL 
SERVICE),  EMPLOYEES  IN  THE  CLASSIFICATION  <;220  AIRPORT  CFEPATICNS  SUPERVISOR 
AND  EMPLOYEES  ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING 
THE  PERIOD  OF  SUCF  TRAINING,  OR  EMPLOYEES  OCCUPYING  EXECLTIYE,  ADMINIS- 
TRATIVE OR  PROFESSIONAL  PGSITICNS  ENUMERATED  IN  THE  ANNUAL  SALARY 
ORDINANCE  WFCSE  COMPENSATION  IS  SUBJECT  TO  THE  PRCVISICNS  CF  SECTION  151 
OF  TFE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  CF  CCMPENSATICN  CN  A MONTHLY, 

HOURLY  OR  DAILY  BASIS,  IN  EXCESS  CF  THE  REGULAR  OR  NORMAL  WORK  SCHEDULE 
OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVERTIME  AND  SHALL  BE  COMPENSATED 
AT  ONE  AND  CNE-HALF  TIMES  THE  RATE  CF  CCMPENSATICN  FIXED  HEREIN  FCR  THE 
NORMAL  WORK  SCHEDULE,  PROVIDED  THAT  AN  EMPLCYEE  RECEIVING  OVERTIME  FAY 
AS  PROVIDED  UNDER  THE  PROVISIONS  CF  THIS  SECTICN  SHALL  NCT  EE  COMPENSATED 
FOR  ADDITIONAL  PREMIUM  PAY  AS  PROVIDED  IN  SECTICN  VI  lA),  PARAGRAPH  5, 

UNLESS  THE  EMPLCYEE  WORKS  IN  EXCESS  CF  EIGHT  HCLRS, 

BUT  AN  EMPLCYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HCLIDAY  SHALL  BE  PAID 
AN  AMOUNT  WHICH  IS  REPRESENTED  BY  A CALCLLATICN  CF  TIME  AND  CNE-HALF 
MULTIPLIED  BY  TIME  AND  CNE-HALF  CP  2,25  CF  THE  BASE  PAY, 

AND  PROVIDED  THAT  THE  CIVIL 

SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WCPK  IN  EXCESS  CF  0 HOURS  A DAY 
PEPFCPMED  WITHIN  A 16  HOUR  PERIOD  FOLLOWING  THE  END  CF  THE  LAST  PRECEDING 
WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL  BE  DEEMED  TC  BE  WCPK 
SCHEDULED  CN  THE  NEXT  WORK  CAY,  PROVIDED  FURTHER  THAT  EMFLCYEES  OCCUPYING 
EXECUTIVE,  ADMINISTRATIVE,  OR  PROFESSIONAL  POSITIONS  AND  EMFLCYEES  IN  CLASS 
9220  AIRPORT  OPERATIONS  SUPERVISOR  ARE  EXPECTED  TC  WCPK  SUCH  HOURS  AS  MAY 
BE  NECESSARY  FOR  THE  PROPER  AND  FULL  PERFORMANCE  CF  THEIR  DUTIES  AND 
SUCH  EMPLOYEES  SHALL  NCT  BE  PAID  IN  CASH  FOP  OVERTIME  WORKED  BUT  MAY  BE 
GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  CF  NORMAL  WCPK 
SCHEDULES  WHEN  AND  AS  CONVENIENT.  SUCH  PCSITICNS  DESIGNATED  AS  EXEC- 
UTIVE, ADMINISTRATIVE,  AND  PRCFESSICNAL  TO  WHICH  THIS  PPCVISIDN  APPLIES 
SHALL  BE  ENUMERATED  IN  THE  ANNUAL  SALARY  ORDINANCE. 

ALL  OVERTIME  WORKED  BY  EMFLCYEES  WHICH  IS  AUTHORIZED  BY  THE 
APPCINTING  OFFICER  SHALL  BE  RECORDED  CN  SEPARATE  TIME  PCLLS  FCR 
MONTHLY  EMFLCYEES. 

WHEN  WORK  IN  A DEPARTMENT  MUST  BE  COMPLETED  WITHIN  TIME  LIMIT- 
ATION FIXED  BY  LAW  AND  THE  CIVIL  SERVICE  CCMMISSICN  DETERMINES  THAT 
NC  UNEMPLOYED  PERSON  CP  PERSONS  IN  THE  CLASSIFICATION  INVOLVED  ARE 
AVAILABLE  TC  PERFORM  THE  WORK  AND  APPROVES  THE  ASSIGNMENT  CF  EM- 
PLOYEES CF  DIFFERENT  CL  ASS  I F ICAT  IC N S IN  THAT  DEPARTMENT  CR  FPCM 
OTHER  DEPARTMENTS  TO  PERFORM  THE  WCRK  UNDER  SECTICN  lAl  CF  THE 
CHARTER,  SAID  EMPLOYEES  MAY  BE  COMPENSATED  FOP  SUCH  CVEPTIME  WORKED 
AT  RATES  CF  PAY  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

EMPLOYEES  SERVING  UNDER  PERMANENT  APPOINTMENT  MAY,  CURING  THE  FIRST 
YEAR  CF  SERVICE,  WHEN  THEY  ARE  NOT  ENTITLED  TO  VACATION,  WCPK  CVEPTIME  CN  A 
VOLUNTARY  BASIS  AND  NCT  BE  PAID  PREMIUM  FAY,  BUT  MAY  USE  SUCH  TIME  AT  A 
LATER  CATE  AS  COMPENSATORY  TIME  OFF  SUBJECT  TC  THE  APFRCVAL  CF  THE  APPCINT- 
ING OFFICER  AND  THE  CIVIL  SERVICE  CCMMISSICN.  SUCH  CCMPENSATCRY  TIME  CFF 
MUST  BE  TAKEN  WITHIN  AND  SHALL  NCT  EXCEED  FIVE  (51  CAYS  CURING  THE  FIRST 
ANNIVERSARY  YEAR  CF  THE  EMPLCYEE  .EMPLOYEES  SERVING  UNDER  PEPMANENT  APPOINTMENT 
MAY  CURING  THE  FIRST  SIX  MONTHS  OF  SERVICE  WHEN  THEY  APE  NCT  ENTITLED  TO  SICK 
LEAVE  WITH  PAY,  WCRK  OVERTIME  ON  A VOLLNTARY  BASIS  AND  NCT  BE  PAID  PREMIUM  PAY 
TO  MAKE  UP  SICK  LEAVE,  SUBJECT  TC  APPROVAL  CF  THE  APPCINTING  CFFICEP  AND  THE 
CIVIL  SERVICE  CCMMISSICN.  SUCH  CCMPENSATCRY  TIME  OFF  MUST  EE  TAKEN  WITHIN  AND 
SHALL  NOT  EXCEED  FIVE  CAYS  CURING  THE  FIRST  6 MONTHS  CF  SERVICE  CF  THE  EMPLCYEE. 
IF  THE  EMPLCYEE  SHOULD  SEPARATE  FROM  THE  SERVICE  AND  IF  SUCH  CVEPTIME  WORKED  IS 
NCT  SUFFICIENT  TC  MAKE  UP  FOR  THE  AMOUNT  CF  CCMPENSATCRY  TIME  CFF,  THE 
DIFFERENCE  SHALL  BE  DEDUCTED  FRCM  FINAL  CCMPENSATICN,  RETIREMENT  CONTRIBUTIONS, 
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OP  BY  TIME  RCLL  ACJUSTMENT. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS  SECTION 
SHALL  BE  PAID  ON  AN  FCLRLY  BASIS.  THE  CIVIL  SERVICE  CCRMSSICN 
SHALL  CAUSE  A SCFEC'JLE  CF  FOLRLV  RATES  TC  BE  ESTABLISHED  FCF  THE 
PURPOSE  CF  CCMFUTING  FCLRLY  RATES  CF  PAY  AND  THIS  SCHEDULE  SHALL  BE 
IN  ACCCRCANCE  WITH  TFE  PROVISIONS  OF  SECTICN  151  CF  THE  CHAPTER 
AND  SHALL  BE  THE  BASIS  FOP  CCRPLTING  CCMPENSATICN  IN  CASH  FCF  OVER- 
TIME WCRKEC. 

COMPENSATION  FIXED  IN  THE  SCHEDULES  CF  CCMPENSATICN  ON  A PEP- 
DIEM  BASIS  AND  CCNVEPTEC  ANC  INCLUDED  IN  THE  ANNUAL  SALARY  CRC- 
INANCE  ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TC  THE  PRCVISICNS  CF 
THIS  SECTICN. 

PER  DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  CCST  CF  OVERTIME 
REPORTED  ANC  COMPENSATED  THEREFCR. 

IB)  OVERTIME  FOR  POSITIONS  RELATED  TO  CLASSES  UNDER  SECTICN  151.3- 

PREMIUM  pay  for  overtime,  shift  WCPK  ANC  HOLIDAYS  WORKED  AND 
DESIGNATION  CF  HOLIDAYS  ANC  WORK  SCHEDULES  ANC  CCST  CF  LIVING  AD- 
JUSTMENTS FOR  CLASSIFICATIONS,  THE  CCM PEN S A T I C N S FCR  WHICH  ARE 
FIXED  UNDER  SECTICN  151  OF  THE  CHARTER,  BLT  IN  A DEFINED  RELATICN- 
SHIP  TC  A RATE  FOR  A RELATED  CLASSIFICATION  CCMPENSATICN  FCF  WHICH 
IS  FIXED  UNDER  SECTION  151.2  CF  THE  CHARTER,  PREMIUM  PAY  FCF  OVER- 
TIME, SHIFT  WORK,  ANC  HCLIDAYS  WORKED  ANC  CESIGNATICNS  CF  HOLIDAYS 
ANC  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FCPEMAN, 

FOREMAN,  ANC  GENERAL  FOREMAN  CF  CRAFTS  ANC  CTHEP  CLASSIFICATIONS 
THE  COMPENSATIONS  FOR  WHICH  ABE  GOVERNED  BY  THE  PRCVISICNS  CF 
SECTICN  151  CF  THE  CHAPTER,  BLT  FIXED  THERELNOEP  AT  AN  AMOUNT  IN  A 
DEFINED  RELATIONSHIP  TC  A RATE  CF  PAY  FCF  A CRAFT  THE  CCMPENSATICN 
FOP  WHICH  IS  FIXED  UNDER  SECTICN  151.3  OF  THE  CHARTER  (E.G.,  -1C? 

ABOVE  THE  RATE  FOR  CLASS  . . . -OR-  6CI  CF  THE  PATE  FCF  CLASS  . .- 
AND  -AO?  OF  THE  RATE  OF  CLASS  . . .-)  AND  INCLUDED  HEREIN  ON  A PER- 
OIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED  IN  THE 
SALARY  STANDARDIZATICN  ORDINANCE  FIXING  PATES  OF  PAY  UNDER  THE 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  FOR  THE  CRAFT  TC  WHICH 
THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED,  PRCVIDEC  THAT 
NO  EMPLOYEE  SUBJECT  TC  THIS  SECTICN  SHALL  RECEIVE  OVERTIME  FAY 
UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  CF  AN  EMERGENCY  SIT- 
UATICN  ANC  THE  APPOINTING  OFFICER  CERTIFIES  CN  THE  TIMERCLL  THAT 
THE  EMPLOYEE  WAS  REQUIRED  TC  WCPK  SUCH  OVERTIME  BECAUSE  CF  SUCH 
EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WCRK 
BEYOND  THE  WCRK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE  PATE  CF 
PAY  FOR  SUCH  CLASSIFICATION  IS 

FIXED  UNDER  SECTICN  151  CF  THE  CHARTER  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  THE  RATE  CF  PAY  FIXED  UNDER  SECTICN  151.3  CF  THE 
CHARTER  FOR  MOPE  THAN  ONE  CRAFT,  THEN  THE  PREMIUM  PAY  FCR  OVERTIME, 

SHIFT  WORK  ANC  FOR  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND 
WORK  SCHEDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATICN  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PRCVISICNS 
OF  SECTICN  151.3  OF  THE  CHAPTER  FCR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  CF  PAY  FOP  SUCH  CLASS  IF  ICAT ICN  IS 
DERIVED. 

THE  CLASSES  INCLUDED  IN  THE  1S7C-71  SALARY  STANDARDIZATICN  ORDINANCE 
WHICH  WERE  GOVERNED  BY  THE  PRCVISICNS  OF  THIS  SECTICN,  AND  INCLUDING  HEALTH 
ANC  WELFARE  ANC  HOLIDAY  PAYMENTS,  SHALL  CONTINUE  TC  EE  SC  GCVERNEC  CURING 
FISCAL  YEAR  1S71-72,  EVEN  THOUGH  THE  DEFINED  RELATICNSHIP  IS  NCT  SHCWN  IN 
THIS  ORDINANCE. 

WHENEVER  A CCST  CF  LIVING  ADJUSTMENT  IS  MACE  UNDER  AUTHCPITY 


OF  THE  OPCINANCE  ACOPTED  PURSLAM  TC  THE  PRCVISICNS  CF  SECTICN  151. 

3 OF  THE  CHARTER,  THE  ADJUSTMENT  SHALL  BE  APPLIED  ALSC  TO  RELATED 
CLASSES,  THE  CGRP EN S A T ICN S FCP  WHICH  ARE  GOVERNED  BY  THE  FRCVISICNS 
OF  SECTION  151  OF  THE  CHARTER  AND  FIXED  AT  AN  ANCUNT  IN  A CEFINEC 
RELATICNSHIP  TC  A RATE  CF  PAY  AS  DESCRIBED  HEREINABCVE  FCP  THE 
CLASS  RECEIVING  THE  CCST  CF  LIVING  ADJL5TMENT. 

SECTION  VI.  HOLIDAYS  FCR  EMPLOYEES  WHOSE  CCMFENSAT ICNS 
ARE  FIXED  HEPEIN- 

(Al  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTICN  V (B»  HERECF,  AND 
EXCEPT  WHEN  NORMAL  OPERATIONS  RECLIRE  OR  IN  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHECLLES  CF  COMPENSATION 
ACOPTEC  BY  THE  BOARD  CF  SUPERVISORS  PURSUANT  TC  THE  PRCVISICNS  CF 
SECTICN  151  AND  SECTICN  151.1  CF  THE  CHARTER  SHALL  NCT  BE  RECLIREC 
TC  WORK  ON  THE  FCLLOWING  CAYS  HEREBY  DECLARED  TC  BE  HOLIDAYS  FCR 
SUCH  EMPLOYEES  - JANUARY  1,  FEBRUARY  12,(LINCCLNS  BIRTHDAY),  THE  THIRD  MONDAY 
IN  FEBRUARY,  THE  LAST  MONDAY  IN  MAY,,  JULY  A,  FIRST  MONDAY  IN  SEPTEMBER, 
SEPTEMBER  9 {ADMISSION  CAY),  THE  SECOND  MONDAY  IN  CCTCBER  (CCLUMEUS  CAY),  THE 

FOURTH  MONDAY  IN  CCTCBER  (VETERANS  C A Y ) ,C EC E MB ER  25,  GCCC  FRIDAY  FRCM  12  N 
UNTIL  3 P.M.,  EVERY  DAY  ON  WHICH  AN  ELECT  ICN  IS  HELD  THROUGH  THE  STATE, 

EVERY  CAY  APPCINTEC  BY  THE  PRESIDENT  CP  GGVERNCP  FCR  A PUBLIC  FAST,  THANKS- 
GIVING OR  HOLIDAY,  PROVIDED  FURTHER,  IF  JANUARY  1,  FEBRUARY  12,  JULY  4, 
SEPTEMBER  5,  OR  DECEMBER  25  FALLS  UPCN  A SUNDAY,  THE  MCNCAY  FCLLCWING  IS 
A HOLIDAY. 

IN  THE  EVENT  THAT  THE  STATE  LAW  IS  AMENDED  TC  PROVIDE  FCP  THE 
FRIDAY  OBSERVANCE  CF  LEGAL  HCLICAYS  WHICH  FALL  CN  SATURDAY,  THEN 
THE  PRECECINC-  FRIDAY  SHALL  BE  C8SERVEC  AS  A HCLIDAY. 

PRCVICEC  THAT  THE  BCARC  CF  EDUCATION  MAY,  FCR  ITS  CWN  EMPLOY- 
EES AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  CTHEP  DEPARTMENTS,  SUBSTITUTE  FOR 
THE  HOLIDAYS  DECLARED  ABOVE  AN  ECLAL  NUMBER  CF  DIFFERENT  HCLICAYS. 

FPCVIDEC  THAT  IF  ANY  OF  THE  FOLLOWING  HGLIDAYS  (FEBRUARY  12,  THE  THIRD 
MONDAY  IN  FEERUARY,  THE  LAST  MONDAY  IN  MAY,  THE  SECCNC  MCNCAY  IN  CCTCBER 
ICCLUMEUS  CAY),  THE  FCUPTH  MCNCAY  IN  CCTCBER  (VETERAN’S  CAY)  FALL 
ON  THE  SECCNC,  THIRD  CP  FCUPTH  WORK  DAY  CF  THEIR  WORK  WEEK, 
employees  may  work  CN  SUCH  HOLIDAYS  SUBJECT  TC  THE  FCLLCWING 
CCNDITIONS- 

1. THE  EMPLOYEE  MUST  VOLUNTEER  TC  WORK  CN  SUCH  HOLIDAY. 

2.  THE  APPOINTING  OFFICER  MUST  APPROVE  AND  CERTIFY  THAT  USEFUL  WORK  CAN  BE 
PERFORMED,  THAT  CNE  OTHER  EMPLOYEE  WILL  BE  WORKING  IN  THE  SAME  AREA  AND  THAT 
SUPERVISION  WILL  EE  PRCVICEC. 

3.  THAT  THE  EMPLOYEES  WILL  NCT  BE  PAIC  PREMIUM  TIME  FCR  WCRK  CN  SUCH  DAY, 
BUT  WILL  EE  ALLCWEC  ANOTHER  CAY  OFF  IN  LIEU  OF  SUCH  HCUIDAY,  SUCH  IN  LIEU 

DAY  TC  BE  TAKEN  WITHIN  THE  FISCAL  CF  CALENDAR  YEAR  IN  WHICH  THE  HCLICAY  WORKED 
OCCURS. 

A. THAT  NO  FUNDS  WILL  BE  AUTHORIZED  FCR  REPLACEMENT  CF  EMFLCYEES  ABSENT 
ON  SUCH  IN  LIEU  CAYS  CFF. 

PRCVICEC  FURTHER  THAT  HCLICAYS  FCR  EMPLOYEES  IN  CLASS  222C 
PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL  BE  AS 
DETERMINED  BY  THE  CIRECTCR  CF  PUBLIC  HEALTH  WITH  THE  APPROVAL  CF 
THE  CIVIL  SERVICE  COMMISSION. 

EMPLCYEES  RECUIREC  BY  THEIR  RESPECTIVE  APPCINTING  CFFICERS  TC 
WCRK  CN  ANY  CF  THE  ABOVE  SPECIFIED  CR  SUBSTITUTE  HCLICAYS,  INCLUD- 
ING EMPLCYEES  IN  CLASS  S22C  AIRPCRT  OPERATIONS  SUPEPVISCR,  SHALL  EE 
PAID  EXTRA  CCMPENSATICN  CF  CNE  ADCITICNAL  CAY'S  PAY  AT  TIME  AND 
ONE-rHALF  THE  USUAL  RATE  IN  THE  AMOUNT  CF  12  HOURS  PAY  FCR  8 HOURS 
WORKED  OP  A PPGPCRT  ICNATE  AMOUNT  FCR  LESS  THAN  8 HOURS  WORKED. 

PRCVICEC  FURTHER  THAT  OCCUPANTS  CF  E)ECLTIVE,  ADM  I N I S TR AT  I V E 


ANC  PROFESSIONAL  PCSITICNS  EMNERATEC  IN  THE  ANM^L  SALARY  CRC- 
lANCE  WHO  ARE  REU'UIRED  OY  APPOINTING  OFFICERS  TC  WORK  CN  SUCH 
HCLICAYS,  SHALL  NOT  RECEIVE  F>TRA  CC  F EN  S A T I C N » RUT  HAY  BE  GRANTEE 
TIME  OFF  ECUIVALENT  TC  THE  TIME  V^CRKEC,  IN  ACCCRCANCE  HTH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNEE  TO  DEPARTMENTS  WHERE  THE  SERVICES  CF  THEIR  PCSITICNS  ARE 
RECUIREC  FOR  A SEVEN-DAY  OPERATION,  CR  EMPLOYEES  WORKING  A FIVE  CAY  WORK  WEEK 
SCHEDULE  OTHER  THAN  MONDAY  THPCLGH  FRIDAY  INCLUSIVE,  ANC  EMPLOYEES  CF  THE 
DEPARTMENT  OF  PUBLIC  HEALTF  ASSIGNED  TC  THE  LAUNDRIES  CF  THE  SAN  FRANCISCO 
GENERAL  HOSPITAL  OR  LAGUNA  HONDA  HOSPITAL  SHALL  BE  ALLOWED  ANOTHER  CAY  OFF  IF  A 
HCLICAY  SPECIFIEC  HEREIN  FALLS  CN  TFE  CAY  IMMEDIATELY  PPECECING  THAT  DAY  WHICH 
BEGINS  THEIR  TOUR  CF  DUTY,  PROVIDED  THAT  EMPLOYEES  WHO  WORK  IN  SERVICES 
CONDUCTED  CN  A 2A-HGLP,  7-CAV  WEEK  CP  16-HCLR,  7-CAY  WEEK  BASIS,  WHOSE  WEEKLY 
HCLICAYS  APE  CHANGED  BECAUSE  CF  SHIFT  RCTATICNS,  SHALL  EE  ALLCWEC  ANOTHER  CAY 
OFF  IF  A LEGAL  FCLICAY  SPECIFIED  HEREIN  FALLS  CN  CNE  CF  THEIR  CAYS  CFF,  PRCVICEC 
THAT  IF  TFE  PRCVISICNS  CF  THIS  PARAGRAPH  OPERATE  TC  ALLOW  AN  EMFLCYEE  LESS  THAN 
THE  NUMBER  CF  HCLICAYS  THAT  AN  EMFLCYEE  WHC  WCFKS  CN  A v»rpK  WEEK  BEGINNING  CN 
MONDAY  ANC  ENDING  CN  FRIDAY  WILL  RECEIVE  CURING  THE  FISCAL  YEAR  1S71-72,  HE 
SHALL  BE  GRANTED  ACCITICNAL  CAYS  CFF  AS  HCLICAYS  TC  FCLAL  SLCF  NUMBER  CF 
HOLIDAYS.  SUCH  ACCITICNAL  CAYS  CFF  SHALL  BE  AS  SCHECLLEC  BY  TFE  APPOINTING 
OFFICER. 

AN  EMPLOYEE  WHOSE  SERVICES  ARE  TERMINATED  TFE  CAY  BEFORE  A 
HOLIDAY  ENUMERATED  HEREIN  WHC  HAS  WCRKED  NCT  LESS  THAN  FIVE  CON- 
SECUTIVE WORK  CAYS  NEXT  PRECEDING  TERMINATION  CF  EMPLOYMENT  SHALL 
BE  PAID  FCR  SUCH  FCLICAY. 


0^ 


WHEN  2 HOLIDAYS  CCCUP  IN  THE  SAME  PAYPCLL  PERIOD,  EMFLCYEES  INVOLVED  IN 
PREPARING  ANC  AUDITING  TIMERCLLS  AND  PAYRCLLS  AND  WHC  WORK  CN  CNE  CF  TFE  2 ^ 

HOLIDAYS  SHALL  BE  ALLOWED  AN  IN  LIEU  HCLICAY  IF  FUNDS  FCR  OVERTIME  PAYMENT  0 


ARE  NCT  AUTFCPIZEC  FCR  THIS  SPECIFIC  PURPOSE  BY  THE  BCAFC  CF  SLFERVISCPS. 


(B)  EXCEPTIONS-  PRCVICEC,  HOWEVER,  THAT  PERSONS  EMPLCYEC  FCR 
HOLIDAY  WCRK  ONLY  CR  PERSONS  EMFLCYEO  CN  AN  INTERMITTENT  WCFK 
SCHEDULE  CP  PERSONS  CN  LEAVE  WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY 
PPECECING  ANC  IMMEDIATELY  FCLLCWING  THE  LEGAL  HCLIDAY  CF  EMFLCYEES  IN 
CLASS  2220  PHYSICIAN  KASSIGNEC  TC  EMERGENCY  HCSFITAL  SERVICE)  SHALL 
NCT  RECEIVE  TFE  EXTRA  COMPENSATION  REFERRED  TC  HEREIN. 


<C)  TIME  OFF  FCR  TFE  PURPOSE  CF  VOTING-  IF  A REGISTERED  VCTER 
DOES  NOT  HAVE  SUFFICIENT  TIME  CUTSIDE  CF  HIS  WORKING  HOURS  WITHIN 
WHICH  TO  VCTE  AT  ANY  GENERAL,  STATEWIDE,  DIRECT  PRIMARY  OR  PRESI- 
DENTIAL PRIMARY  ELECTION,  HE  MAY,  WITHCLT  LCS5  CF  FAY,  TAKE  CFF  SC 
MUCH  WORKING  TIME  AS  WILL,  WHEN  ADDED  TC  HIS  VOTING  TI^F  CLTSICE 
HIS  WORKING  FOURS,  ENABLE  HIM  TC  VCTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  FCUPS  IN  WHICH  IC  VOTE, 
EITHER  BETWEEN  TFE  OPENING  CF  TFE  PCLLS  ANC  THE  BEGINNING  CF  HIS 
REGULAR  WORKING  SHIFT,  CR  BETWEEN  TFE  END  CF  HIS  REGULAR  WORKING 
SHIFT  ANC  TFE  CLCSINC  CF  TFE  FCLLS,  HE  SHALL  BE  CEEMED  TC  HAVE 
SUFFICIENT  TIME  OUTSICE  OF  FIS  WORKING  HCLRS  WITHIN  WHICH  TC  VCTE. 
IF  HE  HAS  LESS  THAN  SAID  FCLR  CCNSECLTIVE  HCLRS,  HE  MAY  TAKE  CFF  SC 
MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VCTE  BUT  NCT  MCRE  THAN  TWC  HCLRS  CF 
WHICH  SHALL  BE  WITHOUT  LCSS  CF  FAY,  PRCVICEC  THAT  HE  SHALL  EE 
ALLCWEC  TIME  CFF  FCR  VOTING  CNLY  AT  THE  BEGINNING  CR  FND  CF  HIS 
REGULAR  WORKING  SHIFT,  WHICHEVER  ALLCWS  HIM  TFE  MCST  FREE  TIME  FCP 
VOTING  ANC  LEAST  TIME  CFF  FROM  HIS  REGULAR  WCFKING  SHIFT,  UNLESS 
CTFEPWISE  MUTUALLY  AGREED. 

IF  THE  EMPLOYEE  CN  THE  THIRD  WORKING  CAY  FPICR  TC  THE  CAY  CF 
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THE  ELECTICN,  KNOWS  CR  HAS  REASON  TO  BELIEVE  THAT  HE  WILL  NEEC  TIHE 
OFF  TO  ENABLE  TO  VOTE  ON  ELECTION  DAY,  HE  SHALL  GIVE  HIS  EM- 

PLOYER AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  CFF 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION. 


EY  THE 
THE 


SECTION  VII.  METHOD  OF  PAYMENT- 

(A)  APPLICATION  OF  SCHEDLLES  CF  COMPENSATION-  OFFICERS  ANC 
EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE 
COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  APE  SUB- 
JECT TC  THE  PROVISIONS  CF  SECTION  lEl  ANC  SECTION  151.1  CF  THE 
CHARTER  SHALL  BE  PAID,  BEGINNING  JLLY  1,  1971,  THE  ANCUNT  SET  FORTH 
HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
ANC  OFFICES  ARE  CLASSIFIEC  ANC  ALLOCATED,  AND  IN  ACCCRCANCE  WITH 
THE  PROVISIONS  THEREOF,  ANC  WITH  THE  PLAN  CF  SENIORITY  INCREMENT  AS 
SET  FORTH  HEREIN,  PROVIDED  THAT  AN  EMPLOYEE  CP  OFFICER  WHO  IS  A 
PERMANENT  APPOINTEE  FOLLOWING  COMPLETION  CF  THE  FPCBATICNAFY  PEPICC 
OR  SIX  MONTHS  CF  PERMANENT  SERVICE  ANC  WHO  IS  APPOINTED  TC  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TC  BE  PPCMCTIVE 
CIVIL  SERVICE  COMMISSION  ANC  WHO  RECEIVED  CP  HAD  CCMPLETEC 
RECUIREC  SERVICE  ANC  WAS  ENTITLED  TC  RECEIVE  IN  HIS 
A salary  equal  to  CR  MORE  THAN  THE  ENTRANCE  SALARY  F 
THE  SAIC  SCHEDULES  CF  COMPENSATION  FCR  SUCH  PRCMCTIVE  CLASSIFICA- 
TION SHALL  ENTER  SUCH  PROMCTIVE  CLASSIFICATION  AT  THAT 
FOR  SUCH  PRCMCTIVE  CLASS  IN  THE  SCHEDULES  CF  CCMPENSATI 
GNE  STEP  HIGHER  THAN  THAT  STEP  WHICH  IS  IMMEDIATELY  IN 
SALARY  STEP  WHICH  THE  EMPLOYEE  RECEIVED  UNDER  PERMANENT  APFCINTMENT 
IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TC  SUCH  PRCMCTIVE  CLASSIFICA- 
TION BUT  NCT  BEYOND  THE  MAXIMUM  CF  THE  SALARY  RANGE,  ANC  FPCVICEC 
THAT  ANY  SUCH  EMPLOYEE  CR  OFFICER  WHO  IS  APPOINTED  TC  A FCSITICN 
PROMOTIVE  CLASS  IF  ICAT ICN  WHC  RECEIVED  IN  HIS  FCPMER  FCSITICN  A 
SALARY  LESS  THAN  THE  ENTRANCE  SALARY  FOR  SUCH  PRCMCTIVE  CLASS  SHALL 
RECEIVE  NOT  LESS  THAN  THAT  STEP  IN  THE  SALARY  RANGE  CF  THE  FRCMC- 
TIVE  CLASS  WHICH  REPRESENTS  THE  INCREASE  CF  7 1/2?  CR  1C?  OVER  THE 
SALARY  RECEIVED  BY  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TC  SUCH  PRCMCTIVE 
APPOINTMENT,  BUT  NCT  BEYOND  THE  MAXIMUM  CF  THE  SALARY  RANGE  OF  THE 
PRCMCTIVE  CLASSIFICATION,  AND  PROVIDED  THAT  AN  EMFLCYEE  SC  ADVANCED 
WILL  RECEIVE  NC  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  CCMFLETED  THE  ONE 
YEAR  CR  SIX  MONTHS  CF  RECUIREC  SERVICE.  EXCEPT  AS  PROVIDED 
THIS  SECTION,  AN  EMPLOYEE  OCCUPYING  A PCSITICN  LNOEP  LIMITED  TENURE  APPOINTMENT 
WHC  ACCEPTS  APPOINTMENT  TC  A PRCMCTIVE  PCSITICN  FROM  HIS  STANDING  ON  A REGULAR 
CIVIL  SERVICE  PRCMCTICNAL  ELIGIBLE  LIST,  SHALL  HAVE  HIS  SALARY  IN  SUCH  REGULAR 
PROMOTIVE  APPCINTMENT  SET  IN  ACCCRCANCE  WITH  THE  FPCVISICNS  CF 
BASED  CN  HIS  SALARY  IN  HIS  REGULAR  CIVIL  SERVICE  NEXT  LCWER 
WHICH  HE  GAINED  PRCMCTIVE  ELIGIBILITY. 

PROVIDED  THAT  IF  THE  FCLLCWING  CCNCITICNS  ARE  MET,  THE  SALARY  IN  SUCH 
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ACCEPTING  SUCH  REGULAR 


ENTRANCE  RATE  CF  THE 


(31  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE  CLASS  ANC  THE  REGULAR 

; SHALL  RECEIVE  THE  SALARY 
STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  CF  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT,  BUT  NCT  TC  EXCEED  THE  MAXIMUM  CF  THE  CCMFENSATICN  SCHEDULE. 

(4)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE  IN  THE  REGULAR  PRCMCTIVE 
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CLASS  SHALL  ee  RASED  LPCN  THE  DATE  CF  PERNANEM  AFPCIMREM  TC  THE  REGULAR 
PROMOTIONAL  APPOINTMENT. 

FRCVICEC  FURTHER  THAT  WHEN  AN  APPOINTEE,  V<FC  IS  A PER^A^E^T 
APPOINTEE,  OCCUPYING  A PERMANENT  POSITION,  FCLLCVING  COMPLETICN  CF 
TFE  PRCBATICNARY  PERIOC  OR  Sl>  MONTHS  OF  PERMANENT  SERVICE  ANC 
CESIRES  TO  ACCEPT  A NCN-P RC MO T I VE  APPOINTMENT,  IN  A C L A S S I F 1 C A T ICN 
HAVING  A HIGHER  SALARY  SCFECULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEV^ 

POSITION  AT  THAT  SALARY  FIXED  FOR  SLCH  CLASS  (INCLUDING  SEMCFITY 
INCREMENTS)  IN  THE  SCHECULES  CF  CCMPENSATICN  NH  ICH  IS  IMMEDIATELY  IN 
EXCESS  OF  THE  SALARY  WHICH  THE  EMPLCYEE  RECEIVED  IMMEDIATELY  PRICE  TC 
HIS  APPOINTMENT  TO  SUCH  POSITION.  PROVIDED  FURTHER,  THAT  WHEN  AN  AP- 
POINTEE WHO  IS  A PERMANENT  APPOINTEE  OCCUPYING  A PERMANENT  FCSITICN 
FCLLCWING  COMPLETION  OF  THE  PRCflATICNAPY  PERICC  CR  SIX  MONTHS  CF  PER- 
MANENT SERVICE,  DESIRES  TO  ACCEPT  A NCN-PRCMO T I VE  APPOINTMENT  IN  A 
CLASSIFICATION  HAVING  THE  SAME  SALARY  SCHEDULE,  OR  A LCWEP  SALARY 
SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
STEP  WHICH  IS  THE  SAME  AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  CP 
IF  THE  salary  STEPS  DC  NOT  MATCH,  THEN  THE  SALARY  STEP  WHICH  IS  IMME- 
DIATELY IN  EXCESS  CF  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  FRCVICEC  THAT 
SUCH  salary  shall  not  EXCEED  THE  MAXIMUM  CF  THE  SALARY  SCHEDULE. 

FURTHER  INCREMENTS  SHALL  BE  BASED  LPCN  THE  SENIORITY  INCREMENT  ANNI  - 
VERSARY  CATE  IN  THE  PRIOR  APPOINTMENT. 

FRCVICEC  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  BEEN  EXEMPT  FROM  THE  SALARY  S T ANC ARC  I ZA T I C N FPCVISICNS 
OF  THE  CHAPTER  3Y  THE  PROVISIONS  THEREOF  ANC  BECOMES  SUBJECT  THERE- 
TO OP  WHERE  A POSITION  BECOMES  SUBJECT  TC  SALARY  S T A ND A R C I Z A T 1 0 N 
PROVISIONS  OF  THE  CHARTER  BY  REASON  CF  THE  ACCLISITICN  CF  A PUBLIC 
UTILITY,  THE  EMPLCYEE  HOLDING  SLCH  POSITION  SHALL,  FOR  THE  PUFPCSE 
OF  DETERMINING  THE  SALARY  CP  WAGE  TC  WHICH  SLCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHECULES  CF  COMPENSATION,  BE  CPECITEC  WITH  PRICE 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRICE  TC  SUCH  CHANGE  IN 
THE  STATUS  CF  THE  POSITION,  FRCVICEC  THERE  WAS  NC  INTEPELPTICN  IN 
THE  SERVICE  CF  THE  EMPLOYEE  AT  THE  TIME  OF  SLCH  CHANGE  IN  THE 
STATUS  OF  THE  PCSITICN. 

(B)  COMPENSATION  ADJUSTMENTS-  C C M P E N S A T I C N S CF  ALL  EMPLOYEES 
UNDEE  PERMANENT  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TC  SALARY 
STANDARDIZATION  PROVISIONS  CF  THE  CHARTER  SHALL  BE  ADJUSTED  CN 
JULY  1,  1S71,  TC  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARE  ENTITLED  TC 
RECEIVE  UNDER  THE  SCHECULES  OF  CCMPENSATICN  ADOPTED  BY  THE  BOARD 
OF  SUPERVISORS  AND  IN  EFFECT  CN  JULY  1,  1S71  IN  ACCCRCANCE  WITH  THE 
PROVISIONS  CCNTAINEC  HEREIN,  ANC  SHALL  THEREAFTER  BE  IN  ACCCPC 
THEPEW  ITH  . 

WHEN  AN  EMPLCYEE  PROMOTED  TC  A HIGHER  CLASSIFICATION  CURING  A 
PRIOR  FISCAL  year  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PRCMCTEC  IN 
THE  SAME  CLASS  CURING  1S71-72,  HIS  SALARY  SHALL  PE  ADJUSTED  CN 
JULY  I,  1S71  TC  THE  RATE  HE  WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PRCMCT- 
EC  IN  1971-72,  FHCVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  CCMMISSICN 
IS  HEREBY  AUTHORIZED  TC  ADJUST  THE  SALARY  ANC  ANNIVERSARY  INCREMENT 
CATE  OF  ANY  EMPLOYEE  PRCMCTEC  FROM  CNE  CLASS  TC  A HIGHER  CLASSI- 
FICATION WHC  WOULD  RECEIVE  A LESSER  SALARY  THAN  AN  EMPLOYEE  FRCMC- 
TED  AT  A LATER  CATE  TO  THE  SAME  C L A S S I F I C A T I C N FPCM  THE  SAME  BASE  CLASS 
FROM  WHICH  THE  PRCMOTICNAL  EXAMINATION  WAS  HELC,  AND  SAME  SALARY  STEP 
IN  SUCH  BASE  CLASS. 

WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT  LOWER  RANK  IN  A 
REGULAR  CIVIL  SERVICE  PRCMOTICNAL  EXAMINATION  RECEIVES,  THROUGH 
SALARY  STANCARC  IZAT  ICN , A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
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SCHEDULE  OF  THE  CLASS  I f ICAT  ICN  TC  k^FICH  IT  ^^AS  FCR^'EPLY  PPCNCTIVE, 

THE  CIVIL  SERVICE  COMMISSION  SHALL  AUTHORIZE  A RATE  CF  PAY  TC  AN 

EMFLCYEE  KFC  UAS  PRGMCTED  FPCM  SLCF  LCWER  CLASS»  EGLIVALEM  TC  TEE 

SALARY  FE  WCULC  FAVE  RECEIVED  FAD  FE  REMAINED  IN  SLCH  LCV>EP  CLASS,  PRCVIDED 

THAT  SUCF  EMPLOYEE  MLST  FILE  WITH  THE  CIVIL  SERVICE  CCFFISSICN  A PECUEST 

FOR  REINSTATEMENT  TC  TFE  FIRST  VACANCY  IN  FIS  FCRMER  CL  A SS  I F I C A T I C N , AND 

PPCVICEC  FURTFER  TFAT  TFE  INCREASED  PAYMENT  SHALL  BE  CISCCNTINUEC  IF 

THE  EMPLOYEE  V^AIVES  AN  CFFER  TC  PRCMCTICN  FRCM  FIS  CURRENT  CLASSIFICATION 

OP  REFUSES  AN  EXEMPT  APPOINTMENT  TC  A HIGHER  C L A SS  I F IC A T I C N . THIS 

PROVISION  SHALL  NCT  APPLY  TC  CFFEPS  CF  APPCINTMENT  V«FICF  k,CLLC  INVOLVE 

A CHANGE  CF  RESIDENCE,  AND  PRCVIDED  FLRTFER  TFAT  THE  SPECIAL  FATE  CF  PAY 

HEREIN  PROVIDED  SHALL  BE  DISCCNTINLED  IF  THE  EMFLCYEE  FAILS  TC  FILE  AND 

COMPETE  IN  ANY  PRCMCTICNAL  EXAMINATION  FOR  WHICH  HE  IS  CTHEPWISE  CUALIFIED,  AND 

WHICH  FAS  A COMPENSATION  SCHEDULE  HIGHER  THAN  TFE  FPCTECTEC  SALARY  CF  TFE 

EMFLCYEE. 

PROVIDED  FURTHER  TFAT  NC  EMPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
TICN  BY  TFE  APPLICATION  CF  THESE  SCHEDULES,  CR  RECEIVE  A SMALLER 
INCREMENT  THAN  PRCVIDED  BY  TFE  1S7C-71  SCHEDULES,  AND  THAT,  IF  AN 
EMPLOYEE  WOULD  BE  SO  AFFECTED,  FE  SHALL  EE  ADVANCED  TC  THE  NEXT 
HIGHER  STEP  IN  TFE  1971-72  SALARY  SCHEDULES.  SAID  EMFLCYEE'S 
anniversary  cate  for  INCREMENTS  SHALL  NCT  BE  CHANGED  BY  THE  APPLI- 
CATION OF  THIS  PARAGRAPH.  AN  EMFLCYEE  APPOINTED  TO  A PCSITICN  IN  THE  FISCAL 
YEAR  197C-71  AT  A FLAT  RATE  WHERE  NC  SALARY  SCHEDULE  WAS  PRCVIDED,  EXCEPT  WHERE 
THE  FLAT  RATE  FITS  AN  INCREMENT  STEP  WITHIN  TFE  SCHEDULE,  SHALL  BE  ADVANCED  ON 
JULY  1,  1971,  TC  TFE  NEXT  STEP  IN  TFE  1971-1972  SALARY  SCHEDULE  AND  SHALL  BE 
OTHERWISE  GOVERNED  BY  TFE  FRCVISICNS  OF  THIS  PARAGRAPH,  EMFLCYEES  OF  THE 
BOARD  CF  ECLCATICN  APPCINTED  TC  SCHCCL  TERM  ONLY  POSITIONS,  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  CF  THE  SPRING  TERM  IN  197C  AND 
WHO  WERE  REHIREC  AT  A LOWER  RATE  CN  A NEW  PRCBATICNAPY  PERICC  IN 
THE  FISCAL  YEAR  197C-71,  SHALL  BE  ADVANCED  CN  JULY  1,  1971  TC  THAT 
STEP  IN  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  CF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  CF  THEIR  PPEVICLS 
PROBATIONARY  PERICC. 

WHEN  AN  EMPLOYEE  IS  PRCMCTEC  UNDER  TEMPORARY  CERT  IF  ICAT ICN  TC  A 
HIGHER  CLASSIFICATION  DURING  A PRIOR  FISCAL  YEAR,  AND  SUCH  TEMPCPARY 
CERTIFICATION  EXPIRES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CCNCLUSICN  CF 
THE  AUTHORIZED  TIME  OF  THE  RECUISITIGN,  AND  SLCH  EMFLCYEE  IS  IMMEDIATELY 
RECERTIFIED  WITHOUT  A BREAK  IN  SERVICE  TC  A POSITION  IN  THE  SAME  CLASSIFI- 
CATION DURING  FISCAL  YEAR  1971-72,  SUCH  CERTIFICATION  SHALL  BE  IN 
ACCORDANCE  WITH  THE  PREVISIONS  CF  THIS  ORDINANCE  PPCVICEC  THAT  THE  SALARY 
SHALL  NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY  SCHEDULE  THE  EMFLCYEE 
RECEIVED  IN  THE  IMMEDIATELY  PRIOR  TEMPORARY  CE P 1 1 F IC A T I C N . 

WHEN  THE  GENERAL  MANAGER,  PERSONNEL  RULES  THAT  RECRUITMENT  IS  DEMONSTRABLY 
UNSUCCESSFUL  FOR  FULL  CR  PART-TIME  EMPLOYMENT  AT  THE  FIRST  STEF  CF  THE  SCHE- 
DULE CF  COMPENSATION  FCR  A PARTICULAR  CLASSIFICATION,  AFFCINTMENT  MAY  BE  MACE 
AT  A STEP  NC  HIGHER  THAN  THE  THIRD  INCREMENT  STEP,  SUBJECT  TC  THE 
FOLLOWING  PROVISIONS  — 

III  ADJUSTMENT  CF  THE  STARTING  SALARY  CF  A ONE-POSITION  CLASS  IS  SUBJECT 
TC  THE  APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  AND  RATIFICATION  CF  THE 
CIVIL  SERVICE  COMMISSION. 

12)  ADJUSTMENT  OF  THE  STARTING  SALARY  CF  A CLASS  INVOLVING  MULTIPLE 
POSITIONS  IN  THE  SERVICE  IS  SUBJECT  TC  THE  RECCMMENDAT  ICN  CF  THE  GENERAL 
MANAGER,  PERSONNEL  AND  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION  AND  THE 
BOARD  OF  SUPERVISORS  BY  NOT  LESS  THAN  A TWO-THIRD  MAJORITY  VCTE. 

RETENTION  OF  EMPLOYEES  AT  HIGHER  STEP  IN  INCREMENT  SCHEDULE  - IF  AN 
EMPLOYEE  IN  A ONE-POSITION  CLASS  HAS  RECEIVED  A VERIFIAELE  JOB  CFFER  AT  A HIGHER 
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S/^LAPy  GUTSICE  THE  CITY  SERVICE,  THE  EyPLCVEE'S  P/!V  RATE  NAY  BE  ACJLSTEC  UP  TC 
NAXINUN  CF  TWC  STEPS  IN  TFE  CCNFENSATICN  SCFECLLE,  LFCN  R E C C N N E N C A T I C N CF  TEE 
APPOINTING  OFFICER,  IN  CRDER  TC  RETAIN  THE  ENPLCYEE  IN  HIS  PRESENT  POSITION. 
SUCH  ACJLSTNENT  SHALL  BE  SUBJECT  TC  APPRCVAL  BY  THE  GENERAL  NflNACER,  PERSONNEL 
FOLLOWING  A CET ERN  INAT  ION  THAT  RECRLITNENT  FOP  THE  PCSITICN  NAY  BE  CIFFICULT, 
ANC  RATIFIEC  BY  THE  CIVIL  SERVICE  CCNNISSICN. 


A 


(C)  CCNPENSATION  LPCN  TRANSFER  OR  R E -E N PL C Y NEN T - AN  ENPLCYEE 
TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL  SERVICE  CCNNISSICN  PILES  FPCN 
ONE  DEPARTNENT  TC  ANCTHER,  BUT  IN  THE  SANE  C L A S S I F IC A T I C N , SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  ANC  IF  HE  IS  NCT  AT  THE  NAXINLN 
SALARY  FOR  THE  CLASS,  FURTHER  INCPENENTS  SHALL  BE  ALLCWEC  CN  THE 
FIRST  CAY  CF  THE  NCNTH  FOLLOWING  THE  CCNFLETICN  CF  THE  PEGLIREC 
SERVICE  BASED  UPON  THE  SENIORITY  INCRENENT  ANNIVERSARY  CATE  IN  THE 
FCRMEP  DEPARTNENT. 

AN  ENPLCYEE  WHO  HAS  ACQUIRED  PEPNANENT  STATUS  IN  A PCSITICN  ANC 
WHO  IS  LAIC  CFF  BECAUSE  CF  LACK  OF  WORK  CR  FINDS  AND  IS  RE-ENPLCYEC 
IN  THE  SAME  CLASS  AFTER  SLCH  LAY-CFF  SHALL  BE  PAID  A SALARY  CF  WAGE 
WHICH  SHALL  INCLLDE  CREDITS  FCR  ACTLAL  SERVICE,  EITHER  PEPNANENT  CR 
TENPCPARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IN  WHICH  HE  HAS  HCLCCVER 
STATUS  FRCN  CATE  CF  PEPNANENT  APPCINTNENT  IN  THE  CLASS. 

AN  ENPLCYEE  HERETCFGRE  UNCER  LINITED  TEMPE  APPOINTNENT  TC  A 
PERNANENT  PCSITICN,  WHO,  WITH  AN  INTERRLPTICN  CF  NCT  NCRE  THAN  3C 
CALENDAR  CAYS  IN  THE  CCNTINUITY  CF  ENFLOYNENT  IS  CCNTINLEC  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  LNCEP  ANY  TYPE  CF  APPCINTNENT 
SHALL  BE  PAID  DLRING  THE  PEPICC  CF  SUCH  APPCINTNENT  A CCNFENSATICN 
BASED  CN  SERVICE  UNCER  SAID  LIMITED  TENURE  APPCINTNENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  CF  NCT  NCRE  THAN  30  CALFNCAP  DAYS  IN 
SERVICE  TC  A PCSITICN  IN  THE  SANE  C L A S S I F IC A T I C N FRCN  A LIST  CF 
ELIGIBLES  ESTABLISHED  BY  REGLLAR  EXANINATICN  FRCCECUPE  PLRSUANT  TC 
THE  FPCVISIONS  CF  SECTION  1A5  CF  THE  CHARTER,  SHALL  BE  CERTIFIED  TC 
SUCH  APPCINTNENT  AT  A SALARY  WHICH  IS  BASED  LPCN  HIS  CRIGINAL  CATE 
CF  LIMITED  TENURE  APPCINTNENT  TC  A PERNANENT  PCSITICN  IN  SUCH 
CLASS,  ANC  THE  ANNIVERSARY  CATE  FCR  FLRTHEP  INCPENENTS  LNCEP  SUCH 
APPOINTMENT  WHEN  EFFECTED  WITHIN  30  CALENCAP  CAYS  CF  THE  CATE  OF  LAYCFF 
FRCN  THE  PRIOR  PEPNANENT  LIMITEC  TENURE  APPCIMNEM,  SHALL  BE  CALCULATED 
FRCM  THE  ORIGINAL  CATE  CF  THE  LINITED  TENLRE  PERNANENT  APPCINTNENT, 
PROVIDED  THAT  THE  ENPLCYEE  OTHERWISE  NFETS  THE  SERVICE  PEGUIPENENTS  CF 
SECTION  VII  ID)  Of  THIS  ORDINANCE. 

AN  EMPLOYEE  HERETCFGRE  UNCER  LINITED  TENLRE  APPQINTNENT  TC  A 
PERNANENT  FCSITION  WHC  WITH  AN  INTERRUPTION  CF  NCT  NCRF  THAN  30 
CALENCAP  CAYS  IN  THE  CCNTIMITY  CF  ENPLCYNENT  IN  SUCH  C L A S S I F 1C  A T I CN 
HAS  BEEN  CP  IS  AFPCINTEC  TO  A POSITION  IN  THE  SANE  C L A S S I F I C A T I C N FPCN 
A LIST  OF  ELIGIBLES  ESTABLISHED  BY  A REGLLAR  EXANINATICN  PRCCECURE 
PURSUANT  TO  THE  PRCVISICNS  CF  SECTICN  IAS  CF  THE  CHARTER,  SHALL  BE 
PAIC  A SALARY  WHICH  IS  BASED  LPCN  HIS  CRIGINAL  CATE  CH  LINITEC  TENURE 
APPCINTNENT  TC  A PERNANENT  PCSITICN  IN  SUCH  CLASS,  ANC  THE  ANNIVERSARY 
CATE  FCR  FURTHER  INCPENENTS  UNDER  SLCH  APPCINTNENT  SHALL  BE  CALCLLATEC 
FRCM  THE  CRIGINAL  CATE  CF  THE  LINITED  TENURE  PERNANENT  APPOINTMENT, 
PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  neETS  THE  SERVICE  PFGCIRENENTS  CF 
SECTICN  VII  (C)  CF  THIS  ORDINANCE. 

THE  PROVISIONS  CF  THIS  PARAGRAPH  SHALL  ALSC  APPLY  TC  A PERNAN- 
ENT LIMITEC  TENURE  ENPLCYEE  IN  CNE  CLASS  WHC  HAS  BEEN  LAIC  CFF  FCR 
A PERICC  CF  NCT  NCRE  THAN  THIRTY  CALENCAP  CAYS  CURING  WHICH  LAY-CFF 
HE  IS  REACHEC  FCR  ANOTHER  APPCINTNENT 

IN  ANCTHER  CLASSIFICATION  CEENEC  CCNPARABLE  BY  THE  GENERAL  NANAGEP, 
PEPSCNNEL  . 


THE  PROVISIONS  OF  THE  PPECECING  TWO  P/kRAGRAFHS  DC  NCT  APPLY 
TO  LIMITED  TENURE  FLIGIBLES  OR  EMPLOYEES  k^HCSE  CONTINUITY  CF 
SERVICE  WAS  INTERRUPTEC  BY  RE5IGNATICN  CP  ^EPMI^ATIC^  FCR  U^SATIS- 
FACTOPY  SERVICE. 

NOTWITHSTANDING  ANY  CTHER  PRCVISICNS  OF  THIS  CPCINANCE,  EMPLCYEES  IN  CLASS 
2910  SOCIAL  WORKER  ANC  2912  SENIOR  SOCIAL  WORKER  WITH  CCNTINUCLS  LMNTEPRUPTEC 
SERVICE  WFG  ARE  LAID  OFF  8ECALSE  CF  LACK  CF  WCFK  CR  FLNCS  ANC  APE  APPOINTEC 
WITHIN  30  DAYS  TO  A PERMANENT  POSITION  IN  CLASS  29G3  ELIGIBILITY  WORKER  SHALL  BE 
PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT  FCR  THE  PERMANENT  CR  TEMFCPARY  TIME  IN 
CLASSES  291C  SOCIAL  WORKER  CP  2912  SENIOR  SOCIAL  WORKER.  EMPLCYEES  APPCINTED  AS 
2903  ELIGIBILITY  WORKER  PRIOR  TO  JLLY  1,  1971,  ANC  WHO  WCLLC  OTHERWISE  BE 
QUALIFIED  IN  ACCORDANCE  WITH  THIS  FRCVISICN,  SHALL  HAVE  THEIR  INCREMENT  SO 
ADJUSTED  ON  JULY  1,  1971. 


(Cl  EXCEPTIONS-  NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING  MILITARY, 

EDUCATIONAL,  CR  INDUSTRIAL  ACCIDENT  LEAVE, 

FOR  MORE  THAN  QNE-SIXTH  OF  THE  RECUIPED  SERVICE  IN  THE  ANNIVERSARY 
YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  EE  DENIED  TWO  SLCCESSIVE 
SALARY  INCREMENTS  IF  THE  AGGREGATE  TIME  WCPKEC  SINCE  HIS  PREVIOUS 
INCREMENT  ECUALS  OR  EXCEEDS  THE  SERVICE  PECUIREC  FOR  THE  INCREMENT 
LOST,  WITHOUT  CHANGING  HIS  ANNIVERSARY  DATE,  PROVIDED  THAT  ABSENCE 
OF  AN  EMPLOYEE  ON  APFRCVEC  MILITARY  LEAVE,  CP  THE  ABSENCE  CF  AN 
EMPLOYEE  FROM  HIS  APPOINTIVE  CR  REGLLAR  CIVIL  SERVICE  FCSITICN  BY 
REASCN  CF  HOLDING  A PRCMOTIVE  CR  APPOINTIVE  POSITION  IN  THE  CITY 
ANC  COUNTY  SERVICE  FCR  THE  PURPOSE  CF  COMPUTING  SALARY  ADJUSTMENTS 
ANC  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED,  ANC  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO 
HCLDS  AN  APPOINTIVE  POSITION,  WHOSE  SERVICES  ARE  TERMINATED  THROUGH 
LACK  CF  FUNDS  CR  REDLCTICN  IN  FORCE,  ANC  IS  THEREUPON  APPCINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  CP  LESSER  SALARY  SCHED- 
ULE, SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATICNSHIF  CF  THE  DUTIES  ANC  RE SPCNS IB  ILI T IE S AND  LENGTH  CF  PRIOR 
CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE  CCMMISSICN. 

IF  DURING  FISCAL  YEAR  1971-72,  PECCRCS  CF  SERVICE  RECLIREC  FOP  ADVANCEMENT 
IN  THE  STEP  INCREMENTS  WITHIN  A COMPENSATION  SCHEDULE  APE  ESTABLISHED  AND 
MAINTAINED  BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FCLLCWING  SHALL  APPLY- 

AN  EMPLOYEE  CERTIFIED  TC  PERMANENT  APPOINTMENT  OR  APPOINTED  TC  A PERMANENT 
PCSITICN  EXEMPT  FROM  CIVIL  SERVICE,  SHALL  BE  CCMPENSATEC  UNDER  SUCH 
APPOINTMENT  AT  THE  BEGINNING  STEF  CF  THE  COMPENSATION  SCHEDULE  PLAN,  UNLESS 
OTHERWISE  SPECIFICALLY  PRCVIDEC  FOR  IN  THE  SALARY  STANDARDIZATION  ORDINANCE. 
EMPLOYEES  UNDER  PERMANENT  CIVIL  SERVICE  AFPCINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THROUGH  THE  STEFS  CF  THE  COMPENSATION  SCHEDULE  FLAN  BY  COMPELE- 
TICN  CF  ACTUAL  PAID  SERVICE  IN  TOTAL  SCHEDULED  HOURS  ECLIVALENT  TC  CNE  YEAR 
(CP  SIX  MCNTHSI. 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS  EXCLUSIVE  CF  ANY  TYPE  OF 
OVERTIME  BUT  SHALL  INCLUDE  MILITARY  CP  EDUCATIONAL  LEAVE  WITHOUT  PAY. 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  CF  THE  COMPENSATION  ECHEDULES  SHALL 
ACCRUE  ANC  BECOME  CUE  ANC  PAYABLE  ON  THE  FIRST  DAY  CF  THE  NEXT  WEEKLY 
TIMERCLL  REPORTING  PERIOD,  FCLLCWING  COMPLETION  CF  RECUIPED  SERVICE  AS  A 
PERMANENT  APPOINTEE  IN  THE  CLASS.  PROVIDED  THAT  THE  ABOVE  PROCEDURE  FOP 
ADVANCEMENT  TO  THE  COMPENSATION  SCHEDULE  INCREMENT  STEFS  IS  MCDIFIED  AS 
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FCLLCVnS 


AN  EMPLOYEE  WHO  CUPING  TEAT  PCPTICN  CF  HIS  ANNIVERSARY  YEAR  PRICR  TC 
JANUARY  1,  1S71  IS  ABSENT  VsITECLT  PAY  FCH  A PERIOD  LESS  THAN  CNE-SIXTH  CF 
TEE  TIME  REGLIREC  TC  EARN  TEE  NEXT  INCREMENT,  UILL  EAVE  SLCE  AESENCF 
CRECITEC  AS  IF  IT  ^ERE  PAID  SERVICE  FCR  TEE  PCRPCSES  CF  CALCLLATING  TEE  CATE 
OF  TEE  INCREMENT  CLE  CLRING  CALENDAR  YEAR  ISTl. 

AN  EMFLCYEE  WEC  CLRING  TEAT  PCRTICN  CF  HIS  ANNIVERSARY  YEAR  PRICR  TC  JANUARY 
1,  1971  IS  ABSENT  VITECLT  PAY  FCR  A PEPICC  IN  EXCESS  CF  CNE-SIXTH  CF  THE 
TIME  PECUIREC  TC  EARN  TEE  NEXT  INCREMENT,  Y.ILL  BE  CPECITEC  PITH  ACTUAL  PAID 
SERVICE  PRICR  TC  JANUARY  1,  1971. 


(El  EMPLCYEES  OF  TEE  BCARC  CF  ECLCATICN,  AFFCINTEC  TC  -SCECCL 
YEAR  CNLY-  PERMANENT  PCSITIGNS  ANC  PECSE  EMFLCYMENT  IS  SUBJECT  TC 
INTERUFTICN  BECAUSE  CF  SCECCL  VACATICN,  SHALL  BE  CCNSICEREC  TC  HAVE 
CCMPLETEC  TEE  FIRST  SIX  MONTHS  CR  ONE  YEAR  CF  SERVICE  FCP  INCPEMFNT 
PURPOSES  WEEN  TEE  AGCPEGATE  WORKING  TIME  FROM  TEE  CATE  CF  AFFCINT- 
MENT  TOTALS  SIX  MONTHS  CR  CNE  YEAR  EXCLUSIVE  CF  THE  SCECCL  VACA- 
TION. TO  GUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NCT  EE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  FEPICC  FCP  MORE  THAN  CNE 
MCNTH  CF  TEE  AGGREGATE  WORKING  TIME,  EXCEPT  AS  FRCVICEC  IN  PARA- 
GRAPH (C). 

(F)  AN  EMPLOYEE  WHC  IS  CERTIFIED  TC  A PRCMCTIVE  FCSITICN  IN  ANCTEER 
DEPARTMENT,  CR  TC  AN  ENTRANCE  PCSITICN  AT  A HIGHER  RATE  CF  FAY  IN 
ANCTEER  DEPARTMENT,  BUT  WHO  MUST  REMAIN  IN  HIS  FCRMER  FCSITICN  IN  HIS 

FORMER  DEPARTMENT  FOR  A SECRT  FERICC  CF  TIME  BECALSE  CF  EMERGENCY  WORK  I 

THAT  MUST  BE  CCMFLETEC,  MAY  WITH  THE  APPROVAL  CF  THE  CIVIL  SERVICE 

COMMISSION,  REMAIN  IN  EIS  FCRMER  DEPARTMENT  FCR  THE  FEPICC  CF  TIME 

APPRCVEO  EY  THE  CIVIL  SERVICE  CCMMISSICN,  ANC  HE  SHALL  RECEIVE  CURING 

THAT  PERIOD  OF  TIME  A PREMIUM  RATE  WHICH  SHALL  MAKE  HIS  SALARY  ECUIVA- 

LENT  TC  THE  SALARY  CF  THE  PCSITICN  TC  WHICH  HE  WAS  CERTIFIED  IN  THE 

OTHER  DEPARTMENT. 

(G)  WHEN  AN  EMPLOYEE  WHO  HAS  SERVED  FCR  NCT  LESS  THAN  FOUR  YEARS 
UNDER  REGULAR  CIVIL  SERVICE  CR  EXEMPT  PERMANENT  APPCINTMENT  IS  INVOLUN- 
TARILY RELEASED  FRCM  SLCH  PCSITICN  FCR  REASONS  CTHER  THAN  DISCIPLINARY 
ACTION,  ANC  RETLRNS  TC  A LOWER  CIVIL  SERVICE  CLASSIFICATION,  HE  SHALL 
CCNTINLE  TC  RECEIVE  THE  RATE  CF  PAY  ECUIVALENT  TC  THE  PATE  CF  FAY  RECEIVED 
IN  TFE  HIGHER  CL  ASS  I F ICAT  ICN  PRCVIDEC  THAI  HIS  SALARY  THEREAFTER  SHALL 
NOT  BE  INCREASED  AS  LONG  AS  SLCH  SALARY  IS  BEYCNC  THE  MAXIMUM  CF  THE 
SCHEDULE  FOP  THE  CLASS  TO  WHICH  HE  WAS  RETURNED,  PROVIDED  FURTHER  THAT 

THE  SPECIAL  RATE  CF  PAY  HEREIN  PRCVIDEC  SHALL  EE  CISCCNTINUEC  IB  THE 
EMFLCYEE  WAIVES  AN  OFFER  TC  A PRCMCTIVE  APPCINTMENT,  CR  PEFLSES  AN  EXEMPT 
APPOINTMENT  TC  A HIGFER  CLASSIFICATION  TO  A PCSITICN  WHICH  WCULC  NCT 
RECUIPE  A CHANGE  CF  RESIDENCE,  ANC  FRCVICEC  FLPTHER  THAT  THE  SPECIAL 
RATE  CF  PAY  HEREIN  PRCVICEC  SHALL  BE  OISCCNTINLEC  IF  THE  EMFLCYEE  FAILS 
TC  FILE  ANC  COMPETE  IN  ANY  PRCMCTICNAL  EXAMINATION  FCR  WHICH 
HE  IS  OTHERWISE  CUALIFIEC,  AND  WHICH  HAS  A CCMFENSAIICN  SCHECLLE  HIGHER 
THAN  THE  PROTECTED  SALARY  CF  THE  EMFLCYEE. 

ATTORNEYS  ANC  PHYSICIANS  UNDER  EXEMPT  APPCINTMENT  WHC  RESIGN  FRCM  THE 
SERVICE  AND  WITHCRAW  THEIR  CC N T P I P L T I C N S FRCM  THE  RETIREMENT  SYSTEM  UNCFR 
AUTHORITY  CF  SECTION  16. 92  CF  THE  ACM  I N I S TR A T I VE  CCCE,  ANC  WHC  APE  RE-APPOINTED  . 
TC  THEIR  POSITIONS  WITHIN  THIRTY  (?C)  DAYS  CF  THE  CATE  CF  PESIGNATICN,  SHALL  \ 
RFCEIVE  A SALARY  UNDER  SUCH  AFPCIMMENT  WHICH  SHALL  INCLUCE  CFFCIT  FCP  PRICR 
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SERVICE  IN  THE  S/^ME  CLASS  AND  DEPARTMENT,  PRCVICED  THAT  THE  GENERAL  MANAGER, 
PERSONNEL,  CERTIFIES  THAT  THERE  IS  A SHORTAGE  CF  QUALIFIED  PERSONNEL  TO  FILL 
f VACANCIES  IN  SUCH  CLASSES. 

(H)  SUBJECT  TO  THE  FCLLCUING  CCNDITICNS,  THE  CIVIL  SERVICE  COMMISSION  IS 
HEREBY  AUTHCRIZEC  TO  ACJLST  THE  CCMPENSATICN  CF  A SLPERVISCFY  EMFLCYEE 

1)  THAT  AS  A PART  CF  THE  REGULAR  RESPONSIBILITIES  CF  HIS  CLASS,  THE 
SUPERVISOR  IS  REQUIRED  TO  EXERCISE  IMMEDIATE  DAY  TO  DAY  LINE  SUPERVISION  OVER 
A SUBORDINATE. 

21  THAT  CAY  TO  CAY  LINE  SUPERVISION  IS  E>CLUSIVE  CF  LOCAL  ADMINISTRATIVE 
CONTROL  ANC  WORK  ASSIGNMENTS  CF  CRAFT  PERSONNEL  ON  REGULAR,  EXTENCEC,  OR 
TEMPORARY  ASSIGNMENTS. 

3)  THAT  THE  DAY  TO  CAY  LINE  SUPERVISION  IS  A MATTER  CF  PECCPC  IN  THE  OFFICE 
OF  THE  CIVIL  SERVICE  COMMISSION  IN  THE  CLA S S I F ICA T I CN  REPORTS  CP  CLASSIFI- 
CATION QUESTIONNAIRES  APPPCVEC  BY  THE  CIVIL  SERVICE  CCMMSSICN  PRIOR  TO  1-1-71. 

41  THAT  THE  COMPENSATION  SCHEDULE  CF  THE  SLFERVISCPY  EMPLOYEE  IS  LESS  THAN 
5%  OVER  THE  BASIC  STRAIGHT  TIME  CCMPENSATICN  SCHEDULE  FCR  THE  NORMAL  WORK  WEEK 
OF  THE  CLASS  SO  SUPERVISED. 

51  THAT  THE  ADJUSTMENT  CF  THE  COMPENSATION  SCHEDULE  CF  THE  SUPERVISORY 
EMPLOYEE  SHALL  BE  TO  THE  NEAREST  COMPENSATION  SCHEDULE  REPRESENTING  BUT  NOT  TO 
EXCEED  5%  OVER  THE  BASIC  STRAIGHT  TIME  COMPENSATION  SCHEDULE  FOP  THE  NORMAL  WORK 
WEEK  CF  THE  CLASS  SC  SUPERVISED. 

61  THAT  THE  CIVIL  SERVICE  COMMISSION  SHALL  EE  THE  JUDGE  AS  TO  WHETHER  THE 
CCMPENSATICN  SCHEDULE  CF  A SUPERVISORY  EMPLOYEE  SHALL  BE  ADJUSTED  IN  ACCORDANCE 
WITH  THIS  PPCVISICN. 

SECTION  VIII.  METHODS  CF  CALCULATION. 

I (Al  MONTHLY-  AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN 

L CN  A MONTHLY  BASIS  SHALL  BE  PAID  ONE-HALF  CF  THE  MONTHLY  SALARY 
• HEREIN  PROVIDED  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  CF 
' A HALF  MONTH,  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN  THE  NCPMAL  WCPK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDLCIICN  IN  THE  AMOUNT  CF  ONE  CAY  S 
PAY  SHALL  BE  MACE  FOP  EACH  WORK  DAY  IN  SAID  NORMAL  WCPK  SCHEDULE 
FOP  EACH  SUCH  WORK  CAY  NOT  WORKED,  PROVIDED  THAT  NO  OECUCTICN  SHALL 
BE  MACE  AS  PROVIDED  IN  THIS  SECTION  FCR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY,  MILITARY  LEAVE 
WITH  FAY,  OP  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT  CF  A CAY'S  PAY 
SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK  DAYS  (INCLUDING 
SPECIFIED  HOLIDAYS)  IN  A NORMAL  WORK  SCHEDULE  IN  THE  PAYROLL  PERIOD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOP  THE  POSITION. 

(B)  BI-WEEKLY-  (WHEN  ENACTED  INTO  LAW  BY  ORDINANCE  CF  THE 
BOARD  CF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY)  AN 
EMPLOYEE  WHOSE  CCMPENSATICN  IS  FIXED  HEREIN  CN  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IF,  DUPING 
THE  BI-WEEKLY  PAYROLL  PERIOD  HE  WORKS  EVERY  WCPK  DAY  INCLUDED  IN 
THE  NCPMAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  CECLCTICNS  IN  THE 
AMOUNT  CF  ONE  CAY'S  PAY  SHALL  BE  MACE  FOP  EACH  WORK  CAY  IN  SAID 
NORMAL  SCHEDULE  FCR  EACH  SUCH  DAY  NOT  WORKED,  FPCVIDEC  THAT  NO 
DEDUCTION  SHALL  BE  MACE  AS  PROVIDED  IN  THIS  SECTION  FCR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  FAY, 

MILITARY  LEAVE  WITH  FAY,  CP  BY  COMPENSATING  TIME  OFF.  THE  AMCLNT 
OF  A CAY'S  PAY  SHALL  BE  1/lCTH  CF  THE  COMPENSATION  OF  A NORMAL  WCRK 
SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLIDAYS. 

||  (C)  CONVERSION  CF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  CF 

;■  BI-WEEKLY  RATES-  WHEN  RATES  CF  CCMPENSATICN  PROVIDED  CN  AN  ANNUAL 
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OR  MONTHLY  E^SIS  ARE  CCNVERTEC  TO  SEMI-MONTHLY  OR  BI-UEEKLY  RATES 

FOR  payroll  purposes  and  the  resulting  amount  involves  a FRAOTIGN 

OF  A CENT  TFE  CCNVERTEC  SEMI-MONTHLY  OR  BI-WEEKLY  RATE  SHALL  EE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  CF  A CENT  GN  THE  FCLLCWING 
BASIS-  WHEN  THE  FRACTION  IS  LESS  THAN  CNE-HALF  11/2)  IT  SHALL  BE 
DROPPED  ANC  THE  AMOUNT  PECUCEC  TC  THE  NE>T  FULL  CENT.  WHEN  THE 
FRACTION  IS  CNE-HALF  (1/2)  CR  MORE  THE  AMCLNT  SHALL  BE  INCREASED  TC 
THE  NEXT  FULL  CENT. 

(C)  RATES  OF  COMPENSATION  PROVIDED  ON  OTHER  THAN  BI-WEEKLY  BASIS  MAY 
BE  CCNVERTEC  BY  THE  CCNTRCLLEP  TC  BI-WEEKLY  PATES  fCR  FAYRCLL  PURPOSES. 

SECTION  IX.  SENIORITY  INCREMENTS-  ADVANCEMENT  FROM  THE  FIRST 
STEP  TO  THE  FIFTH  STEP  CF  THE  SCHEDULES  SET  FCPTH  HEREIN  SHALL  BE 
ON  THE  BASIS  CF  SERVICE  IN  THE  CLASS  AND  IN  ACCORDANCE  WITH  THE 
FOLLCWING  SCHEDULE  OF  INCPEMENTSt  SUBJECT  TC  THE  FOLLOWING  PRCVISICNS- 

lA)  ENTRY  AT  THE  FIRST  STEP- 

(1)  EMPLOYEES  IN  THE  C L A S S I F IC A T I CN S LISTED  IN  THIS  PARAGRAPH, 

SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  FLAN  IN  THE 
FCLLCWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEF  SHALL 
ADVANCE  TO  THE  SECOND  ANC  EACH  SUCCESSIVE  STEP  LPCN  CCMPLETICN  CF 
SIX  MONTHS  SERVICE  IN  EACH  STEP. 

THIS  PARAGRAPH  RELATES  TO  THE  FCLLCWING  CLASSES- 
1932  ASSISTANT  STCPEKEEPER 
2302  CPCERLY 
23C8  SURGICAL  AIDE 
2312  LICENSED  VCCATICNAL  NURSE 
2506  CENTRAL  SUPPLY  ROOM  AIDE 
251A  CRTHCPECIC  TECHNICIAN 
2602  KITCHEN  HELPER 
2608  VEGETABLE  MAN 
2612  CAFETERIA  HELPER 
2622  SPECIAL  DIET  AIDE 
2702  JANITRESS 

2704  SCHOOL  CUSTCDIAN,  FEMALE 
2714  JANITCP 

2724  SCHCOL  CUSTODIAN,  MALE 
2736  PORTER 

2738  PORTER  SUB-FOREMAN 

2744  INTERIOR  WINDOW  CLEANER 

2750  LAUNDRY  UTILITY  WORKER 

2752  SENIOR  LAUNDRY  UTILITY  WORKER 

2754  LAUNDRY  MACHINE  CPERATOP 

2756  WASHER 

2762  PRESSfP  OPERATOR 

2764  SENIOR  FPESSER  CPERATCP 

2768  LAUNDRESS 

2772  SEAMSTRESS 

2778  LAUNDRY  MARKER  ANC  DISTRIBUTOR 

3410  ASSISTANT  GARDENER 

7331  INSTRUMENT  MAKER 

7343  MAINTENANCE  MACHINIST 

7426  ELEVATOR  OPERATOR 

7434  MAINTENANCE  MACHINIST  HELPER 

7530  STREET  CLEANER 

9102  TRANSIT  CAR  CLEANER. 
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(21  EPPLCYEES  OTHER  TH/iN  THOSE  INCLIDED  IN  PARAGRAPH  (1) 

SHALL  ADVANCE  TO  THE  SECONC  AND  EACH  SUCCESSIVE  STEP  UPON  CCHPLETICN  OF  ONE 
YEAR  OF  SERVICE  IN  EACH  STEP. 

(3)  SCHCOL  YEAR  ONLY  PERMANENT  EHPLCYEES  CF  THE  BCARC  CF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TC  THE  SECOND 
STEP  IN  ACCCRCANCE  WITH  PROVISIONS  CF  SECTICN  VII,  PARAGRAPH  (E). 

THEY  SHALL  ADVANCE  TC  THE  THIRD  STEP  THE  FIRST  CF  THE  RCNTH  AFTER 
REACHING  THE  ANNIVERSARY  CATE  CF  APPCINTHENT,  FPCVIDEC  ABSENCE  CN 
LEAVE  WITHOUT  PAY  COES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTICN  VII,  PARAGRAPH  (D)  FCR  THE  ANNIVERSARY  YEAR.  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  CF  THE  MCNTH  FCLLCWING  ANNI- 
VERSARY CATE  CF  APPOINTMENT  SUBJECT  TC  LEAVE  WITHCUT  FAY  FRCVISICNS 
REFERRED  TC  IN  THE  PRECEDING  SENTENCE,  PROVIDED  THAT  IF  THE  ANNI- 
VERSARY CATE  CF  EMPLOYMENT  IS  THE  FIRST  CAY  CF  THE  MCNTH,  THE 
INCREMENT  SHALL  ACCRUE  CN  THAT  CATE,  AND  FRCVICED  FURTHER  THAT 
EMPLOYEES  IN  CLASS  2tC2  KITCHEN  HELPER  SHALL  ADVANCE  TC  INCREMENT  STEPS 
BEYOND  THE  THIRD  STEP  UPON  CCMFLETICN  CF  SIX  MONTHS  SERVICE  IN  EACH  STEP. 


IB)  ENTRY  AT  RA 
ANCE  WITH  THE  PPCVIS 
A RATE  OF  PAY  IN  EXC 
FOLLCWING  CCMPLETICN 
INCREMENTS  SHALL  ACC 
AT  THIS  STEP  AND  AT 
REACHED.  SCHOOL  YEAR 
ECUCATICN  APPOINTED 
SHALL  ADVANCE  TC  THE 
SECTICN  VII,  PARAGRA 
OF  SERVICE  FCR  INCRE 
YEAR  EXCLUSIVE  CF  SC 
AFTER  SIX  MONTHS  OR 
SCHCCL  VACATION,  SUB 
VII,  PARAGRAPH  (C). 


TE  ABOVE  1ST  STEP-  AN  EMFLCYEE  WHC,  IN  ACCCRC- 
ICNS  CF  SECTICN  VII  ENTERS  A C L A S S I F IC AT  I CN  AT 


ESS  OF  THE  1ST  STEP,  SHA 
CF  SIX  MONTHS  CR  CNE  YE 
RUE  FCLLOWING  SIX  MONTHS 
EACH  SUCCESSIVE  STEP  UNT 
CNLY  PERMANENT  EMPLOYEE 
AT  A RATE  CF  PAY  IN  EXCE 
NEXT  STEF  IN  ACCCRCANCE 
PH  (E),  I.E.  THE  FIRST  S 
MENT  PURPOSES  SHALL  AGGR 
HCCL  VACATICN.  SUCCESSIV 
CNE  YEAR  CF  SERVICE  AT  E 
JECT  TC  LEAVE  WITHOUT  PA 
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IC)  WHERE  A CLASSIFICATICN,  THE  CCMPENSATICN  FCR  WHICH  HAS 
HERETOFORE  BEEN  SET  UNDER  THE  PROVISIONS  CF  SECTICN  151.3  CF  THE 
CHARTER,  IS  TRANSFERRED  TO  SECTION  151  OF  THE  CHARTER,  AN  EMFLCYEE 
OCCUPYING  A PERMANENT  PCSITICN  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  RECUCTICN  IN  PAY  BY  REASON  CF  THIS  TRANSFER  AND  SHALL  CONTINUE 
TO  BE  GRANTED  SALARY  INCREMENTS  BASED  CN  THE  ANNIVERSARY  CATE  CF 
APPOINTMENT  UNTIL  THE  MAXIMUM  CCMPENSATICN  IS  ATTAINED. 


IC)  AN  EMFLCYEE  APPOINTED  TC  A PCSITICN 
THE  CCMPENSATICN  FCR  WHICH  WAS  FIXED  IN  THE  F 
PURSUANT  TC  SECTION  71  CF  THE  CHARTER,  SHALL 
FISCAL  YEAR  A CCMPENSATICN  WITHIN  THE  SALARY 
ORDINANCE  BASED  UPON  THE  EMPLCYEE'S  SERVICE  I 

IE)  WHENEVER  THE  RATE  CF  PAY  HAS  BEEN  CE 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  CF  SU 
APRIL  1 UNDER  SECTICN  151.3  OF  THE  CHARTER,  A 
NO  LONGER  MEETS  THE  TEST  CF  THE  FRCVISICNS  CF 
RATE  SHALL  CONTINUE  TC  BE  PAID  FCR  THE  ENSUIN 
RATE  CERTIFIED  AS  CF  APRIL  1. 


IN  A CLA 

SSIF 

IC 

AT  ICN, 

ISCAL  YE 

AP  1 

97 

C-71 

RECEIVE 

IN  THE 

CURRENT 

RANGE  FI 

XEC 

IN 

THIS 

N SAID  C 

LASS 

IF 

ICATICN. 

RTIFIEC 

BY  T 

HE 

CIVIL 

FERVISCR 

S AS 

C 

F 

NC  SUBSE 

CUEN 

T 

THERETO 

SECTICN 

151 

.3 

, THE 

C FISCAL 

YEA 

P 

AT  THE 

(FI  WHERE  A RATE  OF  PAY  FCR  A 
ORDINANCE  IS  SET  BY  REFERENCE  TC  A 


CLASSIFICATICN  INCLUDED  IN  THIS 
RATE  CF  FAY  FCR  A CLASSIFICA- 
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TICN,  THE  CCMPENSATICN  CF  VshlCH  IS  FIXEC  LNOER  SECTICN  151.3  CF  THE 
CHARTER,  SUCH  REFERENCE  SHALL  BE  TO  THE  SALARY  STANDARD  I Z AT  ICN 
ORDINANCE  />CCPTEC  PUPSLANT  TC  151.2  OF  THE  CHARTER  FOP  FISCAL  YEAF 
1971-72 

INCREMENTS  AS  PROVIDED  IN  PARAGRAPHS  (A)  AND  (B)  ABCVE,  SHALL 
ACCRUE  AND  BECCME  CUE  AND  PAYABLE  ON  THE  FIRST  CF  THE  RCNTH  FCLLCW- 
ING  CCMPLETICN  OF  RECLIREC  SERVICE  AS  A PERMANENT  EMFLCYEE  IN  THE 
CLASS,  UNLESS  OTHERWISE  PRCVICFC  HEREIN.  REGLIFED  SERVICE  SHALL  BE 
CONSIDERED  COMPLETED  IF  THE  EMPLOYEE  REPORTS  FCP  CLTY  CN  THE  FIRST 
WORKING  CAY  CEXCLUSIVE  CF  LEGAL  HCLICAYS)  OF  THE  MONTH.  THE  SCHED- 
ULE CF  SENIORITY  INCREMENTS  AS  SET  FCRTH  BELCW  IS  HEREBY  MACE  A 
PART  CF  THE  SCHECLLE5  CF  CCMPENSAT ICN-- 

BI-WEEKLY  COMPENSATION  SCHEDULE  FLAN 
FISCAL  YEAR  1971-72 


SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEF  A 

STEP  5 

2 

ICC 

1C5 

110 

115 

122 

2.5 

1C2 

1C7 

113 

119 

125 

3 

1C5 

lie 

115 

122 

127 

3.5 

1C7 

113 

119 

125 

130 

A 

1 1C 

115 

122 

127 

13A 

A. 5 

113 

119 

125 

130 

137 

5 

115 

122 

127 

13A 

lAO 

5.5 

119 

125 

130 

137 

lAA 

6 

122 

127 

13A 

lAO 

1A8 

6.5 

125 

13C 

137 

lAA 

151 

7 

127 

13A 

lAO 

1A8 

155 

7.5 

13C 

137 

lAA 

151 

159 

B 

13A 

lAC 

1A8 

155 

162 

8.5 

137 

lAA 

151 

159 

166 

9 

lAC 

1A6 

155 

162 

171 

9.5 

1 AA 

151 

159 

166 

175 

1C 

1A8 

155 

162 

171 

179 

10.5 

151 

159 

166 

175 

103 

11 

155 

162 

171 

179 

187 

11.5 

159 

166 

175 

183  , 

191 

12 

U2 

171 

179 

187 

197 

12.5 

166 

175 

183 

191 

202 

13 

171 

179 

187 

197 

207 

13.5 

175 

183 

191 

202 

212 

lA 

179 

187 

197 

207 

217 

lA.  5 

183 

191 

2C2 

212 

223 

15 

167 

197 

2C7 

217 

228 

15.5 

191 

2C2 

212 

223 

23A 

16 

197 

2C7 

217 

228 

239 

16.5 

2 C 2 

212 

223 

23A 

2A5 

17 

2C7 

217 

228 

239 

252 

17.5 

212 

223 

23A 

2A5 

258 

18 

217 

228 

239 

252 

26A 

18.5 

222 

23A 

2A5 

258 

270 

19 

228 

239 

252 

26A 

277 

19.5 

23A 

2A5 

258 

27C 

20A 

20 

239 

252 

26A 

277 

291 

20.5 

2A5 

256 

270 

28A 

290 

21 

252 

26A 

277 

291 

306 

21.5 

256 

27C 

28A 

298 

313 

2C 


* 


22 

264 

277 

22.5 

27C 

284 

23 

277 

291 

23.5 

264 

258 

24 

251 

3C6 

24.5 

258 

313 

25 

3C6 

321 

25.5 

313 

325 

26 

321 

337 

26.5 

325 

345 

27 

337 

354 

27.5 

345 

363 

28 

354 

371 

28.5 

363 

381 

29 

371 

385 

29.5 

381 

355 

30 

365 

405 

30.5 

355 

415 

31 

4C5 

428 

31.5 

415 

44C 

32 

426 

450 

32.5 

44C 

462 

33 

45C 

473 

3 3.5 

462 

485 

34 

473 

456 

34.5 

485 

5C5 

35 

456 

521 

35.5 

5C5 

535 

36 

521 

547 

36.5 

5 3 5 

561 

37 

547 

574 

37.5 

561 

565 

38 

574 

603 

38.5 

565 

615 

39 

6C3 

633 

39.5 

615 

645 

40 

633 

666 

40.5 

645 

662 

41 

666 

655 

41.5 

662 

717 

42 

655 

733 

42.5 

717 

752 

43 

733 

771 

43.5 

752 

785 

44 

771 

805 

44.5 

785 

€25 

45 

ec5 

845 

45.5 

825 

670 

46 

645 

851 

46.5 

870 

513 

47 

851 

536 

47.5 

513 

555 

48 

936 

583 

48.5 

555 

1007 

49 

583 

1032 

49.5 

1CC7 

1056 

50 

1C32 

1084 

251 

306 

321 

258 

313 

329 

306 

321 

337 

313 

329 

34  5 

321 

337 

354 

329 

345 

363 

337 

354 

371 

345 

363 

381 

354 

371 

389 

363 

381 

399 

371 

389 

409 

381 

395 

419 

385 

409 

428 

359 

415 

440 

409 

428 

450 

415 

440 

462 

428 

450 

473 

440 

462 

485 

450 

473 

496 

462 

485 

505 

473 

496 

521 

485 

509 

535 

456 

521 

547 

505 

535 

561 

521 

547 

574 

535 

561 

589 

547 

574 

603 

561 

589 

619 

574 

603 

633 

589 

619 

649 

603 

633 

666 

619 

645 

682 

633 

666 

699 

645 

682 

717 

666 

699 

733 

682 

717 

752 

659 

733 

771 

717 

752 

789 

733 

771 

809 

752 

789 

829 

771 

809 

849 

789 

829 

870 

809 

845 

891 

829 

870 

913 

845 

891 

936 

870 

913 

959 

851 

936 

983 

513 

959 

1007 

536 

583 

1032 

959 

1007 

1058 

983 

1032 

1084 

1007 

1058 

nil 

1032 

1084 

1138 

1058 

1111 

1166 

1084 

1138 

1195 

1111 

1166 

1224 

1138 

1195 

1254 
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50.5 

1C56 

nil 

1166 

1224 

1285 

51 

ice4 

1138 

1195 

1254 

1317 

51.5 

nil 

1166 

1224 

1285 

1350 

52 

1138 

1195 

1254 

1317 

1382 

52.5 

1166 

1224 

1285 

1350 

1418 

53 

1195 

1254 

1317 

1382 

1452 

53.5 

1224 

1285 

1350 

1418 

1438 

5A 

1254 

1317 

1382 

1452 

1525 

54.5 

1285 

13  5C 

1418 

1488 

1563 

55 

1317 

1382 

1452 

1525 

1601 

55.5 

135C 

1418 

1488 

1563 

1641 

56 

1382 

1452 

1525 

1601 

1681 

RN 

393 

41C 

430 

443 

462 

SECTION  X. 

FOR  FISCAL  YEAR  1S71-72,  THE  PRCYISICNS  OF  THIS  CRCINANCE  WHICH  GOVERN 
THE  ^ETHCC  OF  ACVANCE^^ENT  OF  PER^'A^E^T  ERFLCYEES  CN  THE  BASIS  CF  SERVICE  FRCM 
THE  1ST  STEP  TC  THE  5TH  STEF  IN  THE  CCNPENSATICN  SCHECLLE  FLAN,  SHALL  BE 
MCCIFIEC  AS  FCLLCWS-- 

(1)  FOR  EVERY  CLA SS I F ICA I ICN  NCTED  BY  SYRBCl  (*1),  PERMANENT  APPOINTEES  WHO 
ARE  AT  THE  NAXIf'UR  STEP  IN  THE  CONPENSATICN  SCHEDLLE  SHALL  RECEIVE  AN  INCREASE 
TO  THAT  STEP  WHICH  REPRESENTS  A 51  INCREASE  OVER  THE  NAXINUH  CF  THE  CC^'PENS  AT  ION 
SCHEDULE  ESTABLISHED  FCR  THE  CLASS  LPCN  CCPFLETICN  CF  SERVICE  SIMLAP  TC  THAT 
RECUIRED  FCR  ACVANCEf^ENT  WITHIN  THE  CC^'PE^  S A T I C H SCHECLLE. 

(2)  FOR  EVERY  C I A S S I F ICA  1 1 CN  NCTED  BY  SYNBCL  (♦2),  ENFLCYEES  APPOINTED  CN 

JULY  1,  1971  AND  THEREAFTER,  SHALL  BE  APPCIN7EC  AT  A SALARY  THAT  IS  REPRESENTED 

BY  THAT  STEP  IN  THE  CCRPENSATICN  SCHECLLE  FLAN  WHICH  IS  51  EELCW  THE  ENTRANCE 

STEP  ESTABLISHED  FCR  SLCH  CLASSIFICATION. 

(3)  FCR  EVERY  CL A S S I F IC A T ICN  NCTED  BY  SYNBCL  (♦B),  ENFLCYEES  AFFCINTEC  ON 

JULY  1,  1971  AND  THEREAFTER,  SHALL  BE  APFCINTEC  AT  A SALARY  THAT  IS  REPRESENTED 

BY  THAT  STEP  IN  THE  CCRPENSATICN  SCHECLLE  FLAN  WHICH  IS  101  BELCW  THE 

ENTRANCE  STEP  ESTABLISHED  FCR  SUCH  CLASSIFICATION. 

U)  FCR  EVERY  CLASSIFICATION  NCTED  BY  SYVBCL  ( ♦A ) , PERMANENT  ENFLCYEES 
SHALL  RECEIVE  ON  JLLY  1,  1971  AN  INCREASE  TC  THAT  STEP  IN  THE  CCNFENSATIGN 
SCHEDULE  WHICH  REPRESENTS  A 51  INCREASE  FCR  THE  CLASS.  ENFLCYEES  APPOINTED  CN 
JULY  1,  1971  AND  THEREAFTER,  SHALL  BE  APPCINTED  AT  THE  ESTABLISHED  PATE. 

(5)  FRCBLEf'S  CP  CUESTICNS  CF  PRCCEDLPE  WHICH  MAY  ARISE  IN  CCNNECTICN  WITH 
THE  ADMINISTRATION  OF  THE  PROVISIONS  CF  THIS  SFCTICN,  SHALL  BE  RESOLVED  BY 
ACTION  OF  THE  CIVIL  SERVICE  CCMMISSICN  IN  ACCCFDANCE  WITH  THE  PURPOSES  AND 
INTENT  STATED  ABOVE.  PARAGRAPHS  2 AND  3 CF  THIS  SECTION  SHALL  NOT  APPLY  TC 
PERSONS  APPOINTED  WITHCLT  A BREAK  IN  SERVICE  AND  WHC  INNECIATELY  FPICP  TO 
APPOINTMENT  WERE  SERVING  UNDER  REGULAR  CIVIL  SERVICE  CR  LIMITED  TENURE  APPOINT- 
MENT IN  SCME  CTHER  CLA S S I F ICA T ICN  IN  THE  CITY  AND  COUNTY  SERVICE.  THE  CIVIL 
SERVICE  CCMMISSICN  IS  AUTHORIZED  TC  ADJUST  THE  SALARY,  BEGINNING  JULY  1,  1971, 

CF  ANY  EMPLCYEE  APPOINTED  CURING  THE  FISCAL  YEAR  1970-71  AT  THE  SLB-ENTPY  PATE 
NOTED  IN  (2)  AND  (3)  ABOVE,  AND  WHC  WITHOUT  A BREAK  IN  SERVICE  IMMEDIATELY 
PRIOR  TO  SUCH  AFPCINTMENT  SERVED  UNDER  REGULAR  CIVIL  SERVICE  CP  LIMITED  TENURE 
APPOINTMENT  IN  SCME  OTHER  CLASSIFICATION  IN  THE  CITY  AND  CCUNTY  SERVICE. 


SECTION  XI.  SAVINGS  CLAUSE— IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  CF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  CP  WAGE  PATE 
SCHEDULES  CF  COMPENSATION  FIXED  HEREIN,  CR  ANY  FRCVISICN  HERECF,  IS 
CONTRARY  TC  THE  FRCVISICNS  CF  SECTION  151  AND  SECTION  151.1  CF  THE 
CHARTER,  CR  CF  ANY  PRCVISICNS  CF  THE  CHARTER,  CP  LAW,  SLCH  DETEP- 
MINATICN  SHALL  NCT  AFFECT  THE  VALIDITY  CF  ANY  OTHER  SALARY,  WAGE  CR 
SCHEDULE  CF  COMPENSATION  CR  PRCVISICN  CF  THIS  CRCINANCE. 
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SECTION  XII.  SChECULES  OF  CCMPENSAT  ION— TFE  SCHECULES  CF 
CONPENSATICN  FOP  TFE  RESPECTIVE  CL A S S I F IC A T I CN S CF  EFFLCVFEM 
SUBJECT  TC  TFE  PRCVISICNS  CF  SECTION  151  ANC  SECTION  151.1  CF  THE 
CFARTEP  ARE  SFGWN  IN  TFE  FCLLCUNG- 

APE  CN  A 


(EXCEPT  AS  NOTED  FEREIN,  PATES  FCR 

EMPLOYEES*  CLASSE5 

BI-WEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  CF 

5 DAYS  PER 

a FOURS  PER  CAY  . ) 

ADMINISTRATIVE  PERSONNEL,  FISCAL 

ANC  CLERICAL  SEPVl 

(CCCE  ICCCI 

ADMINISTRATIVE  ANC  MANAGEMENT  GROLP 

1102 

ICCDE  IICCI 

PARKING  AUTFORITY  ASSISTANT 
DIRECTOR.... 

3C.5 

355-  485 

IlOA 

PARKING  AUTFORITY  DIRECTOR 

38.5 

565-  7f7 

1108 

EXECUTIVE  DIRECTOR,  FEALTH 
SERVICE  SYSTEM 

42.5 

717-  87C 

1112 

RETIREMENT  SYSTEM  GENERAL 
MANAGER  ..  

4? 

851-1084 

1114 

CFIEF  CF  INVESTMENTS 

46.5 

87C-IC58 

1116 

COMMERCIAL  DIVISION  ASSISTANT 
MANAGER 

38.5 

585-  717 

1118 

COMMERCIAL  DIVISION  MANAGER.... 

43 

733-  851 

1124 

ASSISTANT  PUBLIC  ACM  IN  I STRATCR . 

35.5 

505-  615 

1126 

PUBLIC  ADMINISTRATOR 

43.5 

752-  513 

1131 

ASSISTANT  BUREAU  CFIEF, 

FINANCE  ANC  RECORDS.... 

35.5 

505-  615 

1133 

TAX  COLLECTCR  CP 

REGISTRAR  OF  VOTERS.... 

43.5 

752-  513 

1136 

ASSISTANT  COUNTY  CLERK 

35 

603-  733 

1136 

COUNTY  CLERK-RECORDER 

45 

805-  583 

1140 

DIRECTOR  OF  FINANCE  ANC 

RECORDS 

46.5 

87C-1C58 

1144 

CFIEF  ASSISTANT  CLERK,  BOARD 

OF  SUPERVISORS 

42.5 

717-  87C 

1146 

CLERK  CF  TFE  BOARD  CF 
SUPERVISORS  AND  CITY  CLERK.... 

45.5 

1007-1224 

1150 

GENERAL  MANAGER,  DEPARTMENT  CF 
ELECTRICITY 

45 

805-  583 

1160 

ASSISTANT  DIRECTOR  OF 

PURCFASING  AND  SERVICES. 

42 

655-  845 

1162 

PURCFASER  CF  SUPPLIES 

45.5 

1007-1224 

1166 

DIRECTOR  OF  PUBLIC  HEALTF 

52.5 

1166-1418 

1171 

SECRETARY  ANC  ASSISTANT  GENERAL 
MANAGER, ADMINISTRATIVE,  PUBLIC 
UTILITIES...  

1111-1350 

1172 

GENERAL  MANAGER  OF  PUBLIC 
UTILITIES 

54.5 

1285-1563 

1173 

DEPUTY  GENERAL  MANAGER  CF 

PUBLIC  UTILITIES  ANC  CIRECTCR, 
BUREAU  CF  OPERATIONS 

52.5 

1166-1418 

1174 

DIRECTOR,  BUREAU  OF 
TRANSPORTATION 

45.5 

1007-1224 

1175 

DIRECTOR,  UTILITIES  PROPERTY 
MANAGEMENT  BUREAU 

45.5 

1007-1224 

1180 

EXECUTIVE  ASSISTANT  TO  TFE 
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1182 

1186 

1190 

1201 

1202 

120A 

1210 

1211 

1212 

121A 

1216 

1217 

1220 

1222 

1224 

1226 

1227 

1228 

1229 

1230 

1232 

1234 

1236 

1238 

1250 

1252 

1254 

1256 

1256A 

1258 

1270 

1272 

1273 

1274 

1276 


CHIEF  ACMIMSTRAT  IVE  OFFICER..  46.5  e7C-lC56 
CHIEF  ADMINISTRATIVE  OFFICER...  54.5  1285-1563 
CIRECTCR,  model  NEIGHBCRHCCD 


AGENCY.  ^3  733-  891 

MAYOR 41894  YP 


PERSONNEL  GPCLP 
(CCCE  12CC) 


PERSONNEL  TECFNCIAN  TRAINEE... 

CONTRACT 

RATE 

PERSONNEL  CLERK 

22.5 

270- 

329 

SENIOR  PERSONNEL  CLERK 

24.5 

298- 

363 

SICK  REPORT  ANC  ACCICENT 
INVESTIGATOR .. 

2C 

239- 

291 

TIMEPGLL  AUDIT  AND  E>TEN5ICNS 
CLERK 

22.5 

270- 

329 

TIMEPCLL  AUDIT  CLERK 

23.5 

284- 

345 

SENIOR  TIMEPCLL  AUDIT  CLERK.... 

27 

337- 

4C9 

PRINCIPAL  TIMEPCLL  ALCIT  CLERK. 

3C 

389- 

473 

SENIOR  CERTIFICATION  CLERK 

26 

321- 

389 

PAYROLL  ANC  PERSONNEL  CLERK.... 

23.5 

284- 

345 

SENIOR  PAYROLL  AND  PERSONNEL 
CLERK 

25.5 

313- 

381 

PRINCIPAL  PAYROLL  AND  PERSONNEL 
CLERK.  

28 

354- 

428 

CHIEF  PAYROLL  ANC  PERSONNEL 

CLERK 

31 

4C9- 

496 

EXAMINATION  PROCTOR. 

3, 

.56  HR* 

♦MINIMUM  4 HOURS 

CHIEF  EXAMINATION  PROCTOR 

PERSONNEL  OFFICE  SLPER Y I SOR . . . . 

32.5 

4. 

,02  HR 
440- 

535 

PERSONNEL  AIDE,  EXAMINING 

27 

337- 

4C9 

PERSONNEL  EXAMINER..... 

31.5 

419- 

509 

♦7  1/2%  ADDITIONAL  WHEN  ASSIGNED 
SENIOR  PERSONNEL  EXAMINER 

AS  1284 
35 

496- 

603* 

♦ 5%  ACCITICNAL  KHEN  ASSIGNED 

PRINCIPAL  PERSONNEL  EXAMINER... 

AS  1284 
38.5 

589- 

717 

ASSISTANT  DIRECTOR  OF  RECRLIT- 
MENT  ANC  EXAMINATION 

41 

666- 

809 

PERSONNEL  AIDE 

27 

3 3 7- 

4C9 

PERSONNEL  ANALYST 

*7  1/2?  ACCITICNAL  k»HEN  ASSIGNED 

31.5 

AS  1284 

419-  509 

SENIOR  PERSONNEL  ANALYST 

♦ 5%  ACCITIONAL  UHEN  ASSIGNED 

35 

AS  1284 

496-  603* 

PRINCIPAL  PERSONNNEL  ANALYST... 
PRINCIPAL  PERSONNEL  ANALYST 

38.5 

589-  717 

(NEW  CAREERS  PROGRAM) 

ASSISTANT  DIRECTOR,  MANAGEMENT 

38.5 

589-  717 

ANC  EMPLOYEE  SERVICES 

41 

666-  809 

DEPARTMENTAL  PERSONNEL  OFFICER. 
SENIOR  DEPARTMENTAL  PERSONNEL 

35 

496-  603 

OFF  ICER 

DIRECTOR  OF  PERSONNEL  ANC 

4C.5 

649-  789 

STAFF  DEVELOPMENT 

DIRECTOR,  BUREAU  OF  PERSONNEL 

39.5 

619-  752 

ANC  SAFETY 

DIRECTOR  OF  RECRUITMENT  AND 

43 

733-  891 

EX4PINATICNS..... A3. 5 752-  913 

1280  DIRECTOR  OF  MANAGEMENT  AND 

EMPLOYEE  SERVICES A3. 5 752-  913 

128A  ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSION 35  496-  603 

1288  ASSISTANT  GENERAL  MANAGER, 

PERSONNEL A6  849-1032 

1292  GENERAL  MANAGER,  PERSONNEL 51  1C84-1317 


PUBLICITY  AND  PUBLIC  RELATICNS  GROUP 
iCCOE  13CCI 


1310 

PUBLIC  RELATICNS  ASSISTANT 

23.5 

284- 

345 

1312 

PUBLIC  INFORMATION  OFFICER 

31 

409- 

496 

1314 

PUBLIC  RELATIONS  OFFICER.. 

36 

521- 

633 

1320 

PUBLICITY  REPRESENTATIVE 
IDE  YOUNG  MUSEUM) 

26.5 

329- 

399 

1330 

CONSUMER  RELATICNS 
REPRESENTATIVE 

27.5 

345- 

419 

1332 

CONSUMER  RELATIONS  SLPEPVI 

SOP.. 

29 

371- 

45C 

1336 

ASSISTANT  TO  GENERAL  MANAGER 
(PUBLIC  SERVICE),  RECREATION 

ANC  PARK. 

A^niOMl 

31C 

1340 

ASSISTANT  TO  TFE  GENERAL 
MANAGER,  PUBLIC  UTILITIES 
MISSION,  PUBLIC  RELATICNS 

COM- 

41.5 

682- 

829 

1341 

PUBLIC  SERVICE  ASSISTANT.. 

23 

277- 

337 

1342 

PUBLIC  SERVICE  ASSISTANT 
DIRECTOR,  MAYORS  OFFICE.. 

33.5 

462- 

561 

1344 

PUBLIC  SERVICE  CIRECTCR,  MAYORS 
OFF  ICE 

39.5 

619- 

752 

1400 

CLERICAL,  TYPING  AND  STENOGRAPHIC  GPCUP 
(CCCE  14CCI 

STUDENT  AIDE,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT CONTRACT 

PATE 

1402 

JUNIOR  CLERK 

17  2* 

2C7- 

252 

1403 

ELECTIONS  CLERK........... 

4* 

e27M 

827 

1404 

CLERK 

21  3* 

252- 

306 

1405 

EQUALIZATION  CLERK........ 

631M 

631 

1406 

SENIOR  CLERK 

23.5 

284- 

345 

1407 

SENIOR  EQUALIZATION  CLERK. 

8C6M 

806 

1408 

PRINCIPAL  CLERK.. 

2 6 

354- 

428 

1410 

CHIEF  CLERK.......... 

31.5 

419- 

5C9 

1422 

JUNIOR  CLERK  TYPIST....... 

17.5  2* 

212- 

256 

1424 

CLERK  TYPIST 

21  3* 

252- 

3C6 

1425 

EQUALIZATION  CLERK-TYPIST. 

617M 

617 

1426 

SENIOR  CLERK  TYPIST....... 

23 

277- 

337 

1427 

1430 

EQUALIZATION  RECORDS 

CONTROL  CLERK 

TRANSCRIBER  TYPIST........ 

22 

697M 

264- 

697 

321 

1432 

SENIOR  TRANSCRIBER  TYPIST. 

23 

277- 

337 

1436 

ERAILLIST....  

ie.5 

223- 

27C 

1440 

MEDICAL  TRANSCRIBER  TYPIST 

22.5 

27C- 

329 

1442 

JUMCR  CLERK  STENOGRAPHER. 

2C 

239- 

291 

1444 

CLERK  STENOGRAPHER 

22 

264- 

321 

25 


14A5  EQUALIZATION  CLERK-STENCGRAPHER 

1A46  SENIOR  CLERK  STENOGRAPHER 23.5 

1450  principal  clerk  STENCGRAPHER.  ..  25.5 

1452  stenographic  SECRETARY 26.5 

1453  principal  STENCGRAPHER, 

MAYOR'S  OFFICE 

1457  APPOINTMENT  SECRETARY 

TO  THE  MAYOR 

1458  legal  STENCGRAPHER 23.5 

1459  LEGISLATIVE  SECRETARY, 

eOARC  OF  ECUCATION.  . . 24.5 

1460  SENIOR  LEGAL  STENOGRAPHER 26 

1464  MECICAL  CLERK  STENCGRAPHER 23.5 

1465  MECICAL  STENOGRAPHIC  SECRETARY.  24.5 

1468  WATER  SERVICES  CLERK 24.5 

1470  SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 27.5 

1472  SERVICES  ANC  SUPPLY  SUPERVISOR.  3C 

1474  CLAIMS  PROCESS  CLERK.. 22.5 

1476  SENIOR  CLAIMS  PROCESS  CLERK....  24.5 

1478  SENIOR  WATER  SERVICES  CLERK..,.  26.5 

1480  principal  WATER  SERVICES  CLERK.  2E 

1486  EDUCATIONAL  CREDENTIALS 

TECHNICIAN 21.5 

1487  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  REGISTRAR 25 

1488  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  STUDENT  PERSONNEL 


1489 

SERVICES 

ASSISTANT  REGISTRAR, 

26 

321-  389 

ADMINISTRATIVE  (CITY  COLLEGE). 

28  1* 

354-  428 

1490 

MESSAGE  CENTER  SUPERVISOR 

25 

3C6-  371 

1491 

1492 

ASSOCIATE  REGISTRAR,  SFJCO 

ASSISTANT  CLERK,  POAPC  OF 

1133M1133 

SUPERVISORS 

33 

450-  547 

1502 

ADMINISTRATIVE  SECRETARIAL  GRCLP 
(CODE  15CC) 

CONFIDENTIAL  SECRETARY  TC 

1504 

DIRECTOR,  PARKING  AUTHORITY... 
SECRETARY  TC  LEGAL  ADVISOR, 

27.5 

345-  419 

1506 

1510 

eOARD  OF  EDUCATION 

CONFIDENTIAL  SECRETARY  TC 

SHER  IFF 

CCNFIDENTIAL  SECRETARY  TC 

29.5 

381-  462 

1161M1161 

1514 

PUBLIC  DEFENDER 

CCNFIDENTIAL  SECRETARY  TC 

32 

428-  521 

1516 

1518 

1520 

SUPERINTENDENT  OF  SCHOOLS..... 
CONFIDENTIAL  SECRETARY  TC 

SUPERINTENDENT,  SFJCD 

CONFIDENTIAL  SECRETARY  TC 

ASSESSOR 

CONFIDENTIAL  SECRETARY  TC 

32.5 

440-  535 

1 1 6 1 M 1 1 6 1 

1189M1109 

1522 

DISTRICT  ATTORNEY 

CONFIDENTIAL  SECRETARY  TC  CITY 
ATTORNEY 

32 

428-  521 

1279M1279 

664M  664 
284-  345 
313-  381 
329-  359 

780M  78C 

1344M1344 
284-  345 

298-  363 
321-  389 
284-  345 
298-  363 
298-  363 

345-  419 
389-  473 
270-  329 
298-  363 
329-  399 
354-  428 

345-  419 

306-  371 


26 


1528 

1540 

1544 

1540 

1556 

1574 

1575 

1578 

1602 

1610 

1612 

1620 

1626 

1630 

1632 

1634 

1638 

1640 

1644 

1650 

1652 

1654 

1656 

1658 

1659 

1660 

1661 

1662 

1664 

1668 

1670 

1674 

1680 

1681 

1682 


ADMINISTRATIVE  SECRETARY  TC 

DEPUTY  FOR  DEVELOPMENT 20.5 

SECRETARY,  FIRE  COMMISSICN 35.5 

SECRETARY,  LIBRARY  CCMMISSICN..  37 
SECRETARY,  SOCIAL  SERVICES 

COMMISSION 32.5 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION 35.5 

EXECUTIVE  SECRETARY  TO  TFE 

CONTRCLLER.. 27 

EXECUTIVE  DIRECTOR,  BOARD  CF 

PERMIT  APPEALS 

EXECUTIVE  SECRETARY  TO  TFE 
MAYOR 46 

PAYROLL,  BILLING  AND  ACCCUNTING 
(CCDE  16CCI 

CALCULATING  MACHINE  OPERATOR 

IKEY  DRIVE! 21.5 

UTILITY  BILLING  CLERK 2C 

SENIOR  UTILITY  BILLING  CLERK...  22 

BILLING  AUDITOR 25.5 

JUNIOR  ACCOUNT  CLERK 18 

ACCOUNT  CLERK 21.5 

SENIOR  ACCOUNT  CLERK 2A.5 

PRINCIPAL  ACCOUNT  CLERK 27.5 

ACCOUNTING  MACHINE  CFERATCR....  22 
SENIOR  ACCOUNTING  MACHINE 

OPERATOR 26.5 

MACHINE  ACCCUNTING  TECHNICIAN..  28.5 

ACCOUNTANT 27 

SENIOR  ACCOUNTANT 21 

PRINCIPAL  ACCOUNTANT 35 

HEAD  ACCOUNTANT... 29 

CHIEF  ACCOUNTANT ^1 

SCHOOL  DISTRICT  ACCCUNTING 
ASSISTANT  SUPERVISOR..........  AC 

SCHOOL  DISTRICT  ACCOUNTING 

SUPERVISOR... 41 

ASSISTANT  FISCAL  OFFICER, 

BOARD  CF  EDUCATION...... 43.5 

6 ILL  INC  AND  COLLECTION 

ASSISTANT  SUPERVISOR 28.5 

BILLING  AND  COLLECTION 

SUPERVISOR... 25 

CONSUMER  ACCOUNTS  ASSISTANT 

SUPERVISOR 29 

CONSUMER  ACCOUNTS  SUPERVISOR...  21.5 

ACCOUNTS  BUREAU  ASSISTANT 

DIRECTOR 4C.5 

CHIEF  ASSISTANT  CONTROLLER 51 

ASSISTANT  general  MANAGER,  FINANCE 
PUBLIC  UTILITIES  COMMISSION..  51.5 

CONTRCLLER...  54 


OFFICE  AND  PHOTOGRAPHIC  MACHINE 


363-  440 
5C9-  619 
547-  666 

440-  535 

509-  619 

♦ 337-  4Cg 

1716M1716 

849-1032 

GROUP 


258-  313 
239-  291 
264-  321 
313-  381 
217-  264 
258-  313 
298-  363 
345-  419 
264-  321 

329-  399 
363-  44C 
337-  4C9 
4C9-  496 
496-  603 
603-  733 
666-  8C9 

633-  771 

666-  809 

752-  913 

363-  44C 

496-  603 

371-  45C 
419-  509 

649-  789 
IC84-1317 

1111-135C 

1254-1525 

GROUP 


27 


(CCCE  17CC) 


1702 

1706 

1708 

1710 

171A 

1716 

1720 

1721 

1722 

1723 

1724 

1726 

1727 

1728 
1730 


1732 

1733 

1734 

1736 

1737 

1738 

1739 

1740 

1741 

1742 

1750 

1752 

1760 

1762 

1763 

1764 

1768 

1770 

1772 

1774 

1778 


POLICE  R ING-IN  OPERATOR 

TELEPHONE  OPERATOR 

SENIOR  TELEPHONE  OPERATOR 

CHIEF  TELEPHONE  CPERATCR 

ACCRESSING  VACHINE  OPERATOR.... 
SENIOR  ACCRESSING  MACHINE 

OPERATOR 

KEY  PINCH  OPERATOR 

SENIOR  KEY  PUNCH  OPERATOR  ECP.. 
TABULATING  MACHINE  OPERATOR.... 
TABULATING  MACHINE  OPERATOR 

REMINGTON  RANC 

SENIOR  TABULATING  MACHINE 

OPERATOR  . 

PRINCIPAL  TABULATING  MACHINE 

OPERATOR 

SUPERVISING  KEY  PUNCH  OPERATOR. 
TABULATING  DIVISION  SUPERVISOR. 
ELECTRONIC  CATA  PROCESSING 
CENTER  ASSISTANT  SUPERVISOR 

(RAMAC  ) 

ELECTRONIC  CATA  PROCESSING 

CENTER  SUPERVISOR  (RAMAC) 

ELECTRONIC  CATA  PROCESSING  AIDE 
ELECTRONIC  CATA  PROCESSING 
EQUIPMENT  OPERATOR  TRAINEE.... 
ELECTRONIC  CATA  PROCESSING 

EQUIPMENT  OPERATOR 

SENIOR  ELECTRONIC  CATA 
PROCESSING  EQUIPMENT  CPEPATCR. 
ELECTRONIC  CATA  PROCESSING 

SHIFT  SUPERVISOR 

MANAGER,  ELECTPCMC  DATA 
PROCESSING  OPERATIONS  DIVISION 
BLUEPRINTING  MACHINE  CPEPATCR.. 
SENIOR  ELECTRONIC  CATA  PROCESS- 
ING SHIFT  SUPERVISOR 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR 

PHOTOSTAT  CPERATCP 

SENIOR  PHOTOSTAT  CPERATCP 

OFFSET  MACHINE  CPEPATCR 

SENIOR  OFFSET  MACHINE  OPERATOR. 

REPRCCUCTICN  FOREMAN 

MAIL  ANC  REPRCCUCTICN 

SERVICE  SUPERVISOR 

TECHNICAL  INSTRUCTIONAL 

ASS  ISTANT-PHCTCGRAPHY 

PHCTCGPAPHER 

PHOTO-LITHOGRAPHER 

HEAD  PHCTGGRAPHER 

BLUEPRINT  ANC  REPPOCLCTICN 
MANAGER 


17.5 

212-  256 

21 

252-  3C6 

22 

264-  321 

25 

306-  371 

le 

217-  264 

23 

277-  337 

21 

252-  3C6 

23 

277-  337 

23 

277-  337 

23 

277-  337 

27.5 

345-  419 

3C 

389-  473 

25 

3C6-  371 

34.5 

485-  589 

35.5 

509- 

619 

37 

547- 

666 

CCNTPACT  PATE 


664M  664 

25 

3C6-  371 

27.5 

345-  419 

31 

4C9-  496 

36 

521-  633 

25.5 

313-  381 

32.5 

440-  535 

27.5 

345-  419 

25.5 

313-  381 

27.5 

345-  419 

2 7.5 

345-  419 

29 

371-  450 

3C 

389-  473 

3C 

389-  473 

26 

321-  389 

28.5 

363-  44C 

29 

371-  450 

29.5 

381-  462 

32 

428-  521 

BUDGET,  ACM  IMSTRATIVE  AND  STATISTICAL  ANALYST  GROUP 


28 


1802 

180A 

1806 

1810 

1812 

1814 

1816 

1820 

1822 

1823 

1824 

1825 

1828 

1830 

1832 

1833 

1835 

1840 

1842 

1844 

1846 

1847 

1849 

1850 

1851 

1852 

1853 

1854 

1855 

1856 

1858 

1861 

1862 

1863 

1864 

186  5 

1866 


(CCDE  lecc) 


RESEARCH  ASSISTANT 27 

STATISTICIAN 3C. 

SENIOR  STATISTICIAN 34 

ACTUARIAL  CLERK 23 

SENIOR  ACTUARIAL  CLERK 24. 

ASSISTANT  ACTUARY 3€. 

ACTUARY 45 

JUMCR  ADMINISTRATIVE  ANALYST..  27. 

ADMINISTRATIVE  ANALYST 35 

SENIOR  ADMINISTRATIVE  ANALYST..  38 
PRINCIPAL  ADMINISTRATIVE 

ANALYST 4C 

MANAGEMENT  ANALYST 39 

BUDGET  ANALYST 

ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR 47 

BUSINESS  MANAGERf  CITY  CCLLEGE.  45. 
TAPE  LIBRARIAN,  ELECTRCNIC 

DATA  PROCESSING.. 21 

ADMINISTRATIVE  ASSISTANT  TC 
MEMBERS  OF  BOARD  OF  SUPERVISORS 
JUMCR  MANAGEMENT  ASSISTANT....  27. 

MANAGEMENT  ASSISTANT. 31 

SENIOR  MANAGEMENT  ASSISTANT....  34 
EXECUTIVE  ASSISTANT,  MAYCPS 

OFFICE 35. 

EXECUTIVE  AIDE,  MAYOR'S  OFFICE, 
SPECIAL  ASSISTANT  FOR 

MODEL  NEIGHBCRHOODS 43 

PROJECT  CCCRDINATGR,  NEIGHBOR- 
HOOD YOUTH  CORPS 32 


CONFIDENTIAL  SECRETARY  TC 

THE  MAYOR 

PROJECT  CIRECTCR,  NEIGHBCRHCCD 

YOUTH  CCPPS 

CONTROL  CLERK,  ELECTRCNIC 

DATA  PROCESSING 23 

MIMI-PARK  PROGRAM  CCCR D I NA TCR  . . 37 

SENIOR  CONTROL  CLERK, 

ELECTRCNIC  DATA  PROCESSING....  25 
ASSISTANT  CONTROL  SLPERVICSR, 
ELECTRONIC  DATA  PROCESSING....  27 
CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING....  29 
SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT 

SYSTEMS  AND  PROCEDURES  ANALYST.  31 


SENIOR  SYSTEMS  AND  PROCEDURES 
ANALYST,  SPECIAL  PROJECT....... 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 34. 

SYSTEMS  AND  PROCEDURES  SUPER- 
VISOR, SPECIAL  PROJECT 

SYSTEMS  AND  PROCEDURES 
SUPERVISOR 37. 


337-  4C9 
399-  485 
473-  574 
277-  337 
293-  363 
589-  717 
eC9-  983 
345-  419 
496-  6C3 
574-  699 

633-  771 
6C3-  733 
2414M2414 

891-1C84 

829-1CC7 

252-  306 

667M  667 
345-  419 
4C9-  496 
473-  574 

509-  619 
1344M1344 

733-  891 

428-  521 

2C8C0  YR 

CONTRACT  RATE 

277-  337 
547-  666 

3C6-  371 

337-  4C9 

381-  462 

11C6M1106 
419-  5C9 

1279M1279 

485-  589 

14a2M1482 

561-  682 


29 


1870 

1872 

1874 

1876 

1879 

1880 

1881 

1882 

1902 

1914 

1915 

1916 

1920 

1922 

1924 

1926 

1927 

1928 

1930 

1932 

1933 

1934 

1935 

1936 

1937 

1938 

1940 

1948 

1950 

1952 

1954 

1956 

2102 

2104 

2120 


PRCGR/'MN'ER  ANALYST  TRAINEE 27.5  1+  3^5-  419 

PROGRAMMER  ANALYST. 29.5  !♦  331-  462 

SEMCR  PROGRAMMER  ANALYST 32.5  4^0-  535 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SLPERVISOR 35.5  5C9-  619 

PROJECT  MANAGER,  SPECIAL  PROJECT  18C2M18C2 

CHIEF  OF  SYSTEMS Al.5  I’*  682-  829 

ASSISTANT  DIRECTOR,  SYSTEMS 

ANC  CATA  PROCESSING 45  809-  983 

DIRECTOR,  SYSTEMS  ANC 

CATA  PROCESSING 51  1C84-1317 


PURCHASING  ANC  STCREKEEPING  GRCLP 
(CCCE  19CCi 


CLOTHING  ROOM  ATTENDANT 14 

FILM  SERVICEMAN 18.5 

SENIOR  FILM  SERVICEMAN 21.5 

ASSISTANT  MILITARY  PROPERTY 

CCSTCCIAN,  RCTC 22 

INVENTORY  CLERK 23 

SENIOR  INVENTORY  CLERK 23.5 

MATERIALS  AND  SUPPLIES 

SUPERVISOR 26.5 

SEMCR  MATERIALS  ANC  SUPPLIES 

SUPERVISOR 29.5 

PHYSICAL  ECUCATICN  ASSISTANT...  23 

SCHOOL  SUPPLIES  ANALYST 34.5 

SUPPLY  ROOM  ATTENDANT 23 

ASSISTANT  STOREKEEPER 24.5 

SCHOOL  WAREHOUSE  STOCKMAN 26.5 

STOREKEEPER 27.5 

SCHOOL  SUPPLIES  WAREHOUSE 

SUB-FOREMAN 28 

SENIOR  STOREKEEPER 30 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN 3C.5 

STORES  ANC  EQUIPMENT  ASSISTANT 

SUPERVISOR 33 

STORES  ANC  EQUIPMENT  SUPERVISOR  36.5 
CODING  SUPERVISOR,  PURCHASING 

OEPARTMENT 34 

ASSISTANT  PURCHASER 28 

PURCHASER 34 

PURCHASER,  PRINTING 34 

SENIOR  PURCHASER 37 


179-  217 
223-  27C 
258-  313 

264-  321 
277-  337 
284-  345 

329-  399 

381-  462 
277-  337 
485-  589 
277-  337 
298-  363 
329-  399 
345-  419 

354-  428 
389-  473 

399-  485 

450-  547 
535-  649 

473-  574 
354-  428 
473-  574 
473-  574 
547-  666 


HEALTH,  WELFARE,  DIETARY  ANC  HOUSEKEEPING  SERVICE 
CCCDE  2CCCI 

HOSPITAL  ACMIMSTRATICN  GRCLP 
(CCCE  2100 


NIGHT  MALE  AMBULATORY 

SUPERVISOR. 

CAY  MALE  AMBULATORY  SUPERVISOR. 
INSTITUTIONAL  ADMITTING  OFFICER 


21.5 

258-  313 

23.5 

284-  345 

26.5 

1*  329-  399 

3C 


2124 

2126 

2128 

2130 

2132 

2150 

2155 

2158 

2160 

2171 

2172 

2180 

2162 

2164 

2202 

2204 

2210 

2212 

2220 

2222 

2230 


DIRECTCR  CF  ACNISSICKS,  SAN 
FRANCISCO  GENERAL  HOSPITAL.... 
EXECUTIVE  ASSISTANT,  CCHHLMTV 

MENTAL  HEALTH  SERVICES 

ACMINISTRAT  IVE  ASSISTANT, 

LAGUNA  HCNCA  FCSPITAL 

EMERGENCY  HOSPITAL  SERVICE 

ASSISTANT  SUPERINTENDENT 

EMERGENCY  HCSPITAL  SERVICE 

SUPER  INTENCENT 

NIGHT  MEDICAL  ACM  IN  I STPATCP  , 

SAN  FRANCISCC  GENERAL  HCSPITAL 
ASSISTANT  ADMINISTRATOR,  NCN- 

MECICAL,  HASSLER  HOSPITAL 

ASSISTANT  ACM  IN  ISTRATCR,  NCN- 
MECICAL,  LAGUNA  HONDA  HCSPITAL 
ASSISTANT  ADMINISTRATOR,  NON- 
MEDICAL,  S.F.  GENERAL  HCSPITAL 
MECICAL  DIRECTOR,  LAGUNA  HCNCA 

HOSPITAL... 

ASSISTANT  ACMIN  ISTRATCP, 

MECICAL,  SAN  FRANCISCC  GENERAL 

HCSPITAL 

ADMINISTRATOR,  HASSLER  HOSPITAL 
ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

ACMINISTRATQR,  SAN  FRANCISCO 
GENERAL  HOSPITAL 

MECICAL  ANC  CENTAL 
ICCDE  22CC1 


DENTAL  AIDE 

DENTAL  HYGIENIST 

DENTIST 

DIRECTCR,  DIVISION  CF  CENTAL 

HEALTH...... 

PHYS  ICIAN 

RELIEF  ASSIGNMENTS  CNLV 
♦HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  CF 
HOURS  PER  MONTH  AS  ESTABLISH- 
ED EY  ACTION  CF  THE  CIVIL 
SERVICE  COMMISSION. 

SENIOR  PHYSICIAN 

PHYSICIAN  SPECIALIST.. 

♦ENTRANCE  APPCINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 


36 

521- 

633 

4C 

633- 

771 

34 

473- 

574 

33.5 

462- 

561 

35.5 

5CS- 

619 

45 

809- 

983 

33 

450- 

547 

38.5 

589- 

717 

4C 

633- 

771 

46.5 

87C- 

1058 

45.5 

829- 

1007 

46.5 

87C- 

lC5e 

47.5 

913- 

1111 

2473M2473 

GROUP 

22.5 

270- 

329 

26 

321- 

389 

43 

733- 

891 

46 

849- 

1032 

45 

ec9- 

983 

12.95  HR^ 

45.5 

829-1007 

46  + 

849-1032 

31 


2232 

2233 

2234 

2235 

2236 

2240 

2244 

2250 

2260 

2262 

2264 

2270 

2273 

2275 

2277 

2279 

2281 

2283 

2301 

2302 

2304 

2306 

2308 

2310 

2312 

2320 


THE  PCSITICN  TC  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SENIOR  PHYSICIAN  SPECIALIST....  46.5 
♦ENTRANCE  APPCINTPENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHECLLE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BCARC  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TC  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SLBJECT  TC 
THE  APPROVAL  CF  THE  GENERAL 
MANAGEPt  PERSONNEL  THAT  THE 
SPECIALTY  IS  AFPRCPRIATE  TO 
THE  PCSITICN  TC  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SUPERVISING  PHYSICIAN 


SPECIALIST 48 

DISTRICT  HEALTH  OFFICER 47 

SUPERVISING  PHYSICIAN 
SPECIALIST,  CHILD  PSYCHIATRY..  48.5 

MEDICAL  ADVISCR,  HEALTH  SERVICE 

SYSTEM A4 

RACICLCGIST..... 46 

TRAINING  OFFICER,  PSYCHIATRIC 
RESIDENT  PROGRAM 46 


DIRECTOR  OF  CLINICAL  PSYCHIATRY  49 

INTERNE  IN  ORAL  SURGERY 

ASSISTANT  RESIDENT  IN  CRAL 

SURGERY 

RESIDENT  IN  OPAL  SURGERY....... 

EXTERNE 

INTERNE 

ASSISTANT  RES  ICENT  I 

assistant  RESIDENT  II.. 

ASSISTANT  RES  ICENT  III 

ASSISTANT  RESIDENT  IV 

CHIEF  RESIDENT 

NURSING  GROUP 
(CCDE  23CC) 


ORDERLY  TRAINEE 

ORDERLY 21.5 

PSYCHIATRIC  ORDERLY.... 24.5 

SENIOR  PSYCHIATRIC  ORDERLY....  26.5 

SURGICAL  AIDE 23.5 

OPERATING  ROOM  TECHNICIAN 25 

LICENSED  VCCATICNAL  NURSE 23.5 

REGISTERED  NURSE RN 


WITH  LESS  THAN  3 MCS.  EXF. 
PART-TIME  OR  INTERMITTENT 

SERVICE 

PART  TIME  CP  INTERMITTENT 
SERVICE  FOR  THANKSGIVING, 

CHRISTMAS  AND  NEW  YEARS 

A-RATE  FOP  GENERAL  DUTY  NURSING. 


87C-1C58^ 


936-1138 

891-1084 

959-1166 

771-  936 
936-1138 

849-1032 
983-1195 
546M  546 

631M  631 
713M  713 
167M  167 
713M  713 
827M  827 
932M  932 
1004M1004 
1C78N1C78 
1189M1189 


449M  449 
258-  313 
298-  363 
329-  399 
284-  345 
306-  371 
284-  345 
393-  462*A 
8C6M  806*A 

39.03  DA 


42.49  DA 
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2 1/2?  ADDIT  ICNAL  FCP  PSV- 
CHATRIC  ASSIGNMENTS, 

♦ -5?  ACDITICNAL  VsHEN  ASSIGNED 

TG  EMERGENCY  HOSPITAL  SERVICE, 

5?  ADDITIONAL  WHEN  PERFORMING 
DUTIES  OF  UARD  NURSE  CR  kHEN 
EMFLCYED  AT  JAILS, 

1C?  ADDITIONAL  FOR  NIGHT  SHIFTS  AS 


WARD  NURSE  OP  EMERGENCY 
HOSPITAL  NURSE. 

2322 

HEAD  NURSE 

A-2  1/2?  ADDIT  ICNAL  FCR 
PSYCHIATRIC  ASSIGNMENT. 

34.5 

485-  5eSA 

2323 

CLINICAL  NURSE  SPECIALIST 

♦ COMPENSATION  SCHEDULE  IF  THE 
CIVIL  SERVICE  COMMISSION  RE- 
CUIPES  A MASTER’S  DEGREE  IN 

33.5 

462-  561 

AN  ECLCATICNAL  PROGRAM  ACCREDITED 
EY  THE  NATIONAL  LEAGUE  FCR 
NURSING  CR  THE  AMERICAN  PUBLIC 
HEALTH  ASSCCIATICN  IN  THE 
APPROPRIATE  CLINICAL  SPECIALTY 
AREA  PLUS  ONE  YEAR  OF  POST- 
MASTER’S NURSING  E>PERIENCE  IN 
THE  AREA  OF  SPECIALTY  AND  THE 
MASTER’S  DEGREE  AND  EXPERIENCE 
IS  INCLUDED  IN  THE  OFFICIAL 
CLASS  SPECIFICATION  AND  EXAM- 
INATION ANNCUCEMENTS. 

2324  NURSING  SUPERVISOR 

2326  NURSING  SUPERVISOR,  PSYCHIATRIC 

2330  ANESTHETIST.. 

2340  OPERATING  RCCM  NURSE 

2342  HEAD  NURSE,  SURGERY 

2344  CHIEF  CF  SURGERY  NURSES 

2350  INSTRUCTOR  OF  NURSING 

2352  ASSISTANT  DIRECTCR  OF  NURSING 

EDUCAT  ION 

2360  DIRECTCR  OF  NURSES, 

HASSLEP  HOSPITAL 

2364  ASSISTANT  DIRECTOR  OF  NURSES, 

HASSLEP  HOSPITAL 

2366  ASSISTANT  DIRECTOR  CF  NURSES, 

LAGUNA  HONDA  HOSPITAL 

2368  ASSISTANT  DIRECTOR  OF  NURSES, 

S.F.  GENERAL  HOSPITAL 

2369  DIRECTOR  CF  NURSES,  LACUNA 

HONDA  HOSPITAL 

2370  DIRECTOR  CF  NURSES,  S.F. 

GENERAL  HOSPITAL 

LABORATORY  GROUP 
(CODE  24CC) 

2401  LABCRATOPY  TRAINEE CONTRACT  RATE 

2402  LAeORATCRY  HELPER......... IS. 5 234-  204 

2403  SENIOR  LABCRATOPY  ASSISTANT....  2C.5  245-  290 


35.5 

509-  619 

36.5 

535-  649 

37 

547-  666 

32.5 

440-  535 

34.5 

485-  585 

3 7.5 

561-  682 

35.5 

509-  619 

38 

574-  699 

38 

574-  699 

34.5 

485-  589 

38 

574-  699 

38.5 

589-  717 

41.5 

682-  829 

42.5 

717-  e7C 
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2A06 

2<»08 

2A10 

2<»12 

2416 

2420 

2424 

2426 

2428 

2429 

2430 

2431 

2432 
2434 

2436 

2437 
2444 
2446 
2448 

2450 

2451 

2452 

2456 

2458 

2462 

2464 

2466 

2470 

2472 

2476 

2478 

2482 

2486 

2488 

2490 


2502 

2504 

2506 

2508 

2510 

2514 

2515 
2520 


PHARMACY  HELPER 23  277-  337 

SENIOR  PHARMACY  HELPER 25  3C6-  371 

SCHCCL  LA8CRA7CRY  ATTENDANT....  1.04  HR 

SCHCCL  LABORATORY  ASSISTANT....  21  252-  3C6 

BACTERIOLOGICAL  LABCRATCPY 

ASSISTANT 21  252-  3C6 

HISTCLCGY  TECHNICIAN 2 7.5  345-  419 

>-RAY  LABORATORY  AIDE 21.5  258-  313 

X-RAY  TECHNICIAN... 2C  321-  389 

SENIOR  X-RAY  TECHNICIAN........  29.5  381-  462 

SYPERVISING  XRAY  TECHNICIAN  II.  31  4C9-  496 

MECICAL  EXAMINATIONS  ASSISTANT.  22  264-  321 

CHIEF  XRAY  TECHNICIAN 32.5  440-  535 

ELECTRCCARCICGRAPH  TECHNICIAN..  24  291-  354 

SENIOR  ELECTRCCARDICGRAPH 

TECHNICIAN 26  321-  389 

ELECTRCENCEPHALCGRAPH 

TECHNICIAN  I 25.5  313-  381 

ELECTRCENCEPHALCGRAPH 

TECHNICIAN  II 26.5  329-  399 

CLINICAL  LABCPATCRY 

TECHNOLOGIST. 29.5  381-  462 

SENIOR  CLINICAL  LABCPATCRY 

TECHNOLOGIST 32.5  44C-  535 

TECHNICAL  IN S TR LC T ION A L 

ASSISTANT,  BICLCGICAL  SCIENCES  26  321-  389 

PHARMACIST 35  496-  6C3 

SENIOR  PHARMACIST,  LAGLNA  HONDA 

HOSPITAL 36.5  535-  649 

SENIOR  PHARMACIST,  SAN 

FRANCISCO  GENERAL  HOSPITAL.....  38.5  589-  717 

ASSISTANT  TCXICGLOGIST 35  496-  603 

TOXICOLOGIST 44.5  789-  959 

MICROBIOLOGIST 29.5  381-  462 

SENIOR  MICRCB  lOLCGIST 32.5  440-  535 

CHIEF  MICROBIOLOGIST 35.5  509-  619 

WATER  CHEMIST 31.5  419-  5C9 

SENIOR  WATER  CFEMIST 36  521-  633 

SEWAGE  TREATMENT  CHEMIST.......  32.5  440-  535 

SENIOR  SEWAGE  TREATMENT  CHEMIST  37  547-  666 

ENGINEERING  CHEMIST 34  473-  574 

PUBLIC  HEALTH  CHEMIST.. 31.5  419-  5C9 

SENIOR  PUBLIC  HEALTH  CHEMIST...  34  473-  574 

CHIEF  PUBLIC  HEALTH  CHEMIST....  38.5  589-  717 


THERAPY  ANC  AUXILIARY  GRCUP 
(CCCE  25CC) 

STERILIZER  OPERATOR 

INHALATION  THERAPIST 

CENTRAL  SUPPLY  ROOM  AIDE 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR 

CENTRAL  SUPPLY  RCCM  SUPERVISOR. 

ORTHOPEDIC  TECHNICIAN  I 

CRTHCPECIC  TECHNICIAN  II 

MORGUE  ATTENDANT 


2C 

239-  291 

24 

291-  354 

21.5 

258-  313 

28.5 

363-  440 

34.5 

485-  509 

23.5 

284-  345 

24.5 

293-  363 

24.5 

298-  363 
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2522 

2524 

2526 

2528 

2530 

2538 

2542 

2546 

2548 

2550 

2552 

2554 

2556 

2558 

2560 

2562 

2564 

2566 

2570 

2574 

2575 

2576 

2578 

258C 

2583 

2584 

259C 

2592 

2594 

2596 

2597 

2602 

2608 

2612 

2614 


SENIOR  MCRGL'E  ATTENDANT 26 

CORONERS  ESTATE  INVESTIGATOR...  25.5 

AMBULANCE  DRIVER 28.5 

PART-TIME  OR  INTERMITTENT 

SERVICE 

MEDICAL  STEWARD 26.5 

PART-TIME  OR  INTERMITTENT 

SERVICE 

$2.CC  A CAY  ACCITICNAL  NOT  TO 
EXCEED  $26. DC  PER  MCNTH  WHEN 
ASSIGNED  AS  BOCKING  STEWARD. 


2 1/2%  ACCITICNAL  WHEN  REGULARLY 


ASSIGNED  TO  TRANSPORTATION  CF 
PSYCHIATRIC  PATIENTS. 

SENIOR  MECICAL  STEWARD. 29.5 

AUDICMETRIST.... 29.5 

SPEECH  THERAPIST....... 29.5 

HANDICRAFT  INSTPUCTCR 23.5 

OCCUPATICNAL  THERAPIST 29 

SENIOR  CCCLPATICNAL  THERAPIST..  3C.5 
CIRECTCR  CF  ACTIVITIES 
THERAPY  ANC  VOLUNTEER 

SERVICES. 27 

PHYSICAL  THERAPY  AIDE.... 21.5 

PHYSICAL  THERAPIST 29 

SENIOR  PHYSICAL  THERAPIST......  3C.5 

CPTCMETRIC  CONSULTANT 

CHIROPRACTIC  CONSULTANT 

PODIATRIST-CHIROPODIST 

REHAEILITAT  ION  COUNSELOR 31 

CCORCINATCR  OF  VOCATIONAL 
REHAEIL  ITATICN  SERVICE,  MHS...  37.5 

CLINICAL  PSYCHOLOGIST.... 37.5 

RESEARCH  PSYCHOLOGIST.........  36.5 

SUPERVISING  CL  IN  ICAL 

PSYCHOLOGIST 39 

CHIEF  CLINICAL  F S YCHCL CG  I S T . . . . 42.5 

CORONER'S  INVESTIGATOR 3C 

ASSISTANT  CORONER,  ACMIMSTRATIV  34.5 

CORONER 51 

REHABILITATION  PROGRAM  WCFKER  I 2C.5 
REHAE  IL  ITAT  ION  PROGRAM 

WORKER  II. 24 

REHABILITATION  PROGRAM 

WORKER  III.. 28 

EMPLOYEE  REFERRAL  PROGRAM 

DIRECTOR 36.5 

EMPLOYEE  REFERRAL  ASSISTANT....  34 


DIETARY  ANC  FOOD  GROUP 
ICCDE  26CC) 


KITCHEN  HELPER. 19.5 

VEGETABLE  MAN 2C 

CAFETERIA  HELPER 19.5 


SCHOOL  LUNCHRCCM  HELPER,  FEMALE 


321-  309 
!♦  313-  381 
M 363-  44C 

36.36  DA 
!♦  363-  44C 

36.36  CA 


1*  381-  462 
381-  462 
381-  462 
284-  345 
371-  45C 
399-  485 


337-  4C9 
258-  313 
371-  45C 
399-  485 
6.53  HP 
956M  956 
122M  122 
4C9-  496 

561-  682 
561-  682 
589-  717 

6C3-  733 
717-  87C 
389-  473 
485-  589 
1C84-13I7 
245-  298 

291-  354 

354-  428 

535-  649 
473-  574 


234-  284 
239-  291 
234-  284 
.72-2.86-3.01- 
3.15-3.31HP 
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2616 

2610 

2619 

2622 

2624 

2626 

2630 

2632 


2634 
26  36 

2637 

2638 

2650 

2652 

2654 

2656 

2660 

2670 

2672 

2674 


2702 


2704 

2706 

2710 

2714 


2716 


SChCCL  Ll^CHRCC^<  HELPER,  PALE.. 

FOOD  SERVICE  SLPERVISOR 

SEMCR  FCGC  SERVICE  SLPERVISCR. 

SPECIAL  DIET  AICE 

DIETITIAN 

CHEF  CIET  ITIAN 

SCHCCL  LLNCHRCCP  CCCK 

CCGK-PANAGER,  ELEHENTAPY  SCHCOL 

PREMIUM*  WHEN  COCKING  FCR 

2 CP  MGRE  SCHCGLS- 
RATE  SAME  AS  2634 
CCOK-MANAGER,  SECONDARY  SCHCCL. 

SCFCGL  LLNCHROCM  AREA 

SUPERVISOR..... 

FOOD  SERVICE  ASSISTANT 

SLPERVISCR 

CIRECTGR  OF  FCCC  SERVICES, 

SFUSC 

COOK  S ASSISTANT 

BAKER 

COOK 

CHEF 

ADMINISTRATIVE  CHEF. 

CHILCRENS  CENTER  KITCHEN  HELPER 

CHILDREN'S  CENTER  ASSISTANT.... 

HCLSEMCTHER 

CHILDREN'S  CENTER  HCLSEMCTHER.. 


2.72-2.86-3.01- 


3.15-3.31HP 

24 

291-  354 

2 5 

3C6-  371 

2C.5 

245-  298 

29.5 

381-  462 

32 

428-  521 

3.C8-3.23-3.39- 

3.56-3.74HP 

3.23-3.39-3.56- 

3.74-3.92HR 


3.83-4.03-4.22- 


4.43-4.65HP 

33 

450-  547 

36 

521-  633 

4C 

633-  771 

22.5 

27C-  329 

27 

337-  4C9 

25.5 

313-  381 

3C 

389-  473 

35.5 

5C9-  619 

2.46-2.59-2.72- 

2.86-3.01HP 

3.Ce-3.23-3.39- 

3.56-3.74HR 

3.23-3.39-3.56- 

3.74-3.92HP 


HOUSEKEEPING  AND  LAUNDRY  GRCLP 
(CCCE  27CC) 


JANITRESS..... 

♦WHEN  employed  AT  THE  AIRPCRT- 
$1.CC  PER  DAY  ADDITIONAL  FCR 
CAYS  ACTUALLY  WORKED. 

SCHCCL  CUSTODIAN,  FEMALE 

HOUSEKEEPER 

HCUSEMCTHEP 

JAMTCR 

♦WHEN  EMPLCYEC  AT  THE  AIRPCPT- 
tl.CC  PER  CAV  ADDITICNAL  FOR 
CAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TC  A THEATER 
CCNCLCTING  A PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  CR 
THEATER  IS  LEASED  FCR 
CCMMEPCIAL  PUPPCSES* 

$5.80  PFR  HOUR — MINIMUM  3 HCURS 

JANITOR  SUB-FOREMAN 

♦WHEN  EMPLCYEC  AT  THE  AIRPCRT- 
$1.1C  PER  DAY  ADDITIONAL  FCR 


22 

264- 

321^ 

22 

264- 

321 

19 

228- 

277 

22 

264- 

321 

22 

264- 

321^A 

24  291-  354^A 
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C/YS  ACTLALLY  ^iCRKEC. 

(A)  WHEN  ASSIGNED  TC  THEATER 
CONCtCTING  PUBLIC  PEPFCPMANCE 
VsHERE  ACVISSIGN  IS  CHARGED  CP 
THEATER  IS  LEASED  FCR 
CCVVERCIAL  PURPCSES* 

$5.8C  PER  HOUR  — ^'IMMLH  3 HCLRS, 
WHEN  PERFORMING  THE  OLTIES 
OF  A JANITOR 

$6.38  PER  HOUR  — MINIMUM  3 HCLRSt 


2718 

WHEN  PERFORMING  THE  OLTIES 

OF  A JANITOR  SUP-FOREMAN. 
JANITOR  FOREMAN 

26 

321-  339*A 

♦WHEN  EMPLOYED  AT  THE  AIPPCRT- 
$1.15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

<AI  WHEN  ASSIGNED  TC  THEATER 
CQNCUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  CR 
THEATER  IS  LEASED  FCR 
COMMERCIAL  PURPOSES* 

$5. EC  PER  HOUR  — MINIMUM  3 HCURSt 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR 

$6.67  PER  HOUR — MINIMUM  3 HOURS, 


2719 

WHEN  PERFORMING  THE  DUTIES 

OF  JANITOR  FOREMAN 

JANITORIAL  SERVICES  ASSISTANT 
SUPERVISOR 

28 

354-  428 

2720 

JANITORIAL  SERVICES  SUPERVISOR. 

2C 

389-  473 

2724 

SCHOOL  CUSTODIAN,  MALE 

22 

264-  321A 

2726 

(A)  $5.gC  PER  HOUR,  WHEN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND  ADMISSION 

IS  CHARGED  OR  THE  AUDITORIUM  IS 

LEASED  FCR  CCMMERCIAL  PURPOSES, 

MINIMUM  2 HOURS. 

SCHOOL  CUSTODIAN  SUB-FOREMAN...  24 

291-  354A 

(AI  WHEN  ASSIGNED  TC  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  CR  AUDI 

TCR- 

lUM  IS  LEASED  FCR  CCMMERCIAL  PURPOSES* 

$5.80  PER  HOUR  — MINIMUM  3 HOURS— 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN* 

$6.30  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN  SUB-FOREMAN. 

2727  SCHOOL  CUSTODIAN  FOREMAN 26  321-  389A 

lA)  WHEN  ASSIGNED  TC  AUDITORIUM 
WHEN  PUBLIC  PEPFCPMANCE  IS  HELD  AND 
ADMISSION  IS  CHARGED  CR 
AUDITORIUM  IS  LEASED 
FCR  CCMMERCIAL  PURPOSES* 

$5.80  PER  HOUR — MINIMUM  3 HOURS — 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN 
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2720 

273C 

2732 

2 736 

2738 

2740 

2744 

275C 

2752 

2754 

2756 

2750 

2762 

2764 

2768 

2772 

2774 

2770 

2782 

2784 

2705 

2786 

2801 

2806 

2808 

2812 

2016 

2822 

2023 

2824 

2830 

2032 

2833 

2836 

2844 

2846 

2847 

2848 


$6.67  PER  HOUR — KINIMLM  3 HOURS- 
HHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN  FOREMAN. 
JANITOR  SUPERVISOR  (CITY 

COLLEGE  ) 

SCHOOL  JANITORIAL  SERVICES 

ASSISTANT  SUPERVISOR 

SCHOOL  JANITORIAL  SERVICES 

SUPERVISOR 

PORTER 

PORTER  SUe-FOREMAN 

PORTER  FOREMAN 

INTERIOR  WINDOW  CLEANER 

LAUNDRY  UTILITY  WORKER 

SENIOR  LAUNDRY  UTILITY  WORKER.. 

LAUNDRY  MACHINE  OPERATOR 

WASHER 

SENIOR  WASHER 

PRESSER  OPERATOR 

SENIOR  PRESSER  OPERATOR 

LAUNDRESS 

SEAMSTRESS 

HEAD  SEAMSTRESS 

LAUNDRY  MARKER  AND  DISTRIBUTOR 

LAUNDRY  SUPERINTENDENT 

PORTER  GENERAL  FOREMAN 

ASSISTANT  GENERAL  SERVICES 

MANAGER 

GENERAL  SERVICES  MANAGER 


27 

337-  4CS 

2S.5 

381-  462 

32 

428-  521 

21 

252-  306 

23 

277-  337 

24 

291-  354 

21 

252-  306 

2C 

239-  291 

21 

252-  306 

21 

252-  306 

21.5 

258-  313 

25 

306-  371 

2C.5 

245-  298 

21 

252-  3C6 

2C.5 

245-  298 

21.5 

250-  313 

24.5 

293-  363 

15.5 

234-  284 

2S 

371-  450 

25.5 

313-  381 

2S 

371-  450 

34 

473-  574 

PUBLIC  HEALTH  GROUP 
(CODE  2ecci 


COMMUNITY  HEALTH  AIDE 

DISEASE  CONTROL  INVESTIGATOR... 
SENIOR  DISEASE  CONTROL 

INVESTIGATOR... 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS 

HEALTH  EDUCATOR 

MENTAL  HEALTH  EDUCATOR 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION 

PUBLIC  HEALTH  NURSE 

SUPERVISING  PUBLIC  HEALTH  NURSE 
PUBLIC  HEALTH  NURSING 

ACM  IN  ISTRATOR 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING.......  

CRIPPLED  CHILDREN  SERVICES 

SUPERVISOR 

NUTR  IT  lONIST 

PUBLIC  HEALTH  NURSING 

CONSULTANT 

EDUCATIONAL  DIRECTOR,  PUBLIC 


28 

427M  427 
354-  428 

29.5 

331-  462 

27.5 

345-  419 

34 

473-  574 

33 

450-  547 

3 5 

496-  603 

36 

521-  633 

34.5 

405-  589 

38 

574-  699 

4C 

633-  771 

44.5 

789-  959 

31.5 

419-  509 

30.5 

399-  485 

38.5 

589-  717 

38 


2B5^ 

2858 

2868 

2870 

2880 

2882 

288A 

2886 

2887 

2888 

2889 

2890 

2892 

2901 

2902 

2903 

2904 

2905 

2906 

2910 

2912 

2914 

2920 

2922 

2924 

2926 

2930 

2932 

2934 

2936 

2940 

2942 

2944 

2948 


healti-  nursing 

CHIEF,  DIVISION  OF  VENEREAL 

DISEASE  CONTROL 

CHIEF,  DIVISION  OF  TLBERCLLOS 

CONTROL 

ASSISTANT  CIRECTOR,  BLREAt  GF 
CISFASE  CONTROL  ANC  ACLLT 

HEALTH 

DIRECTOR,  ELREAU  OF  DISEASE 
CONTROL  AND  ACLLT  HEALTH.... 
HECICAL  CIRECTOR,  ALCOHCLISR 

PRCGRAV 

DIRECTOR  OF  PROGRAM  DEVELGPPEI 

ANC  RESEARCH,  CHHS 

ASSISTANT  CIRECTOR,  BUREAU  OF 
MATERNAL  ANC  CHILD  HEALTH... 
DIRECTOR,  BUREAU  OF  MATERNAL 

ANC  CHILD  HEALTH 

ASSISTANT  PROGRAM  CHIEF,  MENT/ 

HEALTH  SERVICE 

PROGRAM  CHIEF,  MENTAL  HEALTH 

SERVICES 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH,  PUBLIC  HEALTH  PRCGRAI 
ASSISTANT  DIRECTOR  OF  PUBLIC 
health,  public  health  SEPVIC! 
ASSISTANT  CIRECTOR  OF  PUBLIC 
HEALTH,  HOSPITAL  SERVICES... 


SOCIAL  SERVICES  ASSISTANT 

(NEW  CAREERS  ) 

RESOURCE  INVESTIGATOR 

ELIGIBILITY  WORKER 

SOCIAL  SERVICE  TECHNICIAN. 
SENIOR  ELIGIEILTY  WORKER.. 
SOCIAL  WORKER  TRAINEE..... 

SOCIAL  WORKER 

SENIOR  SOCIAL  WORKER 

SOCIAL  WORK  SUPERVISOR.... 


MECICAL  SOCIAL  WORK  SUPERVISOR 
MEDICAL  SERVICE  DIVISION 

SUPERVISOR 

PSYCHIATRIC  SOCIAL  WORKER 
SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

CHIEF  PSYCHIATRIC  SOCIAL 
PSYCHIATRIC  SOCIAL  WORK 


39.5 

619-  752 

47.5 

913-1111 

47.5 

913-1111 

46 

849-1032 

49 

983-1195 

47 

891-1084 

45.5 

829-1007 

46 

849-1032 

49 

983-1195 

4 9 

983-1195 

5C.5 

1056-1285 

5C.5 

1058-1285 

51 

1C84-1317 

.. 

5C.5 

1C58-1285 

GROUP 

:) 

18.5 

223-  270 

17.5 

212-  258 

. 24 

291-  354 

23 

277-  337 

26 

321-  389 

697M  697 

27.5 

345-  419 

29 

371-  450 

32 

428-  521 

31.5 

419-  509 

, , 

33.5 

462-  561 

\ . 

3 6 

496-  603 

38 

574-  699 

32.5 

440-  535 

34.5 

485-  589 

ER 

37.5 

561-  682 

4C 

633-  771 

31.5 

419-  509 

> • 

33.5 

462-  561 

35 

496-  603 

SENIOR  SOCIAL  SERVICE 
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2950 

2951 

2952 
2954 
2956 
2958 

2960 

2962 

2964 

2969 

2970 

2971 

2973 

2974 

2978 

2979 

2980 

2981 

2982 

2983 

2984 

2985 

2986 

2987 

2988 

2989 

2990 
2992 

2994 

2998 


SUPERVISOR 36.5 

SOCUL  SERVICE  DIVISION 

SUPERVISOR 38 

CCMVUMTY  SERVICES  CCCPDINATCR.  38 
VOCATICNAL  SERVICE  CCUNSELOR...  29.5 

vocational  PSYChCLCGISl 29.5 

VOCATIONAL  SERVICE  SUPERVISOR..  32 
DIRECTOR  OF  VOCATIONAL 

DEVELCPNENT  AND  TRAINING 37 

REFAE  IL  ITAT  ION  CENTER  VOPK 

SUPERVISOR 25.5 

REEAEIL  ITAT  ION  CENTER  ASSISTANT 

MANAGER 27 

REHAE IL  ITAT  ION  CENTER  MANAGER..  3C.5 
ASSISTANT  DIRECTOR,  SOCIAL 

SERVICE  PROGRAM 39.5 

DIRECTCR,  ADMINISTRATIVE 
SERVICE,  DEPARTMENT  CF  SOCIAL 

SERVICES 4C 

DIRECTCR,  SOCIAL  SERVICE 

PROGRAMS 42 

ASSISTANT  GENERAL  MANAGER, 

DEPARTMENT  CF  SOCIAL  SERVICES.  45 
GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES 49 

YOUTH  ORGANIZATION  WORKER, 

HUMAN  RIGHTS  COMMISSION 22.5 

YOUTH  ORGANIZATION  REPRE- 
SENTATIVE, HUMAN  RIGHTS 

COMMISSION 3C 

HUMAN  RELATIONS  ANALYST,  HUMAN 

RIGHTS  COMMISSION 31 

HOUSING  REPRESENTATIVE,  HUMAN 

RIGHTS  COMMISSION 34 

COMMUNITY  ORGANIZATION 
REPRESENTATIVE,  HUMAN  RIGHTS 

COMMISSION.. 34 

CO-CFDINATCR,  COMMUNITY  ORGAN- 
IZATIONS, HUMAN  RIGHTS 

COMMISSION 38 

EMPLOYMENT  REPRESENTATIVE, 

HUMAN  RIGHTS  COMMISSION 34 

CC-CPDINATOR  CF  EMPLOYMENT, 

HUMAN  RIGHTS  COMMISSION 38 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION 43.5 

COMMUNITY  REPRESENTATIVE, 

OFFICE  CF  AGING 

DIRECTCR,  OFFICE  OF  AGING 
ASSISTANT  DEPUTY  FOR 

SOCIAL  PROGRAMS 4C.5 

DEPUTY  FOP  SOCIAL  PROGRAMS 43.5 

EMPLOYMENT  CONTRACT  COMPLIANCE 

OFFICER 34 

HOMEMAKER... 17.5 

ASSISTANT  TO  DIRECTOR, 

COMMUNITY  EDUCATION 


4C 


535-  649 

574-  699 
574-  699 
381-  462 
381-  462 
428-  521 

547-  666 

313-  381 

337-  4C9 
399-  485 

619-  752 

633-  771 
699-  849 
!♦  8C9-  983 
983-1195 
270-  329 

!♦  389-  473 
1#  4,C9-  496 
473-  574 

473-  574 

574-  699 

473-  574 

574-  699 

752-  913 

1.88  HR 
1133M1133 

649-  789 
752-  913 

!♦  473-  574 
212-  258 


PLANNING  PROJECT 


3A,5  !♦  485-  589 


RECREATION,  PARK,  AGPICLLTLRAL  ANC  CLLTURAL  SERVICE 
ICCOE  3CCCI 
ADf^IMSTRATIVE  GRCLP 
CCCDE  31CCI 

3102  ASSISTANT  TO  TEE  BLSINESS  MANA- 
GER, RECREATION  AND  PARK 


DEPARTMENT 

32.5 

440-  535 

3104 

BUSINESS  MANAGER,  RECREATION 

ANC  PARK  CEPARTMENT..... 

42.5 

717-  870 

3110 

EXECUTIVE  SECRETARY  TO  TEE 

general  manager,  RECREATION 

ANC  PARK  CEPARTMENT 

1310M1310 

3115 

EXECUTIVE  ASSISTANT  TO  TEE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  CEPARTMENT 

40.5 

649-  789 

3130 

ARBCRETUM  C IR EC  TOR  . . . • 

4C.5 

649-  789 

3140 

GENERAL  MANAGER,  RECREATION  ANC 

PARK  CEPARTMENT 

49 

983-1195 

RECREATICN  GROUP 

(CCCE  32CCI 

3202 

LOCKER  ROCM  ATTENDANT 

2. 

.13-  2.24-2.35- 

2.46-2.59FP 

3204 

SWIMMING  PCCL  STEWARDESS 

21.5 

258-  313 

3206 

BEACE  LIFEGUAPC 

PART-TIME  OR  INTERMITTENT 

27 

337-  4C9 

SERVICE 

3.47  HR 

3208 

PCCL  LIFEGLARC 

PART-TIME  OR  INTERMITTENT 

20. 5 

245-  298 

SERVICE 

2.93  HR 

3210 

EEAC  LIFEGLARC 

26 

354-  428 

3212 

SWIMMING  INSTRUCTOR 

25.5 

313-  381 

3214 

SENIOR  SWIMMING  INSTPLCTCR 

29.5 

381-  462 

3216 

AQUATICS  SUPERVISOR...... 

35 

496-  603 

3220 

ASSISTANT  RANGEMASTER 

17 

207-  252 

3222 

RANGEMASTEP 

21 

252-  306 

3226 

GOLF  COURSE  STARTER 

23,5 

284-  345 

3228 

GCLF  COURSE  OPERATIONS 

SUPERVISOR . 

29 

371-  450 

3232 

ASSISTANT  EARBCPMASTER. ........ 

21.5 

258-  313 

3234 

EIAR  ECPM  AST  ER 

26 

354-  428 

337-  409 

3238 

CANCE  INSTPLCTCR 

PART-TIME  CP  INTERMITTENT 

27 

SERVICE 

3.39  HR 

3240 

DRAMA  INSTRUCTOR..... 

PART-TME  OR  INTERMITTENT 

27 

337-  409 

SERVICE 

3.39  HP 

3242 

DRAMATICS  ANC  CANCING 

SUPERVISOR 

35 

496-  603 

3246 

MUSIC  ASSISTANT 

21 

337-  409 

3248 

P lANIST 

5.79  HR 

32  50 

ORCHESTRA  INSTRUCTOR 

21 

337-  409 

PART-TIME  OP  INTERMITTENT 
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3252 
32  56 


3257 

3258 
3260 


3262 

3266 

3268 

327A 

3276 

3280 


3281 

3282 


328A 


3285 

3286 
3288 
3289. 
3290 
3292 

3294 


3302 

33C6 

3310 

3320 

3322 

3324 

3330 

3332 

3334 

3340 

3342 

3350 


SERVICE 

MUSIC  SUPERVISOR 35 

PHOTOGRAPHY  INSTRUCTOR.... 27 

PART-TIME  OR  INTERMITTENT 

SERVICE 

SENIOR  PHOTOGRAPHY  INSTRUCTOR..  29.5 

PHCTCGRAFHY  DIRECTOR 32 

CRAFTS  INSTRUCTOR 27 

PART-TIME  CP  INTERMITTENT 

SERVICE 

CURATOR  CF  ARTS  ANC  CRAFTS, 

JUNIOR  MUSEUM 27.5 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER.... 26 

MUNICIPAL  STACILMS  MANAGER 33.5 

SCHOOL  CHILDREN'S  MONITOR. 

ATHLETICS  SUPERVISOR 35 

ASSISTANT  RECREATION  DIRECTOR..  14.5 
PART-TIME  OP  INTERMITTENT 

SERVICE 

SCHOOL  RECREATION  AICE 

SCHOOL  RECREATION  DIRECTOR.....  27.5 
PART-TIME  OR  INTERMITTENT 

SERV  ICE 

RECREATION  DIRECTOR 27.5 

PART-TIME  OR  INTERMITTENT 

SERVICE.... 

JUNIOR  MUSEUM  DIRECTOR... 2S.5 

SENIOR  RECREATION  DIRECTOR 31 

RECREATION  AREA  SUPERVISOR 34 

SCHOOL  RECREATION  SUPERVISOR...  34 
SUPERVISING  RECREATION  DIRECTOR  32.5 
RECREATION  ASSISTANT 

SUPERINTENDENT.... 39.5 

RECREATION  SUPERINTENDENT 44.5 

PARKS  GROUP 
(CODE  33CC) 

VENDOR 17.5 

RICES  ATTENDANT 17.5 

STABLEMAN 2C.5 

ANIMAL  KEEPER 26 

assistant  head  animal  KEEPER...  28 

HEAD  ANIMAL  KEEPER 29.5 

AMUSEMENT  OPERATIONS  MANAGER...  25 
CONCESSIONS  ANC  AMUSEMENTS 

ASSISTANT  SUPERVISOR 27 

CONCESSIONS,  AMUSEMENTS  ANC 

CAMP  SUPERVISCP 31 

ZOO  DIRECTOR 4C 

ZOOLOGIST. 

PARKS  SUPERINTENDENT 44.5 


AGRICULTURE  ANC  HORTICULTURE 
(CCDE  34CCI 


3.39  HR 
496-  603 

337-  4C9  ( 

3.39  HP 
381-  462 
428-  521 
337-  4C9 

3.39  HR 

345-  419 

321-  389 
462-  561 
2.53  HR 
496-  603 
183-  223 


2.79  HR 
2.79  HR 


345- 

419 

3.56  HR 

345- 

419 

3.56  HR 

381- 

462 

4C9- 

496 

473- 

574 

473- 

574 

44C- 

535 

619- 

752 

789- 

959 

212-  256 
212-  258 
245-  298 
321-  389 
354-  428 
381-  462 
3C6-  371 

337-  4C9 

4C9-  496 
633-  771 
936M  936 
789-  959 

GROUP 
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3A02 

3A04 

3406 

3410 


3416 


3418 

3419 

3421 

3422 

3424 

3428 

3430 

3432 

3434 

3436 

3440 

3450 

3452 

3454 

3460 

3464 

3465 

3466 

3474 

3480 

3484 


3502 

3506 

3508 

3512 

3516 

3520 

3522 

3524 

3526 

3527 


3528 

3529 


FARMER 

25 

306-  371 

JAIL  FARM  SUPERVISOR 

27.5 

345-  419 

AGRICULTURAL  LANC  USE  AICE 

27 

337-  4C9 

ASSISTANT  GARDENER... 

CCMP 

SCHED  l^ITH  MAX 

NEAREST  90?  OF  7514 

11971 

-72)  RATE 

GARDENER 

CCMP 

SCHED  V^ITH  MAX 

NEAREST  10?  OVER 

7514(1971-72)  RATE 

GARDENER  SUB»FCREMAN. 

COMP 

SCHED  HUH  MAX 

15?  OVER  3416  RATE 

MUNICIPAL  STADIUM  GROUNDSKEEPER 

32 

428-  521 

HEAD  GREENSKEEPER 

34 

473-  574 

PARK  SECTION  SUPERVISOR 

CCMP 

SCHED  HUH  MAX 

20?  OVER  3416  RATE 

INSECTICIDE  spray  OPERATCR . . . . . 

30. 5 

399-  485 

NURSERYMAN 

33.5 

462-  561 

CHIEF  NURSERYMAN 

36 

521-  633 

ARBORETUM  ACCESSIONS  SUPERVISOR 

36 

521-  633 

TREE  TOPPER.. 

6.34  HR 

TREE  TCPPER  FOREMAN..... 

LANDSCAPING  ANC  STREET 

7.44  HR 

PLANTING  SUPERVISOR... 

36.5 

535-  649 

AGRICULTURAL  INSPECTOR......... 

28 

354-  428 

DEPUTY  AGRICULTURAL  COMMISSIONER 
COUNTY  AGRICULTURAL 

32.5 

440-  535 

COMMISSIONER 

4C 

633-  771 

AGRICULTURAL  INSTRUCTOR 

AREA  SUPERVISOR,  PARKS,  SQUARES 

27.5 

345-  419 

ANC  FACILITIES... 

GOLF  COURSE  MAINTENANCE 

35.5 

509-  619 

SUPERVISOR .. 

ASSISTANT  SUPERINTENDENT, 

36.5 

535-  649 

PARKS,  SQUARES  AND  FACILITIES. 

38.5 

589-  717 

SCHOOL  GROUNDS  SUPERVISOR...... 

36.5 

535-  649 

FARMERS  MARKET  MANAGER.. 

AGRICULTURAL  DIVISION  LAND 

28.5 

363-  440 

AGENT 

419-  509 

CLL7URAL  GRCLP 
(CCDE  35CC) 

MUSEUM  EXHIBIT  PACKER  AND 


REPAIRER 

AQUARIST 

SENIOR  AQUARIST 

AQUARIUM  EXHIBIT  PR E P AR A TOR . . . . 
AQUATIC  COLLECTOR 

27 

26 

28 

29 

30.5 

25 

337-  409 
321-  389 
354-  428 
371-  450 
399-  485 
306-  371 
337-  409 

MUSEUM  P RFPARATCR ............. - 

SENIOR  MUSEUM  PREPARATCR 

27 

PRINCIPAL  MUSEUM  PREPARATCR.... 

30.5 

399-  485 

MUSEUM  CONSERVATOR  ASSISTANT... 
MUSEUM  CONSERVATOR  ASSISTANT 

26.5 

329-  399 

(AVERY  BRUNCAGE  COLLECTION 

OF  A'^IAN  ART) 

26.5 

37 

329-  399 
547-  666 

MUSEUM  CONSERVATOR.. 

MUSEUM  CCNSERVATGR  lAVERV 
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3530 

353A 

3536 

3538 

3539 

35^0 

35A1 

35A2 

35AA 

3546 

3548 

3556 

3561 

3562 

3564 

3568 

3571 

3576 

3578 

3580 

3582 

3590 

3592 

3595 

3597 

3598 

3602 

3606 

3610 

3611 

3612 


BRUNCAGE  COLLECTICK  OF  ASIAN 

ART! 37.5 

CURATOR,  AVERY  BRUNOAGE 

COLLECTION  OF  ASIAN  APT 

MUSEUM  PFOTOGRAPHER 29.5 

TECFMCAL  INSTRUCTIONAL 
ASSISTANT-PERFORMING  ARTS.....  27.5 

TECFMCAL  INSTRUCTIONAL 
ASSISTANT-LANGUAGE  LAECRATCRY.  26  !♦ 

EOUCATIONAL  COMMON  ICA T ION S 

COCRCINATOR 27.5  1# 

CURATORIAL  AIDE 21 

CURATOR  I 27.5 

CURATOR  II 32.5 

CURATOR  III 34.5 

CURATOR  IV.... 37.5 

CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM 27.5 

MUSEUM  REGISTRAR... 27 

EXECUTIVE  CIRECTCR, 

ART  COMMISSION 37.5 

EXECUTIVE  SECRETARY,  BCARC  OF 
TRUSTEES,  CALIFORNIA  PALACE  OF 

LEGION  OF  FONCR 34 

EXECUTIVE  SECRETARY,  BCARC  CF 
TRUSTEES,  M.  F.  DEYCUNG 

MEMORIAL  MUSEUM 34 

ADMINISTRATIVE  ASSISTANT,  AVERY 
BRUNCAGE  COLLECTION  OF 
ASIAN  ART 31.5 


ADMINISTRATIVE  ASSISTANT, 

M.  F.  DEYOUNG  MEMORIAL  MUSEUM.  32.5 
ASSISTANT  DIRECTOR,  CALIFORNIA 
PALACE  OF  THE  LEGION  CF  HCNCR.  38 
DIRECTOR,  CALIFORNIA  PALACE  CF 


TFE  LEGION  OF  FONCR 45.5 

MUSEUMS  DIRECTOR. 

MARITIME  MUSEUM  DIRECTOR 35.5  !♦ 

ENGLISH  READER 3 

CITY  COLLEGE  READER 3 

SCHOOL  AIDE  I 2 

SCHOOL  AIDE  II 16.5 

SCHOOL  AIDE  III.... 23 

LIBRARY  GROUP 
ICCDE  36CC) 

library  page 15 

PART-TIME  OR  INTERMITTENT 

SERVICE 2 

BOCK  PROCESSOR 14 

LIBRARY  ASSISTANT... 19.5 

PART-TIME  OR  INTERMITTENT 

SERVICE 2 

LIBRARY  ASS  ISTANT(NEl»  CAREERS)  16.5 
TECHNICAL  INSTRUCTIONAL 
ASSISTANT-CITY  COLLEGE 


561-  682 

1C78M1078 
381-  462 

345-  419 

321-  389 

345-  419 
252-  306 
345-  419 
44C-  535 
485-  589 
561-  682 

345-  419 
337-  4C9 

561-  682 


473-  574 


473-  574 


419-  5C9 

44C-  535 

544-  699 

829-10C7 
2189M2189 
509-  619 
.31  HR 
.31  HR 
.53  HR 
223-  27C 
277-  337 


137-  228 

35  HP 
179-  217 
234-  284 


.65  HR 
223-  27C 


3614 

3616 

3618 

3630 

3632 

3634 

3638 

3640 

3642 

3650 

3654 

3658 

3660 

3668 

3670 

4102 

4110 

4120 

4122 

4130 

4132 

41A0 

4142 

4144 

4150 

4160 

4202 

4207 

4220 

4222 

4224 

4225 

4226 


LieRARY 2A.5  2S8- 

MUSIC  LIBRARIAN 21  252- 

LIBRARY  TECHNICAL  ASSISTANT  I 23  277- 

LIBRARY  TECHNICAL  ASSISTANT  II  25  306- 

LIBRARIAN  I 27  337- 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.39  HR 

LIBRARIAN  II. 3C  389- 

LIBRARIAN  III 32  A28- 

CHIEF  LIBRARIAN 3<i.5  485- 

CQ-OPC  INATCR,  CHILDRENS  LIBRARY 

ACTIVITIES 3A.5  485- 

CC-CPC  INATOR,  ACLLT  LIBRARY 

SERVICES 3A.5  485- 

MECICAL  PECCRCS  LIBRARIAN 26  321- 

MECICAL  RECCRCS  LIBRARY 

SUPERVISOR 29.5  381- 

MECICAL  LIBRARIAN.. 28.5  363- 

LIBRARIAN  (AVERY  BRUNCAGE 
COLLECTION  OF  ASIAN  APT»......  27  337- 

ASSISTANT  CITY  LIBRARIAN 41.5  1*  682- 

CITY  LIBRARIAN ^8.5  959-1 


PROPERTY,  APPRAISAL,  TAXATION  AND  REVENUE  SER 
(CCDE  ACCCI 

PROPERTY  ADMINISTRATION  GROUP 
(CCDE  AICCI 

AIRPORT  PROPERTY  MANAGEMENT 

ASSISTANT 

RENTAL  PROPERTY  SUPERVISOR..... 

EXECUTIVE  SECRETARY,  BCARD  OF 
TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  k«AR  MEMORIAL... 

MANAGING  DIRECTOR,  WAR  MEMORIAL 
CONVENTION  FACILITIES  ASSISTANT 

MANAGER  

CONVENTION  FACILITIES  MANAGER.. 

RIGHT-OF-WAY  AGENT 

SENIOR  RIGHT-OF-WAY  AGENT. 

ASSISTANT  DIRECTOR  OF  PROPERTY. 

DIRECTOR  OF  PROPERTY 

REAL  PROPERTY  LOAN  OFFICER 


32.5 

AAO- 

35.5 

5C9- 

35.5 

5C9- 

A3 

733- 

35.5 

509- 

A1 

666- 

36.5 

535- 

38.5 

589- 

A2.5 

717- 

AT. 5 

913-1 

35 

1<  A96- 

APPRAISAL  AND  TAXATION  GROUP 
(CCDE  A2CCI 


ASSESSMENT  CLERK 

DIRECTOR  OF  ASSESSMENT  SERVICES 

PERSONAL  PROPERTY  AUDITOR 

SENIOR  PERSONAL  PROPERTY 

AUDITOR..... 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 

ASSISTANT  CHIEF  PERSONAL 

PROPERTY  AUDITOR 

CHIEF  PERSONAL  PROPERTY 


22.5 

270- 

35 

A96 

3C 

389 

33.5 

462- 

37.5 

561 

39.5 

619 

45 


363 

306 

337 

371 

AC9 


A73 

521 

589 

589 

589 

389 

A62 

AAC 

AC9 

829 

166 

VICE 


535 

619 


619 

891 

619 

8C9 

6A9 

717 

87C 

111 

603 


329 

603 

473 

561 

682 

752 


4230 

4234 

4240 

4242 

4244 

4250 

4252 

4256 

4261 

4263 

4265 

4266 

4267 

4268 

4269 

4270 

4280 

4282 

4290 

4292 

4302 

4306 

4308 

4312 

4316 

4320 

4324 

4326 

4332 

4334 

4335 

4336 

4337 

4338 

4346 

4348 

4 352 

4356 

4360 

4362 


AUCITCR 

42.5 

717-  e7C 

ESTATE  INVESTIGATOR... 

28.5 

363-  44C 

ESTATE  TAX  SECRETARY 

26.5 

329-  399 

INHERITANCE  TAX  EXAMINER 

27 

337-  4C9 

SENIOR  INHERITANCE  TAX  EXAMINER 
PRINCIPAL  INHERITANCE  TAX 

3C.5 

399-  485 

EXAM  INEP 

34 

473-  574 

MARINE  APPRAISER 

32.5 

440-  535 

SENIOR  MARINE  APPRAISER 

37.5 

561-  682 

REAL  ESTATE  ANALYST 

39.5 

619-  752 

REAL  PROPERTY  APPRAISER 

ASSISTANT  CHIEF,  TECHNICAL 

31.5 

419-  5C9 

SERVICES,  ASSESSOR'S 

31.5 

419-  509 

SENIOR  REAL  PROPERTY  APPRAISER. 
CHIEF  OF  TECHNICAL  SERVICES, 

33.5 

462-  561 

ASSESSOR'S  OFFICF 

34.5 

37.5 

485-  589 

561-  682 

PRINCIPAL  REAL  PROPERTY  APPRAISE 
ASSISTANT  CHIEF  REAL 

PROPERTY  APPRAISER..... 

39.5 

619-  752 

CHIEF  APPRAISER 

PRINCIPAL  APPRAISER, 

42.5 

717-  87C 

(SPECIAL  VALLATIONS) 

ACMINISTRATIVE  ASSISTANT  TO 

37.5 

561-  682 

ASSESSOR 

41.5 

682-  829 

CHIEF  ASSISTANT  ASSESSOR.. 

47 

891-1084 

ASSESSOR 

34748  YR 

TAX  APPEALS  BOAPC  ADMINISTRATOR 

172CM172C 

REVENLE  GROLP 

(CODE  43CC) 

CAFETERIA  CASHIER-CLERK 

18 

217-  264 

COLLECTIONS  CLERK 

21.5 

250-  313 

SENIOR  COLLECTIONS  CLERK 

23.5 

284-  345 

BONC  ANC  COUPON  SUPERVISOR 

29 

1* 

371-  45C 

HEAC  PROPERTY  TAX  CLERK 

26 

321-  389 

TELLER 

21 

3 ♦ 

252-  3C6 

PARKING  METER  COLLECTOR 

PARKING  METER  CCLLECTICNS 

22.5 

270-  329 

SUPERVISOR 

25 

3C6-  371 

ASSISTANT  CHIEF  OF  INVESTMENTS 

42.5 

717-  87C 

INVESTIGATOR,  TAX  COLLECTOR.... 
SENIOR  INVESTIGATOR,  TAX 

3C 

389-  473 

COLLECTOR 

LICENSE  BUREAU  ASSISTANT 

32 

428-  521 

SUPERVISOR  ..  

PRINCIPAL  INVESTIGATOR, 

26.5 

329-  399 

TAX  COLLECTOR 

33 

1* 

450-  547 

LICENSE  BUREAU  SUPERVISOR 

CELINCLENT  REVENUE  ASSISTANT 

34 

473-  574 

SUPERVISOR 

28.5 

363-  44C 

DEUINCUENT  REVENUE  SUPERVISOR.. 

34.5 

485-  589 

CASHIER,  SHERIFF 

28.5 

363-  44C 

CASHIER,  COUNTY  CLERK 

ASSISTANT  CASHIER,  V»ATER 

26.5 

329-  399 

DEPARTMENT 

24.5 

298-  363 

CASHIER,  HATER  CEPARTMENI 

27.5 

345-  419 

46 


4364 

4366 

4370 

4372 

4376 

4380 

4382 

4384 

4390 

5102 

5104 

5108 

5109 

5111 

5112 

5113 

5114 

5116 

5120 

5122 

5124 

5128 

5130 

5132 

5134 

5138 

5140 

5142 

5144 

5145 


ASSISTANT  CCLLEC7I0N 


SUPERVISOR,  WATER  DEPARTMENT.. 
COLLECTION  SUPERVISOR,  WATER 

28.5 

363- 

440 

DEPARTMENT 

ASSISTANT  CASHIER, 

30 

369- 

473 

TAX  COLLECTOR 

25 

306- 

371 

CASHIER,  TAX  COLLECTOR 

31 

409- 

496 

CHIEF  ASSISTANT  TAX  CCLLECTCP.. 

36 

521- 

633 

CASHIER,  TREASURER 

22 

264- 

321 

SENIOR  CASHIER,  TREASURER...... 

26.5 

329- 

399 

CHIEF  ASSISTANT  TREASURER...... 

TREASURER 

40 

633- 

771 

26300 

ENGINEERING  ANC  PLBLIC  KOPKS  SERVICE 
CCCDE  5CCC) 
ADMINISTRATIVE  GRCLP 
(CCCE  51CC) 


PUELIC  BUILDINGS  MAINTENANCE 
ANC  REPAIR  ASSISTANT 

SUPERINTENDENT 42  699-  849 

PUBLIC  BUILDINGS  MAINTENANCE 

ANC  REPAIR  SUPERINTENDENT 44  771-  936 

SPECIAL  ASSISTANT  FOR 

HOUSING  AND  RELOCATION 43.5  752-  913 

ASSISTANT  DEPLTV  FCR 

DEVELOPMENT 42.5  717-  870 

DEPUTY  FOR  DEVELOPMENT 2727M2727 

ASSISTANT  CIRECTCR  OF 
PLANNING  - IMPLEMENTATION 

(ZONING  ACMIMSTRATCP  ) 44.5  789-  959 

ASSISTANT  DIRECTOR  OF  PLAN- 
NING - PLANS  AND  PROGRAMS 44.5  789-  959 

ASSISTANT  DIRECTOR  OF  PLANNING.  44.5  789-  959 

CIRECTCR  OF  PLANNING 5C.5  1C58-1285 

ARCHITECTURAL  A CM  INI  STR A TO F . . . . 3f.5  535-  649 

ASSISTANT  CITY  ARCHITECT 42.5  717-  870 

CITY  ARCHITECT 46.5  870-1058 

WASTE  WATER  PUMPING  STATIONS 

SUPERINTENDENT... 36  521-  633 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 40.5  649-  789 

SEWER  REPAIR  ANC  SEWAGE 

TREATMENT  SUPERINTENDENT......  45.5  829-1007 

SEWAGE  TREATMENT  PLANTS  GENERAL 

SUPERINTENDENT 42  699-  849 

FETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS..  43  733-  891 

HETCH  HETCHY  PROJECT  ASSISTANT 

GENERAL  MANAGER 44  771-  936 

UTILITIES  ENGINEERING  BUREAUt 

CHIEF  ENGINEER 46  849-1032 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT  ANC  UTILITIES 

ENGINEERING  BUREAU 50  1032-1254 

UTILITIES  ENGINEERING  BUREAU 
ASSISTANT  CHIEF  ENGINEER 46.5  870-1058 
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5150 

5152 

5154 

5156 

5158 

5160 

5162 

5163 


5164 


5166 

5170 

5171 

5172 

5173 

5174 
5176 

5180 

5182 

5183 

5184 
5186 
5188 


5190 


5202 

5204 

5205 

5206 

5207 

5208 
5210 
5212 
5214 
5216 


ALAHECA  CIVISICN  ASSISTANT 


MANAGER 

34.5 

485-  589 

ALAMECA  CIVISICN  MANAGER 

39.5 

619-  752 

PENINSULA  CIVISICN  ASSISTANT 

manager . . . 

42.5 

717-  87C 

PENINSULA  CIVISION  MANAGER 

45 

809-  983 

CITY  CISTPIBLTICN  CIVISICN, 
ASSISTANT  MANAGER 

43 

733-  891 

CITY  DISTRIBUTICN  DIVISION 

manager 

46 

849-1032 

WATER  PURIFICATION  CIVISION 
MANAGER 

42 

659-  849 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER, 

ACM  IN  ISTPATIVE 

45.5 

829-1CC7 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER  AND  ASSISTANT 
CHIEF  ENGINEER 

48 

936-1138 

WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER.... 

51.5 

1111-1350 

STREET  CLEANING  AND  PLANTING 
SUPER  INTENCENT 

43 

733-  891 

STREET  REPAIR  ASSISTANT 
SUPERINTENDENT ... 

38.5 

585-  717 

STREET  REPAIR  SUPERINTENDENT... 

41.5 

682-  829 

STREET  CLEANING  AND  PLANTING 
ASSISTANT  SUPERINTENDENT...... 

36 

574-  659 

ADMINISTRATIVE  ENGINEER 

42 

699-  849 

CHIEF  VALLATICN  AND  RATE 

ENG  INEER 

43.5 

752-  913 

ASSISTANT  CITY  ENGINEER 

47 

891-1084 

CITY  ENGINEER 

49.5 

1007-1224 

BUILDING  INSPECTION  ASSISTANT 
SUPERINTENDENT 

44.5 

789-  959 

BUILDING  INSPECTION 

SUPER  INTENCENT 

47 

891-1C84 

ASSISTANT  CIRECTCR  OF  FLBLIC 
WORKS  (ADMINISTRATIVE!........ 

44.5 

789-  955 

ASSISTANT  CIRECTCR  OF  FLBLIC 
WCPKS  (MAINTENANCE  AND 

OPERAT  IONS! 

48 

936-1138 

CIRECTCR  OF  PLBL  IC  WORKS 

53 

1 195-1452 

PRCFESSICNAL  ENGINEERING  GRCLF 
(CCCE  52CGJ 


JUNIOR  CIVIL  ENGINEER.. 

ASSISTANT  CIVIL  ENGINEER 

ASSOCIATE  MATERIALS  ENGINEER... 

ASSOCIATE  CIVIL  ENGINEER 

ASSOCIATE  LANC  ENGINEER 

lUTILITIES) 

CIVIL  ENGINEER 

SENIOR  CIVIL  ENGINEER 

PRINCIPAL  CIVIL  ENGINEER 

BUILDING  PLANS  ENGINEER 

CHIEF  SURVEYOR 


31 

409-  496 

34 

473-  574 

37.5 

561-  682 

37.5 

561-  682 

37.5 

561-  682 

4C.5 

649-  789 

43 

733-  851 

46 

849-1032 

42.5 

717-  870 

37 

547-  666 

48 


5220 

5222 

522A 

5226 

5228 

5229 

5230 
5232 
523A 
5236 
5238 
5240 
5242 
5246 
5250 
5252 
5254 
5256 
5258 
5262 

5264 

5266 

5268 

5270 

5271 

5272 

5274 

5275 

5276 

5277 

5278 
5278A 

5278B 

5278C 

5280 

5280A 

52806 

5280C 

5282 
5282A 

5283 
5286 

5290 

5291 

5292 
5294 
5297 


JUMCP  V^ATFR  PUPIFICATICN 

ENGINEER 

ASSISTANT  UATEP  PUPIFICATICN 

ENGINEER 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

TRAFFIC  SURVEY  CODER- INTER  V lEWER 

ASSISTANT  TRAFFIC  ENGINEER 

ASSOCIATE  TRAFFIC  ENGINEER 

TRAFFIC  ENGINEER 

SENIOR  TRAFFIC  ENGINEER 

JUMCP  ELECTRICAL  ENGINEER 

ASSISTANT  ELECTRICAL  ENGINEER.. 
ASSOCIATE  ELECTRICAL  ENGINEER.. 

ELECTRICAL  ENGINEER 

SENIOR  ELECTRICAL  ENGINEER 

RADIO  ENGINEER 

JUNIOR  MECHANICAL  ENGINEER 

ASSISTANT  MECHANICAL  ENGINEER.. 
ASSOCIATE  MECHANICAL  ENGINEER.. 

MECHANICAL  ENGINEER 

SENIOR  MECHANICAL  ENGINEER..... 
BUILCINC  MAINTENANCE  AND  REPAIR 

assistant  ENGINEER 

BUILDING  MAINTENANCE  ANC  REPAIR 

ENGINEER 

ARCHITECTURAL  ASSOCIATE 

ARCHITECT 

SENIOR  ARCHITECT 

JUNIOR  LANCSCAPE  ARCHITECT..... 
ASSISTANT  LANCSCAPE  ARCHITECT,. 

LANCSCAPE  ARCHITECT 

SENIOR  LANCCAFE  APCHITEOT 

CITY  PLANNING  INTERN.. 


PLANNER 

PLANNER 

PLANNER 

I . . 

1 1 1 

II 

- URBAN 

ECCNCM] 

:ST- 

DEMOGRAPHER 

PLANNER 

iif 

URBAN  SCCICLCGIST.. 

PLANNER 

PLANNER 

PLANNER 

II, 
III 
II I 

URBAN  DESIGN 

, ADMINISTRATIVE.... 

PLANNER 

1 1 1 

, URBAN  DESIGN 

PLANNER 

PLANNER 

PLANNER 

III 

IV  . 

, TRANSPORTATICN.... 

IV 

- URBAN  SYSTEMS 

ANALYST 

PLANNER  V - URBAN  DESIGN 

CHIEF,  PROPERTY  CONSERVATION 

DIVISION 

PLANNER  II  (ZONING) 

CITY  PLANNING  PERMIT  ANALYST... 

PLANNER  III  (ZONING) 

PLANNER  IV  (ZONING)..... 

PLANNERV  (ZONING) 


31 

4C9-  496 

34 

473-  574 

37.5 

561-  682 
2.13  HR 

34 

473-  574 

37.5 

561-  682 

4C.5 

649-  789 

43 

733-  891 

31 

4C9-  496 

34 

473-  574 

37.5 

561-  682 

4C.5 

649-  789 

43 

733-  891 

4C.5 

649-  789 

31 

4C9-  496 

34 

473-  574 

37.5 

561-  682 

4C.5 

649-  789 

43 

733-  891 

32.5 

440-  535 

35.5 

5C9-  619 

36.5 

535-  649 

38.5 

589-  717 

4C.5 

649-  789 

27 

!♦  337-  4C9 

3C.5 

399-  485 

32.5 

440-  535 

35.5 

5C9-  619 
731M  731 

27 

337-  4C9 

31 

4C9-  496 

31 

4C9-  496 

31 

4C9-  496 

31 

4C9-  496 

34.5 

485-  589 

34.5 

485-  589 

34.5 

485-  589 

34.5 

485-  589 

36 

574-  699 

38 

574-  699 

41.5 

682-  829 

42 

699-  849 

31 

4C9-  496 

32 

428-  521 

34.5 

485-  589 

36 

574-  699 

41.5 

682-  829 

SUB-PROFESSIONAL  ENGINEERING 
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GROUP 


5302 

5304 

5305 

5306 

5300 

5320 

5322 

5328 

5330 

5334 

5336 

5338 

5342 

5344 

5346 

5350 

5352 

5354 

5359 

5360 

5362 

5364 

5370 

5380 

5381 

5382 

5303 

6102 

6104 

6106 

6110 

6112 

6114 

6120 

6122 

6124 

6125 

6126 

6130 


(CCDE  53CC) 


TRAFFIC  SURVEY  TECHNICIAN.... 

MATERIALS  TESTING  AlCE 

MATERIALS  TESTING  TECHNICIAN. 

ASSISTANT  HYDRCGRAPHER 

HYDROGRAPHER 

ILLUSTRATOR  ANC  ART  CESIGNEP., 

GRAPHIC  ARTIST 

CITY  PLANNING  DRAFTSMAN 

SENIOR  CITY  PLANNING  DPAFTSMAI 
JUNIOR  ARCHITECTURAL  DRAFTSMAI 

ARCHITECTURAL  CRAFTSMAN 

SEMCP  ARCH  ITECTLRAL 

DRAFTSMAN 

JUNIOR  MECHANICAL  DRAFTSMAN.. 

MECHANICAL  CRAFTSMAN 

SENIOR  MECHANICAL  CRAFTSMAN.. 

JUNIOR  ELECTRICAL  DRAFTSMAN.. 

ELECTRICAL  CRAFTSMAN 

SENIOR  ELECTRICAL  CRAFTSMAN.. 

DRAFTSMAN  TRAINEE 

JUNIOR  CIVIL  CRAFTSMAN.. 

CIVIL  DRAFTSMAN 

SENIOR  CIVIL  CRAFTSMAN 

COST  EST  IMATOP ..  . 

STUDENT  ENGINEERING  TRAINEE  I.. 
STUDENT  ENGINEERING  TRAINEE  II. 
STUDENT  ENGINEERING  TRAINEE  III 
TECHNICAL  INSTPUCTLRAL  ASSISTANT, 
ENGINEERING 2S 


306-  371 

3C6-  371 

27.5 

345-  419 

354-  428 

419-  509 

,.  29.5 

381-  462 

337-  4C9 

331-  462 

1.  31.5 

419-  5C9 

27.5 

345-  419 

389-  473 

509-  619 

,.  23.5 

234-  345 

371-  450 

..  31 

409-  496 

,.  23.5 

284-  345 

371-  450 

,.  31 

409-  496 

CONTRACT  PA 

284-  345 

371-  450 

4Cg-  496 

462-  561 

617M  617 
679M  679 
731M  731 

381-  462 


INSPECTION  SERVICE 
(CCDE  6CCCI 


HEALTH  AND  SANITATION  INSPECTION  GROUP 
(CODE  61001 

ROCENT  CCNTROLMAN 

25.5 

313-  381 

SENIOR  RODENT  CCNTROLMAN 

27.5 

345-  419 

SANITARY  ENGINEERING  TECHNICIAN 

30 

389-  473 

DAIRY  ANC  MILK  INSPECTOR 

31.5 

419-  509 

SENIOR  CAIRY  ANC  MILK  INSPECTOR 

3 3.5 

462-  561 

CHIEF  CAIRY  ANC  MILK  INSPECTOR. 
FCOC  ANC  ENVIRONMENTAL  HEALTH 

37 

547-  666 

INSPECTOR  

SENIOR  FCOC  ANC  ENVIRONMENTAL 

33 

!>»  450-  547 

HEALTH  INSPECTOR 

PRINCIPAL  FCOC  ANC 

35 

1»  496-  603 

ENVIRONMENTAL  HEALTH  INSPECTOR 
HOSPITAL  HEALTH  ANC  SAFETY 

OFFICER 

CHIEF,  BLREAU  OF  SANITATION  AND 

37 

547-  666 

1248M1248 

HOUSING  INSPECTION 

41.5 

682-  829 

INDUSTRIAL  HASTES  INSPECTOR.... 

29 

371-  450 

PUBLIC  SAFETY  INSPECT- 

ION  GROUP 

(CCDE  62CC) 


5C 


6208 

6216 

6220 

6222 

6224 

6230 

6232 

6233 

6235 

6236 

6238 

6242 

6244 

6248 

6249 

6250 

6252 

6262 

6264 

6266 

6309 

6331 

6333 

6334 

6336 

7102 

71C4 

7108 

7120 

7122 

7123 

712A 

7125 


SEWER  GAS  TESTER 

27 

337-  4C9 

SEWER  SAFETY  INSPECTCR 

31.5 

419-  5C9 

INSPECTOR  OF  WEIGHTS  AND 
MEASURES 

27 

337-  4C9 

SENIOR  INSPECTCR  OF  WEIGHTS 

ANC  MEASURES 

3C.5 

399-  485 

SEALER  OF  WEIGHTS  ANC  MEASURES. 

37.5 

561-  682 

STREET  INSPECTOR 

29.5 

381-  462 

STREET  INSPECTION  SUPERVISOR... 

35.5 

509-  619 

REFRIGERATOR  INSPECTCR 

^C.5 

649-  789 

HEAT  ANC  VENTILATION  INSPECTCR. 

40.5 

649-  789 

BCILER  INSPECTOR 

^1 

666-  809 

SENIOR  BCILER  INSPECTCR 

42 

699-  849 

PLUMBING  INSPECTCR 

41 

666-  809 

CHIEF  PLUMBING  INSPECTCR....... 

43 

733-  891 

ELECTRICAL  INSPECTCR 

38.5 

589-  717 

SENIOR  ELECTRICAL  INSPECTOR.... 

39.5 

619-  752 

CHIEF  ELECTRICAL  INSPECTCR 

41 

666-  809 

LINE  INSPECTCR 

38.5 

589-  717 

PLAN  CHECKER  ( ARCH  I T EC  lURAL  ) . . . 

36.5 

535-  649 

PLAN  CHECKER  I ENG  INEER  INC  I 

36.5 

535-  649 

SEN  lOP  PLAN  CHECKER  

39.5 

619-  752 

CONSTRUCTION  INSPECTION  GROUP 

ICCDE  63CC) 

MECHANICAL  CONSTRUCTION 
INSPECTOR 

34 

473-  574 

BUILCING  INSPECTOR 

39 

603-  733 

SENIOR  BUILCING  INSPECTOR 

4C 

633-  771 

CHIEF  BUILCING  INSPECTCR 

4C.5 

649-  789 

PROPERTY  RAHAEIL  ITATICN  MANAGER 

41.5 

682-  829 

LABOR  ANC  TRACES 

SERVICE 

(CCDE  7CCCI 
AOMIN  ISTRATIVE 

GROUP 

(CCDE  71CCI 

MAINTENANCE  ANC  REPAIR 

ASSISTANT  SUPERINTENDENT, 

FETCH  HETCHY  PROJECT... 

4C.5 

649-  789 

MECHANICAL  SHOP  AND  EQUIPMENT 
ASSISTANT  SUPERINTENDENT 

34 

473-  574 

ROACS  MAINTENANCE  ASSISTANT 
SUPERVISOR 

34 

473-  574 

BUILCING  ANC  GRCUNCS 

MAINTENANCE  SUPERINTENDENT.... 

39 

603-  733 

BUILDINGS  MAINTENANCE 

SUPER  INTENCENT 

39 

603-  733 

MACHINE  SHOP  ANC  PARKING  METER 
SUPER INTENCENT 

3£.5 

589-  717 

MAINTENANCE  ANC  REPAIR 
SUPERINTENDENT,  FETCH  HETCHY 
PROJECT 

41.5 

682-  829 

ELECTRICAL  CPERATICN  ANC 
MAINTENANCE  SUPERINTENDENT, 
HETCH  HETCHY  PROJECT 

41.5 

682-  829 
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7126 

7128 

7129 

7130 

7131 

7134 

7136 

7150 

7152 

7201 

7202 

7203 

7204 

7205 

7206 

7207 

7208 

7209 

7210 

7211 

7212 

7214 

7216 

7221 

7222 

7223 

7224 

7225 

7228 

7229 

7230 


MECHANICAL  SHOP  AND  EQLIPMENT 

SUPERINTENDENT 

POWER  HOUSE  SUPERINTENDENT 

ASSISTANT  ELECTRICAL  MAIN- 
TENANCE AND  CCNSTPUCTICN 

SUPERINTENDENT 

POWER  AND  PLANT  SUPERINTENDENT. 
ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT... 
WATER  CONSTRUCTION  AND 
MAINTENANCE  SUPERINTENDENT.... 
WATER  SHOPS  AND  ECUIPMENT 

SUPER  INTENDENT 

CITY  SHOPS  GENERAL 

SUPERINTENDENT 

TRANSIT  ECUIPMENT 
SUPERINTENDENT 


SUPERVISORY  GRCU 
(CCDE  72CCI 

VOTING  MACHINE  ASSISTANT 

SUPERVISOR 

ASSISTANT  SUPERINTENDENT, 

structural  MAINTENANCE... 

BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

CHIEF  DISTRICT  WATER  SERVICEMAN 

CHIEF  STATIONARY  ENGINEER 

♦ IC%  ADDITIONAL  PER  HCUR  WHEN 
ASSIGNED  TC  WCRK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

VOTING  MACHINE  SUPERVISOR 

COCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 

ROADS  MAINTENANCE  SUPERVISOR.. 
SCHOOL  HEATING  AND  VENTILATICN 

SUPERVISOR 

SCHOOL  MAINTENANCE  CCOPOINATCR. 
CEMENT  FINISHER, 

GENERAL  FOREMAN. 

AUTOMOTIVE  TRANSIT  ECUIPMENT 

SUPERV  ISOR 

ELECTRICAL  TRANSIT  ECUIPMENT 

SUPERVISOR 

ELECTRICAL  TRANSIT 

SHCP  FOREMAN 

ASPHALT  PLANT  FOREMAN 

BLACKSMITH  FOREMAN 

CABLE  MACHINERY  SUPERVISOR 

CAR  AND  AUTO  PAINTER  FOREMAN... 

TRANSIT  PAINT  SHCP  FOREMAN 

AUTOMOTIVE  TRANSIT 

SHCP  FOREMAN 

TRANSMISSION  LINEMAN  FOREMAN.. 
FIRE  DEPARTMENT  WATER 


38 

574-  699 

37 

547-  666 

4C.5 

649-  789 

44.5 

789-  959 

42 

699-  849 

42 

699-  849 

41 

666-  809 

43.5 

752-  913 

44 

771-  936 

P 


31 

4C9-  496 

38.5 

589-  717 

33.5 

462-  561 

36.5 

535-  649 

36 

521-  633* 

34.5 

485-  589 

32.5 

36 

440-  535 
521-  633 

37.5 

36.5 

561-  682 
535-  649 

7.42  HR 

37.5 

561-  682 

561-  682 

6.21  HR 
7.81  HR 
5.67  HR 

36.5  535-  649 

7.21  HR 
7.56  HR 

283.CCW295.87 
6.95  HR 


52 


SYSTEM  FCKEMAN 1C 

7231  SCHOOL  BUILDINGS  MAINTENANCE 

AND  REPAIR  SLPERVISOR 38.5 

7232  HETCH  HETCHY  MECHANICAL 

SHCF  SUPERVISOR 35 

723A  INSTRUMENT  MAKER  FOREMAN 35.5 

7235  TRANSIT  LINEMAN  FOREMAN 8 

7237  MAINTENANCE  MACHINIST  FOREMAN..'  3A.5 

72^0  WATER  METER  SHOP  FOREMAN 3A 

72AI  SCHOOL  ECLIPMENT  WAREHOUSE 

SUe-FCREMAN 27 

72A3  PARKING  METER  SERVICEMAN 

FOREMAN 29.5 

7244  POWER  PLANT  FOREMAN 3A 

7245  SCHOOL  ECLIPMENT  WAREHOUSE 

FOREMAN 29.5 

7246  SEWER  REPAIR  GENERAL  FOREMAN...  41 

7247  SHEETMETAL  WORKER 

GENERAL  FOREMAN 8 

7251  TRACKMAN  FOREMAN.. 54 

7252  CHIEF  STATIONARY  ENGINEER, 

SEWAGE  PLANT 36 

7255  POWERHOUSE  ELEGTRIOIAN  FOREMAN  8 

7257  COMMUNICATION  LINEMAN  FOREMAN.  8 

7259  WATER  POWER  MAINTENANCE  FOREMAN. 

7270  WATERSHEC  KEEPER  SUPERVISOR....  28 

7272  CARPENTER  GENERAL  FOREMAN 8 

7273  COMMUNICATION  LINEMAN 

GENERAL  FOREMAN.... 9 

7274  TRANSIT  LINEMAN 

general  foreman 9 

7275  CABLE  SPLICER  FOREMAN 9 

7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 37.5 

7280  SEWER  REPAIR  ASSISTANT 

SUPERINTENDENT 42 

7281  STREET  CLEANING  GENERAL  FOREMAN  37 

7282  STREET  REPAIR  GENERAL  FOREMAN..  38 

7283  TRACK  MAINTENANCE  SUPERINTENDENT, 

MUNICIPAL  RAILWAY 34 

7285  TRANSMISSION  LINEMAN 

GENERAL  FOREMAN 9 

JOURNEYMAN  TRADE  GROUP 
(CODE  73CC) 

7301  ARMORED  TRUCK  OPERATOR. 22.5 

7302  AUDIO-VISUAL  ECLIPMENT 

TECHNICIAN 29.5 

7303  EARBER..... 

7304  BATTERY  REPAIRMAN 5 

7308  CABLE  SPLICER 8 

7309  CAR  AND  ALTO  PAINTER 6 

7312  CHAUFFEUR 24.5 

7315  AUTOMOTIVE  MACHINIST 

SUB-FOREMAN 269 

7316  DISTRICT  WATER  SERVICEMAN 32 


.49  HR 

589-  717 

496-  603 
509-  619 
.95  HR 
485-  589 
473-  574 

337-  4C9 

301-  462 
473-  574 

381-  462 
666-  8C9 

.94  HR 
.83  DA 

574-  699 
.95  HR 
.95  HR 
1189M1189 
354-  428 
.68  HR 

.95  HR 

.95  HR 
.91  HP 

561-  682 

699-  849 
547-  666 
574-  699 

473-  574 

.95  HR 


270-  329 

381-  462 
648M  648 
.54  HR 
.95  HR 
.7C  HP 
298-  363 

.53  WK 
428-  521 


53 


3 A.  5 


7317 

7318 
7320 

7322 

7323 

7324 

7325 

7330 

7331 
7333 


7334 


7335 


7338 

73A3 


7351 

7353 

7359 

7363 

7365 

7370 

7372 

7373 

7379 
73  80 

7382 

7384 

7385 
7387 

7389 

7390 
7393 


SENIOR  CISTRICT  ^ATER 

SERVICEMAN 

ELECTRICAL  MAINTENANCE 

TECEMC  IAN 

TELEVISION  ANC  ELECTRONICS 

TECHNICIAN 

AUTCMCTIVE  EOCV  ANC  FENDER 

WORKER  SLB-FCREMAN 

FIRE  DEPARTMENT  WATER 

SYSTEM  SLB-FGREMAN 

BEALTICIAN 

GENERAL  L7ILITY  MECHANIC....... 

SENIOR  GENERAL 

UTILITY  MECHANICAL 

INSTRUMENT  MAKER 

JUNIOR  STATIONARY  ENCINEER 

♦ IC%  ADDITIONAL  PER  HCUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

STATIONARY  ENGINEER 

♦ 10%  ADDITIONAL  PER  HCLP  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

SENIOR  STATIONARY  ENGINEER 

♦ 1C?  ADDITIONAL  PER  HCLR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

LINEMAN.... 

MAINTENANCE  MACHINIST 

♦ 1C?  ADDITIONAL  PER  HCLR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

HEAD  MEAT  CUTTER 

WATER  METER  REPAIRMAN.. 

PIANO  TUNER..... 

POWERHOUSE  ELECTRICIAN 

SENIOR  POWERHOUSE  OPERATOR 

RIGGER 

STATIONARY  ENGINEER,  SEWAGE 

PLANT 

SENIOR  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

ELECTRICAL  TRANSIT  MECHANIC.... 
ELECTRICAL  TRANSIT  MECHANIC 

SUe>FCREMAN 

AUTCMCTIVE  MECHANIC 

SUB'FOREMAN 

TYPEWRITER  REPAIRMAN 

SENIOR  TYPEWRITER  REPAIRMAN.... 

UPHOLSTERER 

METAL  SMITH 

WELDER 

WINDOW  CLEANER  SUB-FOREMAN 


32 


23.5 

33 

34 
26 


485- 

589 

7, 

,97  HR 

428- 

521 

269 

.53  WK 

1C 

.04  HR 

284- 

345 

450- 

547 

473- 

574 

6.C 

7-6.38 

-6.70HI 

321- 

389« 

5.65-5.93-6.22HR* 


33.5  462-  561* 


7.97  HR 

5.79-6.07-6.38HR* 


221.94  WK 
32  420-  521 

5.25  HR 
7.97  HR 
239.26  WK 
5.93  HR 

6.22-6.53-6.05HP 

35.5  509-  619 

6.52  HR 

7.18  HR 

27C.67  WK 

25.5  313-  381 

27.5  345-  419 

31  4C9-  496 

979M  979 
7.18  HR 
5.61  HR 
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7396  JUMCR  k»^TER  TRE/iTMENT  PLANT 

OPERATOR 23.5  284-  345 

7397  WATER  TREATMENT  PLANT  CPERATCR.  27.5  345-  419 

7398  SENIOR  WATER  TREATMENT 

PLANT  QPEPATCR 29.5  381-  462 


SKILLEC  LABOR  GRCLP 
(CODE  74CCI 


7400  ASSISTANT  POWER  HOLSE  OPERATOR.  27  337-  4C9 

7409  ELECTRICAL  TRANSIT  SERVICEMAN..  5.54  HP 

7414  BLACKSMITH  FINISHER 39.21  CA 

7416  BOCK  REPAIRER 16  217-  264 

7418  SENIOR  BCCK  REPAIRER..... 23.5  284-  345 

7420  BRICCETENCEP 25.5  313-  361 

7423  CRIBEER  SUE-FCREMAN 5.03  HR 

7426  ELEVATOR  CPERATCR 2C  239-  291* 

♦$6.5C  ACCITICNAL  WHEN  PEGLIREC 
TO  WEAR  LNIFCRMS 

7430  institutional  BARBER 21.5  258-  313 

7432  LINEMAN  HELPER 6.77  HR 

7434  MAINTENANCE  MACHINIST  HELPER...  4.22-4.43- 

4.65-4.88HP 

7440  ECUIPMENT  SERVICEMAN 23.5  284-  345 

7441  TCCL  ROOM  MECHANIC 

ANC  CUSTODIAN 25  306-  371 

7442  WATER  METER  REPAIR  HELPER......  25.5  313-  381 

7444  PARKING  METER  SERVICEMAN 27  !♦  337-  4C9 

7449  SEWER  SERVICEMAN 57.94  CA 

7451  SENIOR  SHACE  ANC  GRAPERY  MAN...  5.15  HR 

7452  SHACE  MAN 4.21  HR 

7454  SIGNALMAN 21.5  250-  313 

7456  STREET  SIGNAL  REPAIRMAN 25  306-  371 

7457  TRAFFIC  ANC  STREET  SIGN 

MAINTENANCE  MAN 26  321-  389 

7458  SWITCH  REPAIRER 52.25  CA 

7462  UTILITY  PLUMBER  HELPER 7.3C  HR 

7464  VOTING  MACHINE  SERVICEMAN......  26.5  363-  440 

7470  WATERSHEC  KEEPER 26  321-  389 

7472  WIRE  ROPE  CABLE  MAINTENANCE 

MECHAN  IC  . 46.59  DA 

WHEN  SUPERVISING  7514 

GENERAL  LABORER 6.38  HP 

SEMI-SKILLED  AND  GENERAL  LABCP  GROUP 
(CCCE  75CCJ 

7520  INCINERATOR  OPERATOR 22  264-  321 

7524  INSTITUTION  UTILITY  MAN 24  291-  354 

7530  STREET  CLEANER..... CCMP  SCHEC  WITH  MAX 

NEAREST  90?  CF  7514 
(1971-72)  RATE 

7540  TRACKMAN...... 47.42  DA 

7542  WATERSHEC  WORKER  (SEASONAL  AS 

NEEDED) 3.15  HR 

7550  SCHOOL  FURNITURE  SERVICEMAN....  26  321-  389 

7560  FIELD  CCNSERVATICN  AIDE CONTRACT  RATE 
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7562 

FIELC  CCNSERV/ST  ICN  LEACEP 

5 

.83  HR 

756^ 

FIELC  CCNSERVATION 

GENERAL  FORE^'A^ 

34.5 

485-  589 

7566 

FIELC  CCNSERVATION 

SUPER  INTENCEM 

1310M131C 

LEGAL  PRCTECTIQN  AND  CETENTICN 

SE 

PVICE 

ICCDE  8CCCI 

LEGAL  AND  CCLRT 

GRCLP 

(CCCE  81CCJ 

8102 

PROCESS  SERVER 

20 

239-  291 

8106 

LEGAL  PRCCESS  CLERK 

2C.5 

2A5-  298 

8108 

SENIOR  LEGAL  PRCCESS  CLERK 

22.5 

270-  329 

8112 

COURT  CLERK 

28.5 

1* 

363-  44C 

81H 

SENIOR  COURT  CLERK 

29.5 

381-  462 

8118 

LEGISLATION  CLERK 

26.5 

!♦ 

329-  399 

8120 

SENIOR  LEGISLAT  ION  CLERK 

37 

547-  666 

812A 

ASSISTANT  CHIEF  CEPLIV  SHERIFF 

IC  IVIL  ) 

32.5 

4<iC-  535 

8126 

CHIEF  DEPUTY  SHERIFF  (CIVILI... 

4C 

633-  771 

8130 

ADMINISTRATIVE  ASSISTANT, 

DISTRICT  ATTORNEY  S OFFICE..*. 

33.5 

462-  561 

8134 

CONFIDENTIAL  CRIME  REPCRTEP.... 

28.5 

363-  A4C 

8136 

SENIOR  CONFIDENTIAL  CRIME 

REPORTER 

3C.5 

399-  485 

8138 

COURT  REPCRTEP 

31.5 

419-  5C9 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR. 

29.5 

381-  462 

8142 

PUBLIC  DEFENDER  S INVESTIGATOR. 

31.5 

419-  5C9 

8144 

PSYCHIATRIC  INVESTIGATOR, 

DISTRICT  ATTORNEY  S OFFICE.... 

3? 

547-  666 

8146 

DISTRICT  ATTORNEY  S 

INVESTIGATOR 

31.5 

419-  509 

8147 

SENIOR  INVESTIGATOR,  DISTRICT 

ATTORNEY  S OFFICE 

32 

428-  521 

8148 

CHIEF  DISTRICT  ATTORNEY  S 

INVESTIGATOR  

33.5 

462-  561 

8150 

DOMESTIC  RELATIONS  INVESTIGATOR 

29.5 

381-  462 

8152 

SENIOR  CCMEST'IC  RELATIONS 

INVESTIGATOR 

32 

420-  521 

8156 

CLAIMS  RECORDS  SUPERVISOR 

25.5 

!♦ 

313-  381 

8165 

ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR 

34.5 

485-  589 

8166 

COMPENSATION  CLAIMS  SUPERVISOR. 

37 

547-  666 

0168 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 

28 

354-  428 

8170 

MEDICAL  CLAIMS  SUPERVISOR 

33.5 

462-  561 

8172 

JUVENILE  COURT  REFEREE 

1533M1533 

0174 

ATTORNEY-CIVIL  AND  CRIMINAL.... 

34 

473-  574 

8176 

TRIAL  ATTORNEY-CIVIL  AND 

CR  IM  INAL 

37.5 

561-  602 

8170 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL 

41 

666-  009 

8180 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CR  IM  INAL 

45 

809-  903 

8182 

HEAD  ATTCRNEY-CIVIL  AND 

CR  IMINAL.. 

A6.5 

07C-1C58 
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818A 

8186 

8188 

8190 

8192 

8196 

8197 

8198 

8201 

8202 

3203 

820A 

8205 

8206 

8207 

8208 

8210 

821A 

8215 

8216 

8217 

8222 

8226 

8228 

8230 

823A 

8236 

8238 

82A2 

82A6 

8250 

8256 

8260 

8262 

8270 

8272 

827A 

8301 

8302 

8304 

8306 

8308 

8310 


CHEF  ATTCPNEY-CIVIL  ANC 

CR  IMINAl 

ATTCRNEY  FCR  TFE  PLBLIC 

ADMINISTRATOR 

PUBLIC  UTILITIES  CCLNSEL.. 
ATTORNEY,  TAX  CCLLECTCF... 
CCNTRCLLER  S LEGAL  CCUNSFL 

PUBLIC  DEFENDER 

CITY  ATTCRNEY 

DISTRICT  ATTORNEY 


48.5 

959- 

1166 

43 

733- 

891 

46.5 

959- 

1166 

4C.5 

649- 

789 

45 

8C9- 

983 

31165  YP 
34748  YP 
34748  YR 


PROTECTION  ANC  APPREHENSION  GPOLP 
(CCDE  82001 


SCHOOL  CROSSING  GUARD 

2. 

65  HR 

WATCHMAN 

21 

252-  3C6 

SCHOOL  PATROL  AIDE 

26 

!♦ 

321-  389 

INSTITUTION  SECURITY  OFFICER... 

27 

337-  4C9 

INSTITUTION  SECURITY  SERGEANT,. 

29 

371-  45C 

INSTITUTION  SECURITY  CAPTAIN... 

3C.5 

399-  485 

BUILDING  AND  CRCUNOS  PATROLMAN. 

24.5 

298-  363 

PARK  PATROLMAN 

24.5 

298-  363 

HEAD  PARK  PATROLMAN 

26.5 

329-  399 

PARKING  CCNTRCLMAN 

24.5 

298-  363 

TRAFFIC  CCNTRCL  OFFICER 

25.5 

313-  381 

STAGE  DOORMAN 

2C.5 

245-  298 

STAT  ION  CFFICEP 

27.5 

345-  419 

ARMORED  TRUCK  GUARD 

23 

277-  337 

MUSEUM  GUARD 

24 

291-  354 

SENIOR  MUSEUM  GUARD 

26.5 

329-  399 

CHIEF  MUSEUM  GUARD.. 

27.5 

345-  419 

FIRE  ALARM  DISPATCHER 

31 

4C9-  496 

CHIEF  FIRE  ALARM  DISPATCHER.... 

34.5 

485-  589 

POLICE  COMMUNICATIONS  DISPATCHER 
MECICAL  CCCPDINATCR  (DISASTER 

28 

354-  428 

CORPS ) 

29 

1* 

371-  45C 

DISASTER  CORPS  CIRECTCR 

FINGERPRINT  CLASSIFIER  ANC 

4C 

633-  771 

CLERK 

23.5 

284-  345 

POLICE  MOTOR  VEHICLES  INSPECTOR 

32 

428-  521 

ASSISTANT  CR  IM  INALIST 

33.5 

462-  561 

criminalist 

561-  682 

CAMPUS  CONTROL  AIDE  I 

22 

264-  321 

CAMPUS  CONTROL  AIDE  II 

POLICE  CADET 

PART  TIME  OR  INTERMITTENT 

24 

291-  354 
520M  52C 

SERVICE 

3. 

Cl  HR 

CORRECTION  AND  DETENTION  GRCLP 
(CCDE  63CC) 

SHERIFF  S PROPERTY  KEEPER 

23 

277-  337 

JAIL  MATRON 

27.5 

345-  419 

DEPUTY  SHERIFF 

28 

354-  428 

SENIOR  DEPUTY  SHERIFF 

29.5 

381-  462 

SHERIFF  S SERGEANT 

31 

4C9-  496 

SHERIFF  S LIEUTENANT 

3 3 

45C-  547 

57 


8312 

SHERIFF  S CAPTAIN 

35 

496-  603 

8314 

CHIEF  DEPUTY  SHERIFF,  JAIL 

37 

547-  666 

8319 

NIGHT  GRCLP  SLPERVISCR 

21.5 

258“  313 

8 320 

CQUNSELOP-JUVEMLE  HALL 

27 

337-  4C9 

8321 

CGUNSELCR-eCYS  RANCH  SCHGOL.... 

26 

354-  428 

8322 

SEMCR  CCLNSELCP  JLVEMLE  HALL 

3C.5 

3^9-  485 

8323 

SENICR  CCLNSELCR 
(BOY  S RANCH  SCHOOL! 

31.5 

419-  509 

8324 

SUPERVISING  CCLNSELCR  (JLVEMLE 
HALL  ) 

33.5 

462-  561 

8326 

ASSISTANT  CIRECTCR,  BCVS  RANCH 
SCHGCL 

3A.5 

485-  569 

8330 

CIRECTCR,  BCYS  RANCH  SCHCCL.... 

36.5 

535-  649 

8336 

BUSINESS  MANAGER,  JLVEMLE 

COURT 

3S 

6C3-  733 

8340 

NIGHT  SUPER INTENCFNT,  JLVENILE 

hall 

34.5 

485-  569 

8342 

SUPER  INTENCENT,  JUVEM  LE  ,HALL  . . 

38.5 

589-  717 

8348 

UNDERSHER IFF 

A1.5 

682-  829 

8350 

SHERIFF 

26  337 

8401 

PRCBATIL'N  ANC  PARCLE  GRCLP 
(CCCE  e4CC) 

PROBATION  WCRKER 27 

337-  4C9 

84C2 

PPOBATICN  CFFICEP  TRAINEE 

631M  631 

8406 

TRAFFIC  ANC  TRLANCY  HEARING 

GFF  ICER 

■X  f? 

496-  603 

8410 

PRCBATICN  CFFICEP,  JLVENILE 
COLRT 

31.5 

419-  509 

8412 

SEMCR  PRCBATICN  CFFICEP, 
JLVENILE  CCLRT 

33.5 

462-  561 

8414 

SUPERVISING  PRCBATICN  CFFICEP, 
JUVENILE  CCLRT 

3 5.5 

5C9-  619 

8416 

ASSISTANT  CHIEF  PRCBATICN 
OFFICER,  JUVEN  ILE  CCLRT 

36.5 

589-  717 

8418 

CHIEF  PRCBATICN  OFFICER , 
JUVENILE  COURT 

45 

809-  983 

8420 

REHAE IL I TAT  ION  CFF  ICER 

31.5 

419-  509 

8430 

ACLLT  PRCBATICN  CFFICEP 

31.5 

419-  5C9 

8432 

SENICR  ACLLT  PRCBATICN  OFFICER. 

3 3.5 

462-  561 

8434 

SUPERVISING  ACLLT  PRCBATICN 

CFF  ICER 

5C9-  619 

8436 

CHIEF  ACLLT  PRCBATICN  OFFICER.. 

41 

666-  eC9 

3440 

PRCBAT  ICN  CFF  ICER 

31.5 

419-  5C9 

9102 

TRANSPCRTAT  ICN  SERVICE 
(CCCF  90CC) 

STREET  TRANSIT  GRCLP 
(CCCE  91CCI 

TRANSIT  CAR  CLEANER 22.5 

270-  329 

9104 

TRANSIT  CAR  CLEANER  SUB-FOREMAN 

24.5 

298-  363 

9110 

FARE  CCLLECTICNS  RECEIVER 

21.5 

258-  313 

9112 

FARE  CCLLECTICNS  TELLER 

24 

291-  354 

9114 

FARE  CCLLECTICNS  CASHIER 

25 

3C6-  371 

9116 

SENICR  FARE  CCLLECTICNS 

58 


9117 

9118 

9122 

9124 

9126 

9128 

9130 

9134 

9136 

9140 

9144 

9150 

9152 

9154 

9155 

9156 

9157 

9158 

9159 

9160 

9162 

9168 

9170 

9171 

9172 

9178 

9180 

9182 

9184 

9186 

9190 

9202 

9203 

9204 

9210 

9211 

9212 

9216 

9220 

9222 

9226 


RECEIVER 24 

PRINCIPAL  FARE  CCLLECTICNS 

RECEIVER 25.5 

TRANSIT  REVENLE  SUPERVISOR 28.5 

TRANSIT  INFORRATIGN  CLERK 20. 5 

SENIOR  TRANSIT  INFORRATICN 

CLERK 24.5 

TRANSIT  TRAFFIC  CHECKER 23.5 

SENIOR  TRANSIT  TRAFFIC  CHECKER.  25.5 

TRANSIT  SCHEDULE  MAKER NP 

TRANSIT  SCHEDULE  SLPER V I SCR . . . . NP 
TRANSIT  TRAFFIC  SUPERINTENDENT.  NP 

TRANSIT  TIME  AUDITOR 23.5 

TRANSIT  SERVICE  INSPECTOR NP 

TRANSIT  CONTROL  DISPATCHER NP 

TRANSIT  CONTROL  ASSISTANT  CHIEF 

INSPECTOR...... NP 

TRANSIT  CONTROL  CHIEF  INSPECTOR  NP 

CLAIMS  INVESTIGATOR NP 

SENIOR  CLAIMS  INVESTIGATOR NP 

CLAIMS  ADJUSTER NP 

ASSISTANT  CLAIMS  AGENT NP 

GENERAL  CLAIMS  AGENT NP 

NIGHT  TRANSIT  DISPATCHER.......  NP 

DAY  TRANSIT  DISPATCHER NP 

SAFETY  INSTRUCTOR,  P.  L.  C NP 

TRANSIT  OPERATING  INSTRUCTOR...  NP 
SENIOR  TRANSIT 

OPERATING  INSTRUCTOR.. NP 

SAFETY  ANC  TRAINING 

SUPERVISOR,  P.U.C NP 

SCHOOL  TRANSPORTATION  SUPERVISOR  NP 
TRANSPORTATION  DIVISION 

SUPERINTENDENT NP 

TRANSPORTATION  ASSISTANT 

SUPERINTENDENT NP 

TRANSPORTATION  SUPERINTENDENT..  NF 
GENERAL  MANAGER,  MUNICIPAL 
TRANSIT  SYSTEM 5C 


PROJECT  MANAGER, 

TRANSPORTATION  STUDY.. 

AIRPORT  OPERATIONS  GROUP 
(CCCE  92C0) 

AIRPORT  COMMUNICATIONS  OPERATOR  24 
SENIOR  AIRPORT  COMMUNICATIONS 


OPERATOR 26 

AIRPORT  COMMUNICATIONS 

SUPERVISOR 32 

AIRPORT  POLICEMAN 27.5 

AIRPORT  POLICE  SERGEANT 2S.5 

AIRFIELD  SAFETY  OFFICER 3C 

AIRPORT  POLICE  CAPTAIN 35.5 


AIRPORT  OPERATIONS  SUPERVISOR..  37 
AIRPORT  OPERATIONS  COORDINATOR.  39 
AIRPORT  OPERATIONS 


291-  354 

313-  381 
363-  44C 
245-  298 

298-  363 
284-  345 
313-  381 


284-  345 


1032-1254 

1716M1716 


291-  354 

321-  389 

428-  521 
345-  419 
381-  462 
389-  473 
509-  619 
547-  666 
6C3-  733 
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SUPER  INTEKCEM 

A1 

666-  809 

9230 

AIRPORT  CUSTODIAL  SERVICES 
SUPERVISOR 

31 

4C9-  496 

9232 

AIRPORT  VECHAMCAL  MAINTENANCE 
SUPERV  ISCR 

36.5 

535-  649 

92A0 

AIRPORT  ELECTRICIAN 

38.5 

599-  717 

92A2 

HEAD  AIRPORT  ELECTRICIAN 

4C.5 

649-  789 

9250 

AIRPORT  MAINTENANCE  SUPERVISOR. 

34.5 

485-  589 

9252 

AIRPCRT  MAINTENANCE 

SUPER  INTENDENT 

^1.5 

662-  829 

9256 

AIRPORT  assistant  GENERAL 
MANAGER,  OPEPATICNS  AND 

MA  INTENANCE 

45 

809-  983 

9258 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  BUSINESS 
ADMIMSTRATICN 

45 

809-  983 

9260 

AIRPCRT  ASSISTANT  GENERAL  MANA- 
GER, PLANNING  AND  DEVELOPMENT. 

45 

809-  983 

92b2 

AIRPCRT  GENERAL  MANAGER 

5C.5 

1C58-1285 

9301 

FORT  COMMISSION 
ICCDE  93CC) 

JANITGR  FOREMAN,  PORT 

GROUP 

277-  337 

9302 

STOCK  CLERK,  PORT 

21 

252-  306 

9304 

TABULATING  MACE  INE 

OPERATOR,  PORT 

21 

252-  306 

9305 

SENIOR  STENOGRAPEER,  PCRT 

22 

254-  321 

9306 

ELECTRONIC  CATA  PROCESSING 
programmer,  PCRT 

27.5 

345-  419 

9307 

COMPUTER  OPERATIONS 

SUPERVISOR,  PCRT 

31 

4C9-  496 

9317 

MASTER  RAILROAD  MECHANIC 

3 5.5 

5C9-  619 

9 322 

SUPER  INTENCEN T , STATE 

BELT  PAILRCAC 

37 

587-  666 

9333 

MARINE  WATCHMAN 

2C 

239-  291 

9338 

9339 

SUPERINTENDENT,  TUGS 

AND  CRECGES 

PARKING  METER  REPAIRMAN,  PORT.. 

26 

1377M1377 
354-  428 

934C 

AUTO  MECEAN  IC  , PORT,  

1«6  , 

,C3-6.08-6. 

9350 

HARBOR  POLICEMAN 

2 6.5 

329-  399 

9 3 51 

HARBOR  POLICE  SERGEANT 

29.5 

381-  462 

9352 

HAPBCR  PCL  ICE  CAPTAIN 

32.5 

48C-  535 

9355 

WHARFINGER  I 

27 

337-  4C9 

9356 

WHARFINGER  II 

31 

4C9-  496 

9357 

CHIEF  WHARFINGER 

37 

547-  666 

9360 

GENERAL  FOREMAN,  CCNSTRLCTICN 
ANC  MAINTENANCE,  PORT 

3A.5 

485-  589 

9361 

9362 

9363 

9364 

ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  ELECTRICAL... 
ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  BUILDING 

ANC  STREETS 

ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  PIERS 

AND  WHARVES 

SUPERINTENDENT,  HARBOR 

1518MI 5ie 

1674M1674 

1594M1 594 

6C 


lAHR 


MAINTENANCE  ANC  REPAIR 

1758M1758 

9365 

SENIOR  ESTIMATOR,  EEAVT 

CCNSTRUCTGR,  PORT 

37 

547-  666 

9366 

ENGINEERING  AIDE,  PORT 

24 

291-  354 

9372 

ASSOCIATE  ESTIMATOR  CF 

HEAVY  CCNSTRLCTION 

35 

496-  603 

9379 

CHIEF  HARECP  ENGINEER 

47 

691-1084 

938C 

ADMINISTRATIVE  SERVICE 

OFFICER,  PORT 

3 5 

496-  603 

9381 

ASSCCIATE  COUNSEL,  PCRT  CF 

SAN  FRANCISCC 

4C 

633-  771 

9382 

CHIEF  CCUNSEL,  PCRT  CF 

SAN  FRANCISCC 

46 

849-1032 

9383 

GENERAL  ACCCUNTANT  11,  PCRT...  . 

21 

4C9-  496 

9385 

BUSINESS  SERVICE  OFFICER,  PCRT 

OF  SAN  FRANCISCC 

31 

409-  496 

9386 

ASSCCIATE  PCRT  TRAFFIC 

MANAGER 

3 4 

473-  574 

9387 

PORT  TRAFFIC  MANAGER 

36 

521-  633 

9388 

INCLSTRIAL  RELATIONS  ASSISTANT 

MANAGER,  PCRT  CF  SAN  FRANCISCC 

36 

521-  633 

9391 

PUBLIC  RELATIONS  REPRESENTA- 

TIVE,  PCRT  OF  SAN  FRANCISCC... 

36 

521-  633 

9392 

REGIONAL  TRACE  PRCMOTICN 

REPRESENTATIVE,  PCRT  CF 

SAN  FRANCISCC 

37 

547-  666 

9393 

SALES  MANAGER,  PCRT  CF 

SAN  FRANCISCO 

39 

603-  733 

9394 

MANAGER  CF  TRACE  PRCMCTICN, 

PCRT  CF  SAN  FRANCISCC 

41 

666-  809 

9 395 

ASSISTANT  RENTAL  MANAGER, 

PCRT  CF  SAN  FRANCISCC......... 

31 

409-  496 

9396 

RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO 

37 

547-  666 

9397 

CCMMERCIAL  PRCPEPTY 

CEVELCPMENT  MANAGER, 

PCRT  CF  SAN  FRANCISCO 

45 

809-  983 

9398 

PORT  FACILITIES  MANAGER 

41 

666-  809 

CGCE 

9900 

9951 

NEIGHBCRHOCD  YOUTH  CORPS  TRAINEE 

CCNTRACT  PATE 

9953 

GRCUP  LEACER  NEIGHBCRHCCC 

YOUTH  CORPS 

CONTRACT  PATE 

9955 

PECCRCS  CLERK  NEIGHBCRHCCD 

YOUTH  CORPS 

CCNTRACT  RATE 

9957 

SIPEPVISCP  NEIGHBCRHCCC  YOUTH 

CORPS. 

CCNTRACT  RATE 

9960 

ASSISTANT  TO  PROFESSIONALS..... 

CCNTRACT  PATE 

9961 

COMMUNITY  HEALTH  WORKER  I 

19 

228-  277 

9962 

COMMUNITY  HEALTH  WORKER  II 

23 

277-  337 

9965 

TRANSPORTATION  ASSISTANT 

CCNTRACT  RATE 

9971 

COMMUNITY  WORKER 

19.5 

234-  284 

9972 

SCHCCL  COMMUNITY  RELATIONS 

ASSISTANT 

22 

264-  321 

9975 

MODEL  NEIGHBCRHCCD  ASSISTANT... 

21 

252-  306 

9976 

ECCNOMIC  CCCRCINATCR,  MCCEL 
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NF  IGFeCRhCCC  AGENCY 

27.5 

!♦ 

345- 

419 

9977 

SOCIAL  SERVICES  CCCRHINATCR, 

MOCEL  NEIGHBCRHOOC  AGENCY 

27.5 

!♦ 

345- 

419 

9978 

PRCGRAP  EVALUATION  SPECIALIST, 

MODEL  NEIGHBCRHOGD  AGENCY 

29.5 

381- 

462 

9979 

MODEL  NEIGHBCRFCGC 

PROGRAM  CCCPCINATOR 

37 

547- 

666 

9980 

F IPE  SAFETY  TECHNIC  IAN 

3. 

,12  HR 

9901 

CEPLTY  FOR  ADM  I M S TR A T ICN , 

MOCEL  CITIES 

19720  ' 

9982 

SENICR  MODEL  CITIES  PLANNEP.... 

156C0  ' 

9983 

MODEL  CITIES  PLANNER 

13520  ' 

998A 

MODEL  CITIES 

PLANNING  ASSISTANT 

12480  ' 

9905 

CEPLTY  FOR  PLANNING 

AND  PROGRAMMING,  MODEL  CITIES. 

18720  ' 

9990 

COMiMUNITY  LIAISON  OFFICER  (FACE) 

34 

473- 

574 

ALPHABETIC  CL  A S S I F IC A T ICN  CCDES 

B 2 

ACCOUNT  CLERK 

22 

264- 

321 

e 62 

SECRETARY,  PARKING  AUTHORITY... 

31.5 

419- 

509 

8102 

TELLER 

23 

277- 

337 

B152 

COURT  ROOM  CLEPK 

♦ADDITIONAL  $125  PER  MONTH 

32.5 

440- 

535* 

V«HEN  REGULARLY  ASSIGNED  AS 

CLERK  TC  THE  PRESIDING  JUDGE 

AS  CLERK  FOR  JUDICIAL  STATISTICS 

AND  AS  CLERK  CF  THE 

PROBATE  COURT. 

ADDITIONAL  $35  PER  MONTH 

WHEN  REGULARLY  ASSIGNED  AS 

CLERK  FOP  THE  DOMESTIC 

RELATIONS  CALENDAR. 

B159 

ASSISTANT  LAW  CLERK 

26 

321- 

389 

0160 

LAW  CLEPK 

32.5 

44C- 

535 

B16A 

SENIOR  LAW  CLEPK 

34.5 

485- 

589 

B222 

GENERAL  CLERK 

21.5 

258- 

313 

B228 

SENIOR  CLERK 

25.5 

313- 

381 

B23A 

HEAD  CLERK 

28. 5 

363- 

44C 

BAO0 

GENERAL  CL ERK-S TENCGRAPHER 

22.5 

270- 

329 

BAIO 

LEGAL  STENCGRAPHFR 

23.5 

284- 

345 

0A12 

SENIOR  CLERK-STENOGRAPHER 

25.5 

313- 

381 

0422 

HEARING  PEPCPTER 

$67 

.CC  DA  PLUS 

TP/iNSCP  IPT  ICNS 

BA2A  ASSISTANT  TC  CIPECTCR,  P.  h . 


0425 

DEYOUNG  MEMORIAL  MUSELM 

ASSISTANT  TC  DIRECTOR, 
CALIFORNIA  PALACE  CF  THE 

321- 

389 

LEGION  OF  HONOR 

. 26 

321- 

309 

0512 

GENERAL  CLERK-TYPIST 

264- 

321 

0516 

SENIOR  CLERK-TYPIST 

. 25.5 

313- 

381 

ClCl 

C251 

DRESSING  ROOM  MAID 

SUPERVISOR  CF  OPERA  FOLSE 
ATTENDANTS 

2.65  HR 

3.15  HR 

C252 

OPERA  HOUSE  ATTENDANT 

3. Cl  HP 

E124 

SENIOR  POWFR  HOUSE  OPERATOR... 

. 31 

4C9- 

496 

62 


F 51 

AIPPCRT  ATTENCANT 

26 

321- 

389 

G 3 

REAL  PROPERTY  APPRAISER 

31.5 

419- 

509 

G 58. 

,1  SPECIAL  EXAMINER 

A* 

54.83  DA 

I 53, 

,1  VENDCR  HELPER 

1.84  HR 

1112 

SUPERVISOR,  AMBULATORY  INMATES. 

29.5 

381- 

462 

1120 

SENIOR  ORDERLY 

22.5 

270- 

329 

1132 

PRACTICAL  NURSE 

21.5 

258- 

313 

J 54 

BCCK  REPAIRER 

2C.5 

245- 

298 

J 70 

HCSTLER... 

e27M 

827 

J 78 

STOCKMAN 

25.5 

313- 

381 

L 50 

LAECRATCRY  APPRENTICE 

631M 

631 

M270 

SUPERINTENDENT,  MACHINE  5HCP 

AND  ECUIPMENT,  UTILITIES 

41.5 

682- 

829 

0 1 

CHAUFFEUR,  PASSENGER 

26.5 

363- 

440 

*5%  ACCITIOKAL  UHEN  ACTING 
AS  ASSISTANT  SGT-AT-APKS  AT 
BQARC  CF  SLPERVISCRS  NEETINGS 
OR  WFEN  ASSIGNED  TO  THE  MAVCR  S 
OFF  ICE  . 


SPE  ECUIPPENT  SLCH  AS  EClCTCR 
CCMFRESSCR  MCCNTEC  CN  TRUCK, 
FLUSHERS,  SPRAY  TRUCK  S 


WATER 

TRUCK 

8 YDS 

AND 

INCLUDI 

NG  12 

YDS 

POWER 

MCWER  TRACTCR 

6 YDS 

AND 

UNDER  8 

YDS 

0 54  SUPERVISOR,  BUILDINGS  AND 

GROUNDS 33  450-  547 

0172  CHIEF  OPERATING  ENGINEER.. 36  521-  633* 

♦ 1C»  ADCITICNAU  PEP  HCUR  V»HEN 
ASSIGNED  TO  l^OBK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 


R 54  ATHLETIC  ATTENDANT 1.84  HR 

RlOl  CAMP  ASSISTANT 263M  263 

R102  CAMF  MANAGER 4*  SUM  911 

RllO  LIFEGUARD 25.5  313-  381 

S114  CLAIMS  INVESTIGATOR NP 

W1C8  RIDES  ATTENDANT  HELPER 1.8C  HR 

Y 6 ORGANIST 4*  54.83  DA 

Y 14  CURATORIAL  ASSISTANT 2.65  HR 

Y 42  CHIEF  INSTALLER 27.5  345-  419 

Y 51  CERAMIST $26. CC  FEP  FIRING 


EXPLANATION  CF  SYMBOLS 

NP-CLASSES  RELATED  TO  151.3.1  CLASSES. 

ADJUST  TO  COMPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS  CLOSEST  TO  THE  PER- 
CENTAGE INCREASE  GRANTED  UNDER  SECTION  151.3.1  FOR  FISCAL  YEAR  1971-72, 
INCLUDING  AS  A COLLAR  INCREASE  THE  DOLLAR  VALUE  TO  EACH  CCACH  AND  BUS 
OPERATOR  CF  THE  VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  PAID  INTO  A 
FUND  ESTABLISHED  FOR  SUCH  CCACH  AND  BUS  OPERATORS  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  151.3.1  CF  THE  CHARTER. 
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^Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Section  151.3  of  the  Charter 


Effective  July  1,  1971 


Board  o^  Supervisors 
City  and  Counfy  of  San  Francisco 


FIXING  SCHEDULES  CF  COMPENSATION*  EFFECTIVE  JULY  1*  1971,  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TC  PROVISIONS  OF  SECTION  151.3  CF 
THE  CHARTER. 


FILE 

NO. 

18C-70 

ORDINANCE 

NO. 

175-70 

AS  AMENDED  BY 

FILE 

NO. 

180-70-1 

ORDINANCE 

NO. 

183-70 

FILE 

NO. 

180-71-2 

ORDINANCE 

NO. 

267-71 

AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  CF  CCMPENSA- 
TION  TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DIS- 
TRICT ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED  HEREIN,  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER  AND  FIXING  SCHEDULES  CF  COMPENSATION  FOR  SUB-FOREMAN,  FORE- 
MAN AND  GENERAL  FOREMAN  CF  SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF 
COMPENSATION  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  CF  COMPENSA- 
TIONS ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  151.3  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1971 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  CF 
SAN  FRANCISCO— 

SECTION  1.  ADOPTION  OF  SCHEDULES  CF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  CF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TC  THE  PRO- 
VISIONS OF  SECTION  151.3  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  CF  THE  BOARD  OF  SUPERVISIOPS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  CF  SECTION  151 
OF  THE  CHARTER,  THE  SCHEDULES  CF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.83  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1971,  TO  EMPLOYEES  OF  THE  CITY  AND  CCUNTY  CF  SAN  FRANCISCO 
AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHC  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  CF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TC  THE  PROVI- 
SIONS OF  SECTION  151.3  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1971,  TC  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.1  TO  AND  INCLUDING  8.83  HEREOF.  THE  CCMPENS AT ICNS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1971,  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  AND  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHC  ARE  OCCUPYING  PCSITIGNS 
ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENTS  SPECIFIED 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION  8.83. 

SECTION  lA.  THE  PROVISIONS  OF  THIS  ORDINANCE  SHALL  BE  SUBJECT 
TO  THE  FOLLOWING— 

WHEN  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  151.3  OF  THE 
CHARTER  AND  THE  TIME  LIMITS  SET  FORTH  THEREIN  ANY  CRAFT  OR  GROUP 
NEGOTIATES  A WAGE  INCREASE  THAT  IS  EFFECTIVE  JULY  1,  1971  AND  SUCH 
NEGOTIATED  WAGE  INCREASE  IS  GENERALLY  RECOGNIZED  BY  EMPLOYERS  EMPLOYING 
SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  CCUNTY  CF  SAN  FRANCISCC  BUT 
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PAYMENT  OF  THE  INCREASE  IS  SUSPENDED  BY  SUCH  EMPLOYERS  UNTIL  APPROVAL 
PURSUANT  TO  THE  PROVISIONS  OF  PRESIDENTIAL  EXECUTIVE  ORDER  11588,  THE  CITY 
SHALL  RECOGNIZE  SUCH  NEGOTIATED  WAGE  INCREASE  BUT  SHALL  SUSPEND 
PAYMENT  OF  THE  NEGOTIATED  WAGE  INCREASE  UNTIL  SUCH  APPROVAL  AND  SHALL 
PAY  ANY  APPROVED  WAGE  INCREASE  UPCN  APPROVAL  ON  TFE  SAME  BASIS,  INCLUDING 
RETROACTIVE  PAYMENTS  TO  JULY  1,  1971,  AS  ADOPTED  BY  EMPLCYERS 
GENERALLY  EMPLOYING  SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO. 

SECTION  2.  APPLICATION  OF  SCHEDULES  OF  CCMPENS AT  I ON-  EMPLOYEES 
LEGALLY  FOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  TFE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.83  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER 
AND  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  1971, 

THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE'  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MACE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  A.  PART  TIME  SERVICE-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPCN  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  CN  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  CF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  CN  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A PEPCRT  CF 
THE  NAMES,  CLASSIFICATIONS,  RATES  CF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

SECTION  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
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COURT  OF  COMPETENT  JURISDICTICN  THAT  ANY  SALARY  CR  WAGE  RATE  CR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER,  CR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DETERR I NAT  I CN  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  CR  SCHEDULE  CF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  CF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PPCCEECINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TC  BE 
PAID  PENDING  DETERMINATION  OF  SLCH  VALIDITY  FOR  THE  FISCAL  YE^R 
1971-72  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  CF  SUPERVISCPS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  CRDINANCE  FCP  THE 
FISCAL  YEAR  1971-72. 

SECTION  6.  VACATIONS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  151.4 
OF  THE  CHARTER. 


SECTION  7.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FCP  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  9 AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TC  A RATE  FOR  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  0.1  TC  AND 
INCLUDING  8.83  HEREOF-  PREMIUM  PAY  FOP  OVERTIME,  SHIFT  WCRK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FCP  WHICH  ARE 
FIXED  IN  SECTIONS  S AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  CF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  0.1  TC  AND  INCLUDING  8.83  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATE  FOR  CLASS OR  20*  OVER  THE  RATE 

FOR  CLASS...  OR  80*  OF  THE  RATE  FOR  CLASS. ..I  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTION  8.1  TO  AND  INCLUDING  8.83  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED,  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WCRK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  CN 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TC  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WCRK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  CF  PAY  FIXED  FOR  MOPE  THAN  CNE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WCRK  AND  FCP  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FRCM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED. 

SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  CR  EXIGENCIES  CF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCCRDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TC  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  CRDINANCE 
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MAY  BE  ADJUSTED  BY  THE  CCNTRCLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SC  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 

SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  151.3  OF  THE  CHAPTER  APE  AS  SET 
FORTH  IN  SECTIONS  6.1  TO  8.83  INCLUSIVE  HEREOF. 


SECTION  8.1 
1466  METER  READER 


START 

154.10 

WK 

END 

6 

MCS. 

159.35 

WK 

END 

1 

YEAR 

166.10 

WK 

END 

18  MCS. 

172.60 

WK 

END 

2 

YEARS 

179.25 

WK 

SECTION  8.1.1.  HOURS  OF  WORK-  A WORK  WEEK  CONSISTS  OF  SEVEN  (71 
CONSECUTIVE  CALENCAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  (5)  WORK 

DAYS  OF  EIGHT  (8)  HOURS  EACH.  THE  REGULAR  HOURS  OF  WCPK  SHALL  BE 

FROM  8-00  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  (II  HCUP  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  CP  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TO  5-CO  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8-00  A.  M.  TO  5-00  P.  M. 


SECTION  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  (1  1/21  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  (401  HOURS  IN  A WORK  WEEK, 
TIME  WORKED  IN  EXCESS  OF  EIGHT  (81  HOURS  ON  A WORK  DAY,  TIME  WORKED 
ON  A NON-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAT.  EMPLOYEES  RECUIPED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAIC 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 


SECTION  8.1.3.  SHIFTS-  (NOT  APPLICABLE! 


SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  CAY  IN 
THE  BASIC  WORK  WEEK-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL CAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN  S CAY,  THANKSGIVING 
DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY  (AN  EMPLOYEE'S  BIRTHDAY 
SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  C^ 
WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY).  WHEN  ANY  OF  THE  ABOVE  NAMED  HOLIDAYS 
FALLS  ON  A SUNDAY,  THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 
ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  CAYS  CP 
LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NON-WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.  EMPLOYEES  RECUIPED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAIC,  IN  ACDITION 
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TO  THEIR  HOLIDAY  PAY,  ONE  AND  CNE-HALF  TIPES  THE  STRAIGHT  RATE  CF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 


SECTION  8.2. 

5310  SURVEYOR  S FIELD  ASSISTANT 6.13  HR 

5312  INSTRUMENT  MAN 6.88  HR 

5314  SURVEY  PARTY  CHIEF.. 7.46  HR 

6318  CONSTRUCTION  INSPECTOR 7.46  HR 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  (81  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERICO,  COMMENCING  AT  8 A.  P.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  (5»  CONSECUTIVE  REGULAR  WCPK  CAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WCRK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CR  WEATHER  CONDITIONS 
RENDER  IT  DESIRABLE,  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  CR 
LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKCNEC  BY  THE  FULL 
WORK  CAY  EXCEPT  THAT  CN  THE  FIRST  DAY  OF  EMPLOYMENT  AND  CN  ANY  DAY 
THAT  THE  WORK  ON  A JOB  IS  SUSPENDED  CN  ACCCLNT  CF  WEATHER  CCNCI- 
THAN  FOUR  (4)  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FCR  WORK 
TICNS  OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKCNEC  BY  THE  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  (4)  HOURS  OF  OVERTIME  CN  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
(41  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  PATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKCNEC  BY  THE  HALF  HCUR  AND  THE 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOP  WCRK  CR  WHO  IS  AT  HIS  CWN  PECUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FCR  A JUST  CAUSE  SHALL  EE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2.2.  OVERTIME-  ONE  AND  CNE-HALF  (1  1/21  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WCPK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY,  FOR  ALL  WCRK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFCRMED  CN  SATURDAY.  TWC  (2)  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WCRK  PERFORMED  CN 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2. 3.  SHIFT-  A SHIFT  SHALL  CONSIST  CF  SEVEN  (71  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERICD,  FCR  ALL  FIELD 
SURVEY  AND  TIDE  WCRK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (41  CONSECUTIVE  HOURS  CF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BE  PAID  FCR  FIVE  (5)  HOURS.  FCR  MORE  THAN 
FOUR  (41  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  CF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  (81  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WCRK  ON  A SHIFT  AND  NC  WCRK  IS  FRCVIDED  SHALL 
BE  PAID  FOR  TWO  (2)  HOURS.  IF  WCPK  IS  TO  EE  SUSPENDED  CN  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  CNE  HCUR  IN 
ADVANCE,  SHOW-UP  TIME  CF  TWO  (2»  HOURS  NEED  NOT  BE  PAID. 
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SECTION  8. 2. A.  HOLIDAYS-  THE  FCLLCHING  SHALL  BE  CBSEPVEC  AS  UN- 
PAID HOLIDAYS-  NEV»  YEAR  S DAY,  V»ASHINGTON  S BIRTHDAY,  DECORATION 
DAY,  INDEPENDENCE  DAY,  LABCP  DAY,  THANKSGIVING  DAY,  THE  CAY  AFTER  THANKS- 
GIVING, ANC  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THE  MONDAYr 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  PAYMENT  FOP  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  15C  PER  HOOP  FCR  HCUPS 

ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  CF  EACH  PAYROLL  PERIOD 
BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFCFMED  CN  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  (2)  TIMES  THE 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  50C  AN  HOUR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  CCUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMCUNT  EQUIVALENT  TC  THE  VALUE  CF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3. 

7213  PLUMBER  FOREMAN.. 10.02*  HR 

♦INCREASE  MAY  BE  APPLIED  TC  FRINGES  BATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
ANC  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.4. 

7215  GENERAL  LABORER  FOREMAN 


.50  PER  HOUP  ABOVE 
ANY  7514  GPCUP  WAGE 
PATE  UNDER  HIS 
OIRECTICN 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.5. 

7220  ASPHALT  FINISHER  FOREMAN 


.50  PER  HCUR  ABOVE 
ANY  7514  GROUP  WAGE 
PATE  UNCEP  HIS 
DIRECTION 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.6.  6/16/72 

7226  CARPENTER  FOREMAN 8.25  HR  8.85  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.7. 

7227  CEMENT  MASON  FOREMAN 6.44  HR 

EPOXY,  POLYESTER,  RESIN  AND 

ALL  COMPOSITION  FOREMEN 6.69  HR 


WORKING  CONDITICNS,  HOLIDAYS, 
HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 
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9.05  HR 


SECTION  8.8. 

7233  GLAZIER  FOREMAN 

FORKING  CONDITICNS,  HCLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7326  GLAZIER. 


SECTION  8.9.  6/16/72 

7236  LOCKSMITH  FOREMAN 8.25  HR  8.85  HR 

WORKING  CONDITIONS*  HCLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  73A4  CARPENTER. 


SECTION  8.1C. 

7238  ELECTRICIAN  FOREMAN 9.31+HP 

♦INCREASE  MAY  BE  ALLOCATED  TC  FRINGE  BENEFITS. 
WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.11. 

7239  PLUMBER  GENERAL  FOREMAN 10.31*  HR 

WHEN  SUPERVISING  LP  TC  45  MEN 
IN  THE  PLUMBING  CRAFT. 

WHEN  SUPERVISING  45  MEN  CP  MCRE 11.17*  HR 

IN  THE  PLUMBING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONCITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  SET  FCRTH  UNDER 
7347  PLUMBER. 


12/1/71 
9.56*  HR 


SECTION  8.12. 

7242  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PAY  PER  DAY 
ADDITIONAL  TO  THE  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JC6  WHEN  IN 
CHARGE  OF  THREE  (3)  OR  MCRE 

EMPLOYEES  $7.42  HR  PLUS  $3.71 

1/1/72 $7.72  HR  PLUS  $3.86 

DAY  ADDITIONAL. 

B.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  HOURLY  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  CF 

FIVE  C5I  OR  MORE  EMPLOYEES  $7.42  HR  PLUS  $7.42 

1/1/72 $7.72  HR  PLUS  $7.72 

CAY  ADDITIONAL. 

C.  ONE  AND  ONE-HALF  HCLRS  PAY 
PER  DAY  ADDITICNAL  TC  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  1101  OR  MORE  EMPLOYEES 
OR  WHEN  IN  CHARGE  CF  MCRE 

THAN  ONE  JOB.  $7.42  HR  PLUS  $11.13 

1/1/72 $7.72  HR  PLUS  $11.58 

DAY  ADDITICNAL. 

D.  WAGES  AND  PREMIUM  TC  BE  BASED  ON  THE 
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HIGHEST  kAGE  CLASSIFICATION  ON  THE 
JOB  HE  IS  SUPERVISING. 

WORKING  CONDITIONS*  HOLIDAYS* 
HEALTH  AND  WELFARE  SANE  AS 
73A6  PAINTER. 


SECTION  8.13. 

72A8  STEAMFITTER  GENERAL  FORERAN 10.31*  HR 

WHEN  SUPERVISING  LF  TO  45  NEN 
IN  THE  STEAMFITTING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MCRE 11.17*  HR 

IN  THE  STEAMFITTING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 


SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN.... 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. . .10%  ABOVE  7381  RATE 

WHEN  SUPERVISING  7 CR  MCRE  EMPLOYEES 15%  ABOVE  7381  RATE 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.15. 

7250  UTILITY  FOREMAN 10.02*HR 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.16. 

7254  AUTOMOTIVE  MACHINIST  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. .. 10%  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 CR  MCRE  EMPLOYEES 15%  ABOVE  7313  RATE 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.17.  12/1/71 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 8.52*HR  8.74*HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 


SECTION  8.18 

7276  ELECTRICIAN  GENERAL  FOREMAN 10.35*HP 

♦INCREASES  MAY  BE  APPLIED  TC  FRINGE  BENEFITS. 
WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


12/1/71 
10.62*  HR 


SECTION  8.19 
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7278  PAINTER  GENERAL  FOREMAN 


25X  OVER  73A6  BASIC 
WAGE  RATE 


WORKING  CONDITIONS*  HOLIDAYS* 
HEALTH  AND  WELFARE  SAME  AS 
73A6  PAINTER. 


SECTION  0.2t:. 

7204  UTILITY  GENERAL  FOREMAN 10.3l-ll.17*  HR 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  SET  FORTH  UNDER 

73A7  PLUMBER  AND  7239  PLLMBER  GENERAL  FOREMAN 


SECTION  8.21. 
7305  BLACKSMITH. 


4.90  HR 


SECTION  8.21.1.  HOURS  OF  WORK-  EIGHT  <8)  HOURS  CCNTINUCUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WCRK  DAY  BETWEEN  THE  HCUFS  CF  7-00 
A.  M.  AND  5-CC  P.M.*  5 DAYS  PER  WEEK,  MCNCAY  THROUGH  FRIDAY*  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FCR  BY  THE  EMFLCYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  CURING  THE  WORK  CAY  ANC  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWC  SHIFTS  ARE  WCRKEC*  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WCRK  IS  NOT  AVAILABLE  BY  REASON  CF  ACTS  CF  GCC* 
FIRE*  FLOOD*  OR  POWER  FAILLRE*  ANY  EMPLOYEE  CALLED  IN  ANC/CR 
REPORTING  FOR  WCRK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOUR  (4»  HOURS  WCRK  OR  FCLR  (4»  HCLPS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NCT  LEAVE  SCCNEP  OF  HIS  CWN  ACCORD.  ON 
SATURDAYS*  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WCRKS  MORE  THAN 
FOUR  C4»  HOURS  SHALL  RECEIVE  EITHER  EIGHT  (81  HOURS  WCFK  OR  EIGHT 
<81  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE*  PRCVIDED  HE  COES  NOT 
LEAVE  SOONER  OF  HIS  CWN  ACCORD. 


SECTION  8.21.2.  OVERTIME-  THE  NINTH  HCUR  OF  ANY  CAY*  MONDAY 
THROUGH  FRIDAY*  SHALL  BE  AT  TIME  AND  CNE-HALF.  SATURDAY  WORK*  UP  TC 
FOUR  (41  HOURS  ( MAINTENANCE  WCRK  UP  TC  EIGHT  (8)  HCUPSI*  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  CTHER  OVERTIME,  AND  WORK  CN  SATURDAYS  ANC 
SUNDAYS*  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTEC  IN  HCURS  CF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FCR  ALL  WORK  IN  EXCESS  CF  EIGHT  (8) 

HOURS  IN  ONE  (II  DAY  AND  FCRTY  (4CI  HCLPS  IN  CNE  (1)  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TC  WCRK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  CF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WCPKED  BUT  NC 
LESS  THAN  FOUR  (4)  HCURS  AT  STRAIGHT  TIME  PAY. 


SECTION  8.21. 3.  SHIFTS-NCT  APPLICABLE 


SECTION  8.21.4.  HOLIDAYS-  INDEPENDENCE  DAY*  LABCP  CAY*  THANKS- 
GIVING DAY*  THE  FRIDAY  AFTER  THANKSGIVING*  THE  DAY  BEFORE  CHRISTMAS* 
CHRISTMAS  CAY*  THE  DAY  BEFORE  NEW  YEAR  S CAY*  NEW  YEAR  S DAY*  WASH- 
INGTON S BIRTHDAY*  AND  MEMORIAL  DAY. 


EACK  EMPLOYEE  SHALL  RECEIVE  EIGHT  18)  TIMES  HIS  REGULAR  HCURLY 
SHIFT  RATE  OF  PAY  FOR  THE  ABOVE  HOLIOAYSt  PROVIDED-  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  130) 
CALENDAR  DAYS*  THE  EMPLOYEE  WORKED  THE  REGLLARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FCLLCWING  THE  HOLIDAY, 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  CN  THE  WCPK  CAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TC  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A CCCTCR  S CERTIFICATE*  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS*)  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER* PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  CURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  CC- 
CURED.  ) 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  CN  SATURDAY*  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY*  SET  FORTH  ABOVE*  FALLS  CN  SUNDAY  AND  IS  CESERVEC 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING*  SAID  HOLIDAY  WILL  BE  PAID 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABCVE-MENTICNED  HCLIDAYS*  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HCURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

FOR  UNDER  THE  ABOVE  CONDITIONS. 

SECTION  8.21.5.  HEALTH  AND  WELFARE-  29C  AN  HCUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  ECLIVALENT  TC  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  e.22.  6/1/72 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 265.60  WK  275.60  WK 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.23.  8/1/71  2/1/72 

7307  BRICKLAYER 7.80*  HR  8.20*  8.70* 

WHEN  WORKING  UNDERGRCUNO  15.00  PER  DAY  ACCITICNAL 
♦ INCREASES  MAY  BE  APPLIED  TC  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.23.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY*  5 CAYS  PER  WEEK 
MONDAY  TO  FRIDAY*  INCLUSIVE. 


SECTION  8.23.2.  OVERTIME-  SATURDAY*  SUNDAY  AND  HOLIDAY  WCRK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TC 
4-00  P.  M.  OR  SHIFT  WORK)  SHALL  BE  PAID  AT  DCUBLE  TIME. 


SECTION  8.23.3.  SHIFT-  WHEN  2 SHIFTS  ARE  WORKED*  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  F.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

WHEN  3 SHIFTS  ARE  WORKED*  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M. * THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M.  AND  TERMINATE  AT  3 P.  M.*  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-3C  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JCB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  CN  THE  EMPLOYERS 
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TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  UNLESS  THERE  IS  LIFE  CR 
PROPERTV  IN  DANGER. 


SECTION  0.23. A HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLCViING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY, 
INDEPENDENCE  CAY,  LABOR  DAY,  THANKSGIVING  DAY,  CAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFCRMED  CN  THESE  DAYS. 

A HOLIDAY  FALLING  ON  SLNDAY  THE  MONDAY  FCLLCWIHG  SHALL  BE 
CONSIDERED  AS  A HOLIDAY. 


SECTION  8.22.5.  HEALTH  AND  WELFARE-  78C  HOUR  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CONTRIBLTICNS  TO  THE  CITY  ANC  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.2A. 

7311  CEMENT  MASON 5.94  HR 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXY,  POLYESTER,  RESIN  ANC 

ALL  COMPOSITION  MASONS 6.19  HR 


SECTION  0.24.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 CAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.24.2.  OVERTIME-  FOR  ANY  EXTRA  TIME  WCRKEC  UP  TC  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  4-30  P.  M.l  CN  MONDAY  THROUGH  FRIDAY,  TIME 
ANC  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  ANC  COUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  CN  SAID  CAY  BY 
ANY  EMPLOYEE.  WHEN  MEN  ARE  RECLIREC  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TC  8 A.  M.  EXCEPT  CN 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TC  START  THE  WORK  CAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC,  WEATHER  CR  SIMILAR  CONDITIONS.  ALL  WCRK  CN 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TC  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  ANC  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  ANC  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFCRCEC.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  CF  THE  SHIFT. 


SECTION  8. 2^. 3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  APE  WORKED,  IF  THE 
EMPLOYER  ELECTS  TC  WCRK  THE  CAY  SHIFT  BETWEEN  THE  HOURS  CF  8 A,  M. 
AND  4-3C  P.  M.,  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  ANC  FOP  SUCH  WORK 
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THEY  SHALL  BE  PAIC  THE  REGULAR  STRAIGHT  TIKE  RATE  FCR  8 HOURS.  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIKE  RATE  FCR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WCPK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NC  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WCPK  DAYS. 


SECTION  8.2A.4.  HOLIDAYS-  NO  PAID  HOLIDAYS.  DCUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  CN  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY*  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
day,  labor  day,  THANKSGIVING  DAY,  THE  CAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY  FCLLCWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


SECTION  8.2A.*.  HEALTH  AND  WELFARE-  36C  HR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CCNTRIBLTICNS  TC  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  ECLIVALENT  TO  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.25.  6/1/72 

7313  AUTOMOTIVE  MACH  IN  I ST.  • . . ...265.60  WK  275.60  WK 

7313  AUTOMOTIVE  MACHINIST  CTEMPCRARYJ 58.43  DA  60.63  DA 

TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK  S WCRK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 


SECTION  8.25.1.  HCURS  CF  WORK-  EIGHT  C8J  HCUPS  SHALL  CONSTI- 
TUTE A REGULAR  DAY  S SHIFT  BETWEEN  THE  HCURS  CF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TC  4 P.M. I, 
(8  A.M.  TO  5 P.M.I,  (5  A.M.  TC  6 P.M.J.  THE  LUNCH  PERICC  SHALL  BE 
IN  THE  MIDDLE  OF  THE  SHIFT  AND  SHALL  BE  CNE  (1)  HCUR  UNLESS  CTHERWISE 
AGREED.  FORTY  (4CI  HCURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WCRK  CF 
FIVE  (51  CONSECUTIVE  DAYS  FRCM  MONDAY  THROUGH  FRIDAY  CP  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  CN  ANY  DAY  CTHEP  THAN  THE  EMFLCYEE  S 
SCHEDULED  FIVE  (51  CONSECUTIVE  DAYS  SHALL  BE  PAIC  AT  THE  RATE 
OF  DOUBLE  TIME. 

SECTION  8.25.2.  OVERTIME-  TIME  AND  ONE-HALF  (1  1/21  SHALL 
BE  PAID  FOR  ALL  HCURS  WORKED  BEFORE  CR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
TO  A MAXIMUM  OF  THREE  (3)  HOURS.  ANY  HOURS  WORKED  CVER  THE  ELEVENTH 
(IITHI  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FCR  AT  THE  BATE  CF  CCUBLE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FCR  THE  12TH  HCUR  AND  FCR  THE  48TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  BE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  CCVEPEC  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  CN  THEIR  CAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  OR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  CN  ANY  OF  THE 
HOLIDAYS  SPECIFIED  SHALL  BE  GUARANTEED  EIGHT  (81  HCUPS  WORK  CR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TC  THE  PAY  FCR  THE  HOLIDAY. 

SECTION  8.25.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FCLLCWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERICC  CF  A CAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
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PAID  TEN  PER  CENT  ( IC^II  ABOVE  THE  REGtLAR  CAY  SHIFT  AS  SET  FCPTF  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  ABOVE  THE  REGtLAR  CAY  RATE.  THE  EHFICYEP  SHALL 

GIVE  AT  LEAST  ONE  <11  KEEK  S NOTICE  TC  THE  EMPLOYEE  CF  THE  CHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  FACE  TC  AVCIC 
HOLIDAY  PAY. 

SECTION  8.25. A.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
CAYS  OFF  WITH  PAY-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHCAY,  MEMORIAL 
CAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSICN  DAY  <WHEN  THE  CELEERATICN 
IS  HELD  IN  SAN  FRANCISCCI,  VETERANS  DAY,  THANKSGIVING  CAY,  ANC 
CHRISTMAS  CAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  CN  SUNDAY,  THE 
DAY  OBSERVED  BY  THE  STATE  CR  NATION  SHALL  BE  CCNSICEPEC  AS  THE  HOLIDAY. 
THERE  SHALL  BE  NC  DEDUCTION  IN  PAY  FOR  THE  ABOVE  HOLIDAYS,  ANC  EM- 
PLOYEES WHOSE  WORK  SHIFTS  DC  NOT  FALL  CN  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HCLICAYS,  ANC  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 

AN  EMPLOYEE  MUST  WORK  CR  BE  AVAILABLE  FOR  WORK  CN  THE  LAST  REGULAR 
WORKDAY  IMMEDIATELY  PRICP  TO  A HOLIDAY  ANC  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHC  IS  LAID  CFF  CR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HIS  WORK  WEEK,  SHALL  RECEIVE  PAY  FCR  ANY  HOLI- 
DAY THAT  FALLS  CN  THE  FIRST  DAY  CF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.25.5.  HEALTH  AND  WELFARE-  $56.60  PER  MCNTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 


SECTION  8.26.  12/1/71 

7319  ELECTRIC  MOTOR  SHOPMAN.. 6.63*HR 

TROUBLE  SHOOTING  ICUTSIDE  SHOP  I . . .8 .52*HP  8.7A*HP 

♦INCREASES  MAY  BE  APPLIED  TC  FRINGES  RATHER  THAN  WAGES 


6/1/72 

7.02*HR 


SECTION  e.26.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 CAYS  PEP 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  THE  FIRST  TWO  HOURS  <NCT  TC  EXTEND 
BEYOND  8 P.  M.l  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (8  A.  M.  TO 
5 P.  M.»  ANC  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
ANC  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUDING  SATURDAY  MORNING,  ANC  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  CF  CCUBLE  TIME.  AN 
EMPLOYEE  RECUIRED  TO  WORK  DUPING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAIC  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FCR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (Al  HOURS  PAY  FOR  THAT  CALENDAR  CAY,  AT  THE  PREVAILING 
HOURLY  RATE. 


SECTION  8.26.3.  SHIFT-  NONE. 
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SECTION  8.2e.A,  THE  FOLLCVilNG  HOLIDAYS  SHALL  BE  CBSEPVED-  NEW  YEARS  CAY 
WASHINGTONS  BIRTHDAY, DECCRATION  DAY, FOURTH  OF  JULY,  LABCP  CAY, , VETERANS 
CAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  CAY.  COUBLE  TIRE  BASED  CN  GPOSS  EARN- 
INGS SHALL  BE  PAID  FOR  WORK  PERFCRRED  ON  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  OK  THE  FOLLOWIHG  RCKCAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (151  CAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  At  HOLIDAY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.26.5.  HEALTH  AND  WELFARE-  370  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27. 

7321  ELEVATOR  MECHANIC 


8.15  HR 


SECTION  8.27.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 CAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.27.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  CAY  (8  A.  M.  TO  5 P.  M.l  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.27.3.  SHIFT-  NONE. 


SECTION  8. 27. A.  HOLIDAYS-  NEW  YEAR  S DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FCR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON  S BIRTHDAY  ANC  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  CN  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  FAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOP  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  ANC  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FCR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOP  THE  HOLIDAY.  WCPK  CN  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  CN 
SATURDAY,  IT  SHALL  BE  CBSEPVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY. 


SECTION  8.27.5.  HEALTH  AND  WELFARE-  17  CTS  AN  HOUR  LESS  AN  v 
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AMOUNT  VhHICH  represents  CCN  TR  I Bl  T I CNS  TO  TEE  CITY  ANC  CCLNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMCLNT  EQUIVALENT  TC  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  TEE  RETIREMENT  SYSTEM  FCP  EMPLOYEES  DEATE  BENEFIT. 


SECTION  8.26. 

7326  GLAZIER 8.225^  EP 

EIGH  PAY — WORK  ON  A SUSPENDED  CCNTPIVANCE  ON  EXTERICFS  CF  ANY 

BUILDING  FCR  A HOURS  CF  MCPE....25C  AN  ECUP  ACCITICNAL. 
♦ WAGE  INCREASE  MAY  BE  APPLIED  TC  CTEEP  FRINGES 


SECTION  8.28.1.  HCURS  CF  WORK.  OUTSIDE  WCRK-  8 HCUPS  PEP  DAY 
(8  A.  M.  TC  5 P.  M.),  5 DAYS  PER  WEEK,  MCNCAY  TC  FRIDAY,  INCLUSIVE. 
INSIDE  WORK-  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5-30  P. 
M.,  5 CAYS  PER  WEEK,  MONDAY  TC  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  FCR  THE  FIRST  TWO  (2)  HCUPS  AFTER  THE 
FIRST  EIGHT  <81  HCURS,  MONDAY  THPOLGH  FRIDAY,  TIME  AND  CNE-HALF  — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  CTHEP  OVERTIME,  CCUBLE  TIME. 

A MINIMUM  OF  TWC  (2)  HOURS  SHALL  BE  PAID  FCP  WCRK  CN  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FCR  AT  THE  RATE  CF  CCUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WCRK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NCT  LESS  THAN  FCUR  (41  HCUPS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JCB,  AT  HIS  CWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FCR  THE  HOURS  WORKED. 


SECTION  8.28.3.  SHIFT-  NONE. 

SECTION  8.28.4.  HOLIDAYS-  NEW  YEAR  S CAY,  WASHINGTONS  BIRTHDAY, 
DECORATION  CAY,  FOURTH  OF  JULY,  LABCR  CAY,  THANKSGIVING  CAY  AND 
CHRISTMAS  CAY  SHALL  BE  PAID  HCLICAYS,  INCLUDING  HCLICAYS  FALLING  CN 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THCSE  CCNTINUCUSLY  EMFLCYEC  30 
DAYS  OR  MORE)  SHALL  RECEIVE  8 HCURS  CF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  CN  A NCPMAL  WCRK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  CN  THE  ABCVE-NAMEC  HCLICAY, 
PROVIDED  FURTHER  THAT  SUCH  EMFLCYEE  WCRKS  CR  IS  AVAILABLE  FCP  WCRK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FCLLCWING  SUCH 
HOLIDAY.  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  CUE  TC  A BCNA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMFLCYEE  CALLED 
TC  WORK  ON  A DESIGNATED  HCLIDAY  AND  WHC  REFUSES  TC  WCFK  SHfLL  NOT 
RECEIVE  ANY  HCLIDAY  PAY  FCR  THAT  CAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  CF  THE  DESIGNATED  HCLICAYS  FALLING  CN 
SUNDAY  WILL  BE  OBSERVED  CN  THE  MONDAY  FCLLCWING.  FCP  WCRK  CN  ANY  CF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  CCUBLE  TIME  IN 
ADDITION  TO  ANY  HCLIDAY  FAY  TC  WHICH  HE  MAY  BE  ENTITLED. 


SECTION  8.28.5.  HEALTH  AND  WELFARE.  25C  AN  HOUR  FCP  EACH 
STRAIGHT  TIME  HOUR  WORKED  (MAXIMUM  40  HCURS  PER  WEEK)  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CCNTR IBUT ICNS  TC  THE  CITY  AND  CCUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALLE  CF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FCP  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.2S. 
7327  GRANITE  CUTTER 


INSIDE 

CUTSICE 
SETTING  CURBS 


A3. 00  DA 
A5.00  CA 
51.50  CA 


3-1-72 
A6.00  CA 
A8.00  CA 
5A.50  CA 


SECTION  8.29.1.  HOURS  OF  WORK.  8 HCURS  PER  DAY  I BETWEEN  TFE 
HOURS  OF  7 A.  M.  TC  5 P.  P.»  5 DAYS  PEP  WEEK,  PCNCAY  TC  FRIDAY 
INCLUSIVE. 


SECTION  8.29.2.  OVERTIME.  FCR  ALL  WCPK  PERFCRNED  BEFCPE  CR 
AFTER  THE  REGULAR  SCHEDULED  HCURS  ANC  CN  SATURDAYS  AND  SUNDAYS, 
TIME  ANC  ONE-HALF  SHALL  BE  PAID. 


SECTION  8.29.2.  SHIFT.  NCNE. 


SECTION  8.29.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTCN  S BIRTH- 
DAY, DECORATION  CAY,  FOURTH  CF  JLLY,  LABCP  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HCLIDAYS  REGARDLESS  CF  THE  CAY  CN 
WHICH  THEY  FALL.  EMPLOYEES  MLST  BE  EMPLOYED  30  CAYS  PPICF  TC  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  OCUBLE  TIME  SHALL  BE  PAID  FOP  ALL 
WORK  PERFORMED  CN  THESE  HOLIDAYS. 


SECTION  8.29. S.  HEALTH  AND  WELFARE.  33C  (EFFECTIVE  3-1-72  AOC > AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CCN T P I BL T I CNS  TC  THE  CITY  ANC 
CCUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMCLNT  ECUIVALENT  TC  THE  VALUE 
OF  THE  CITY  S CCN7RIBUTICN  TC  THE  RETIREMENT  SYSTEN  FCR  EMFLCYEES 
DEATH  BENEFIT. 


SECTION  8.3C.  1/1/72  6/16/72 

7328  OPERATING  ENGINEER,  UNIVERSAL 
WHEN  OPERATING- 

ROLLER  CR  SELF-PROPELLED  CCMPACTCR.. 


7. 

25 

HP 

7, 

.3A 

HR 

7. 

.81 

HR 

TRENCHING  MACHINE 

7. 

66 

HR 

7, 

.76 

HP 

8, 

.26 

HR 

CRANES(OVER  25  TONS) 

8. 

19 

HP 

8, 

.30 

HP 

8< 

.83 

HR 

CRANES  (NOT  CVER  25  TCNSI 

7. 

98 

HR 

8. 

.08 

HP 

8. 

.60 

HR 

POWER  SHOVELS,  CLAMSHELLS,  CPAGLl 

INES 

i , 

BACKHCES  AND  GRAD-ALLS 

(UP  TO  AND  INCLUDING  1 YARD) 

8. 

07 

HR 

8. 

• 17 

HP 

8, 

,69 

HR 

(OVER  1 YARD) 

8. 

19 

HP 

8. 

,30 

HP 

8. 

.83 

HR 

COMBINATION  BACKHOE  AND  LCADER 

7. 

98 

HP 

8. 

.08 

HR 

8. 

.60 

HR 

MECHANICAL  FINISHERS  CR  SPREADER 

MACHINE! ASPHALT) 

7. 

36 

HP 

1, 

,46 

HR 

7. 

.94 

HR 

SURFACE  HEATERS  CR  SCREEOMAN 

7. 

25 

HP 

1, 

,34 

HR 

7. 

.81 

HR 

SMALL  RUBBER  TIRED  TRACTCPS 

7. 

25 

HP 

7, 

.34 

HP 

7, 

.81 

HR 

SMALL  TRACTOR  (WITH  BOOM) 

7. 

36 

HP 

7, 

,46 

HR 

7, 

.94 

HR 

TRACTORS,  DOZERS,  SCRAPERS, 

SHEEP'S  FOCT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 

7. 

66 

HP 

7, 

,76 

HR 

8. 

.26 

HR 
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TRACTORS  CWITH  BCCM  (D-6  CR  LARGER* 


AND  SIMILAR) 

7.83 

HR 

7.93 

HR 

8.44 

HR 

POWER  BLADE 

8.07 

HP 

8.17 

HP 

8.69 

HR 

LOADER  (UP  TC  2 YARDS) 

7.66 

HR 

7.76 

HR 

8.26 

HR 

LOADER  (2  YARDS  UP  TC  AND  INCLUDING 

4 YARDS 

7.98 

HP 

8.08 

HR 

8.60 

HR 

LOADER  (OVER  4 YARDS) 

8.19 

HP 

8.30 

HP 

8.83 

HP 

PORTABLE  CRUSHERS 

7.25 

HP 

7.34 

HR 

7.81 

HR 

MATERIAL  HOIST  (1  CRUM) 

6.99 

HR 

7.08 

HR 

7.53 

HR 

COMPRESSOR 

6.41 

HP 

6.49 

HR 

6.91 

HR 

ASSISTANT  TC  ENGINEER  (OILERS) 

6.15 

HR 

6.23 

HP 

6.63 

HR 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  R^TE  APPLICABLE  TC  THE 
WORK,  EQLIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TLNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGLLAR  PATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HCLR  OVER  AND  ABOVE  THE  REGLLAR  PATE. 

THE  HOLPS  OF  EMPLOYMENT  OF  SLCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL,  ADIT  OP  SHAFT  AT  WHICH  HE  IS  DIRECTED  TC  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PCPTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TC  ANY 
EMPLOYEE  PERFORMING  WORK  LNDERGPCLND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  BE  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  8.2C.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  CAY  (EX- 
CLUSIVE OF  MEAL  PERIOD)  FOP  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TC  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  CURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  CCMFUTEC  ON  THE 
BASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  CR  FCLLCWING  SUCH  SHIFT. 


SECTION  8. 30. 2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  (OTHER  THAN  REPAIR  WORK)  PEPFCPMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  CNE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

TRIPLE  TIME  FOR  ALL  WORK  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHIFT  EXCEPT  FOR  REPAIR  WORK  AND  FIELD  SURVEY  WORK. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  CUT  TC  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A HOLIDAY,  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  CR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOP  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  A CONSECUTIVE  HOLPS  ON  SATURDAY,  SUNDAY  AND  HCLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  CUT  TC  WORK  ON 
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THE  FIRST  SHIFT  CN  A SATURDAY,  SUNDAY  CR  HCLICAY,  THE  A6CVE  SHALL 
APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  CUT  TO  WORK  CN  A SECOND  OR 
THIRD  SHIFT  ON  SATURDAY,  SUNDAY  CR  HOLIDAY  ALL  SHIFT  WCPK  EMPLOYEES 
CALLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORCANCE  WITH  SHIFT  PROVISIONS. 


SECTION  0.30.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  HOURS 
(EXCLUSIVE  OF  MEAL  PERIOCI  SHALL  CONSTITUTE  SHIFT  S WCPK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 CP  MOPE  CONSECUTIVE  CAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  6 HOLRS  SHALL  BE  PAID.  SHIFTS  SHALL  PUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  CNE  HCLP  BREAK  BETWEEN  SHIFTS.  CN  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NOT  EARLIER  THAN  5-CC  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, THEY  SHALL  NOT  BE  TERMINATED  CTHEP  THAN  CN  A FRIDAY  (EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB),  PPCVIOED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HCLRS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  APE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS . 

WHEN  3 SHIFTS  ARE  EMPLOYED  FCR  5 CR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERICC)  SHALL  CCNSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  B-CC  A.  M.,  MONDAY,  AND  SUCH  WCPK  WEEK  SHALL  END 
WITH  THE  CLOSING  CF  THE  THIRD  CR  GRAVEYARD  SHIFT  FRIDAY  CP  AT  8-00 
A.  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WCRK  PEPFCPMEC  BETWEEN  THE 
END  OF  THE  THIRD  CR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY 
WHICHEVER  IS  EARLIER  AND  B-CC  A.  M.  MONDAY  SHALL  BE  CCMPENSATED  AT 
THE  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WCRKEC  UNDER  THE  ABCVE  CCNDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CCNOITICNS  CR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TC  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MACE. 


SECTION  e.3C.A.  HOLIDAYS.  THE  FCLLCWING  SHALL  BE  CBSERVEC  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  CECCRATICN  CAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  CAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  CN  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MACE  CN  THE 
BASIS  OF  35C  AN  HOUR  FCR  HOURS  ACTUALLY  WORKED.  PAYMENT 
SHALL  BE  MACE  AT  THE  END  CF  EACH  PAYROLL  FERICD  BASED  CN  THE  NUMBER 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  FERICD.  WCRK  PERFCRMED  CN  THESE 
HOLIDAYS  SHALL  BE  PAID  FCR  AT  DOUBLE  TIME. 


SECTION  0.30.5.  HEALTH  AND  WELFARE.  50C  (1/1/72-5AC,  6/16/72-570 
AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CCNTR I6UT ICNS  TC  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE  CF 
THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FCR  EMPLOYEES  DEATH 
BENEF  IT. 


SECTION  8.31. 
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5.675  - 5.77  HR 


7337  TRUCK  DRIVER,  LIGHT 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  Cl  CHAUFFEUR. 


SECTION  8.32.  6/16/72 

7342  LOCKSMITH... 7.50  HR  8.10  HR 

WORKING  CONDITIONS  AND  HEALTH  ANC 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 


SECTION  8.33.  6/16/72 

7344  CARPENTER 7.50  HR  8.10  HR 

WHEN  OPERATING  POWER  SAW ..7.65  HP  8.25  HR 

WHEN  ERECTING  STEEL  SCAFFCLC 7.65  HP  8.25  HR 


SECTION  8.33.1.  HOURS  OF  WCRK-  36  HOLPS  PER  WEEK  CONSISTING  OF 
NOT  MORE  THAN  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK,  MCNCAY  TC  FRIDAY, 
INCLUSIVE. 


SECTION  8.33.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HCURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  CF  WORK,  TIME  ANC  CNE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4*3C  P.  M.  - e*3C  P.  M.  FRCVIDEO  HCWEVEP  CN  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  CCMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  (12*30  P.M.  - 4*30  P.M.J. 

ALL  TIME  WORKED  THEREAFTER,  AND  CN 

SATURDAYS,  SUNDAYS  AND  HCLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  APE  REQUIRED  TC 
REPORT  FOR  WORK  BEFORE  8 A.  M.  THEY  SHALL  EE  PAID  CCUELE  TIME  PRIOR 
TO  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNCT  BE  VACATED  IN  WHCLE  OP  IN 
PART  UNTIL  THE  CLOSE  CF  BUSINESS,  MEN  THEN  REPORTING  FCP  WCRK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TC  MIDNIGHT.  ANY  WORK  PEPFCPMEC  CN  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DCUBLE  TIME. 

SECTION  8.33.3.  SHIFT.  ALL  WCRK,  EXCEPT  WHERE  MCPE  THAN  CNE 
SHIFT  IS  WORKED,  CR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  CP  IN 
EMERGENCIES,  SHALL  BE  PERFORMED  BETWEEN  THE  HCURS  CF  8 A.  M.  ANC 
5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HCURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HCLPS  FAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOP  LESS  THAN  5 CONSECUTIVE  PEGULAP  WCRK 
CAYS. 


SECTION  8.33. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  CECCPATICN  CAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  CAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  CAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  CN  THE  BASIS  CF  35C  PER 
HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE 
END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  CF  HCURS  ACTUALLY 
WORKED  CURING  SAIC  PERIOD.  PREMIUM  PAY  FCF  OVERTIME  CR  ANY 
OTHER  REASON  SHALL  BE  MACE  ON  THE  BASE  HOURLY  RATE.  WORK  PEPFCPMEC 
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ON  THESE  HOLIOAYS  SHALL  BE  PAID  FOR  AT  OCUBLE  TIRE.  HCLIOAY  FALLING 
ON  SUNDAY  OBSERVED  OK  MONDAY.  hHEN  A HOLIDAY  FALLS  CK  MONDAY,  FRIDAY  OF 
THAT  MEEK  SHALL  NCT  BE  AK  GVERIIME  CAY. 


SECTION  8.33.5.  HEALTH  AND  WELFARE.  52  CENTS  AN  HCUP  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTR I BLT IONS  TO  THE  CITY  AND  CCUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMCUNl  EQLIVALENT  TC  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.34.  12/1/71 

7345  ELECTRICIAN 8.28«HR.  8.50*  HR 

^INCREASE  MAY  BE  ALLOCATED  TC  FRINGE  BENEFITS. 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  CP  SWING  SCAFFCLDS,  BCS  N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  CR  PCLES  CP  THE 
OUTSIDE  OF  TOWERS  CR  UNGUARDED  STRLCTLRES  IN  HEIGHTS  IN  EXCESS  CF 
SIXTY  (60)  FEET  SHALL  BE  PAID  TIME  AND  CNE-HALF  II  1/21  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  CF  NINETY  1901 
FEET  SHALL  BE  PAID  DOUBLE  THE  HCLRLY  RATE  CF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HCLRS. 

UNDERGROUND  AND  TUNNEL  WORK-  ALL  RATES  OF  PAY  FCR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  CP  SHAFT  SHALL  EE  INCREASED  TEN 
PER  CENT  llOtl.  EMPLOYEES  ON  SLCH  JCB  FIVE  (51  HCURS  DUPING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  CF  A CAY  S PAY. 


SECTION  8.34.1.  HOURS  OF  WCRK-  7 HCURS  PER  DAY,  FIVE  DAYS  PER  I 

WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLCYEE  RECUIRED  TC  PEPCRT 
FOR  WORK  SHALL  RECEIVE  NCT  LESS  THAN  4 HCURS  PAY  FCR  THAT  CALENDAR 
CAY.  ! 


SECTION  8.34.2.  OVERTIME-  FOR  ALL  WCRK  PERFORMED  BEFCPE  OR 
AFTER  THE  REGULAR  SCHEDULED  HCURS  (8  A.  M.  TO  12  NCCN,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  CN  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYS, shall  BE  PAID  AT  OCUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  CR  MCRE  BEFCRE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  CF  CCUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FRCM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FCLR  HCURS  BEFCPE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY,  AND  STRAIGHT  TIME  PATE  FCR  THEIR 
REGULAR  WORK  DAY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  CF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLCWEC  CN  THE  EMP- 
LOYER S TIME  AT  THE  END  CF  A REGULAR  WCPK  CAY  IF  EMPLCYEES  APE  RE- 
QUIRED TO  WORK  OVERTIME  IN  EXCESS  CF  TWO  HCURS.  EMFLCYEES  WCPKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERICD  CF  30  MINUTES  CN  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  (THIS  SHALL  NCT  APPLY  TC  THE  NCCN  CAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HCIIOAYS.I  AN  EMPLCYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  FCR  SLCH  LUNCH  PERIOD  ANC  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  CPPCRTUMTY  TC  EAT  HIS  LUNCH  CN  THE 
EMPLOYER  S TIME. 
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SECTION  8.34.3.  SHIFT.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  CN  THE  EMPLCYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  ECtIVALEM  TC  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  MINUTES  FCR  MEALS  CN  THE 
EMPLOYEE  S TIME.  PAY  FCR  A FULL  SECOND  SHIFT  PERICC  SHALL  EE  A SUM 
EQUIVALENT  TO  7 TIMES  THE  REGULAR  HCURLY  PATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A 6 1/2  HCUR  PERICD  LESS  30  MINUTES  FCR  MEALS  CN 
THE  EMPLOYEE  S TIME.  PAY  FCR  A FLLL  THIRD  SHIFT  PERIOD  SHALL  BE  A 
SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HCURLY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TC  WCRK  OVERTIME  PAST  THE  CUITTING  TIME  OF 
THEIR  REGULAR  SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TC  WCRK  CN  THEIR  NEXT 
REGULAR  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  PATE  FCR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FRCM  ONE  SHIFT  TC  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WCRK.  HOW- 
EVER# IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TC  WCRK  CN  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  CAY  PERIOD,  HE  SHALL  RECEIVE  DOUBLE  TIME  FOP  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HCUR  WORK  CAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HCUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  CF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TC  ANOTHER  SHIFT  MOPE  THAN  ONCE  IN  A WCRK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RETLRNED  TC  HIS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8.34.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE 
OBSERVED-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  CECCPATICN  CAY, 

FOURTH  OF  JULY,  ADMISSION  DAY,  LABOR  CAY,  THANKSGIVING  CAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALLS  CN  SUNDAY,  THE 
FOLLOWING  CAY  SHALL  BE  OBSERVED  IN  LIEL  THEREOF.  ANY  CF  THE  ABOVE  LISTED 
HOLIDAYS  MAY  BE  CHANGED  TC  THE  CLOSEST  MONDAY  DR  FRIDAY  BY  LEGISLATION 
WHEN  SO  CHANGED  THE  CAY  DESIGNATED  SHALL  BE  RECCGNIZEC  AS  THE  HOLIDAY 
IN-FACT,  AND  THE  DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  EE  A REGULAR  WORK 
CAY.  THIS  REGULAR  WORK  DAY  WILL  NOT  APPLY  CN  A SATURDAY  CP  SUNDAY. 

FOUR  PERCENT  ( 41 » HOLIDAY  PAYMENT  IS  INCLLDED  IN  DAILY  WAGES  LISTED  ABOVE. 
DOUBLE  TIME  SHALL  BE  PAID  FCR  ALL  WCRK  PERFORMED  CN  THE  FOREGOING  HOLIDAYS. 


SECTION  8.34.5.  HEALTH  AND  WELFARE. 

41. 5C  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT 
TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TC  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  e.35.  1/1/72 

7346  PAINTER  7.42  HR  7.72  HR 

WHEN  WORKING  ON  EXTERIOR  STAGE* 

5TH  TO  7TH  STORY  INCLUSIVE 1/2  HCUR  CF  WAGE  RATE 

ADDITICNAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  CF  WAGE  RATE 

PEP  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  .......1  1/2  HR  OF  WAGE  RATE 

PEP  CAY  ADDITIONAL 
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WHEN  WORKING  ON  STEEL  CCNSTRLCTION  • BRIDGES  AKC 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  CAY  CVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GRCLNO  OR  WATER 

LEVEL 2 HOURS  PER  CAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A BUILDING  TO  BE  CCHPLTED  FRCP  THE 
FRONT  ENTRANCE  OF  BUILDING  AT  12  FEET  PER  STCRY. 

INTERIORS-  ON  BUILDINGS  WITH  OPEN  PERIPETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIPETEPS 
shall  be  CONSIDERED  AS  HIGH  TIRE  ANC  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING*  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  5CC  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 


SECTION  8.35.1.  HOURS  OF  WORK-  7 HOURS  PER  CAY,  5 CAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.35.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-3C  A.  M.  TO  12M  ANC  FROM  12-30 
P.  M.  TO  A-CO  P.  M.,  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  PATE  OF  DOUBLE  TIME. 


SECTION  8.35.3.  SHIFT.  NONE. 


SECTION  8.35. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTONS  BIRTHDAY,  MEMORIAL  CAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  OBSERVED  ON  THE  FOLLCWIMG  MONDAY. 
PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MACE  ON  THE  BASIS  OF  AGO  PEP  HOUR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  CURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.35.5.  HEALTH  AND  WELFARE-  5AC  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  ANC  COUNTY  HEALTH 
SERVICE  SYSTEM  ANC  AN  AMOUNT  ECUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.36. 

7347  PLUMBER 8.884  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

IF  IN  ANY  CONTRACT  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLECTIVE  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
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MORE  THAN  5CC,  THE  EXCESS  CVEP  50C  PER  HCUR  SHALL  BE  ACDEC  TO  THE 
TOTAL  OF  WAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK-  ANY  EMPLOYEE  REQLIREC  TC  WORK  FRC^  TRUSSES, 

SWINGING  SCAFFOLDS,  BOSUNS  CHAIRS,  TEMPORARY  STAGIHG  CP 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  25  FEET  CR  MCRE  FPCM 
GROUND,  WATER,  CP  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  CVER  HIS  REGULAR  PATE  CF  FAY. 

WELDING  WORK-  ANY  EMPLCYEE,  WHILE  WELDING  CP  BURNING 
GALVANIZED  PIPE  CR  STAINLESS  STEEL,  CP  ANY  CTHEP  PIPE 
OR  MATERIAL  THAT  GIVES  CFF  TOXIC  ANC/CR  PCISCNCUS  GASES, 

SHALL  RECEIVE  75C  PER  HCUR  CVER  HIS  REGULAR  HCUPLY  RATE 
OF  PAY. 


SECTION  8.36.1.  HOURS  CF  WORK-  7 HOURS  PER  DAY  BETWEEN  8 A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK,  MONDAY  TC  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( CAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-CC  A.  M.  AND  LAIC  CFF  BEFCPE 
8-00  A.  M.  SHALL  BE  PAID  TC  8-CO  A.  M.  AT  THE  CVEPTIME  RATES.) 


SECTION  8.36.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  CF  THE  REGU- 
LAR WORK  CAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY,  AND  HCLICAYS, 
SHALL  BE  PAID  AT  THE  DCUBLE  TIME  RATE  (CCU6LE  WAGES  ANC  CCUELE 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WCPK  WILL  BE  PER- 
MITTED AT  TIME  ANC  ONE-HALF  PATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  CN  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMFLCYEES  ARE  PECUIPEC  TC  WORK 
OVERTIME  IN  EXCESS  OF  TWC  HOURS.  EMPLOYEES  WORKING  CVEPTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  CN  THE  EMPLCYEF  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FCUR  HOURS  THEREAFTER.  THE  FCPEGCING 
SHALL  NCT  APPLY  TC  THE  NOONDAY  LUNCH  PERIOD  CN  SATURDAYS,  SUNDAYS 
CR  HOLIDAYS. 


SECTION  8.36.3.  SHIFT.  THE  REGULAR  STARTING  TIME  CF  THE  DAY 
SHIFT  SHALL  BE  e-CC  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RENDER  IT  DESIRABLE  TC  START  THE  CAY  SHIFT  AT  AN  EARLIER 
HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NC  EVENT  EARLI- 
ER THAN  7-CC  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  CF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  CF  THE  24-HCUP  WORK 
CAY  PERIOD.  WHEN  IRREGULAR  CR  BROKEN  SHIFTS  ARE  WCPKEC,  CVEPTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  ANC  AFTER  THE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  CN  WHICH  THE  EMPLCYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FRCM  ONE  SHIFT  TC  ANCTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  BEFCRE 
STARTING  THEIR  NEW  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATES  FCP  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WCFKING  CN  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  RECUIREC  TC  RETURN  TC  WCPK  CN 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PEPICD,  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WCPKEC.  THE  24- 
HOUR  WORK  CAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  CAY  SHIFT.  EMFLCYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  CF  THEIR  REGULAR 
SHIFT,  UNLESS  RELIEVED  FRCM  WCPK  AT  LEAST  A FULL  SHIFT,  AS  SET 
FORTH  HEREIN,  BEFCRE  STARTING  WCRK  CN  THEIR  NEXT  REGULAR  SHIFT, 
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SHALL  BE  PAID  THE  OVERTIME  RATE  FCR  SLCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOP  MEALS  ON 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10*. 

THIRD  SHIFT-  A 6 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 

EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15*. 

ANY  WORKMAN,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED,  SHALL  RECEIVE  PAY  FCR  A 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NCTIFIEC 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  A HOURS  FAY  AND  IF 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
MORE  THAN  A HOURS  ARE  WORKED  IN  ANY  ONE  CAY,  SHALL  RECEIVE  NOT  LESS 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  PROVIDED  THAT  IN  THE  CASE  OF 

AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD,  PRCVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FCR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SECTION  0.36.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 

LABOR  CAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS,  CHRISTMAS  CAY,  THE 
EMPLOYEE'S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YCM  KIPPUR.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TC  OBSERVE  YCM  KIPPUR  AS  A 
HOLIDAY  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSEFVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY,  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE,  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  EE  RECUIRED  FOR 
JOBBING,  SERVICE,  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MACE  ON  THE  BASIS 
OF  35C  PER  HOUR  FCR  7463  UTILITY  PLUMBER  APPRENTICE,  4CC  FOP  7347  PLUMBEJ 
43-44C  FOR  7386  UTILITY  PLLMBER  SUB-FOREMAN,  45.50  FCR  7213  FOREMAN 
PLUMBER,  AND  47C-51C  PER  HOUR  FOP  723S  PLUMBER  GENERAL  FOREMAN  FCR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM  PAY 
FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  EASE  HOURLY 
RATE. 


SECTION  8.36.5.  HEALTH  AND  WELFARE-  11.44  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY'S  CONTRIBUTION  TC  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
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DEATH  BENEFIT 


SECTION  0.37. 

7348  STEAHFITTER 8.88*  HR 

♦ INCREASE  ^'AY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAY  AND  HEALTH 
AND  WELFARE  PAYMENTS,  SAME  AS  7347  PLUMBER. 


SECTION  8.38. 

7350  MEAT  CUTTER 202.40  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  HOLR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

(EXTRA  MAN).. 44.53  DA 

COST  OF  LIVING  ADJUSTMENT*  A CCST  CF  LIVING  ADJUSTMENT  BASED  ON 
CONSUMERS  PRICE  INDEX  AS  CF  JANUARY  1,  1966  IS  ESTABLISHED  AS 
A BASE.  FOR  EACH  MOVEMENT  OF  .4  OF  A POINT  IN  SUCH  INDEX  THERE 
SHALL  BE  AN  ADJUSTMENT  CF  ONE  CENT  (1C)  AN  HCUR.  SUCH 
ADJUSTMENT  SHALL  BE  MADE  IN  JANUARY  AND  JULY  BASED  CN  THE  NOVEMBER 
AND  MAY  INDICES. 


SECTION  8.38.1.  HOURS  OF  WORK-  0 HCURS  PER  DAY,  5 CAYS  PEP 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLCYEES  WORKING  LESS  THAN  5 
FULL  CAYS  IN  A REGULAR  CALENDAR  WEEK  CR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NCT  EE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPICYEE  IS 
ALLOWED  TO  WORK  ANY  PART  CF  THE  DAY,  HE  SHALL  BE  PAID  CNLY  FOP  THE 
HOURS  ACTUALLY  WORKED  CN  THAT  DAY. 

SECTION  8.38.2.  OVERTIME.  ALL  WORK  PERFORMED  6EFCPE  CR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  (6-CC  A.  M.  TC  3-00  P.  M.,  7-00  A.  M. 

TO  4-CC  P.  M.  OR  FROM  8-CC  A.  M.  TC  5-00  P.  M.)  CR  SHIFT  WORK, 

SHALL  BE  PAID  AT  TIME  AND  ONE-HALF.  ALL  WCPK  CN  SATURDAY  CP  IN 
EXCESS  OF  8 HOURS  IN  ONE  CAY  CP  40  HCURS  IN  CNE  WEEK,  SHALL  EE 
PAID  AT  TIME  AND  CNE-HALF.  ALL  WCRK  PERFORMED  CN  SUNDAYS  AND  HCLICAYS 
SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WCPK  IN  EXCESS  CF  10  HOURS  IN  ANY 
ONE  CAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8.38.2.  SHIFT.  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  CLTSIDE  CF  THE  REGULAR  SCHEDULED  HCURS. 
SHIFT  PREMIUMS,  WHERE  THERE  IS  NO  MANUFACTURING  CR  FPCCESSING  CF 

MEAT,  EXCLUSIVE  OF  COCKING  AND  SMOKING 2NC  SHIFT  (FEP  HRS) 

12. 5C 3R0  SHIFT  (PER  HR.)  15C.  SHIFT  PREMIUMS  CF  EMPLCYEES 

WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  CF  WCPK  PEPFCPMED 2NC 

SHIFT  (PER  HR.)  2CC 3RD  SHIFT  (PEP  HP.)  25C. 


SECTION  8.38.4.  HOLIDAYS.  NEW  YEAR  S CAY,  WASHINGTCN  S BIRTH- 
DAY, MEMORIAL  DAY,  FOURTH  CF  JULY,  LABCP  CAY,  VETERANS  CAY,  THANKS- 
GIVING DAY,  CHRISTMAS  CAY,  AND  EFFECTIVE  OCTOBER  1,  1969  BIRTHDAY  OF 
EMPLOYEE  SHALL  BE  PAID  HCLIDAYS  AT  THE  REGULAR 

RATE  FOR  THE  REGULAR  WCRK  DAY  WHEN  NC  WCRK  IS  PERFCRMED.  ALL  WCRK 
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PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIPE.  WHEN  A 
HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CCNSICEREC  AS  THE 
HOL  ICAY. 


SECTION  8.36.5.  HEALTH  AND  WELFARE-  31. 2C  FCR  EACH 
HOUR  WORKED  OR  PAID  FCR  (EXCLUSIVE  OF  OVERTIRE  HCURSJ 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CCNTP IBUT ICNS  TC  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEP  AND  AN  AMOUNT  ECUIVALENT  TC  THE 
LOYEES  DEATH  BENEFIT. 

VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEP  FOR  EMP- 


SECTION  8.3S. 

7354  TRUCK  DRIVER,  HEAVY 5.675  - 6.355  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  e.4C. 
7358  PATTERNMAKER 


11-15-71 

7.10  HR  7.30  HR 


SECTION  8.40.1.  HOURS  OF  WORK-  8 HCURS  PER  DAY,  5 CAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.40.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  CR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TC  5 P.  P.»  AND  CN  SATURDAYS,  SUN- 
DAYS AND  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  CF  CCUBLE  TIME.  EMP- 
LOYEES WHO  QUALIFY  FCR  HOLIDAY  PAY  ANC  ABE  CALLED  IN  TC  WORK  CN  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  CCPPENSATED  AT  DCUELE  THEIR 
STRAIGHT  TIME  RATE  CF  PAY  IN  ADDITION  TC  HOLIDAY  PAY.  EMFLCYEES 
WHO  CO  NOT  QUALIFY  FOR  HCLIOAY  PAY  ANC  WHC  WCRK  CN  ANY  CF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DCUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 


SECTION  8.40.3.  SHIFT.  NONE. 


SECTION  8.40.4.  HOLIDAYS.  NEW  YEAR  S CAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  CAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FOLLOWING  THANKSGIVING  DAY 

CHRISTMAS  DAY,  ANC  THE  REGULAR  WCRK  DAY  PRECEDING  CHRISTMAS  CAY 
SHALL  BE  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  CN  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  CN  THE  PCPCAY  FCLLCWING,  SAID 
HOLICAY  WILL  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  CN  SATURDAY,  THE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAID  HOLIDAY. 


SECTION  8.40.5.  HEALTH  AND  WELFARE-  147.16  PER  PCNTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  ANC  CCUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEP  FCR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.41. 

7360  PIPE  WELDER 8.88»HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.42. 

7361  PLASTERER 6.95«HR 

WHEN  WORKING  ON  SWINGING  SCAFFOLD  15.00  PER  CAY  IN  ACCITICN  TO  TFE 
REGULAR  RATE  OF  PAY. 

♦RATE  MUST  REPRESENT  A 3.5%  MARGIN  CVER  ANC  ABOVE  TFE  GROSS 
WEEKLY  PAYIWAGES,  FRINGES,  ANC  STARTING  TIME  PLUS  OVERTIME 
FOR  SAIC  STARTING  TIMEI  CUE  HOC  CARRIER.  WAGE  INCREASE  MAY 
BE  APPLIED  TO  OTHER  FRINGES. 


SECTION  8.42.1.  HOURS  OF  WORK-  5 CAYS  PER  WEEK,  MCNCAY  TO  FRIDAY, 
INCLUSIVE,  8 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FPCM  8 A.M.  TO 
4-30  P.M.,  WITH  ONE  HALF  11/21  HOUR  CFF  FOP  LUNCH  EACH  CAY,  ANC  FROM 
8 A.M.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.42.2.  OVERTIME.  FOR  ALL  WORK  PERFCRMEC  BEFORE  CR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  ANC  ON 

SATURDAYS,  SUNDAYS  ANC  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.42.3.  SHIFT.  NONE. 


SECTION  8.42.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  CAY,  ADMISSION  DAY,  THANKSGIVING  DAY  ANC  CHRISTMAS  DAY. 


SECTION  8.42.5.  HEALTH  AND  WELFARE-  330  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  ANC  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TO  THE  VALUE  OF  THE  CITYS  CON- 
TRIBUTION TO  THE  RETIREMENT  SYSTEM  FCP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.43. 

7364  POWERHOUSE  OPERATOR 233.20  WK 

EMERGENCY  RELIEF  OPERATOR  T3.CC  PER  WEEK  ACCITICNAL 


SECTION  8.43.1.  HOURS  OF  WORK.  A WCPK  WEEK  IS  DEFINED  TC  CON- 
SIST OF  SEVEN  (71  CONSECUTIVE  CALENDAR  CAYS,  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  CF  FIVE  (5)  WORK  CAYS  OF  EIGHT  (81  HCUFS 
EACH.  WHEN  ONE  CR  MORE  EIGHT  (8)  HCUR  WATCHES  MUST  BE  MAINTAINED, 
AN  EMPLOYEE  WHO  IS  ASSIGNED  TC  DUTY  CN  ANY  SUCH  WATCH  SHALL  EE 
KNOWN  AS  A SHIFT  EMPLOYEE. 
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SECTION  8.42.2.  OVERTIME-  COMPEhSATICN  AT  THE  RATE  CF  CNE  AND 
ONE-HALF  11  1/21  TIMES  THE  STRAIGHT  RATE  CF  PAY  FCP  HCPK  IK  EXCESS 
OF  FORTY  (4CI  HOURS  IN  A HORK  VEEK,  TIME  WCRKEO  IK  EXCESS  CF  EIGHT 
(81  HOURS  ON  A WORK  DAY,  TIME  WCRKED  CK  A KCN-WORK  CAY,  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AKD  TIME  WORKED  CUTSICE  CF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  EE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IK  LIEU  CF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  GUARTERd/A) 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FCP  EMERGENCY  WCRK 
ON  THEIR  NON-WORK  DAY,  CK  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGLLAP  WORK  HOURS  CK  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  CF  TWO  (2)  HCURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HCLPS  CP  MORE  AT  THE  OVERTIME 
RATE  CURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HCURS  ON  THE  COMPLETION  CF  SUCH  OVERTIME  WORK. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  CNE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NCT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WCRK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PPCVICED  THAT 
(Al  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NCT  LESS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (B)  HE  HAS  HAD  A MINIMUM  CF  EIGHT  (8) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WCRK  PERIODS,  (C)  HE  HAS  NCT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  (40  HCURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NCT  BEEN  RECUIREC  TO  WORK 
MORE  THAN  TWO  (2)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  CAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 
OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NCT  BE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HCURS  CF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  PEPCPT  FOR  WORK 
WITHOUT  HAVING  HAD  TWELVE  (12)  HCURS  OFF  FOLLOWING  THE  END  CF  HIS 
LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12)  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 


SECTION  8.43.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WCRK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-  FIRST  SHIFT--  4 A.  M. 

OR  THEREAFTER  BUT  BEFORE  12  C CLOCK  NOON.  SECOND  SHIFT--  12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT — 8 P.  M.  OP  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  CF  FIFTEEN  CENTS  (150  PER  HOUR  SHALL  BE  PAID 
FOP  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  (200  PEP 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FCP  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HCUPS 
OF  WORK  SHALL  BE  PAID  FOP  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HCURS  CF  WCRK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  FRE- 
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MIUM  SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FCP  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NCN-WCRK  TIME,  SLCH  AS  HOLIDAYS. 


SECTION  8. A3. 4.  HOLIDAYS.  NEK  YEAR  S CAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERANS  DAY,  THANKSGIVING 
CAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY  SHALL  BE  PAIC  HCLICAYS  WHEN 
Tt-EY  FALL  ON  A KCRK  DAY  IN  THE  BASIC  WORK  WEEK.  AN  EMFLCYEE'S  BIRTHDAY 
SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  CAY 
WHICH  NEXT  FOLLCWS  HIS  BIRTHDAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  CN  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SICK  LEAVE  WITHOUT  PAY  CF  1C  CONSECUTIVE  CAYS  CP  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TC  HOLIDAY  FAY. 

IF  AN  EMPLOYEE  IS  CFF  CN  A HOLIDAY  WHICH  FALLS  CN  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WCRK  DAY  ADJOINING  THE  HCLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HCLIDAY. 

IF  A HOLIDAY  FALLS  CN  AN  EMPLOYEE  S NCN-WORK  CAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  CFF  WITH  PAY  CP  ONE  CAY  S FAY. 

EMPLOYEES  REQUIRED  TC  WORK  CN  HCLICAYS  WHICH  FALL  CN  THEIR  WCRK 
DAYS  SHALL  BE  PAIC,  IN  ADDITION  TC  THEIR  HCLIDAY  PAY,  CNE  ANC  CNE- 
HALF  TIMES  THE  STRAIGHT  RATE  CF  PAY  FCR  ALL  TIME  WCRKEC  CN  SUCH 
CAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TC  WCRK  CN  A HCLIDAY  WHICH  FALLS  CN 
A NON-WORK  CAY  OR  CN  A WCRK  DAY  OUTSIDE  HIS  BASIC  WCRK  WEEK,  HE 
SHALL  BE  PAIC  ONE  AND  CNE-HALF  TIMES  HIS  STRAIGHT  PATE  CF  FAY  FCR 
ALL  TIME  WORKED  ON  SLCH  CAY. 


SECTION  8.A4. 

7367  RADIO  TECHNICIAN 270.00  WK 

RADIO  TECHNICIAN  (PART-TIME)  FCR  FIRST 

8 HOURS  WORKED  PER  DAY 25C  PER  HOUR 

7360  SENIOR  RADIC  TECHNICIAN.... 285.00WK 


6/1/72 
287.50  WK 

ADDITIONAL 
3C2.50  WK 


SECTION  8.4^. 1.  HCLRS  CF  WCRK.  AO  HCLPS  IN  5 CCNSECUTIVE  DAYS 
SHALL  CONSTITUTE  A WORK  WEEK,  EIGHT  (8)  HCURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY,  NCT  TC  EXCEED  CVER  AN  ELAPSED  PERIOD  CF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER,  THAT  SHCULD  THE  WORKING  CAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  CF  MORE  THAN  10  HOURS,  A NEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OP  MORE  ON  A FULL  AC-HOUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FCR  FULL-TIME  TECHNICIANS.  THE  WCRK  CAY  CF 
ANY  PART-TIME  TECHNICIAN,  NOT  REGULARLY  EMFLCYED  SHALL  BE  A MINIMUM 
OF  FOUR  <AI  CONSECUTIVE  HOURS  CR  PAY  IN  LIEU  THEPECF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  CAYS  CFF  (A8 
HOURS)  EACH  WEEK,  SUCH  DAYS  CFF  SHALL  BE  ESTABLISHED  ANC  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  CN  LESS  THAN  7 CAYS  WRIT- 
TEN NOTICE. 


SECTION  8.AA.2.  OVERTIME-  (A)  TIME  ANC  CNE-HALF  FCR  WCRK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (8)  HCURS  IN  ANY  CNE  CAY  CP  IN  EXCESS  OF 
FORTY  (AOI  HOURS  IN  ANY  CNE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 
BEEN  COMPENSATED  FCR  AT  OVERTIME  RATES  IN  ACCORD  WITH  (A)  THROUGH 
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«E».  (B)  TECHNICIANS  SHALL  BE  PAID  FCR  NCT  LESS  THAN  EIGHT  (8)  HCURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TC  WCRK  CN  EITHER  CR 
BOTH  OF  THEIR  REGULAR  OA\S  OFF.  (Cl  OVEPTIPE  IS  TC  BE  PAID  FCR  AT 
LEAST  ONE-HALF  (1/2)  HCUR  AND  SUCH  CVERTIKE  IS  TC  EE  CCPFUTEC  TC 
THE  NEAREST  HALF  HCUR.  (D)  TECHNICIANS  SHALL  BE  GIVEN  CNE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WCRK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASICNED  BY  ILLNESS.  IN  THE  EVENT  CNE  WEEKS 
NOTICE  IS  NOT  GIVEN,  THEY  SHALL  BE  PAID  AT  CNE  AND  CNE-HALF  TIKES 
THE  REGULAR  RATE  OF  PAY  FCR  ALL  TIKE  WCPKEC  BEFORE  CR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WCRK  SCHEDULE.  CE»  TECHNICIANS  SHALL  BE  AL- 
LOWED 12  HOURS  REST  BETWEEN  THE  CCKPLETICN  CF  CNE  CAY  S ASSIGNKENT 
AND  THE  BEGINNING  CF  THE  NEXT  DAY  S ASSIGNKENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WCRK  BEFORE  THE  EXPIRATION  CF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WCPKEC  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  CF  DOUBLE  TIKE. 


SECTION  0.A4.2.  SHIFT.  NCNE. 


SECTION  8.A4.A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PAID  HCLICAYS 
WHETHER  CR  NOT  WORKED-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL CAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ACKISSICN  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HCLIDAYS  FALLING  CN  A SUNDAY  SHALL  EE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HCLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  CN  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WCRK  CN  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  PATE  CF  CCUBLE 
TIME. 


SECTION  8.4A.5.  HEALTH  AND  WELFARE- $38 . 50  PEP  KCNTH 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE  CF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EKFLCYEES  DEATH 
BENEFITS. 


SECTION  8.46. 

7376  SHEET  METAL  WORKER 1,91*  HR 

WHEN  WORKING  FROM  BOS  N CHAIR 75C  PEP  HCUR  ADDITIONAL 

(MINIMUM  2 HOURSI. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.46.1.  HOURS  CF  WORK-  7 HCURS  PER  DAY,  5 CON- 

SECUTIVE DAYS. 


SECTION  8.46.2.  OVERTIME.  FCR  ALL  WORK  PERFORMED  BEFCRE  CP 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  CN  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 


SECTION  8.46.2.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  CF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  CF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8-00  A.M. 
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THE  SECOND  SUFI  SHALL  START  IMMEDIATELY  FCLLCWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FCLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  CNE  DAY,  7 HCtRS  SHALL 
CONSTITUTE  A CAY  S WCRK  CN  EACH  SHIFT.  RATE  OF  WAGES  FCR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  FAY  PLUS  12?  OF  7 HCURS  FAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FCR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FCR  6 1/2  HOURS  ACTUAL  WCRK  PLUS  18? 

OF  7 HOURS  PAY.  WCRK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.A6.A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  CAY, 
INDEPENDENCE  DAY,  LABOR  CAY,  ADMISSION  CAY,  THANKSGIVING  DAY,  CAY 
AFTER  THANKSGIVING,  CHRISTMAS  CAY.  WHENEVER  ANY  HCLICAY  FALLS  CN  SUNDAY, 
SUCH  HOLIDAY  WILL  BE  CBSERVED  CN  THE  FCLLCWING  MCNCAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MACE  CN  THE  BASIS  CF  THREE 
AND  TWO-TENTHS  PER  CENT  (3.2?)  CF  HCURLY  EARNINGS.  HCLICAY  PAY- 
MENT SHALL  BE  BASED  ON  HCURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE 
PAYMENT  FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLI- 
DAY PAYMENT  SHALL  BE  MADE  AT  THE  END  CF  EACH  PAYRCLL  FERICC  BASED 
ON  THE  NUMBER  OF  HCURS  ACTUALLY  WORKED  CURING  SAID  PERIOD.  WCRK  CN 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  e.46.5  HEALTH  AND  WELFARE-  38C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  CCUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  ECLIVALENT  TC  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47. 

7377  STAGE  ELECTRICIAN 46.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  8.48. 

7378  TILE  SETTER 7.00  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 


SECTION  8.48.1.  HOURS  OF  WORK-  8 HCURS  PER  DAY  (8  A.M.  TC  4-30 
P.M.)  5 DAYS  PER  WEEK  MONDAY  TC  FRIDAY,  INCLUSIVE. 


SECTION  8.48.2.  OVERTIME.  WCRK  PERFORMED  BEFORE  8-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  CF  DOUBLE  TIME.  WCRK  PERFORMED  CN 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOP  AT  THE  PATE  CF 
DOUBLE  TIME. 


SECTION  8.48.3.  SHIFT.  NONE. 
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SECTION  8.^6. HOLIDAYS.  NO  PAID  HOLICAYS.  OCUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  V»CRK  PERFORMED  CN  THE  FCLLCWING  HCLICAYS-  KEW 
YEAR  S DAY,  V^ASFINGTON  S BIRTHDAY,  MEMCPIAL  DAY,  FCUPTF  CF  JULY, 
LABOR  CAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  CAY. 


SECTION  8.46.*.  HEALTH  AND  WELFARE-  A9C  AN  HCUP 
FOR  EACH  HOUR  WORKED 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  TFE  CITY  ANC 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FCF  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.49.  E/1/72 

7381  AUTOMOTIVE  MECHANIC.. 260.60  WK  270.60  WK 

7381  AUTOMOTIVE  MECHANIC  (TEMPCRARY) 57.33  CA  59.53  CA 

TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK  S VCPK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 


SECTION  8.5C. 

7386  UTILITY  PLUMBER  SUB-FOPEMAN 9.45*HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.51. 

7388  UTILITY  PLUMBER 8.884>HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.52. 

7392  WINDOW  CLEANER 4.90  HR 

MEN  WORKING  ON  SCAFFOLDS  CP  BOS  N CHAIR....  5.90  HR 


SECTION  8.52.1.  HOURS  OF  WORK-  A WORK  WEEK  CF  FORTY  (40»  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  151  WORKING  CAYS  CF  EIGHT  (8) 
HOURS  FROM  7-00  A.M.  TC  3-30  P.M.  OR  FROM  6-00  A.M.  TC  2-30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  11-OC  AND  11-30  A.M. 


SECTION  8.52.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  CF  THE 
REGULAR  WORK  DAY  AND  CN  SATURDAY  ANC  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  CF  DOUBLE  TIME.  WCRK  PERFCRMED  CN  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 
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SECTION  0.52,3.  SHIFT.  NCNE 


SECTION  0.52.^  HOLIDAYS.  NEVi  YEAR  S DAY,  WASHINGTCN  S BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABCR  DAY,  AGRISSIC^  DAY,  VETERANS 
CAY,  THANKSGIVING  DAY,  AND  CHRISTRAS  DAY  SHALL  BE  CBSEPVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  CN  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  HONDAY.  ALL  EFPLCYEES  SHALL  PECEIVE  A 
FULL  CAY  S PAY  FOP  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  CAY  ON  WHICH  A HOLIDAY  CCCLRS,  PROVIDED  SUCH  EPFLCYEES  HAVE 
REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  CAY  IPPECIATELY  EEFORE 
AND  IHMECIATELY  AFTER  SAID  HOLIDAY.  AN  EPFLCYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  CN  THE  CAY  BEFCPE  CP  AFTER  SAID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  CP  TO  BCNA 
FIDE  ILLNESS.  AN  EMPLOYEE  RECLIREO  TC  WORK  CN  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 


SECTION  8.52.5.  HEALTH  AND  WELFARE-  IAC.25  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  CCUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMCLNT  ECLIVALENT  TC  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  0.53. 

7395  ORNAMENTAL  IRON  WORKER 


FENCE  ERECTOR 7.09  HR 

ORNAMENTAL  IRON  WORK 8.03  HR 


A FOREMAN  SHALL  BE  PAID  75C  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  HE  HAS  SUPERVISION 


SECTION  8.53.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FPCM  8 A.M.  TC 
5 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TC  FRIDAY,  INCLUSIVE. 


SECTION  8.53.2.  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOP  ANY  AND 
ALL  WORK  IN  EXCESS  OF  EIGHT  IB)  HCURS  CN  ANY  REGULAR  WORK  CAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND  PECCGNUEC  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  CN  THE  BASIS  OF  ACTUAL  HCUPS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TC  WORK,  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HCURS  WORKED  BEYCNC  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  CN  THE  BASIS  OF  ACTUAL  HCUPS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TC  REPORT  FOP  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TC  WORK,  HE  SHALL  EE  PAID  FOP 
TWO  HOURS  TIME,  PROVIDED  THAT  WORKMAN  REMAINS  CN  THE  JCB  DURING  THE 
SAID  TWO  HOURS. 


SECTION  8.53.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FCR  0 HOURS  PAY  AT  REGULAR  TIME  CP  A PROPOR- 
TIONATE PART  THEREOF  FCR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 HCURS  SHALL  CONSTITUTE  A CAY  S WORK  FCR  EACH  SHIFT,  FOP  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID,  CP  A PPCFCPT ICN ATE  FART 
THEREOF  FOR  THE  TIME  WORKED.  NCT  MORE  THAN  ONE  SHIFT  SHALL  EE  AL- 
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LOWED  ON  A JOB  OF  LESS  THAN  5 DAYS  DliRATICN,  EXCEPT  IN  CASE  CF  EM 
ERGENCY, 


SECTION  8.53.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  GN  THE  FCLLCWING  HCLIOAYS-  NEW 
YEAR  S CAY,  WASHINGTON  S BIRTHDAY,  DECCRATICN  DAY,  INCEPENCENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  ABOVE  LISTED  HCLIDAYS  FALLS  CN  A SUNDAY,  THE  MCNDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HCLIDAY. 


SECTION  8.53.5  HEALTH  AND  WELFARE-  43  CENTS  FCP  EACH  WORK 
HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CCNTR IBUT ICNS  TC  THE  CITY  ANC 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMCLNT  EQUIVALENT  TC  THE  VALUE 
OF  THE  CITY  S CCNTRIBUTICN  TC  THE  RETIREMENT  SYSTEM  FCF  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.54. 

7404  ASPHALT  FINISHER 5.435  HR 

WORKING  CONDITIONS  AND  HEALTH  ANC  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 


SECTION  8.55.  12/1/71 

7410  AUTOMOTIVE  SERVICEMAN 4.295HR.  4.395HR 

WHEN  ASSIGNED  AS  TRUCK  TIRE  SERVICEMAN. . 12 .5C  HOUR  ADDITIONAL 
7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN 10?  CVER  BASE  RATE 


SECTION  8.55.1.  HOURS  CF  WORK-  FIVE  C5I  CONSECUTIVE  CAYS  OF 
EIGHT  18)  HOURS  EACH.  LUNCH  FERICD  SHALL  NOT  EXCEED  ONE  (1)  HOUR. 


SECTION  8.55.2.  OVERTIME.  OVERTIME  SHALL  BE  PAID  FCR  CN  THE 
BASIS  OF  TIME  AND  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  CF  EIGHT  (8) 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  140  HOURS  IN  ANY  ONE  WEEK. 


SECTION  8.55.3.  SHIFT.  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7-CC  A.M.  ANC  END  NCT  LATER  THAN  6-00  P.M. 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FCR  WORK  PERFCRMEC  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  CAY  SHIFT.  EMPLCYEES  SHALL  BE 
PAID  TEN  (10)  PER  CENT  ADDITIONAL  FCR  ALL  WCPK  PERFCRMEC  BETWEEN 
4-00  P.M.  AND  MIDNIGHT  AND  FIFTEEN  (15)  PEP  CENT  ADDITIONAL  FCR  ALL 
WORK  PERFORMED  BETWEEN  MIDNIGHT  AND  8-CC  A.M.,  EXCEPT  FCF  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  DAY  SHIFT,  CP  FCR  CVEFTIME  WORKED 
AS  A CONTINUATION  CF  A REGULARLY  ESTABLISHED  SHIFT. 


SECTION  8.55.4.  HOLIDAYS.  THE  FCLLCWING  HOLIDAYS  SHALL  BE  PAID 
AT  THE  EMPLOYEE  S REGULAR  RA1E,  INCLUDING  ANY  SHIFT  PREMIUM,  WHEN 
NOT  WORKED  IRRESPECTIVE  CF  THE  DAY  CN  WHICH  THEY  FALL-  NEW  YEAR  S 
CAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  CAY,  FOURTH  CF  JULY,  LABCP 
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DAY,  ADMISSION  DAY  (WHEN  THE  CELEBRATICN  IS  HELD  It  SAK  FRANCISCO!, 
VETERANS  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMFLCYEE  S 
BIRTHDAY. 

IF  AN  EMPLOYEE  V^ORKS  ON  A HOLIDAY  HE  SHALL  BE  PAID  AT  1 1/2  TIMES 
HIS  REGULAR  STRAIGHT  TIME  RATE  FCR  ALL  SUCH  HOURS  NCRKED  IN  ACCI- 
TION  TO  THE  HOLIDAY  PAY.  ANY  EMPLOYEE  VHC  WORKS  ANY  FART  CF  THE 
CAY  SHALL  RECEIVE  A FULL  DAY  S PAY,  INCLUDING  SHIFT  PREMIUM.  WHEN  ANY 
OF  THE  ABOVE  HOLIDAYS  FALLS  CN  A SUNDAY,  THE  DAY  CESERVEC  BY  THE 
STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HCLICAY,  INCLUDING 
SHIFT  PREMIUM.  IN  THE  EVENT  A HCLICAY  FALLS  DURING  THE  EMPLOYEE  S 
VACATION  THE  EMPLOYEE  SHALL  RECEIVE  AN  ADDITION  DAY  CFF  WITH  PAY 
OR  AN  ADDITIONAL  DAYS  PAY. 

IN  ORDER  TO  BE  ELIGIBLE  FCR  HOLIDAY  PAY  WHEN  NC  WORK  IS  PER- 
FORMED, AN  EMPLOYEE  MUST  BE  AVAILABLE  FCR  WORK  CN  THE  LAST  REGULAR 
WORK  DAY  IMMEDIATELY  PRICR  TC  A HOLIDAY  AND  THE  FIRST  REGULAR  WCRK 
DAY  IMMEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  VHC  IS  LAID  CFF  CR  DISCHARGED 
FOR  CAUSE,  AT  THE  END  CF  HIS  WORKWEEK,  SHALL  RECEIVE  PAY  FCR  ANY 
HCLICAY  THAT  FALLS  ON  THE  FIRST  DAY  CF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.55.5  HEALTH  AND  WELFARE-  $43.21  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TC  THE  CITY  AND  COUNTY  HEAUTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE  CF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.56. 

7422  CRIBBER 5.435  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER,  GROUP  I RATE. 


SECTION  8.57. 

7424  DRYER-MIXERMAN  6.99  HR 

WORKING  CONOITICNS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 
UNIVERSAL. 


1/1/72  6/16/72 

7.08  HR  7.53  HR 


SECTION  8.58.  1-1-72 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER 6.85  HR  7.40*  HR 


♦INCREASES  MAY  BE  APPLIED  TC  FRINGES 
WHEN  WORKING  UNDERGRCUNO 
PLUS  15. OC  PER  DAY  ADDITIONAL. 


SECTION  8.58.1  HOURS  CF  WORK-  7 HCURS  PER  DAY,  5 CAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  CF  WCRK  SHALL  BE  FROM 
8-30  A.M.  TO  12  NCCN,  AND  FRCM  12-30  P.M.  TC  4-00  F.M.  HOWEVER, 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WCRK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  1151  MINUTES  JUST  PRICR  TC  THE  START  CF  THE  DAY  S WCRK 
AND  FCR  WHICH  OVERTIME  SHALL  BE  PAID. 
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SECTION  8.58.2  OVERTIME.  ALL  V»CRK  PERFCRMEO  CUTSICE  CF  THE 
REGULAR  WORK  OAY«  OR  SHIFT  WORK  AND  ON  SATUROAYSt  SUNDAYS  AND 
HOLIDAYS.  SHALL  BE  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 


SECTION  8.58.3  SHIFTS.  TWO  OP  THREE  SHIFTS  PAY  BE  WORKED 
AT  STRAIGHT  TIME.  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WCRK  MCRE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  CVERTIPE  RATE  IS 
PAID.  THERE  SHALL  BE  A ICf  SHIFT  DIFFERENTIAL  FOR  THE  SWING  SHIFT  AND  A 
15*  DIFFERENTIAL  FOR  THE  MIDNIGHT  SHIFT. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS.  THE 
RATE  SHALL  BE  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME.  IN  WHICH  EVENT  THE 
HOC  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FCR  LUNCH  ON  THE  EMPLOYER  S 
time,  the  final  shift  ON  ANY  JOB  SHALL  BE  PAID  FCR  A CCMFLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  CR  PCPE  CVEP  THE  REGULAR  WORK 
CAY  HOURS.  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER S TIME. 


SECTION  8.58. A HOLIDAYS.  IN  LIEU  CF  PAYMENTS  TO  THE  HOLIDAY 
FUND.  THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR  S CAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  CF  JULY,  LABCR  CAY, 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFCRPEC  CN  THESE  HCLICAYS. 


SECTION  8.58.5.  HEALTH  AND  WELFARE-  35C  FCR  EACH  HCUR  WORKED  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TO  THE  VALUE  CF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.5S. 

7A28  HODCARRIER  WHEN  TENDING  PLASTERER 1/1/72 

6.80  HR  7.50*HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES. 


WHEN  WORKING  ON  SUSPENDED  EXTERICR  SCAFFOLD  CR  UNDERGPCUND 
$2.50  PER  CAY  ADDITIONAL. 


SECTION  8.5S.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TC  12-00 
NOON  AND  12-30  P.M.  TC  A-30  P.M.)  MONDAY  THROUGH  THURSDAY,  A HOURS  ON 
FRIDAY  18A.M.  TO  12-CC  NOON).  ALL  HOC  CARRIERS  CN  THE  JCB  SHALL  WCRK 
STARTING  TIME  WHICH  SHALL  BE  FIFTEEN  115)  MINUTES  JUST  PRICP  TC  THE 
START  OF  THE  DAY  S WORK  AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.59.2.  CVERTIME.  ALL  WCRK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  A-30  P.M.  ON  ANY  DAY,  MONDAY  THPCUGH  THURSDAY  INCLUSIVE.  AND 
BEFORE  8 A.M.  AND  AFTER  12-OC  NCCN  CN  FRIDAY  SHALL 
BE  PAID  FOR  AT  THE  RATE  CF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS.  SUNDAYS  AND  HCLICAYS. 
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SECTION  0.5S.3  SHIFT.  NONE 


SECTION  8.5S.4  HOLIDAYS.  IN  LIEU  CF  PAYMENTS  TC  THE  HOLIDAY  FUND. 
THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  DECCRATICN  DAY,  FOURTH  CF  JULY,  LAECR 
DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  CAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  WCRK  PERFORMED  CN  SATURDAYS,  SUNDAYS,  AND 
HCL  IDAYS. 


SECTION  8.59.5.  HEALTH  AND  WELFARE-  35C  AN  HCUR  LESS  AN  AMCUNT 
WHICH  REPRESENTS  CONTRIBLTICNS  TC  THE  CITY  AND  CCUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE  CF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FCR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  e.6C. 

7448  SEWER  CLEANER $4.00  PER  DAY  OVER  7422  CRIBBER 

IWHEN  A 7448  SEWER  CLEANER  17449  SEWER  SERVICEMAN)  IS 
ENGAGED  IN  THE  INSTALLATION  CP  REPAIR  CF  LATERAL,  SICE  OR 
MAIN  SEWERS,  THE  HOURLY  RATE  CF  PAY  CF  7347  PLUMBER  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 


SECTION  8.61. 

7450  SHADE  AND  DRAPERY  MAN 


4.50  HR 


SECTION  8.61.1  HOURS  CF  WORK-  8 HOURS  PER  DAY,  5 CAYS  PEP  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

IC-MINUTE  REST  PERIOD  IN  THE  MORNING  AND  IN  THE  AFTEPNCCN. 

THE  SCHEDULING  THEREOF  TC  BE  DETERMINED  BY  THE  EMPLOYER. 

SECTION  0.61.2  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  CF  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.M.  TC  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8.61.3.  SHIFT.  NONE. 

SECTION  8.61.4  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  CAY,  THANKSGIVING  DAY, 
CHRISTMAS  CAY,  AND  THE  EMPLOYEE  S BIRTHDAY.  THESE  CAYS  SHALL  EE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  TC  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE 
WHEN  NOT  WORKED,  EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK, 
OP  THE  FRIDAY  OR  THE  MONDAY  FCLLCWING  MAY  EE  DESIGNATED  AS  A CAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HCLIDAY.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  CN  THE  CAY  DESIGNATED  TC  EE  DE- 
SERVED BY  THE  STATE  OR  THE  NATION. 

HOLIDAY  COMPENSATION  FCR  HOLIDAYS  NOT  WORKED  SHALL  NOT  EE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TC  REPORT  FCR  WORK  CN  HIS  REGULAR  SCHED- 
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ULEC  WORKING  CAYS  NEXT  PRECEDING  AND  NEXT  FOLLCWING  ThE  HOLICAY 
INVOLVED*  UNLESS  PERMISSION  TO  BE  ABSENT  FAS  BEEN  GRANTEC  BY  THE 
EMPLOYER  IN  ADVANCE*  OR  UNLESS  SLCH  ABSENCE  IS  OLE  TC  ILLNESS  CR 
OTHER  GOOD  CAUSE. 


SECTION  8.61.5.  HEALTH  AND  WELFARE-  125.00  PER 
MONTH  LESS  AN  AMOUNT  WHICH  REPRESENTS  CCNTR IBUT ICNS  TC  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMCUNT  ECUIVALENT  TC  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TC  THE  RETIREMENT  SYSTEM  FCP 
EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.61A 

7A63  UTILITY  PLUMBER  APPRENTICE 
1ST  6 MONTHS  5CT; 

2N0  6 MONTHS  55% 

3R0  6 MONTHS  6C* 

4TH  6 MONTHS  65f 
5TH  6 MONTHS  1C% 

6TH  6 MONTHS  75* 

7TH  6 MONTHS  8C* 

8TH  6 MONTHS  85* 

9TH  6 MONTHS  SC* 
lOTH  6 MONTHS  95* 

WORKING  CONDITIONS*  HOLIDAYS*  HEALTH 

PLUMBER* 


4.865  HR 
5.265  HR 
5.67  HR 
6.07  HR 

6.47  HR 
6.875  HR 
7.275  HR 
7.675  HR 
8.075  HR 

6.48  HR 

e WELFARE  PAYMENTS  SAME  AS  7347 


SECTION  8.62. 

7502  ASPHALT  WORKER 5.285  HR 

WORKING  CONDITICNS*  HOLIDAYS*  HEALTH 

AND  WELFARE  BENEFITS  S4ME  AS  7514  GENERAl 

LABORER. 


SECTION  8.63. 

7514  GENERAL  LABORER 

GROUP  III  WAGE  RATE  5.185  HR 

GROUP  II  WAGE  RATE  5.285  HR 

ASPHALT  SHOVELER 
CEMENT  DUMPER 

CHOKE-SETTER  AND  RIGGER  (CLEARING  WCRKI 
CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  LABORERS  (WET  CR  DRYI 
GUINEA  CHASER  (STAKEMENI 
SLOPER 

ALL  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 

IN  GROUP  I 

ADDUCTORS 

GROUP  I WAGE  RATE  5.435  HR 

ASPHALT  IRONERS  AND  RAKERS 


36 


! B^RKOt  WAChER  ANC  SIMILAR  TYPE  TAMPERS 

CEAINSAVi,  FALLER,  LOGLCAOEP  AKD  BtCKER 
COMPACTORS  OF  ALL  TYPES 

I CONCRETE  ANC  MAGNESITE  MIXER,  UNDER  1/2  YARD 

I CONCRETE  PAN  WORK 

I CONCRETE  SAk<  - kiALKING  TYPE  OR  HANC  TYPE 

CUT  GRANITE  CURB  SETTER  - LABORER 
f GREEN  CUTTERS 

I HEADER  BOARD,  HUBSETTERS,  ALIGNERS 

I JACKING  OF  PIPES  OVER  12  INCHES 

JACKSON  AND  SIMILAR  TYPE  CCMPACTCRS 
LAGGING,  SHEETING,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE,  LIME,  CAUSTIC  ANC  SIMILAR  TYPE  MATERIALS 
I MAGNESITE,  EPOXY  AND  MASTIC  NCRKEPSCVET  CR  CPYI 

PIPELAYERS,  CAULKERS,  SANDERS,  P I PEKP A PPEPS , 
j CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 

POWER  BROOM  SWEEPERS 

POWER  TAMPERS  OF  ALL  TYPES,  EXCEPT  AS  SHCWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GLN 
'i  TANK  CLEANERS 

TRENCH-JACKING,  HANO-GUIOED  LAGGING  HAMMER 
i PAVEMENT  BREAKERS  AND  SPADERS,  JACKHAMMER  CFEPATCRS 

I PIPEWRAPPER,  KETTLEMEN,  POTMEN  ANC  MEN  APPLYING 

ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAF 
I TYPE  MATERIALS 

I POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 

I RIPRAP-STONEPAVER  AND  ROCK-SLINGER , INCLUDING 

I PLACING  OF  SACKED  CONCRETE  IWET  CR  CRYI 

ROTOTILLER,  BUGGYMCBILE 
SAND  BLASTERS  - POTMAN 

VIBRA-SCREED-BULL  FLOAT  IN  CCNNECTICN  WITH  LABORERS 
WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 

GROUP  I A WAGE  RATE  5.66  HR 

JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  (SUBJECT  TO 
QUALIFYING  LANGUAGE!  AND  TRACK  DRILLERS,  DIAMOND 
CORE,  WAGON  DRILLERS,  MECHANICAL  DRILLERS, 

BLASTERS,  PCWDERMEN,  ANC  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 


GROUP  I B WAGE  RATE 

SEWER  CLEANERS  SHALL  RECEIVE  $4.00  PER  CAY 

ABOVE  GROUP  I WAGE  RATES  SEWER  CLEANER 

means  any  WORKMAN  WHO  HANDLES  CR  COMES  IN  CONTACT  WITH 

RAW  SEWAGE  OR  WHO  WORKS  INSIDE  RECENTLY 

ACTIVE,  LARGE  DIAMETER  SEWERS. 

GROUP  I 0 WAGE  RATE  5.485  HR 

FOR  BURNING  AND  WELDING  IN  CCNNECTICN  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  CR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABCVE  THEIR  CLASSIFIED 
RATE. 
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GROUP  I 0 


MAINTENANCE  AND  REPAIR  TRACKMEN  AND  ROAC  BEOS  AND  ALL 
EMPLOYEES  PERFCRMING  NCRK  CCVEREC  BY  TUS  AGREEMENT  SHALL 
RECEIVE  12  1/2C  PER  HCUR  ABCVE  THEIR  REGULAR  RATE  FCR  ALL 
WORK  PERFORMED  CN  UNOERGRCLND  STRUCTURES  NCT  SPECIFICALLY 
COVERED  HEREIN,  THIS  PARAGRAPH  SHALL  NCT  BE  CCNSTRUEC  TO 
APPLY  TO  WORK  BELOW  GROLND  LEVEL  IN  CPEN  CUT. 


GROUP  I E WAGE  RATE  5.985  HR 

WORKERS  ON  GENERAL  CCNSTRLCTICN  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  1!  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAFTI 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 

SECTION  8.63.1  HOURS  OF  WORK-  8 HOURS  PER  OAY«  5 CAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  EE  RECK- 
ONED BY  THE  CAY  AND  HALF  DAY.  OVERTIME  HCLRS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HCUR.  IF  WCRK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NCT  LESS 
TFAN  FOUR  HOURS  AT  THE  APPLICABLE  BATE,  AND  ANY  TIME  THEREAFTER  SHALL  BE 
RECKONED  BY  THE  HCUR.  WHEN  IT  IS  NECESSARY  TO  TEMFCRARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TC  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  CAY  AND  HALF  CAY. 


SECTION  8.62.2  OVERTIME.  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FCR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENOS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  CN  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WCRK  CN  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HCURS  PAY  AT  THE  APPRCPPIATE  OVERTIME  PATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  CUT  TC  WCRK  CN  SATURDAYS,  SUNDAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FCUR  HCURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FCUR  CONSECUTIVE 
HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  CN  SHIFT  WCRK,  THE  ABCVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TC  WCRK  CN  THE  CAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED,  THE  ABCVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  A HCURS  WORKED,  7 HCURS  WORKED 
SHALL  BE  PAID  AS  6 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  CF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  EE  PAID  CN  A FRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WCRK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FCR  LUNCH,  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HCUR  UNTIL  OPPORTUNITY  TC  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  CF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  CNE-HALF 
HOURS  FROM  THE  BEGINNING  CF  THE  SHIFT. 
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SECTION  8.63.3  SHIFT.  ON  SINGLE  SHIFT  JOBSt  EIGHT  CONSECUTIVE 
HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY'S  MCPK,  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  0-OC  C'CLCCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OP  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERICC)  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  CFERATICNSt  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-OC  O'CLOCK  A.M.  AND  NOT  LATER  THAN  8-OC  O'CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FCR  FIVE  CP  MORE  CONSECUTIVE  CAYSt  SEVEN  CONSE- 
CUTIVE HOURS  lEXCLUSIVE  CF  MEAL  PERICC)  SHALL  CONSTITUTE  A CAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  EE 
PAID  ANC  THE  FIRST  SHIFT  SHALL  STARI  AT  8-00  C'CLCCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHEN  AN  EMPLOYEE  OB  EMPLOYEES  ARE  CALLED  OUT  TC  WCRK  TICE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  CF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITICNS,  JCfi  CCNCI- 
TIONS,  OR  WEATHER  CONDITICNS  PENDER  IT  DESIRABLE  TC  START  THE  CAY 
SHIFT  AT  AN  EARLIER  HCURf  SUCH  STARTING  TIME  MAY  BE  MACE  EARLIER. 


SECTION  8.63.4.  HOLIDAYS.  THE  FCLLCWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  CECCPATION  CAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  CAY  AFTER  THANKSGIVING, 

ANC  CHRISTMAS  DAY.  IF  ANY  CF  THE  HCLICAYS  FALL  CN  SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FCR  THESE  HOLIDAYS  SHALL 
BE  MACE  ON  THE  BASIS  CF  15C  (1/1/72-17.5  CENTS)  PEP  HOUR  FCR  HOURS  ACTUALLY 
WORKED.  PAYMENTS  SHALL  EE  MADE  AT  THE  ENC  OF  EACH  PAYROLL  PERICC  BASED 
CN  THE  NUMBER  OF  HCUPS  ACTUALLY  WORKED  DURING  SAID  PERICC.  PREMIUM 
PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MACE  CN  THE  EASE 
HOURLY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FCR  ALL  WORK  PEPFCPMEC  CN 
THESE  HOLIDAYS. 


SECTION  8.63.5  HEALTH  AND  WELFARE- 

5CC  AN  HCUR  FOB  EACH  HOUR  PAID  FCR, 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CCNTRIBLTICNS  TC  THE  CITY  ANC  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE  CF 
THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FCR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.64. 
9330  PILEMAN.... 


S7.01H 


SECTION  8.64.1  HOURS  CF  WORK-  EIGHT  (8)  HOURS  PEP  CAY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEK,  MONDAY  TC  FRIDAY  INCLUSIVE. 

SECTION  8.64.2  OVERTIME.  FCR  SINGLE  SHIFT  WCRK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-3C  P.M.  TC  4-3C  P.M.  CN  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  CNE-HALF. 

SECTION  8.64.3  SHIFT.  STARTING  TIME  FCR  FIRST  SHIFT  SHALL  EE  BETWEEN 
5. A.M.  ANC  6 A.M. 

ON  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  EE  PAID  FCR  WORK  AFTER  THE 
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SEVENTH  HOUR.  IN  CASES  VHERE  FORE  THAN  GNE  SHIFT  IS  kCRKEC  THE  SHIFTS 
SHALL  CHANGE  EVERY  TNG  WEEKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  CCILECTIVE  BARGAINING  AGREEMENT. 

SECTION  8. 64. A HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTCN'S  EIRTHCAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LAfiCR  CAY,  ACMISSICN  CAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  BE  HCLIDAYS.  HCLICAY  PAY  IS  35C  FCP  EACH 
HOUR  ACTUALLY  WORKED. 


SECTION  8.64.5  HEALTH  AND  WELFARE-  45C  AN  HOUR  FOR  TIME  ACTUALLY  WORKED 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBLT ICNS  TC  THE  HEALTH  SERVICE  SYSTEM 
AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALLE  CF  THE  CITY'S  CCNTRIEUTICN  TO  THE 
RETIREMENT  SYSTEM  FOR  THE  EMPLOYEE'S  DEATH  BENEFITS. 


SECTION  8.65.  1/1/72  6/16/72 

9331  PILEDRIVER  ENGINEMAN  8.12  HP  8.23  HP  8.76  HR 

BOOMS  80  FEET  TO  130  FEET 20C  PEP  HCUR  ACCITICNAL 

WORKING  CONDITIONS,  HOLIDAYS, HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7328  OPERATING  ENGINEER,  UNIVERSAL. 


SECTION  8.66. 

9332  PILEDRIVER  FOREMAN  7.76H 

WORKING  CONDITIONS,  HOLIDAYS, HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9330  PILEMAN. 


SECTION  8.67. 

9334  DECKHAND,  TUGS  AND  DREDGES 5.65H 

SECTION  8.67.1  HOURS  CF  WCRK— ON  SINGLE  SHIFT  CPERATICNS,  EIGHT 
181  CONSECUTIVE  HCURS  OF  WORK  BETWEEN  THE  HOURS  CF  8-00  A.M.  AND  4-00  P.M. 
SHALL  CONSTITUTE  A WCRK  DAY.  THE  FRACTION  CF  A CAY  SHALL  BE  PAID  FOR 
AS  A WHOLE  DAY.  IF  AN  EMPLOYEE  IS  CRCEREC  TC  REPORT  TC  WORK  AND  NO 
WORK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMFICYEE  WHC  QUITS 
BEFORE  COMPLETING  A CAY'S  WORK  SHALL  BE  FAID  FOP  THE  ACTUAL  TIME 
WCRKEC. 

SECTION  8.67.2  OVERTIME — ONE  AND  ONE-HALFIl  1/2)  TIMES  THE  REGULAR 
RATES  SHALL  BE  PAID  FOR  ALL  TIME  WCRKEC  IN  EXCESS  CF  EIGHT  (8)  CONSECUTIVE 
HOURS  IN  ANY  PERIOD  CF  24  HCURS,  FCP  ALL  HCURS  WORKED  CN  SATURDAYS 
AND  HOURS  WORKED  BEFORE  A SHIFT  STARTS  AND  AFTER  A SHIFT  ENDS.  ALL 
HOURS  WORKED  ON  SUNDAYS  AND  HOLIDAYS,  EITHER  DREDGING  CR  REPAIRING, 

SHALL  BE  PAID  FOR  AT  TWO  (2)  TIMES  THE  REGULAR  WCRK.  OVERTIME  SHALL 
BE  RECKONED  BY  THE  HALF  HCUR  EXCEPT  CN  SUNDAY  CR  HCLICAY  SHALL  EE  PAID 
AT  LEAST  FOUR  14)  HOURS  AT  THE  CVEPTIME  PATE.  CONSECUTIVE  HCURS  BEYOND 
THE  FIRST  FOUR  14)  HOURS  CN  SUNDAYS  AND  HOLIDAYS  SHALL  EE  PECKCNEC  BY 
THE  HCUR  AT  THE  APPLICABLE  CVEPTIME  RATE. 

SECTION  8.67.3  SHIFTSIIF  APPLICABLE) —SAME  AS  7328  CPEPATING 
ENGINEERS,  UNIVERSAL. 

SECTION  8.67.4  HOLIDAYS— THE  FOLLOWING  DAYS  SHALL  BE  CCNSIDERED 
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LEGAL  l-OLIOAYS-NEH  YEAR'S  DAY,  MEHCRIAL  CAY,  FOURTH  CF  JULY,  LABOR  CAY, 
VETERANS  CAY,  THANKSGIVING  DAY,  CAY  AFTER  THANKSGIVING,  ANC  CHRISTMAS 
. DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING 
' MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  FADE  CN  THE  BASIS  OF  250 
(EFFECTIVE  1-1-71  300  FCR  HOURS  ACTLALLY  ViORKEC  ANC  SHALL  BE  MADE  AT 
THE  END  OF  EACH  PAYROLL  PERIOD  OR  THE  NLFBER  CF  HOURS  ACTUALLY  WORKED 
DURING  SAIC  PERIOD. 

! SECTION  8.67.5  HEALTH  AND  WELFARE—  47  1/2C  AN  HCUP  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CCNTP I BUT  IONS  TO  THE  CITY  AND  COUNTY  HEALTH 
D SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TC  THE  VALUE  CF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.68. 

9335  MARINE  FIREMAN  5.65H 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.69. 

9335.1  DREDGE  LEVERMAN  7.48  H 

WHEN  USED  AS  HEAD  LEVERMAN  CN  A CRECCE 
PAY  IS  30C  PER  HOUR  ADDITIONAL. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH. 

AND  WELFARE  BENEFITS  SAME  AS  9334 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  e.7C. 

9337  DIESEL  TUGBOAT  OPERATOR 7.48  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.71. 

9341  STEEL  ROLLING  DOOR  REPAIRMAN  8.03  H 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRCN  WORKER. 


SECTION  8.72. 

9342  STEEL  ROLLING  DOOR  REPAIR  FOREMAN  8.78  H 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRCN  WORKER. 


SECTION  8.73. 

9343  ROOFER 6.59  HR 

SECTION  8.73.1  HOURS  OF  WORK-  FCR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
HOURS  PER  WEEK,  8 HOURS  PER  CAY  MCNCAY  THPCLGH  THURSDAY,  FCUR  HOURS  ON 
FRIDAY  STARTING  AT  e.A.M.  THE  WORK  WEEK  IS  40  HOURS,  MCNCAY  THRU  FRIDAY 
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FROM  SEPTEMBER  I THRU  FEBRUARY 


SECTION  8.73.2.  OVERTIME.  THE  REGULAR  HCRK  DAY  IS  8 A.M.  - 4-30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  CTHEP  TIME  IS  OVERTIME.  THE  FIRST  TWC  HOURS  AFTER  A 
REGULAR  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  CNE  HALF.  ALL  CTHEP  OVERTIME  TO 
BE  PAIC  AT  DOUBLE  TIME. 


SECTION  8.73.3.  SHIFT.  NCT  APPLICABLE. 


SECTION  8.73. A.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTCN  S BIRTHDAY,  DE- 
CORATION DAY,  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  CAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HCUR  FCR  EACH  HOUR 
WORKED. 

SECTION  8.73.5.  HEALTH  AND  WELFARE-  35C  PER  HCUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.7A. 

S344  ROOFER  FOREMAN.. 7.09  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9343  ROOFER. 


SECTION  8.75. 

9345  SHEET  METAL  FOREMAN,  PORT 10*  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7376  SHEET  METAL  WORKER 


SECTION  8.76. 

9346  FUSION  WELDER  7.20  H 

SECTION  B.76.1.  HOURS  CF  WORK-  8 HOURS  18-00  A.M.  - 4-30  P.M. I PER  DAY, 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS.  THE  STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


SECTION  8.76.2  OVERTIME.  ALL  OVERTIME  SHALL  EE  PAIC  AT  DOUBLE  THE 
STRAIGHT  TIME  WORKED  IN  E>CESS  CF  EIGHT  HCLRS  CP  FCR  HOURS  WORKED  IN 
EXCESS  OF  THE  REGULAR  WEEKLY  HCURS.  SATURDAYS,  SUNDAYS,  AND  RECOGNIZED 
HOLIDAYS,  WHEN  WORKED,  SHALL  BE  PAIC  FCR  AT  DCUBLE  TIME. 

SECTION  8.76.3  SHIFT.  NCT  APPLICABLE. 

SECTION  8.76.4.  HCLIOATS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  CAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  CF  JULY,  LABOR  CAY,  VETERAN'S 
CAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  FURTHER  APPLICABLE  PROVISIONS  ARE 
IN  THE  PERTINENT  COLLECTIVE  BARGAINING  AGREEMENT.  THERE  IS  NC  PROVISION 
FOR  COMPENSATION  FOR  THESE  DAYS. 

SECTION  8.76.5  HEALTH  AND  WELFARE-  30C  PER  HCUR  LESS  THE  ALLOWABLE  CITY 
OFFSET. 


SECTION  8.77.  1/1/72  6/16/72 

9348  TRUCK  CRANE  OILER  6.56  HR  6.65  HP  7.08  HR 

WORKING  CONDITIONSt  HOLIDAY,  HEALTH 
ANC  WELFARE  BENEFITS  SARE  AS 
7328  OPERATING  ENGINEER,  UNIVERSAL. 


SECTION  8.78. 

A165  STAGE  CARPENTER 


46.00  DA 


SECTION  8.78.1  HOURS  OF  WORK-  8 HOURS  CR  LESS  PER  CAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TC  BE  CCNSICEPEC 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  CR  NC  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FCF  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  PATE. 

WHEN  CALLED  TC  WCPK  BEFORE  6 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.78.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  CF  THE 
NORMAL  8-HOUR  SHIFT  CR  WORK  OTHER  THAN  FOP  PERFORMANCES  SHALL  EE 
COMPENSATED  FOR  AS  FCLLCWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  15.75  PEP  HCUP, 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  CF  $8,625  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  CF  111.50  PER  HOUR. 

ADD  t%  TO  GROSS  WAGES  FOR  SPASMCCIO  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  CF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOP 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  8.78.3  SHIFT.  NONE. 

SECTION  8. 78. A HOLIDAYS-  NEW  YEAR'S  CAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  CF  JULY,  LABOR  CAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  ANC  CHRISTMAS  DAY. 


SECTION  8.78.5  HEALTH  AND  WELFARE-  4?  CF  GROSS  WAGES 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  ANC  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  CF  THE  CITY  S CONTRIBUTION  TC  THE  PETIPE- 
MENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.79. 

A170  STAGE  PROPERTY  MAN 46.00  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  8.80. 
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CIOS  STAGEHAND  GRIPSt  CLEARERSt 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLVMANt  FRONT  LIGHT  OPERATCB, 

BRIDGE  LIGHT  OPERATOR., 23.00  PER  PERFCRMANCE 


SECTION  8.80.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  APE  FOR  A PER- 
FORMANCE OF  A HOURS  OR  LESS. 

ALL  TIME  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSICEREC  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  CR  NO  TIME  SHALL  BE  DECUCTEC.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  LESS  THAN  3 NCR  MOPE  THAN  FIVE  HOURS.  PENALTY  FOR 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  FATE. 

WHEN  CALLED  TC  WORK  BEFORE  6 A.M. , THERE  MUST  BE  AN  EIGHT-HCUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLEC 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.80.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  PATE  OF  $5.25  PEP  HCUPt 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  17.875  PER  HOURf 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  PATE  OF  $10.50  PEP  HOUR. 

WHEN  NO  PERFORMANCE  CR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLEC  TC  WORK,  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
CAYSt  SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOP  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ACC  4*  TO  THE  GROSS  WAGES  FOR  SPASMCCIC  EMPLOY- 
MENT. 


SECTION  8.80.3  SHIFT.  NONE. 


SECTION  8.80.4  HOLIDAYS.  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  CAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 


SECTION  8.80.;  HEALTH  AND  WELFARE-  4%  OF  GROSS  WAGES 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALUE  CF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEF  IT. 


SECTION  8.81. 

01  CHAUFFEUR 

DUMP  TRUCKS 

UNDER  4 YDS,  CAPACITY  IWATER  LEVELI 5.675  HR 

4 YDS  AND  UNDER  6 YDS  (WATER  LEVELI......  5.77  HR 

6 YDS  AND  UNDER  8 YDS  (WATER  LEVELI 5.97  HR 

8 YDS  AND  INCLUDING  12  YDS  (WATER  LEVELI.  6.21  HP 

OVER  12  YDS  AND  INCLUDING  18  YDS 

(WATER  LEVELI 6.25  HR 

OVER  18  YDS  AND  INCLUDING  24  YDS 
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<kATER  LEVEL! 6.355  HR 

HEAVY  DUTY  TRANSPORTS  (HIGH  BED! 5.99  HR 

CCMBINATION  WINCH  TRUCK  WITH  HCIST 5.925  HR 

WATER  TRUCKS  UNDER  2f5CC  GALLONS 5.785  HR 

WATER  TRUCKS  25CC  AND  LNDER  ACOO  GALLONS 5.885  HR 

WATER  TRUCKS  ACCC  AND  LNDER  5CCC  GALLONS 5.985  HR 

WATER  TRUCKS  50CC  AND  LNDER  7COC  GALLONS 6.085  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 6.21  HR 

PICKLP  TRUCKS 5.675  HR 

SINGLE  UNIT  FLAT  RACK  TRLCK 

(2  AXLE  UNIT) 5.77  HR 

SINGLE  UNIT  FLAT  RACK  TRLCK 

(3  AXLE  UNIT) 5.87  HR 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NCT  USED 
ON  A FLAT  RACK  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY 5.985  HR 

HEAVY  DUTY  TRANSPORTS  (LOW  BED) 6.22  HR 

LIFT  JITNEYS  AND  FORK  LIFT 5.805  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 6.015  HR 

P.B.  OR  SIMILAR  TYPE  SELF-LCADING  TRLCK......  6.31  HR 

BOOTMAN 5.765  HR 


TILT  BED  TRAILER  CR  FLAT  BED  PULL  TRAILER. .12  1/2C  FER  HCUR 

AECVE  RATE  FOR 
TCWING  UNIT 

(FOR  THE  PURPOSE  OF  COMPUTATION,  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  LNDER  A ROUNDED  CCVEF  OF  THE  TRUCK.) 


SECTION  8.81.1  HOURS  OF  WORK-  8 HOURS  PER  CAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD),  5 CAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  IF  AN 
EMPLOYEE  WORKS  ON  TWO  CLASSIFICATIONS  CURING  ANY  WCRK  CAY  CP  SHIFT, 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOP  ALL  WCRK  PERFCPMEC  CURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 


SECTION  e.ei.2  OVERTIME.  FOR  ALL  WORK  PERFCPMEC  EEFCRE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  EE  PAID.  WCRK  FEPFCRMEC 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  CCUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HCUR  AND  HALF  HCUR. 


SECTION  8.81.3  SHIFT.  WHERE  SINGLE  SHIFTS  APE  WORKED,  START- 
ING TIME  SHALL  BE  8-CO  A.M.  STARTING  TIME  FOR  AFTERNCCN  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  OP  THREE  (3)  SHIFTS  ARE  WCRKED,  EACH  SHIFT  SHALL  WCRK  SEVEN  (7) 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  PATE  FCR  EIGHT 
(8)  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FCR  NCT  LESS  THAN  CNE-HALF  CAY'S 
WORK  IF  WORKING  A HOURS  OR  LESS,  AND  NCT  LESS  THAN  A FULL  CAY'S  PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WCRK  BEYCNC  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HCUR  AND  HALF  HCUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
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TO  WORK  ON  REGULAR  WORK  OATS 


SECTION  8. 81. A HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  CAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  CAY,  THE  CAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MACE  ON  THE  BASIS 
OF  39  CENTS  PER  HOUR  FOR  HCLPS  ACTUALLY  WCPKEC.  PAYMENT  SHALL  BE 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FCR  OVERTIME  FOP  ANY  OTHER 
REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  FEPFCPMEC  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.81.5.  HEALTH  AND  WELFARE-  55.5  CENTS*  AN  HOUR 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  ANC  COUNTY  HEALTH 
SERVICE  SYSTEM  ANC  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOP  EMPLOYEES  DEATH  BENEFIT. 

♦ INCREASE  MAY  BE  APPLIED  TO  WAGES. 


SECTION  8.82. 

1/1/72 

6/16/72 

CHAUFFEUR 

SMALL  RUBBER  TIRED  TRACTORS 

7.25 

HP 

7.34 

HR 

7.81 

HR 

SMALL  TRACTOR  (WITH  BOOM) 

7.36 

HP 

7.46 

HR 

7.94 

HR 

TRACTORS,  DOZERS,  SCRAPERS,  SHEEP 

S 

FOOT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 

7.66 

HP 

7.76 

HR 

CM 

00 

HR 

TRACTORS  (WITH  BOOM)  (0-6  OR 

LARGER,  ANC  SIMILAR 

7.83 

HP 

7.93 

HR 

8.44 

HR 

LOADER  (UP  TO  2 YARDS) 

LOADER  (2  YARDS  UP  TO  AND 

7.66 

HR 

7.76 

HP 

8.26 

HR 

INCLUDING  4 YARDS 

7.98 

HP 

8.08 

HR 

8.60 

HR 

LOADER  (OVER  4 YARDS) 

8.19 

HR 

8.30 

HR 

8.83 

HR 

WORKING  CONDITIONS  ARE  THE  SAME  AS  FCR  7328  OPERATING 
ENGINEER,  UNIVERSAL. 


SECTION  8.83. 

P103  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THEREOF- 
BASIC  FEE  (GENERAL  PRIVATE  DUTY  NURSINGI 


FOR  ONE  PATIENT.. 43.00  CA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT 48.00  CA 


DIVISIONAL  NURSING  (FOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 


ACCITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  EQUALLY  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  FEE... 64.00  CA 

CLINICAL  FEE 72.00  CA 

THREE  PATIENTS- 

BASIC  FEE 75.00  CA 

CLINICAL  FEE. 84.00  CA 

HOURLY  NURSING  (NOT  TO  EXCEED  THREE  HOURS! 

FIRST  HOUR  OR  FRACTION  THEREOF 11.00  HP 

EACH  SUCCESSIVE  HOUR  CP  FRACTION 
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THEREOF 


7.00  HP 


SECTION  8.83.1  HOURS  OF  UCRK-  VCRK  UEEK  OF  FIVE  CC^SECUTIVE 
WORK  CAYS  OF  NO  HORE  THAN  HCLRS  CVERTIHE  NCT  CHARGEC  FCP  6TH  CP 
7TH  CAY  OF  WEEK  IF  WORKED.  WCPK  DAY  CONSISTS  CF  NC  HOPE  THAN  EIGHT 
CONSECUTIVE  HOURS. 

SECTION  8.83.2.  OVERTIME-  FCR  EACH  ACDITICNAL  HOUR  CP  FRAC- 
TION TFEREOF- 

BASIC  FEE 8.00  HR 

CLIN  ICAL  FEE 9.0C  HP 


SECTION  9.  COMPENSATION  FOR  SUB-FCPEMAN,  FOREMAN  ANC  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  ANC  INCLUDING  8.83. 
IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHEC  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FCPEMAN,  FCPEMAN  ANC  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  ANC 
BECAUSE  IT  IS  THE  INVARIABLE  ANC  UNIVERSAL  CLSTCM  IN  FPIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMFLCYEC  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  CIFFERENTIALS,  FCP  SUCH  SUPERVISING  PERSCNNEL,  THE 
FOLLOWING  PATES  CF  PAY  APE  HEREBY  FIXED  FCP  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  CF  CCMFENSATICN 

7211  CEMENT  FINISHER  GENERAL  FCPEMAN 7.A2  HR 

7221  ASPHALT  PLANT  FOREMAN 7.81  HP 

7222  BLACKSMITH  FOREMAN 5.87  HR 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 283. CO  - 295.87  WK 

723C  FIRE  DEPARTMENT  WATER  SYSTEM  FCPEMAN 10.49  HP 

7247  SHEET  METAL  WORKER  GENERAL  FCPEMAN 8.94  HR 

7272  CARPENTER  GENERAL  FOREMAN 8.68  HP 

7315  AUTOMOTIVE  MACHINIST  SLB-FCPEMAN 269.53  WK 

7322  AUTOMOTIVE  BODY  € FENDER  WORKER  SLB-FCPEMAN  .269 . 53  WK 

7351  HEAD  MEAT  CUTTER 221.94  WK 

7382  AUTOMOTIVE  MECHANIC  SUB-FOPEMAN 270.67  WK 

7393  WINDOW  CLEANER  SLB-FCREMAN 5.61  HP 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FCP  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTICNS  8.1  ANC 
INCLUDING  e.83.  BECAUSE  OF  THE  CLOSE  PELATICNSHIP  CF  DUTIES  ANC 
TRAINING  ANC  EXPERIENCE  PECUIRED  BETWEEN  THE  FCLLCWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTICNS  8.1  TC  ANC  INCLUDING  8.83. 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  151.3  CF  THE 
CHARTER,  THE  RATES  CF  PAY  FOR  THE  FCLLCWING  CLASSES  SHALL  BE  AS  SET 


FORTH  BELOW- 

CLASS  NO.  ANC  TITLE  SCHEDULES  CF  CCMPENSATICN 

3434  TREE  TOPPER 6.34  HP 

3436  TREE  TOPPER  FOREMAN 7.44  HR 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN 7.97  HP 

7323  FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FCREMAN. .. 10.04  HP 

7365  SENIOR  POWERHOUSE  OPERATOR... 239.26  WK 

7370  RIGGER 5.93  HP 

7414  BLACKSMITH  S FINISHER 39.21  DA 

7423  CRIBBER  SUB-FOREMAN 5.83  HP 

7449  SEWER  SERVICEMAN 57.94  DA 

7451  SENIOR  SHADE  AND  DRAPERY  MAN 5.15  HP 
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4.21  HR 
7.30  HR 


7452  SHADE  MAN 

7462  UTILITY  PLUMBER  HELPER 

COMPRESSCR  MCLNTEO  CN  TRUCK,  FLLSHERS,  AND 
01  CHAUFFEUR,  SPECIAL  ECUIPMENT  SUCH  AS  ECUCTCP, 

SPRAY  TRUCK ....01  RATE  8 YDS 

ANC  IKCLUCING  12  YCS. 

POWER  MOWER  TRACTOR .01  RATE  6 YCS 

AKC  UNDER  8 YCS. 


5C 


I 

t 


I- 


